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VIII. REPORTS

(NOTE: The proposals in the following reports are printed in the form in which the conference adopted them,
which is not in every case identical to the form in which they were originally proposed.)

A. COUNCIL ON FINANCE AND ADMINISTRATION
The purpose of the Council on Finance and Administration (CFA) is “to develop, maintain, and administer a comprehensive and
coordinated plan of fiscal and administrative policies, procedures, and management services for the annual conference” (¶ 612.1,
2012 Discipline). The Council has adopted this theme for its work:

EMPOWERING FINANCIAL AND ADMINISTRATIVE LEADERSHIP
A core identity for us as United Methodists is connectionalism. By working together in furthering our mission to make disciples of
Jesus Christ for the transformation of the world, we are able to accomplish far more than any one congregation might be able to,
no matter what size the church. Our positive impact on the people of Armenia through Project AGAPE is just one example of the
power of connectionalism. Therefore, the Council urges every local church to live into the connectional nature of our ministry by
striving to pay 100% of its funds apportioned. We commend and express our appreciation to those 827 churches in the conference
who have fully supported the connectional ministry of the church in 2013, sometimes at great sacrifice. We encourage the other
273 churches to take a step toward full support in the coming year. Paying 100% of apportioned funds moves us from a mindset
of mere maintenance to fulfilling the mission to which our Lord calls us.
In support of that mission, the Council commends to the Annual Conference the 2015 budget which is focused on accomplishing
the vision of the Conference while also acknowledging today’s economic realities. At a total of $16,456,731, the 2015 conference
apportioned budget represents an increase of 4.23%. However, as approved by the Annual Conference in 2013, this increase
includes the addition of the special asking of $369,462 for the former district camps into the conference apportioned budget.
Without this shift, the actual increase in the conference budget would only be $298,334, or 1.89%.
Even with the minimal increase in the 2015 conference budget, the Council is confident that we have been able to provide for
growth in the ministries of the Conference with a 6.21% increase in the Conference’s Vision and Goals budget. The Vision and
Goals budget represents the best efforts of the ministry teams of the Western North Carolina Conference to achieve the goal of
cultivating vital churches fully engaged in accomplishing the mission of God. In this and the whole of the conference budget, the
Council, in association with our ministry teams, seeks to continue to practice good stewardship by aligning resources with the
vision, mission, and ministries of our Conference.
The degree to which we accomplish this goal depends upon local churches’ support of the conference budget. Receipts on all funds
for 2013 were $13,441,980 or 85.22% of the total apportioned. Receipts on all funds the preceding year were $12,480,629 or
86.95% of the total apportioned. As already noted, the 2015 apportioned budget totals $16,456,731. This budget continues to
focus on our mission priorities of congregational vitality, leadership development, and young adult ministries in order to strengthen
each of our members as disciples of Jesus Christ and to share this discipleship with our communities and our world.

PROPOSALS: 2015 CONFERENCE FUNDS AND FINANCIAL POLICIES
(Petition 1) Approved June 20, 2014
The Council on Finance and Administration proposes:
1. That each of the funds described in the section of this report headed “Conference Funds for 2015” be approved and
that the traditional decimal formula be used in determining the apportionments for 2015 for each mission or chartered
church/charge for these funds:
District Operations Fund
Equitable Compensation Fund
Intentional Interim Ministry Fund
Medical Leave Benefit Supplement
Conference Support Fund
Vision and Goals Fund
District Mission Engagement Fund
District Benevolence Grants Fund
District Church Vitality Fund
Africa University Fund
Black College Fund
Episcopal Fund
General Administration Fund
Interdenominational Cooperation Fund
Jurisdictional Administration Fund
Ministerial Education Fund
World Service Fund
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The decimal formula shall be based on the average of the amounts paid by each mission or chartered church/charge
during 2011, 2012, and 2013 on the following items:
Items from Table Two of the Year-end Statistical Reports
Total Conference Apportioned Funds Paid (35b)
Pastor(s) Pension Premiums (46)
Pastor(s) Health Insurance Premiums (47)
Salaries, Housing, Utilities, Travel, and Other Cash Allowances Paid to Pastor and Associate(s) (48-52)
Compensation of Deacon(s)/Diaconal Minister(s) (53-54)
Compensation of All Other Church Employees (55)
Local Church Expenses for Program (56)
Other Local Church Operating Expenses (57)
2. That the following policy be approved and observed:
At the beginning of the calendar year, the Council on Finance and Administration shall determine which portions of the
Conference Support Fund (Fund 505) and the Vision and Goals Fund (Fund 508) are “fixed costs” (salaries, benefits,
etc.) and shall thus be authorized to be paid at 100% of the approved budget. On the basis of prior year receipts to
these funds, the council shall then determine a percentage of the approved budget to be authorized for expenditure
in the remaining items of each budget, so that expenditures shall not exceed income.
a.

Each church is expected to support all funds at 100% of the apportioned amount. (¶ 247.14 of the 2012
Book of Discipline)

b.

The churches are requested to make payments thereon aggregately, with the understanding that the
conference treasurer will allocate such payments according to the appropriate percentage due the fund
according to the Conference Budget.

3. That an Unrestricted Fund Balance Account be maintained by the annual conference at a level of 20% of the current
total of the Conference Funds and that any undesignated interest income plus unused balances in budget accounts
be transferred to the undesignated fund balance at the end of the fiscal year.
4. That all apportioned funds, pension and health benefits costs, both receipts and disbursements, be managed through
the office of the conference treasurer and that all districts, boards, agencies, committees, and commissions use the
conference treasurer as fiscal agent.
5. That the group medical insurance plan be continued and that all churches be required to participate, based on the
eligibility requirements of the plan, through the payment of premiums through the office of the conference treasurer.
6. That local churches should be aware that, for apportioned funds for bishops (Episcopal Fund), district superintendents
(District Operations), and the Equitable Compensation Fund, the church has an obligation to observe the rule of
proportional payment (¶¶ 622 and 639.4, 2012 Discipline), and that ¶ 639.4(c) be observed by the statistician in
reporting these apportionments. The rule of proportional payment requires that each local church/charge makes
payments for these apportioned funds in the same proportion as payment for the support for the clergy appointed to
the charge, i.e., if a church pays their clergy on a monthly basis, then these apportioned funds are to be submitted
monthly.
7. That, for 2012 and beyond, the Conference Staff Relations Committee (CSRC) set the salary and benefits (including
clergy housing) for district superintendents, and district and conference staff within the approved total salary
budget. The salary of the District Superintendents for 2015 is to be set at $99,470. The current salary of the District
Superintendents for 2014 is $98,000.
8. That the amount of compensation designated as housing allowance for ordained staff members and district
superintendents be set by an annual resolution of the conference Council on Finance and Administration after
consideration of a statement of amounts to be used during the year.
9. That church-related travel expenses of all members of conference boards, agencies, committees, and commissions;
conference and district staff; and local church clergy be paid by voucher on a mileage basis at the amount allowed by
the Internal Revenue Service. This will be considered as a church-related business item and will not be factored into
any compensation package by the Cabinet.
10. That the governing boards of:
Aldersgate United Methodist Retirement Community, Inc.
Arbor Acres United Methodist Retirement Community, Inc.
Givens Estates United Methodist Retirement Community, Inc.
The Children’s Home, Inc.
UMAR-WNC, Inc.
The United Methodist Foundation of Western North Carolina, Inc.
Methodist Youth Camp of Western NC Conference, Inc. (Camp Tekoa)
Camp Carolwood, Inc.
Elk Shoals United Methodist Camp, Inc.
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Camp Loy White, Inc.
Guilrock United Methodist Camp, Inc.
Camp McCall, Inc.
Mount Shepherd Retreat Center
Bennett College for Women
Brevard College
Greensboro College
High Point University
Pfeiffer University
Western North Carolina Conference Brotherhood/Sisterhood
Western North Carolina Conference Historical Society
Potter’s Touch Counseling Center, Asheville
Methodist Counseling Center, Charlotte
Chrysalis Counseling Center, Greensboro
Disciple Bible Outreach Ministries of NC, Inc.
New Faith Communities Fund, Board of Congregational Development
be granted the privilege of soliciting and receiving funds from churches, individuals, and other sources (but not from
conference-wide offerings except as indicated in the list which follows) in keeping with The Book of Discipline; no
capital campaigns be approved for 2015; and that the following, and only the following, conference-wide offerings be
approved for 2015:
Human Relations Day........................................................................................................................... General Conference
UMAR Sunday.......................................................................................................................................... Annual Conference
One Great Hour of Sharing................................................................................................................... General Conference
Native American Awareness................................................................................................................. General Conference
Golden Cross.......................................................................................................................... General/Annual Conferences
Medical Mission Teams.......................................................................................................................... Annual Conference
Mother’s Day (Aldersgate, Arbor Acres, Givens)................................................................................... Annual Conference
Disciple Bible Outreach.......................................................................................................................... Annual Conference
Project AGAPE......................................................................................................................................... Annual Conference
Peace with Justice................................................................................................................................ General Conference
Children’s Home Sunday........................................................................................................................ Annual Conference
World Communion................................................................................................................................ General Conference
United Methodist Student Day............................................................................................................. General Conference
11. That clergy be reimbursed for moving expenses in the following manner, effective upon adjournment of the 2014
conference session:
a.

IN-CONFERENCE MOVES: The conference shall pay a moving allowance, plus $2.50 per mile, on those moves
which are required as pastors are moved from one appointment to a new appointment, on a one-way basis.
If an appointment requires a move from one parsonage/home into another parsonage/home, the moving
allowance will be set at $500. If the appointment does not require a move from a parsonage/home, the
moving allowance will be set at $150.

b.

MOVES INTO THE CONFERENCE: The conference shall pay on the same basis as in item 11a above. The
moving allowance will apply to the number of miles on the most direct route traveled from the conference
boundary to the pastoral appointment.

c.

MOVING AT RETIREMENT: Retiring clergy, surviving spouses of active clergy who died during the year, and
clergy who go on medical leave during the year shall receive a moving allowance of $750, plus $2.50 per
mile, from the pastoral appointment to the retirement residence or the conference boundary. A retiree who
moves to a parsonage and serves a pastorate in retirement is eligible for an in-conference moving allowance
upon approval of the district superintendent.

d.

MOVES OUT OF THE CONFERENCE (moving to another conference, withdrawing from conference membership,
leave of absence, or not receiving an appointment, etc.): No allowance will be paid.

e.

SABBATICAL LEAVE: No allowance is granted when the leave begins; however, an allowance will be given when
the leave is completed and the clergy person is again available for appointment by the bishop. The amount
will be consistent with items 11a and 11b above.

f.

In many instances, the moving allowance will not cover the total expense of the move. This reimbursement
is given to help with the over-the-road cost of the move. Each church/charge receiving a new pastor is
strongly urged to pay any out-of-pocket expenses incurred by the new pastor as a result of the move.
The district superintendent will negotiate the request with the church/charge well in advance of moving day.

g.

The district superintendent is asked to make a very special appeal for each church/charge to be especially
sensitive to both parsonage families during this stressful time. The appeal should include assistance with
meals, packing, unpacking, loading, and unloading where helpful and appropriate for the parsonage family.
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12. That the president, vice-president, and secretary of the conference Council on Finance and Administration, the
chairperson of the Audit Review Committee, the conference treasurer-director of administrative services, a Cabinet
representative, and one lay member of the CFA constitute the executive committee of the conference Council on
Finance and Administration. The principal duties of the Executive Committee include: annual review, compensation
and benefits of the Conference Treasurer, and review and recommendation to Council all Statements of Relationship
for ministries relating to the Conference.
13. That the Council on Finance and Administration be authorized to appoint a conference auditor.
14. That each local church make a very special effort to undergird the meal, transportation, and lodging expenses of annual
conference members attending annual conference by adding a minimum of $100 to the church budget for each lay
and clergy delegate. The district superintendents are asked to encourage such support at each charge conference.
15. That conference funds not be permitted to carry over unspent funds from one conference year to another unless
specifically authorized by the Council on Finance and Administration. Agencies receiving funds from sources other
than apportioned funds, such as fee-based events, may carry over such unspent funds into the next year.
16. That 3:00 p.m., Thursday, January 8, 2015, be the cutoff time by which all payments from local churches must be in
the office of the conference treasurer in order to be applied to the 2014 year.
17. That each conference board, agency, or institution receiving or disbursing funds not managed by the conference
treasurer maintain adequate financial records and prepare and submit annual audit reports to the conference treasurer
and the conference Council on Finance and Administration. All treasurers should be properly bonded.
18. That the conference fiscal year begins on January 1, 2015, and ends on December 31, 2015.
19. That the conference Council on Finance and Administration be responsible for designating depositories for conference
funds.
Laurie S. Guy, President
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B. VISION ALIGNMENT TEAMS
1. LEADERSHIP DEVELOPMENT TEAM
The vision of the Leadership Development Team (LDT) is to build the capacity of ministry leaders to “Follow Jesus, Make Disciples
and Transform the World.” In order to accomplish the mission of the Western North Carolina Conference, it will require a culture of
leaders who are always learning, always assessing their efforts, and always building their capacity to lead. The LDT understands
its responsibility is to help leaders assess their performance and support their acquisition of new knowledge and skills.
Strategies:
Provide confidential assessment and development planning opportunities for clergy and other ministry professionals.
• Four “Called and Gifted to Lead” Workshops have been held with a total of 110 participants. These two-day workshops
include reflections on one’s call, two ministry assessments, and individual work with a resource consultant to create
a ministry development plan. Upon completion of the workshop, participants can then apply for a $1,000 scholarship
to support their development plan.
• Twenty-two Ministry Development Consultations have been provided. These consultations begin with the clergy or
ministry professional completing a biographical sketch, which is then reviewed by a resource consultant. Following
a one-hour phone consultation, the resource consultant and participant create a development plan for “next steps.”
Participants are then eligible for a $500 scholarship to support their development plan.
Provide access to wide ranging resources for development.
Through the website, www.LEADwncc.org, clergy and ministry professionals are able to locate books, events, and other resources
to meet their leadership needs.
A monthly themed newsletter, e-LEAD, filled with book reviews, articles and upcoming events, is now being sent to all clergy, and
laity who sign up to receive it at www.LEADwncc.org.
Partner with good providers in the region and enhance their capacity to offer effective resources to clergy and ministry leaders.
• Grants totaling $95,500 were awarded to providers offering programs that contribute toward leadership development.
• Identify specific leadership needs or skills for groups of clergy or church professionals and clarify strategies for
addressing.
• Through conversations with Bishop Larry Goodpaster, the Cabinet, and other conference staff, the LDT continues to
discern the best ways to meet leadership needs of clergy and ministry professionals.
The LDT extends its deep appreciation to Janice Virtue, Resource Consultant and Kim Ingram, Director of Ministerial Services,
for their commitment to and the oversight they give to the ongoing work of the LDT, as it seeks to provide and support excellent
resources for the leadership development of clergy and ministry leaders.
Lara “Willis” Greene, Chairperson

2. CONGREGATIONAL DEVELOPMENT AND CHURCH VITALITY TEAM
“Forget about what’s happened; don’t keep going over old history. Be alert. Be present. I’m about to do something brand new. It’s
bursting out! Don’t you see it?” Isaiah 43:18-19 (The Message)
In 2013-2014, the annual conference experienced significant transition in church vitality and new church development leadership
resulting in the appointment of the Rev. Gary A. Shockley as Director of Church Vitality and the hiring of four full-time Church Vitality
Strategists. Gary and his team complete the staff of new Conference Church Vitality Team responsible for revitalization of existing
churches and starting new churches.
In addition to these staffing changes, the Congregational Vitality Team and Board of Congregational Development reorganized
and crafted a proposal to move toward the creation of a unified team, the Conference Board of Church Vitality. This new proposed
15-member board would be comprised of representatives from each District Vitality Team and fruitful turn-around and churchplanting leaders from the annual conference.
As leaders of the local church, district, and annual conference, we are better-positioned to partner with God to do a new thing!
Why is this so important?
Here is our current cultural reality:
• On any given Sunday, only 22 percent of the population in Western North Carolina is in worship.
• Over the past two decades, not one county in the United States has grown in overall church attendance/participation
and that includes areas where our mega-churches exist.
• When our population has been surveyed about their religious affiliation, those who indicate “non-affiliated” or checked
“none” include:
= One out of every six Americans;
= One out of every five men;
= One out of every three young adults ages 18-29.
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• In less than a half a century, our “churched” culture has declined from 98 percent to 73 percent, which is 1 percent
per year.
• If only 22 percent of our current population is in worship or participating regularly in the life of the church and that
number is declining by 1 percent a year, where will we be in 20 years?
The most effective strategy for reaching new people, younger people, and more diverse people for the Kingdom of God and helping
them become disciples of Jesus Christ includes strengthening the vitality of our current congregations AND starting new churches.
Already, the majority of our most effective new church plants emerge from our existing churches.
Where We Have Been in 2013
The annual conference has invested a tremendous amount of resources in ministries of vitality and new church development.
In 2013, we experienced and celebrate the start of 15 new churches. The majority of these new ministries were launched as
satellite campuses of strong existing churches.
• Plaza (church restart) – Chris Campbell, Pastor
• Matthews: 801 South – Stephen Knopp, Pastor
• Weddington (Marvin) – David Locke, Pastor
• Weddington (Bonds Grove) – David Locke, Pastor
• DNA Church (from Longs Chapel) – Alan Mears, Pastor
• Assurance West Campus Homestead – Daniel Meyer, Pastor
• Christ Hickory: Lincolnton Campus – Trent Jones, Leader
• Central Online (Central UMC Concord) – Daniel Wilson, Pastor
• New Story – Scott Osterberg, Pastor
• Journey – Mike Fongemy, Pastor
• West on Water (WOW) – Andrea Smith, Pastor
• Open Hands (Bethany UMC) – David Talbert, Pastor
• Good Shepherd Zoar – Talbot Davis, Pastor
• Mill Grove Hemby Bridge (SunValley Campus) – Douglas Harr, Pastor
• HUB (Honest, United, Broken) First Charlotte/Myers Park – Erin Beall, Pastor
In 2013, on record (but know this is not an exhaustive list), more than 150 churches participated in workshops, coaching, or
processes toward greater vitality, including work with Plowpoint, Turn-Around Boot Camp, Intentional Impact with Brian Zehr,
Abide (SLI), and NCD (Natural Church Development).
Where We Are Heading in 2014-2015
The goal of revitalization and new church development work is the same: VITAL CHURCHES!
“And Jesus said to them, “All authority in heaven and on earth has been given to me. Go therefore and make disciples of all nations,
baptizing them in the name of the Father and of the Son and of the Holy Spirit, and teaching them to obey everything that I have
commanded you. And remember, I am with you always, to the end of the age.” Matthew 28:18-20 NRSV
A Vital Church is a congregation who puts its energy and resources into a purposeful desire to follow Jesus, make disciples, and transform the world.
In 2014-2015, we will work to accomplish the following to create more vital churches:
• Support the launch of 10 new faith communities each year.
• Work toward the creation of “An Academy for Church Planters” that will involve those currently being funded for
their ministry, as well as finding, assessing, equipping, and providing relational/peer coaching support for potential
planters. The Academy would meet quarterly and will incorporate reading, training modules, and best practice sharing
and support. The Academy would provide a “pool” of planters that could be appointed to appropriate contexts for new
communities of faith when available.
• Pay special attention for opportunities to begin new communities of faith/new church starts for racial ethnic populations
and explore planting models that will be culturally contextualized for these population groups.
• Provide funding for approved vitality processes.
• Target 300 churches that can demonstrate renewed and strengthened vitality in part because of our work. The
most compelling measurement of the effectiveness of our work will be in the number of new, younger, and more
diverse people connecting with Christ through the revitalization of our churches. We could expect that out of the 300
revitalized congregations in our conference, 1,000+ new, younger, and more diverse people would come to know a
United Methodist Church as their spiritual home. We would also expect that the communities around our revitalized
churches would be strengthened by intentional missional engagement.
• Hire and deploy a team of Church Vitality Strategists who, as full-time conference staff persons, will each align with
two districts and be deployed across the annual conference as coaches, consultants, and facilitators to work with district
superintendents, missional networks, and local churches to support the mission and vision of the annual conference:
to sustain and increase the number of vital churches fully engaged in accomplishing the mission of making disciples
of Jesus Christ for the transformation of lives and communities.
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• Create an interactive “Church Vitality” section on our conference website with links to best practice resources,
assessments, funding proposals, applications, and guidelines.
• Organize our conference Vitality and Board of Congregational Development into one team: Conference Church Vitality
Team. This team would provide vision for and oversee the systems and resources needed at a conference level to:
= Help existing church leaders know and practice vitality;
= Help potential church planters and planting partners in finding, assessing, and equipping leaders for new
church development;
= Assess the effectiveness of current conference and district level resources;
= Learn and share best practices as a resource team for the conference, districts, missional networks, and
local churches;
= Receive and review applications for funding or salary support;
= Promote accountability and evaluation for approved ministry projects.
We invite you to visit our conference website at wnccumc.org and click on the Church Vitality link at the top of the page to view
helpful resources for church vitality and church planting. Contact the Conference Church Vitality Office at 704-535-2260 x115
or gshockley@wnccumc.org.
Gary Shockley, Director of Church Vitality

3. JUSTICE AND RECONCILIATION TEAM
At the July 2012 meeting of conference leadership held at St. Luke’s UMC in Hickory, the newly-reconstituted Justice and Reconciliation
Since the beginning of the current quadrennium, members of the Justice and Reconciliation Team continue to live into a new
paradigm of creating and implementing ministries that support the mission and vision of the Western North Carolina Conference.
It has been the goal of this team to provide resources and support to the local church through ministry grants and educational
opportunities. Grants were provided, for example, to: First Hmong UMC to support a youth camp; support the Young Clergy trip to
the Holy Land; conduct simulation exercises and educational opportunities regarding poverty and the impact of poverty on children
and communities; and youth missions partnership with the Chris Canty Foundation.
In addition, the African-American Ministries Team, led by the Rev. Phyllis Coates, continues to work with not only the J and R Team,
but other conference leadership teams to provide training opportunities for clergy and laity, youth and young adults. The AfricanAmerican Ministries Team, in partnership with Strengthening the Black Church for the 21st Century (SBC21), hosted a two-day
conference-wide event in Greensboro, N.C., during October 2013. The theme for the conference was “A Charge to Keep I Have.”
The event was attended by more than 200 persons and featured nationally-known speakers, including the Rev. Dr. Derrick-Lewis
Noble, pastor of Crenshaw UMC in Los Angeles, California; Dr. F. Douglas Powe, Jr., from the St. Paul School of Theology in Kansas
City, Missouri; Judith DeGraphenreed-Harrison, retired educator, and founder and director of “Excellence is the Way” in Nashville,
Tennessee; and the Rev. Sharma D. Lewis, district superintendent of the Atlanta/Decatur/Oxford District. Local speakers included
the Rev. Dr. Nancy Rankin, Northern Piedmont district superintendent and host, and Bishop Larry M. Goodpaster, resident bishop
for the Charlotte Episcopal Area. Music was provided by Robert McMichael, from Atlanta, Georgia. The design team for this event
continues to be available to the attending churches as follow-up and support for creating and maintaining vital congregations.
A primary focus for the African-American Ministries Team this year will be to provide support to the conference in continued support
of the education, preparation, development, and enhancement of ministry in the areas of multicultural and diversity education,
poverty advocacy and awareness, lay leadership development, and mission engagement opportunities.
Applications for grants are accepted throughout the year and may be found on the website under the Justice and Reconciliation
tab. For additional information, contact Jennifer Davis, Director of Discipleship Ministry, jdavis@wnccumc.org or at the conference
office, 704-535-2260 or 1-800-562-7929.
Arnetta Beverly, Chairperson

4. MISSION ENGAGEMENT TEAM
The Western North Carolina Mission Engagement Team exists to facilitate experiences and equip churches to engage in missions
in their communities and the world, so that a passion for missions is realized and lived out from the largest to the smallest of
churches. In its second year as a team of the conference, the MET has sought to concretely define its purpose and way of relating
to local churches, missional networks, and existing missions. The most exciting event that took place over the year was a meeting
with representatives from each of the eight districts’ Mission Engagement Teams. Each district had an opportunity to paint a picture
of missions in their district, tell stories of churches and missional networks experiencing fruitfulness in missions, and share needs
that would help churches engage more fully in missions. A story was told of a church repurposing a building no longer being used
for its original function, to be converted to an efficiency apartment for vulnerable families. There were stories told of churches
partnering with existing agencies and organizations to better identify the needs and proper channels in which to go to meet those
needs. The team was especially encouraged to hear stories of more and more churches working together to make missions happen.
Churches are teaming up to do Habitat for Humanity builds, feeding programs, after-school programs for elementary-aged children,
and going on mission trips together. These are just a few glimpses of the stories shared. All were encouraged to hear the ways in
which churches and districts across the conferences are beginning to take hold of the mission, vision, and structure of the WNCC.
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The greatest need identified across the conference was funding to make some of the bigger visions for missions a reality. The MET
is excited to launch a new missions website in the near future, to help meet this need. On this site, people will have an opportunity
to post a mission project in which they are involved or wanting to start, to a larger catalogue of missions. People looking for funding,
resources, or participation in mission projects will be able to request that through the online form. These projects will then be posted
to a larger catalogue, in which people will be able to search for missions, using a number of categories, in which they might get
involved. On this site, there is also a place for storytelling. This is a place where certain mission projects bearing much fruit will be
highlighted. The use of this site will enable existing and new missions, both local and global, in need of funding to solicit for funds
from anyone who might be browsing the site. Launching this site has been the main goal of the MET and the team is eager for the
site to be utilized as a great resource for anyone thinking about starting or engaging in missions.
In the future, the MET hopes to have further conversations about utilizing the use of technology by creating online training for
various purposes, to more easily and efficiently equip people who want to get involved, but don’t have the proper training. The
team also wants to encourage churches to continue in their work with their local schools, to continuing dreaming of ways to build
relationships with those in our communities because relationships is what transforms lives.
Katie R. Lineberger, Chairperson

5. COMMITTEES AND TASK GROUPS
CAMP AND RETREAT MINISTRIES
In January, the Coordinator for Camping and Retreat Ministry began work with the Committee for Camp and Retreat Ministries,
formerly known as the “Design Team.” It has been through the efforts of the design team that certain areas were chosen to be
focused on and to guide the work of the committee in the new year. This report will highlight these areas, in addition to including
an update as the work of the coordinator and state of camps.
• Mobilizing and connecting our local churches more effectively with our camp sites: Whether a church is looking for a
work project for their men’s group or youth group, or looking for a place to have a meaningful, faith forming experience
with a group from their church, the committee is exploring how to assist the local church to engage with the camp sites.
Some of the sites will provide a certain amount of programming for the group. It is the committee’s goal to not only
find ways to educate the local churches to the benefits and blessings the camps provide, but also to build a network
of contacts. These contacts will be people throughout the conference who have utilized the camp sites successfully
and can share ideas and/or lead workshops and events.
• Website: The committee is working with the appropriate people to update and make more user-friendly the website
that is currently used on the conference website. The committee has a goal to make this site a place where clergy, lay
people, and other group leaders can easily navigate to locate which of the sites will be most conducive to the type of
activity they are looking to lead or in which to participate. The website will provide programming ideas (either general
or site specific), services offered by each site for a more dynamic retreat experience, and other general information
that would be useful to groups looking for meaningful camp experiences.
• Board Training: Each site has its own board of directors. It has been noted that every healthy organization needs
opportunities to further their knowledge on how to run their meetings effectively and efficiently. The committee will
provide training and workshop opportunities to fulfill this basic need for each board of directors.
Coordinator for Camp and Retreat Ministry has been working towards the following goals:
• Effectively facilitate the conversations and work of the Committee on Camp and Retreat Ministry.
• Build relationships with the camp directors and their boards to provide support as they continue their transition from
district camps into fully functional, vital places of ministry for the Western North Carolina Conference.
• Continue to nurture and build new relationships within the conference to better support the camping and retreat ministry.
• Encourage fruitful partnerships between the camps and other ministries that will enable them to explore their “niche”
in camping ministries.
The face of camping has changed tremendously over the years. It is an area of ministry that has to be continuously creative to change
and evolve with the times. During the summer, the programs compete with sports camps and kids who are used to being “plugged in”
at any given time during the day. The idea of enjoying fresh air, playing outside, and simply being under God’s roof is a concept not
all consider a normal state of being anymore. During the rest of the year, each site must constantly be aware of how they are hosting
their guests. They must make certain they are in tune with the needs of the groups of whom they are serving and how they can improve.
The combined efforts of each camp site, with its staff and board of directors; the Coordinator of Camp and Retreat Ministry and the
conference committee, provide a team to make sure the conference camp sites are welcoming, vital places of ministry. These places
help create spiritual moments that will stick with groups for a lifetime and feel like home to the kids every summer. Most of all, the
camps are the kinds of places where churches can bring their groups to have a few moments away from the everyday and simply
be with God.
Thank you for continuing to support Camp and Retreat Ministries in the Western North Carolina Conference.
Carroll Harris, WNCC Coordinator of Camp Ministries
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PROPOSAL: BOARDS OF DIRECTORS FOR WESTERN NC CONFERENCE CAMPS
(Petition 3) Approved June 19, 2014
Camp Loy White
Jeff Benfield
Terry Bevill
Jackie Bridges
Marti Hatch
Mildred Henry
Arthur Holland
Curtis Johnson
Barbara McLarty
Page Morgan
Keys Pendleton
John Warlick
Camp McCall
Ronnie Harrill
Arlene Childers

Roger Byers
Doris Morrison

Camp Tekoa Board of Trustees
2015
Bruce Fowler
Eddie Ingram
Scott Ireland
Kate May

Marvin Folger
Neil Danner
2016
Sharon Beck
Dan Lyons
Dan Martin
Candis Walker

Katie King
Ken Collins
2017
John Fletcher
Craig Langston
Mary Michael
Jimmy New

Ex-Officio Members (without vote) James Johnson, executive director; John Isley, assistant director; Karen Rohrer, business manager;
William Doyle, adventure director; Honorary Life Member: Bill King; Chancellor: David Moore.
Mount Shepherd Board of Directors
2014
Missy Rankin
Jack Young
Michelle Foster
Kim Collins
Faye Herbin
Keith Crisco
Ken Murray
Camp Elk Shoals
Ed Adams
Tony Beauchamp
Tom Lee
Jim Spurlock

2015
Larry Cahoon
Jerry Crouse
Ed Ingle
Donna Miller
Keith Eddins
Jay Counsilman

Teresa Aperson
Harry Corperning
Garrison Pollock
Joann Washburn

Camp Carolwood

Johnny Overby
Lori Anne Bowen
		

Camp Guilrock
Laverne Adams
Ron Willis
Cheryl Lewis

Tony Aperson
Sue Hudson
Bryan Pollock

Dale Sherrill
Elizabeth Graves
David Cash

2016
Cheryl Freeman
Bill Johnson
Kristie Nameth
Tony McDowell
Ana Morrison
Terry Matthews

Richard Atkin
Martha Martinat
Don Sims

Billy Hobbs
Bill Benfield

Class of 2014/2015
Larry Durham
Mike Buck
Chris Gann

Bobby Jones
Phil Campbell
Rhonda Lee

Mark Nolte
Angela Vanhook
Tommy Matherly

Camp Carolwood
Jesus said, “Go therefore and make disciples of all nations, baptizing them in the name of the Father and of the Son and of the
Holy Spirit, and teaching them to obey everything I have commanded you” (Matthew 28:19-20a). United Methodist camps are
especially important to the Church as a setting for faith development and discipleship. Camp Carolwood is continuing to partner
with other organizations to provide a setting and leadership for faith formation.
Camp Carolwood continues to host Carolina Cross Connection (CCC), and this year CCC will conduct six weeks of mission and faith
formation at Carolwood. The GrandCamp Retreat is scheduled for September 5-6 this year. We are also looking to partner with
area churches and other non-profits in making disciples for the Kingdom of God. Such partnerships include FUMC of Newton and
FUMC of Wilkesboro as we partner with them for a week-long Day Camp. Bethlehem UMC and Highland UMC are two examples of
churches that hold yearly church retreats at Carolwood. We also host an Emmaus group for Spanish-speaking disciples. If we can
help you in your ministry please call 828-758-1467 or email director@campcarolwood.com.
We are trusting in God’s provision to make the camp financially sustainable. Our Director position will be full-time instead of halftime as of July 1, 2014. We ask for your support and prayers as we plunge into the unknown years ahead. Camp Carolwood is
guided by the leadership of our Board of Directors, including Johnny Overby, the Rev. Elizabeth Graves, Billy Hobbs, the Rev. Lori
Anne Bowen, the Rev. William Benfield, Dale Sherrill, and the Rev. Philip Setzer, camp director.
Philip Setzer, Director
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Camp Tekoa
Tekoa is a special place where people of all ages are drawn closer to God. Through the mission and ministry of Tekoa and in partnership
with the Western North Carolina Conference, this organization strives to, “Follow Jesus, Make Disciples, and Transform the World.”
One of the questions included in Tekoa’s summer survey invites campers to complete the sentence, “While at camp I thought about
God when…” A middle school camper shared this about her experience, “While at camp I thought about God when I was praying
before bed and during the last camp fire, I could feel God (the Holy Spirit) in my heart and the counselors made me realize things
about the Lord that I never knew. I also thought about God during quiet times, about God’s light and how I need to have faith in
him.” –2013 Middle School Camper
Vision and Goals:
• To share the Light of Christ.
• To help build a stronger generation of Christians in the world today.
• To understand and practice servant leadership.
• To provide a Christ-centered organization.
• To provide a fun and engaging environment for all ages.
Objectives:
• Children and Youth: To be a Christian role model for every camper, allowing them to see Christ in the staff and through
staff. Through the camp experience and partnering with churches, Tekoa will help campers connect what they learn at
camp and apply it to their personal walk with Christ: To offer social opportunities and programs that challenge campers
to recognize their spiritual gifts, to be in service to those in need, to build Christ centered friendships, to enjoy each
day and look for the best in everyone, and to emulate Christ-like leadership.
• Parents: To partner with camper parents in three ways by (a) listening to the needs and feedback of parents, in order
to develop the very best programs for kids that will foster physical, spiritual, and mental growth; (b) Recruit and hire
Christian summer staff to serve campers; (c) hold the Tekoa team to high standards as they serve in loco parentis.
• Campers and Retreat Guests: To provide a Christ-centered environment where adults and children of all ages can
relax, enjoy one another, and experience God through fellowship and the beauty of Tekoa’s natural surroundings.
Through Tekoa’s servant leadership, groups from all walks of life will be welcomed to this place called Tekoa and will
feel Christian hospitality throughout their stay.
Tekoa’s objectives and goals will be met by faithfully doing the following:
• By recruiting, training, and supporting the best Christian college and high school students to serve on the summer
staff team. In order to be a servant leader staff are trained in the following areas: leading Bible studies and devotions,
group dynamics, age and faith development, CPR and First Aid, emergency response, age appropriate games, behavior
management, proper social interaction, Safe Sanctuaries, team building and many other areas. Returning staff members
serve as mentors, leaders, and encouragers to new staff members. Regardless of the number of summers a staff
member has served, each new summer offers up the opportunity to be part of “NEW” team focused on the mission
and ministry of Tekoa.
• Tekoa will provide opportunities for campers to participate in faith building activities through opening and closing
campfire services, morning devotion time, time with the pastor of the week, evening cabin devotions and sharing time,
quiet time/personal reflection, blessings for meals, word of the day, etc.
• Campers will be challenged to examine their own Christian walk and how to put their faith into action through personal
and group experiences. Recreational experiences include: camp traditions like the closing candlelight service where all
campers are challenged to go out into the world and Share the Light of Christ, challenge course elements, swimming,
boating, canoeing, hiking, nature students, community service, talent shows, camp outs, arts and crafts, adventure
activities and much more.
• Tekoa’s staff members are taught to look for “God Moments” throughout the day and to encourage discussion about
how the activities relate back to their walk with Christ.
• Tekoa will be good stewards of all the facilities and grounds. Through a regular maintenance schedule and attentiveness
to detail, Tekoa’s staff will strive to keep the facilities clean and in excellent working order. They will constantly look
for areas of improvement and value the input received from summer campers, camper parents, and retreat guests
throughout the year. The work will be accomplished through the full-time staff, mission teams, local churches, volunteers,
and many others.
2013 Ministry Accomplishments:
• Over 2,300 summer campers in attendance.
• WNC Parent Magazine voted Camp Tekoa the “Best Overnight Camp” for the fifth year in a row and “Best Day Camp”
for the fourth year in a row.
• Camp Satisfaction (2013 Survey) – 63.1 percent of parents agreed that their children had a better understanding of
their Christian Faith; 87.9 percent of campers agreed that camp helped them grow closer to God; 99.1 percent of
parents would recommend Camp Tekoa to a friend; 98 percent of campers would recommend Camp Tekoa to a friend.
• Let’s Grow Outside, Tekoa’s after-school program, now has over 40 kids enrolled. The “Let’s Grow Outside” after school
program is an extension of the mission and ministry of Camp Tekoa. Tekoa recognizes the fact that children have
very limited time in the outdoors, especially during school months. The goal is to provide children with opportunity to
play outside as much as possible by utilizing camp’s 135 acres full of trails, woods, streams, a lake, and much more!
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Richard Louv, author of Last Child Left in the Woods, says, “We must do more than talk about the importance of
nature; we must ensure that children in every kind of neighborhood have everyday access to natural spaces, places,
and experiences.” The goal of Let’s Grow Outside is: To provide a fun and exciting after-school Christian environment
for children in grades K-5. Through nature and play Tekoa will help meet the informal learning needs of children which
will help enhance their social skills and responsibility for the environment.
• Tekoa welcomed approximately 80 campers with Camp Opportunity. Camp Opportunity is a special camp for kids in
foster care. 2014 will be the third year hosting this amazing camp.
• Tekoa welcomed the Rev. John Isley as the new Assistant Director. John served at Tekoa during his college days and
for the last several years has served as a youth minister.
• Tekoa’s Fall Barnabas Camp for persons with intellectual and developmental disabilities will now be known as Camp
Jim. With the blessing of the Trollinger family, the new name for the fall camp was adopted in the Fall of 2013. Camp
Jim honors the memory of the Rev. Jim Trollinger, for all his devotion, love, smiles, and hugs he gave to these very
special campers who come to Tekoa every fall.
Camp Tekoa is thankful for all the many volunteers, staff, campers, retreat groups, churches, and others who shared their time
and talents to help further the ministry of Tekoa in 2013.
James S. Johnson, Director

6. MISSIONS
PROPOSAL: ADVANCE SPECIALS FOR 2014-2015
(Petition 4) Approved June 19, 2014
Churches are at liberty to support Advance Specials according to the wishes of the individual churches. Advance Specials may be
found on the web at www.umcmission.org/Give-to-Mission/Search-for-Projects
General Advance Specials
Salary support for missionaries related to the Western North Carolina Conference:
• Esther Gitobu, VIM Coordinator, Cambodia (13959Z)
• Emmanuel Barte, UM Mission Initiative, working with youth, Laos (13985Z)
• Beverly Barte, UM Mission, specializing in Christian education, Laos (13984Z)
• Dwaine Morgan, Mission Response Center, Mooresville, N.C. (982923)
• Poto Valentine Shutsha, Wings of Sharing Ministry, D.R. Congo (14163Z)
• Vickie B. Sigmon, Open Arms Ministry, Winston-Salem, N.C. (982916-8)
• Clara Biswas, Community Worker with street children, Cambodia (13952Z)
• Gordon Graner, Dominican Republic (10835Z)
• Ardell Graner, Dominican Republic (10836Z)
• Fran Lynch, Deaconess and Missionary, Alaska (982950)
• Jacques Akasa Umembudi, Wings of Sharing Ministry, D.R. Congo (14020Z)
• Mary Randall Zigbuo, GBGM Missionary, Fundraising and Communications Coach (10721Z)
Parish Partners Support:
• Alaska Missionary Conference (931027)
• Oklahoma Indian Missionary Conference (583634)
• Rio Grande Missionary Conference (531733)
Other Projects:
• Central Congo Resource Center (3020674)
• Curamericas (Andean Rural Healthcare Program) (10158A)
• Appalachian Regional Ministries (982041)
• Baltic Mission Center, Tallinn, Estonia (10923N)
• Cambodia Mission Initiative, General (00230A)
• Cherokee United Methodist Ministries (731144)
• Diengenga Trade School, Lodja, D.R. Congo (3021397) Renamed Jack and Renie Miner Technical Institute in 2012.
• English-Speaking Congregation, Vienna, Austria (12001A)
• Henderson Settlement, KY (773365)
• Hinton Rural Life Center, Hayesville, N.C. (Program) (731372)
• John Wesley Primary School, Pinetown, South Africa (11033A)
• Kinshasa Orphanage Improvement and Expansion, D.R. Congo, (15100N)
• Mama Tola Women Development (Lorena Kelly Girl’s School), D.R. Congo, (3020687)
• Nothing But Nets (982015)
• Imagine No Malaria (3021190)
• Red Bird Mission, Inc., KY (773726)

2014 journal
•
•
•
•
•

201

Society of St. Andrew (Potato Project) (801600)
Stop Hunger Now (982795)
Lithuania Mission Initiative, Lithuania (12168A)
Thiu Rancho Project, Bolivia (12309A)
ZOE Ministries (982023)

UMCOR Projects:
• Bread for the World (982325)
• CROP (CWS) (982380)
• Disaster Response, USA (901670)
• Disaster Response, International (982450)
• Heifer Project International (982532)
• Sager Brown Depot (901515)
• World Hunger/Poverty (982920)
The following ministries have been vetted and are approved as Annual Conference Mission Specials:
• Carolina Cross Connection (Camp/Home Repair/Outreach Ministry)
• Cherokee United Methodist Church Ministries (Poverty/Outreach Ministry)
• Conference Disaster Response Fund (Disaster Response/Outreach Ministry)
• Disciple Bible Outreach Ministry (Prison/Outreach Ministry)
• Faith Action International House (Faith Connections Ministry)
• Food Banks:
Manna Food Bank, Asheville
		
Second Harvest Food Bank, Charlotte
		
Second Harvest Food Bank, Winston-Salem
• Gifts of Grace Family Help Center, Birzai UMC, Lithuania (through WNCC)
• Golden Cross – WNCC (Health Care/Outreach Ministry)
• Hands of Hope, Anson County (Generational Poverty/Outreach Ministry)
• Kenya Partner Ministries (Poverty/Outreach Ministry)
• Open Arms Community, Winston-Salem, N.C. (Child/ Poverty/Outreach Ministry)
• Prison MATCH of North Carolina, Inc. (Child/Prison/Outreach Ministry)
• Project AGAPE, Armenia (Poverty/Outreach Ministry)
• Salkehatchie Summer Service – WNCC (Camp/Home Repair/Outreach Ministry)
• Scandinavian Caravan – WNCC (Faith Connections Ministry)
• Thomasville Community of Shalom (Poverty/Faith Connections Ministry)
• Wesley Community Development Corporation (Home Repair/VIM Ministry)
• UMAR-WNC, Inc. (Ministry to Special Needs Persons)
• United Methodist Deaf Ministry-WNC, Inc. (Ministry with Special Needs Persons)
• WNCC Building Teams (VIM/Outreach Ministry)
• WNCC Good Samaritan Clinic, Dominican Republic (Generational Poverty/VIM/Medical Outreach Ministry)
• WNCC Mission Response Center, Terrell, N.C. (VIM/Outreach Ministry)
• World of God (Child Sponsorship/Community Ministry)
• Yokefellow Prison Ministry of North Carolina (Prison/Outreach Ministry)
Other Opportunities in Mission
• Children’s Fund for Christian Mission
• Youth Service Fund
• Permanent Fund: Encounter with Christ in Latin America and the Caribbean (025100)
Special Sundays:
• Human Relations Day
• Native American Awareness
• World Communion
• One Great Hour of Sharing
• Peace with Justice
• UM Student Day
• Mission Congregations (as designated by Congregational Development)
• WNCC Special Sundays:
Project AGAPE Sunday
					Disciple Bible Outreach
					Medical Mission Teams
Jaylynn Byassee, Director of Mission Pathways
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a. CENTRAL CONGO PARTNERS IN MISSIONS

This year marks a century of Methodism in the Central Congo. On February 12, 1914, Bishop Walter Russell Lambuth of the North
Carolina Conference met with Chief Wembo Nyama and started the Methodist church in the Central Congo. Missionaries from the
United States went over to begin the work. The duty of the missionaries was equipping the Congolese with the task of bringing a
greater understanding as well as a greater presence of Christianity in the Central Congo area. In 1914, the nation was known as
the Belgian Congo as it was a colony of Belgium under King Leopold II. The democratic republic government of the Congo is calling
upon all churches to assist in rebuilding and educating the people of the Congo to make it a true Democratic Republic. This is
problematic because the Democratic Republic of the Congo (D.R. Congo) covers an area as large as the United States east of the
Mississippi River.
What truly makes the work being done by the WNCC-Central Congo Partners in Missions is that it is not working to support mission
projects solely as missions. The WNCC vision “Follow Jesus, Make Disciples, Transform the World” is now and has always been the
vision of this group. The work initially done by this group was the support of the Jack and Renie Miner Technological Institute in
Diengenga. This school was originally called (and still is listed as such as an Advance Special) The Diengenga Trade School. Because
of the historical relationship between the Western North Carolina Conference and The United Methodist Church in the Central
Congo, the WNCC mission/outreach coordinators under COMO (Conference Outreach and Missions Organization) supported the
other mission projects in the Central Congo Area. The trade school was always supported and administered by volunteers, while
the conference work was always done under the auspices of the Western North Carolina Conference Missions Coordinators. Much
work for the growth and expansion of The United Methodist Church in the Central Congo was accomplished through the leadership
of the Rev. Alex Alvord, the Rev. Mark Barden, and the Rev. Mike Collins. During their tenure, the Central Congo Episcopal Area
grew from three annual conferences (totaling 18 districts) to six annual conferences totaling 68 districts. As of 2013, this area
is now two Episcopal areas and the number of districts is increasing on both areas as the church is growing. However, with the
termination of the Missions Coordinator position during the changes in conference structures, this mission as well as most others
which were formally supported by the Western NC Conference lost much, if not all, of their conference support. The result is that
WNCC-Central Congo Partners in Missions has lost many strong support pastors in the group as well as strong financial support
as they are shifting their funds to those which speak English rather than French. Moreover, the lack of understanding with the
Western North Carolina Conference has led to mission teams to other Episcopal areas of the Congo which have a much greater
support from other American annual conferences.
There needs to be some clarity about the missions work being done by the WNCC-Central Congo Partners in Missions. The name
“Partners in Missions” is used because of partnership with the Eastern Pennsylvania Annual Conference (EPC) and the Peninsula
Delaware Annual Conference (PDC) in the work with the Central Congo Episcopal Area. The ministry being supported is the Central
Congo Episcopal Area of The United Methodist Church. The Central Congo Episcopal Area consists of three annual conferences. The
EPC and the PDC work primarily in the Western Congo Annual Conference and provide some missions support to the remaining two
conferences. The Western North Carolina Conference has always worked with the Central Congo Annual Conference and provided
some missions support to the Western Congo Annual Conference and the Kasai Annual Conference. One side note is that the EPC
and the PDC no longer work through the Advance Specials, they deal directly with the missions funding through their missions
coordinator. Both of the conferences are under the same bishop. They have strongly advised the WNCC-Central Congo Partners in
Missions to do the same, but as it does not have the level of support from the churches that the PDC and EPC have, the Advance
Special is still the preferred method of financial support.
Today the WNCC-Central Congo Partners in Missions are dealing with several challenges but with very little to work with. As there
is virtually no Western NC Conference support outside of the volunteers who continually support this ministry, the work being
done is not even a single percent of what truly needs to be done. Moreover, the work currently being done isn’t even 10 percent
of the work that was done under the leadership of the Rev. Mike Collins and the Rev. Mark Barden. Below is a partial list of what
ministries are at stake:
The Eastern Congo Episcopal Area (formally part of the Central Congo Episcopal Area) has virtually no support from any U.S. annual
conferences, and this area is the hardest hit by warfare, refugees, violence against women and children, and disease.
The completion of the Central Congo Resource Center in Kinshasa has not seen any improvement since the pillars that were
purchased by the Western North Carolina Conference in 2007 were built. That conference center would be an ideal place to put
a French-speaking addition to Africa University. Bishop David Yemba of the Central Congo is the Chancellor of Africa University.
The Wings of Caring mission project is only doing about one-third its potential due to the lack of a reliable source of aviation fuel
(100 Octane Avgas). This is the reliable method of getting things like Bibles, mosquito nets, and other necessities to the villages
of the Congo.
All of the graduate and professional schools in Wembo Nyama are virtually in ruins because of decay and damage inflicted by warfare.
The hospital in Wembo Nyama (where the Rev. Larry Barden was born) is virtually in a state of ruin and operates with very little
electricity and there is no running or clean water source.
The agricultural schools in Wembo Nyama and In Diengenga need to be built and completed in order to begin to tackle the number
one reason of death in the Congo, malnutrition.
Dormitories for the Lorena Kelly Girl’s school in Diengenga must be rebuilt to house female students for the Girl’s School, the
Jack and Renie Miner Technical School, and the Agricultural school currently being established by the EPC and PDC in Diengenga.
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Dormitories for male students need to be built for all of the schools in Diengenga.
Diengenga needs a central source of electrical power to expand its schools to teach computer operations; moreover, this would be
a training facility to be used by The United Methodist Church as well.
Wembo Nyama needs to have electrical power, as well as central plumbing so that its hospital, nursing school, seminary, law school,
economics school, and agricultural school, as well as the primary and secondary schools, can operate with any efficiency at all.
The industrial department of Wembo Nyama needs to be rebuilt and reestablished as does the industrial department at Diengenga.
The industrial Department in Diengenga currently prints and produces Sunday School literature and translates Upper Room
pamphlets into native languages for the Congolese.
Orphanages need to be rebuilt, repaired, and established to meet the growing number of orphan refugees fleeing from the war-torn
Eastern Congo.
Clinics need to be rebuilt and expanded to accommodate the sick and dying.
Churches need to be built and/or expanded to accommodate the increasing number of members.
Bibles need to be distributed to pastors currently serving in the remote areas of the Central Congo.
The items listed above are not a complete list, but they are a list of needs that are now critical. In order to meet these needs the
WNCC-Central Congo Partners in Missions have been relying upon Advance Specials, but that is virtually nothing. Nor do the items
above include the critical needs already being supported by the WNCC-Central Congo Partners in Missions. Those needs include:
Salaries for the faculty and staff of the Lorena Kelly’s Girl’s School and the Jack and Renie Miner Technological Institute. The
talented faculty and staff are being hired away because they are being offered salaries that actually pay them. The faculties and
staffs of these schools have not received a cent since the Rev. David Miner visited the Central Congo in August of 2011. Even then
that was only a drop in the bucket. Sadly lost are the talents of the headmaster of the Jack and Renie Miner Technical Institute,
Adolph Ngombe, who is now an inspector for the Congolese Government. Adolphe was instrumental in the design of the Trade
School Buildings, the expansion to electricity and electronics, as well as the continued operation and growth of the school.
The buildings for both the Lorena Kelly Girl’s School and the Jack and Renie Miner Technological Institute are over-capacity and
new classrooms and facilities need to be built. This means the purchase of materials and labor as required.
A truckload of aviation fuel needs to purchased and delivered to the Central Congo for the Wings of Caring Missions plane. Moreover,
secure fuel storage needs to be built at the airports in Diengenga and Wembo Nyama.
The fence around the Central Congo Resource Center in the capital city of Kinshasa needs to be completed by putting the fence
panels between the pillars that were already purchased and built through the Western North Carolina Conference. Due to pressure
from political organizations, unless this area is secured with that fence, The United Methodist Church will most likely forfeit nearly
$5 million in property.
Mission awareness: WNCC-Central Congo Partners in Missions is working to bring any of the Congolese United Methodists to visit
churches in the conference, as their schedules allow. Due to Renie Miner passing away in November of 2013, this work has become
more of a challenge, as she had coordinated this work since 1992.
What makes this work a challenge is that in the D.R. Congo cell phone usage is growing but still limited due to the lack of electricity
needed to power the transmission towers. Many computers are sitting useless due the lack of a power resource. The United
Methodist Church Council of Bishops has challenged the church to grow into the 21st Century. The reality is no serious work on these
challenges will be accomplished in the Congo Central Conference until more work is completed in rebuilding that nation. The Jack
and Renie Miner Technical Institute, along with the Lorena Kelly Girl’s School, is instrumental in meeting this need; however, they
are very limited due to the lack of power, equipment, and building space. While it seems overwhelming and people may come to the
erroneous conclusion that nothing can be done, the very act of delaying the inevitable will only result in less being accomplished
at a greater cost in funds. Construction costs never go down. While it may be true that much funding is needed, it is even more of
a reality that what little they do get goes a lot farther than any can imagine.
This conference year has been a good year for the WNCC-Central Congo Partners in Missions; however, as noted above, there is
much that still needs to be done for The United Methodist Church in the Central Congo Area of the Democratic Republic of the
Congo. It was a good year in that WNCC-Central Congo Partners in Missions has had an increase in the funds supporting the
mission projects in the Central Congo through the Advance Specials. While 2013 was a good year for Advance Specials, support
is it still far from the best of those in the 1990’s and 2000’s. This support has been from within the conference as well as United
Methodist Churches outside of the conferences that have supported this work in the past. A key factor in this effort was Bishop
David Yemba’s visitation of churches throughout the conference last October.
A special celebration, marking 100 years of Methodism in the Central Congo, will be held on August 26, 2014. The guest speaker
will be Bishop Larry Goodpaster. Bishop Goodpaster was chosen because in addition to his leadership, he is also the current bishop
in the succession of Bishop Lambuth who started the Methodist Church in the Congo in 1914. There is a lot of work being done at
the Wembo Nyama Mission Station in preparation for this celebration. The Central Congo Annual Conference will hold its annual
session following the celebration in Wembo Nyama as well. The Rev. David Miner and Jack Miner have been asked to attend that
session as well. Bishop Goodpaster will be attending some of the sessions as his schedule will allow.
This year has also been a sad one in losing two laity of The United Methodist Church were vital to the work being done in the Congo.
Renie Miner passed away last autumn. She did much of the scheduling for visitations, mission fairs, and guest speaking. We are
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also saddened that David Law passed away. David was instrumental in getting the items in the shipping container sent from the
ports to Diengenga and Wembo Nyama. David Law was not a member of the conference but did work with Lorena Kelly and many
others from the conference. David resided in the Congo and his wife now resides in Boone, N.C.
One question often raised is why doesn’t the WNCC-Central Conference Partners in Missions send building teams to the Central
Congo. The reason is the cost is staggering. It is staggering in two aspects. It really takes about three weeks duration for a team
to get any worthwhile work done up country due to the logistical challenges in transportation. And the cost of transportation is so
high that a single building team of 10 persons would raise over $50,000 which would go a long way in the Congo if that amount
were sent directly to missions. That is not to say mission teams are out of the question but at this time much more foundational
work needs to be completed before a cost-effective mission team will be sent.
Another question raised is why doesn’t the Partners in Missions ask for a special Sunday. Many members of the partnership, being
pastors, feel that Sundays are running out! After all there are only 52 in a year. Instead, what the Partners in Missions are willing
to do is to have any member come directly to a church, or church group, and make a special presentation for that church. This
may be accomplished by contacting the Rev. David Miner, 704-691-5021, to set up a presentation by any of the members of the
Partners in Missions.
WNCC-Central Congo Partners in Missions needs help with the following talents. Help is needed by people who are experienced
in applying for grants. Help is needed by people who are interested in global church growth, as well as global democracy. In order
to meet the existing needs, help is requested in preventable health as well as agriculture. Naturally money is needed, now more
than ever. Prior experience is when people who are aware of missions work in the Central Congo, the support indeed does grow.
So what WNCC-Central Congo Partners in Missions is asking for is more help in awareness of The United Methodist Church in the
Central Congo.
In closing, it should be noted that unlike most of the other mission projects supported by the churches of the Western North Carolina
Conference, the WNCC-Partners in Missions works only through and for The United Methodist Church. That is why there are myriads
of mission projects. That is why there are myriads of opportunities for mission awareness and participation. A century ago, the people
of Western North Carolina were linked to the Central Congo by Bishop Lambuth. Then later, a missionary (one of many) from North
Carolina, Lorena Kelly, established a girl’s school which at that time was revolutionary, and also began a new method of missions
in teaching the Congolese to teach themselves. Her idea grew when Lorena Kelly asked Jack Miner to travel to the Congo to repair
her school buildings and furnishings. Her vision came to Jack Miner when he had the vision for a trade school to teach agriculture,
carpentry, masonry, and mechanics. Through the work of laity such as: Jack and Renie Miner, Glenda Beauchamp, Jim Stackable,
Jonathan Spangler, Mahalia McGee, Marjorie Wiggins, Nancy and Charles Elliott, Pam Causey, to name a few, and through clergy,
such as: the Rev. Mark Barden, the Rev. Alec Alvord, the Rev. Mike Collins, the Rev. Larry Barden, the Rev. Cecil Donahue, the Rev.
“Chip” Webb, the Rev. Bob Boggan, the Rev. Shirley Canty, the Rev. Bob Clanton, the Rev. David Cook, and especially the Rev. Jim
Pyatt, along with many other clergy both active and retired, this work has completed its first century and now begins its second. The
real blessing in the work being done by the WNCC-Partners in Missions is a growing United Methodist Church – not just envisioned
,but becoming a reality. A church that is making a difference for its people is being envisioned. Most of all a church that “Follows
Jesus, Makes Disciples, and Transforms the World” is a reality.
David Miner, Chairperson
PROPOSAL: CENTRAL CONGO RELATIONSHIP
(Petition 5) Approved June 20, 2014
Whereas, the church in the Central Congo was founded by a visit from Bishop Walter Russell Lambuth from North Carolina;
Whereas, a missionary from Western North Carolina established a school vital to the ministry of The United Methodist Church in what
is now the Democratic Republic of the Congo;
Whereas, a lay person from Western North Carolina established a school vital to the growth of The United Methodist Church in what
is now the Democratic Republic of the Congo;
Whereas, the Central Congo Annual Conference and the Western North Carolina Conference have worked together in the ministry
and mission of The United Methodist Church;
Whereas, in keeping with paragraph 125 of The Book of Discipline;
Whereas, in the need to take an increasingly active role in the Global United Methodist Church;
Whereas, in building upon a century of working together in ministry and missions;
Resolved, the Western North Carolina Conference and the Central Congo Annual Conference establish a covenant partner relationship
in keeping with the standards and definitions of all conference structures, policies, and standards as set forth by The Book of
Discipline, as separate existing conferences, that a covenant partner relationship shall enable a greater exchange of ideas, a
global understanding of professions and expressions of faith, all of which would be beneficial to both the people of Western North
Carolina and the people of the Central Congo, and serve as potential template for the growth of the global United Methodist
Church of the 21st Century and pending and upon approval of this covenant partner relationship, that Bishop Larry Goodpaster
make this known at the 2014 session of the Central Congo Annual Conference for their consideration.
Submitted by:		

Rev. David Miner, Pastor, Clover Hill-Mt. Moriah-New Home

2014 journal

205

b. GOLDEN CROSS
Golden Cross has a strong history of assisting the members of the Western North Carolina Conference with medical costs not
covered by insurance. Many United Methodists in western North Carolina either have no insurance or are inadequately covered.
Through the donations of local churches to Golden Cross members may receive assistance.
Donations have been reduced for the period of May 2013 to April 2014. The director encourages each congregation to prayerfully
consider donating to this important work. The first Sunday in May has been approved by the conference for this offering. However
if this Sunday is not convenient another Sunday may be chosen. For Golden Cross to perform the mission given by the conference,
the local churches must provide the funds.
Thomas R. Hunter, Director

c. MISSION RESPONSE CENTER
In 2013, churches in the Western North Carolina Conference continued to be a reservoir of benevolence for those who experienced
disasters, dislocations, and devastating losses in this country and around the world. Overall, the Mission Response Center (MRC)
collected and sent out goods in 2013 valued at $423,569.
A significant part of the MRC mission is to serve the residents of the Nagorno-Karabakh area of Armenia through the conference
ministry, Project AGAPE. Two containers of humanitarian aid were sent to Armenia in 2013. The MRC also collected and trucked
15,627 United Methodist Committee on Relief kits to the Sager Brown UMCOR Depot, which were distributed to needy families in
the United States and in other countries.
Local communities in North Carolina and New Jersey were not neglected as they received $3,315 in donated goods through the
Mission Response Center.
As a “Cooperating Depot” of the UMCOR network, the MRC now serves as a regional warehouse for UMCOR relief supplies. In
addition to UMCOR items from Western North Carolina Conference churches, the MRC received kits and cleaning buckets from
other nearby UMC conferences. In 2013, the MRC sent 327 UMCOR cleaning buckets to Catawba County, North Carolina, after
flash flooding and sent another 1,152 cleaning buckets to Church World Service in New Windsor, Maryland.
The MRC Board sincerely thanks everyone who has responded with generous gifts and donations to the MRC.
Worth noting are the gifts that were received from non-ecclesiastical sources such as:
• New and used clothing donations from NASCAR racing teams;
• 2,000 packing boxes donated by International Paper in Charlotte;
• Reduced cost shipping to Armenia, courtesy of United Armenian Fund;
• Shipments to Sager Brown, LA. at minimal cost (by volunteer drivers).
The MRC hosted 63 work team visits in 2013. These work teams are folks who make the shipments happen, some coming on a
regular basis and others as needed. The board is grateful for all of the people who volunteer.
All of this work is directed by Church and Community Worker, Dwaine Morgan, who plans the work of the teams, arranges for receipt
of donated goods and shipments out of the MRC, and organizes chaotic piles of goods into some semblance of order.
Emergencies will arise and human needs will be ongoing. The MRC will continue its mandate to minister to “the least of these.”
In the words of Dwaine Morgan, “We don’t always know where we are going, but if we are following God’s direction, when we get
there we will know it is Home.”
					
Barbara and Ed Gross, Co-chairpersons
							
Dwaine Morgan, Church and Community Worker

d. PROJECT AGAPE
relief group in the 1300 square mile Kashatagh region of Nagorno-Karabakh. Donations through the years have been one of the
few/only bright spots for many that call this area home. The area served is still recovering from the 1993 war with Azerbaijan and
the breakdown of the Soviet Union. Armenia is the oldest Christian nation in the world, preceding Rome by 20 years.
In 2013, the people of Kashatagh received the following help from United Methodists in North Carolina:
• 1,471 Christmas Shoeboxes for children.
• 500+ children will use the renovated playground.
• 1,104 families received humanitarian aid.
• 67 children were taught classes at the Christian Education Center.
Your financial donations continued to make a difference. With your help this past year, we continued to support:
• Two orphanages/children’s homes.
• Distribution of the only outside humanitarian food, clothing, school supplies, Christmas Shoeboxes, and medical relief
in the province (all of which comes from the people of North Carolina) valued at over $198,655.
• The Cattle Project helped 14 new families in the area earn a living.
Due to the ongoing civil war in Syria, Project AGAPE continued to assist those who have sought sanctuary in the Berdzor area.
Project AGAPE has helped with humanitarian aid to over 50 displaced Syrian refugees. The Project AGAPE Center hosted one of
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the Syrian families for four months. The AGAPE Center is ready to help other refugees from this war ravaged area who may need
assistance and/or shelter.
Three teams traveled from the WNCC to make a difference in the lives of the people of Berdzor. In June, a youth team from Myers
Park UMC renovated the playground equipment at the Christian Education Center. The playground, built in 1999, was cleared of
grass and the equipment was repaired and painted. In July, a team from First UMC in Elkin renovated the warehouse roof where
Project AGAPE’s Christmas Shoeboxes and other humanitarian aid are stored. They also assisted in unloading a shipment of supplies
and humanitarian aid sent from the WNCC. Then, in August, a WNCC VIM Team traveled to Armenia and renovated a home for a
refugee family from Syria. The mother, father and their little daughter, were able to move from their temporary shelter to a nice,
permanent house.
Due to the generous support of WNCC churches and individuals, the Project AGAPE Board increased the 2014 budget from $55,000
to $77,000. This allowed the Project to reopen the Christian Education Center that enriched the religious, cultural and educational
life of the community. Now, classes in art, chess, computers, embroidery, rug knitting, ESL, sewing, and other children’s and
teenagers’ after-school programs are once again flourishing at the center.
All aspects of Project AGAPE’s assistance to and programs for the people of the Kashatagh region are under the stewardship of Nara
Melkonyan, the very capable resident project director. Her on-site leadership increases the effectiveness of the WNCC donations
and volunteer service exponentially. Nara can be contacted at nmelkonyan@yahoo.com.
Project AGAPE is so thankful for the past support of individuals and churches throughout the annual conference. Please encourage
your church and individuals to give generously so that Project AGAPE can continue to bring the only humanitarian aid to Kashatagh,
and so that many of the classes for children and youth as well as aid for this region can be resumed in the future. You can do so
by becoming a member of the Fellowship of 1000 (by making a $100 donation) or making a donation of any amount to Project
AGAPE. Go to www.wnccumc.org/mission-oureach/project-agape for more information about the WNCC ministry in Armenia and
details of how to support it.
Allan Van Meter, Board Chairperson

e. TOWN AND COUNTRY COMMITTEE
The 2013-2014 conference year has been an exciting one for the Town and Country Ministries of the Western NC Conference.
We have continued to seek what it might mean to be generative in our ministries as we have gathered around our mission of
“Encouraging, equipping, and empowering faithful Christians, fruitful churches, and flourishing communities.” This mission has
been lived out by a pilot program to work with Missional Networks in the Catawba Valley and Uwharrie Districts.
We also are actively pursuing what it might mean to delve deeper into the Rural-Urban Network (RUN) as a conference. We were
able to send two pastors to the national conference in January and are working on ways to implement that model in our conference.
Town and Country no longer gives grants to local churches, but is trying to train persons to be the generative change in our
communities. We are pleased to announce that the Rev. Jeremy Troxler will be the new chairperson of Town and Country Ministries
moving into the future. Jeremy brings a wealth of experience about ministry in town and country settings and will be an asset to
the vision of ministry Town and Country Ministries wants to project.
David Christy, Chairperson

f. BUILDING TEAMS
The international building team experience continues to develop disciples here and abroad. To date, the Building Teams Committee
has sent 10 teams to various locations throughout Central America and the Caribbean. These teams were comprised of 143 persons
from around the conference. Currently, eight teams are still scheduled to go on mission projects. Unfortunately, some teams were
canceled because they did not have sufficient members. Some of those canceled team members shifted to other projects to more
than fill those teams.
The teams are made up of people of all ages, walks of life, and skill sets. More importantly, all have a heart for missions and helping
others. This ministry continues to provide international mission experience to individuals whose home church might not be able
to support an entire team. Churches from around the conference have been represented by this mission opportunity. The Building
Teams Committee continues to support international mission efforts by offering travel insurance
The annual rally is being held at Christ Boulevard United Methodist Church in Statesville, on Saturday, Sept. 27, 2014. Anyone
interested in Building Teams is welcome to attend.
Wayne A. Overcash, Chairperson

g. CONFERENCE DISASTER RESPONSE
The very first meeting Ron Lewis attended as the Conference Disaster Response Coordinator was the North Carolina VOAD meeting
in Raleigh, N.C. Having been a county manager in North Carolina for more than 25 years and emergency services director prior
to that, it was an opportunity to renew old friendships with the N.C. Emergency Management Staff. New challenges emerged at
VOAD (Volunteer Organizations Active in Disasters). All the volunteer agencies were new to Ron. At that first meeting, Ron met Cliff
Harvell and Ann Huffman from the North Carolina Conference, United Methodist Church. Immediately a friendship was forged among
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United Methodist colleagues and Cliff Harvell took Ron Lewis under his wing to teach him the faith-based version of emergency
management. The partnership between the east and west has continued to grow.
The United Methodist east/west partnership attended the N.C. Emergency Management Conference in Wilmington where Ron
successfully nominated Cliff to be the President of VOAD. The Methodist east/west partnership will benefit greatly by Cliff Harvell
being the President of VOAD, a position that will likely last for the next several years. Cliff Harvell later came to Terrell and coordinated
a workshop for the Conference Committee on Disaster Response. Over the last several years, the North Carolina Conference has
been much more involved in disaster recovery than many other places in the entire country. But let there be no mistake: as Cliff
Harvell says, “The North Carolina Conference could have not been nearly as efficient as it was without the churches of the Western
North Carolina Conference.”
In addition to the relationship with the North Carolina Conference, WNCC Disaster Response has an excellent rapport with the
North Carolina Office of Emergency Management. After the flooding in Catawba, Stanly, Montgomery, and Burke Counties, we were
assigned eight properties to evaluate. Teams from Lexington, N.C., are conducting 150 man-hours of labor repair on a house in
Troy, N.C. We are working with a property owner in Lenoir, N.C., in suggesting that the home be purchased with federal/state funds
in order to prevent a rebuild in the flood plain.
A highlight of the year was the Southeast Jurisdiction Academy on Disaster Response. Ken Anderson, a local pastor from Avery
County, N.C., and Ron Lewis represented the Conference at the Academy in Norcross, Georgia. The networking with colleagues
across the southeast and staff from UMCOR will prove to be very beneficial in the event that we find ourselves in disaster response.
One area we are continuing to improve is our training. With one class in Boone, N.C., and two classes scheduled in Lexington we have
debugged the process. We want to say a big heartfelt thank you to the conference staff for their help. We are looking forward to many
more training opportunities in 2014, as we return the Western North Carolina Conference to a level of competency it once enjoyed.
We need a very active, involved, committed committee to guide our efforts in Disaster Response and Recovery. If you are interested
in becoming involved and are ready to roll up your sleeves and get to work and probably get a little dirty, the Disaster Response
Board would welcome your help.
							
Ron Lewis, Chairperson

h. MEDICAL VOLUNTEERS IN MISSION
Good Samaritan Clinic; Batey 7, Dominican Republic
The Good Samaritan Clinic in Batey 7, Dominican Republic, continues to provide rural health care in Southwest Dominican Republic,
which is one of the poorest areas of the country. Serving a local community of 1,200 and surrounding villages without local health
care availability, the clinic operates each weekday, with Dr. Soraya Guilliano expanding the clinic’s role in the area. Four medical/
surgical outreaches from Western North Carolina go yearly to perform more than 250 operations, and provide medical care and
much-needed medications to more than 3,000 patients, many of whom would truly be without care were it not for the teams.
As with any mission effort, many are transformed, including those being served and those who travel to an “uncomfortable place”
as servants. This past year a 15-year-old, who had traveled with his parents as a team member for several years, felt called to do
his Boy Scout Eagle Project in the Dominican Republic. A remote small village in the mountains near the Haitian border had a pipe
from a spring continuously running near the road as the only water available. Persistent standing water formed a muddle and invited
many mosquitoes. After months of planning, raising monies for travel and supplies and a week of hard work, the locals were blessed
with a controlled water supply complete with a cinder block shower stall to provide privacy for bathers. Mission opportunities do
indeed develop disciples and transform the world.
The Good Samaritan Clinic, which was begun by and is supported by the Western North Carolina Conference, continues to seek
and appreciates directed donations for the challenges faced.
Michael Barringer, Chairperson

i. WESLEY COMMUNITY DEVELOPMENT CORPORATION
Wesley Community Development Corporation
For Wesley Community Development Corporation (“Wesley CDC”), whose mission is to “Build Communities of Grace and Hope,”
2013 represented another exciting year developing affordable housing across the conference. The primary focus and mission of
Wesley CDC has shifted from building affordable single family homes to developing affordable multi-family housing. This transition
allows Wesley CDC the opportunity to assist more families in need by providing additional units of high quality affordable housing
across western North Carolina.
The quality of its work has been recognized by the North Carolina Housing Finance Agency (“NCHFA”). At the 2013 NCHFA Annual
Conference, our Wesley Heights Apartments in Taylorsville received the Housing North Carolina Award as one of the best affordable
rental housing developments in North Carolina.
In the spring of 2013, work began on three multi-family projects. The Oakwood II Apartments, located in Yadkinville, is an existing
affordable rental community for families and individuals with disabilities. An extensive rehab of this project was completed in the
summer of 2013. A second project, Willow Pond Apartments, is a new 50-unit affordable property in Mocksville for seniors age
55 and older. Construction began on this project in May 2013, with completion expected in the second quarter of 2014. The third
project, Timber Ridge Cottages in Spindale, is also a 50-unit development for seniors. Construction began on this project in the
second quarter of 2013 with completion projected to occur in the summer of 2014. At each of these properties, extensive services
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are offered so that the residents will enjoy an active lifestyle and the opportunity to develop a vibrant, supportive community. Local
churches have joined with efforts to provide services for the residents of these rental communities.
In late 2013, Wesley CDC purchased The Hollows Apartments, an existing rental housing community in Boonville (Yadkin County). An
extensive rehab of this property began in the spring of 2014. This property provides housing for low-income families. Funding for this
project is provided by a mix of grants and low-cost loans from the USDA-Rural Development and the Surry County Housing Consortium.
Additional rental projects are currently being pursued by Wesley CDC in Lenoir, Mooresville, and Lincolnton. The vision is that each
rental housing community will provide an opportunity to lead credit counseling and home buyer education classes at the rental
community center. Wesley CDC’s objective is that many of its renters will eventually become qualified to be homeowners in one of
its affordable single family communities.
Wesley CDC was initially funded by a grant from The Duke Endowment to the Western NC Conference. It fulfills its mission of building
“Communities of Grace and Hope” by constructing high quality, energy-efficient affordable homes and apartments across the
conference for all who qualify, regardless of religion, race, creed, handicap, gender, age, or national origin. “Affordable” housing is
obtained through layers of financing through grants, tax credits, subsidies, and low cost loans so that quality housing may be built
for low- and very low-income families, with either rental payments or house payments that the families can afford.
Although it has shifted its primary focus to multi-family housing, Wesley CDC continues to build single family homes and communities.
Volunteers from churches in the conference are very important to this ministry. Volunteers reduce construction costs by contributing
their labor to the building of Wesley CDC houses, and this savings is passed on to the homeowner. Particular care is taken in
construction techniques to minimize normal homeowner costs, such as heating and cooling expenses. All the homeowners must
contribute their own volunteer labor to the construction of their homes.
In order to qualify, a client must have a household income below 80% of the median income for their county of residence. Services
provided by Wesley CDC include financial counseling, debt reduction training, support for credit improvement efforts, and homeowner
training. Wesley CDC has completed and closed on over 80 homes across western North Carolina. To date, affordable housing has
been developed in 12 of the 44 counties of the conference, from Randolph County in the east to Transylvania County in the west.
In March 2013, Wesley CDC moved its offices from Statesville to Huntersville in the United Methodist Foundation Building. This
new location provides the staff and board of directors of Wesley CDC with the accessibility needed to more readily build strong
connections with churches across the conference. Through the grace of God, Wesley CDC will continue to seek opportunities to
serve individuals and families in need of affordable housing throughout the conference.
Roy J. Helm Jr., President
Randolph H. Harry, Chairperson
PROPOSAL: BOARD OF DIRECTORS OF WESLEY COMMUNITY DEVELOPMENT CORPORATION
(Petition 6) Approved June 19, 2014
The Board of Directors of Wesley Community Development Corporation proposes that the following persons be confirmed by the
annual conference as members of that board:
Willetta Ar-Rahmaan
Dave Guilford
Alan Keehn
Samuel H. Smith Jr.

Karen Easter
Walter Hand
Susan Jenkins
Lori Stanton

Joel Gilland
Randolph H. Harry
Helen Rogers

Ex-Officio Board Member: Conference Director of Discipleship Ministry

7. CONFERENCE RESOURCE CENTER (WNCC FISHIN’ HOLE)
The conference resource center continues to offer quality resources to all churches in the Western North Carolina Conference.
Fondly referred to as the Fishin’ Hole, we invite pastors, teachers, and leaders to “Come fish for resources!” Our library currently
has over 7,000 resources, with more being added daily. Whether it’s a book for personal spiritual growth, a DVD-based study for a
class, VBS, or out-of-the-box resources for youth and children, the Fishin’ Hole has a great selection.
Our library is managed by Surpass Support, a system often used by public schools and libraries. We have over 2,400 “patrons”—
seekers, striving to find just the right resource. Our Surpass Safari online catalog at http://wncc.mysurpass.net/ is open to all for
browsing, either by subject, author, or title. Surpass now has a new app, Library Trek, for your Android, iPhone, or iPad, making the
catalog even more convenient. The director, Sonja Clough, is a Christian Educator and can recommend resources when nothing
seems to fit. Contact her at sclough@wnccumc.org, by phone at 704-535-2260, or toll free: 800-562-7929 x141.
The Fishin’ Hole is proud to announce the arrival of a 24-foot canvas labyrinth! The labyrinth is now available for conference, district,
and other short-term events hosted by our local churches. For more information or to make a reservation, contact the Fishin’ Hole.
The WNCC Fishin’ Hole has an active Facebook page featuring articles, recommendations, and new resources. Visit often.
The resource center is funded through conference grants and yearly subscription fees, ranging from $60-$100, depending on the
size of the church. Both full and half scholarships are available for new churches. Find more information at www.wnccfishinhole.org.
Sonja Clough, Director
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C. YOUNG ADULT TASK FORCE
Young Adults in Haiti
For the third year running, the Young Adult Task Force has organized mission trips to Cange, Haiti, for young adults from the WNCC
UMC. Amber Herlocker and Joy Bruce, lay members of Midland UMC, led a group in January 2014. The Rev. Preston Davis, minister
to High Point University, led a group of High Point University college students in March 2014.
There have been no less than six trips within a five-year span. The following clergy have now been a part of this mission: The Rev.
Davis, the Rev. A.J. Thomas, the Rev. Paul Brown, the Rev. Jared Stine, the Rev. David Peeler, and the Rev. Tim Drum II. These trips
have also involved more than 60 youth and young adults from the conference and have been instrumental in opening the eyes of
the youth and young adults to the plight of absolute poverty and the instrumental role of faith in the developing world, particularly
Haiti, the poorest country in the Western Hemisphere.
Simultaneously, the leaders of these trips (Joy Bruce, Amber Herlocker, and the Rev. Davis), have now developed ongoing relationships
with local leaders. The increased time has strengthened friendships and better understanding of the needs of the people. While
being careful to not set up a dependency relationship, trip leaders have found pay for teachers, and tuition for promising students
to be critical.
Amber Herlocker and Joy Bruce have created a process of selling artistic goods from locals to members of their congregations. Learn
more about their initiative at www.ansamn.org. Their leadership has led to the shipping of thousands of “Stop Hunger Now” meals
to Cange and surrounding communities, as well as funding for seeds to grow crops in rural communities that have overwhelming
numbers of malnourished children.
Flame Builders
The Rev. Davis joined a steering committee to found and shape an initiative designed to provide leadership and spiritual formation
for young adult laity in the Western North Carolina Conference.
Applications are being taken now for a select number of spots. Participants will join together one weekend each month for a year.
Each weekend, participants will go through the leadership curriculum designed by the Center for Creative Leadership, “Boundless
Impact,” and clergy from the WNCC UMC. The goal of the initiative is to engage young adults for the renewal of the church.
Jennifer Bingham and Preston Davis, Co-chairpersons
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D. HIGHER EDUCATION INSTITUTIONS
1. BENNETT COLLEGE FOR WOMEN
I.
Students (as of fall semester 2013)
		A. Full‑time students .......................................................................................................................................
609
		B. Part‑time students ......................................................................................................................................
71
C. Full‑time equivalent enrollment .................................................................................................................
636
		
D. Full‑time North Carolina students .............................................................................................................
262
		
E. Full‑time United Methodist students .........................................................................................................
12
			
***This number may be higher considering that 70% of students chose not to disclose their religious preference.
				
Furthermore, 7 students identified as Methodist and 5 identified as United Methodist.
F. Resident students ......................................................................................................................................
405
		
G. Non‑resident (day) students ......................................................................................................................
275
		H. Male students .............................................................................................................................................
0
		I. Female students .........................................................................................................................................
680
		J. Foreign students .........................................................................................................................................
2.
		
K. Number of students receiving financial aid ..............................................................................................
598
II.
		
		

Faculty (as of fall semester 2013)
A. Number of full‑time faculty ........................................................................................................................
B. Number of part‑time faculty .......................................................................................................................
C. Full‑time equivalent faculty ........................................................................................................................
		D. Degrees of full‑time faculty:
				Doctorates ...........................................................................................................................................
				Masters ................................................................................................................................................
		E. Average salary of full‑time faculty .............................................................................................................
		
F. Average compensation of full‑time faculty ................................................................................................

60
13
64
34
26.
  46,555
58,188

III.
Operating Finances (7‑1‑12 to 6‑30-13)
		
A. Operating income .......................................................................................................................................
19,437,297		
			 1. Student fees ........................................................................................................................................
9,280,941		
			 2. Endowment income (unrestricted) .....................................................................................................
206,890
			 3. Church sources ....................................................................................................................................
870,267
			 4. Auxiliary enterprises ............................................................................................................................
3,061,584		
			 5. Student aid (restricted) .......................................................................................................................
136,138
			 6. Other ....................................................................................................................................................
5,881,477
		
B. Operating expenses ....................................................................................................................................
20,658,116		
			 1. Instructional..........................................................................................................................................
6,255,068		
			 2. Administrative and general .................................................................................................................
7,512,093
			 3. Library ..................................................................................................................................................
259,807
			4. Physical plant (included throughout other areas)
			 5. Student aid...........................................................................................................................................			
			 6. Auxiliary enterprises ............................................................................................................................
2,420,617
			 7. Other ....................................................................................................................................................
3,455,640
		
C. Operating deficit at beginning of 2012-2013
		
D. Expenditures per student (2012-2013) ....................................................................................................
30,380
		
E. Operating budget for 2012-2013...............................................................................................................
15,712,086
F. Amount per UM student provided by WNC Conference (2012-2013) ....................................................
1,693
IV.
		
		
		
		
		

Other Financial Information
A. Market value of physical plant (7-1-13) ....................................................................................................
B. Capital indebtedness at 7-1-13..................................................................................................................
C. Net increase in physical plant from preceding year ............................................................................…..
D. Market value of endowment at 7-1-13......................................................................................................
E. Net decrease in endowment principal from preceding year....................................................................

85,476,601
29,680,775		
2,128,108
11,328,745

Dr. Rosalind Fuse-Hall, President
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2. BREVARD COLLEGE
I. Students (as of fall semester, 2013)
		A. Full-time students........................................................................................................................................
		B. Part-time students ......................................................................................................................................
		
C. Full-time equivalent enrollment .................................................................................................................
		
D. Full-time North Carolina students .............................................................................................................
		
E. Full-time Methodist students......................................................................................................................
		F. Resident students ......................................................................................................................................
		
G. Non-resident (day) students.......................................................................................................................
		
H. Male students .............................................................................................................................................
		I. Female students .........................................................................................................................................
		J. American Black ...........................................................................................................................................
		
K. Hispanic.......................................................................................................................................................
		
L. Native American..........................................................................................................................................
		M. Asian American ...........................................................................................................................................
		
N. Foreign ........................................................................................................................................................
		
O. Number of students receiving financial aid ..............................................................................................
II. Faculty (as of fall semester, 2013)
		
A. Number of full-time faculty ........................................................................................................................
		
B. Number of part-time faculty .......................................................................................................................
		
C. Full-time equivalent faculty ........................................................................................................................
		
D. Number of faculty and administrative staff representing ethnic minorities...........................................
		
E. Degrees of full-time faculty:
			
Doctorates (or other terminal degree).......................................................................................................
			Masters .......................................................................................................................................................
		
F. Average salary of full-time faculty .............................................................................................................
		
G. Average compensation of full-time faculty ................................................................................................
III. Operating Finances (for 2012-2013 ﬁscal year)
		
A. Operating income (total) ............................................................................................................................
			
1. Student fees ...........................................................................................................................................
			
2. Endowment income (unrestricted).........................................................................................................
			
3. Church sources.......................................................................................................................................
			
4. Auxiliary enterprises................................................................................................................................
			
5. Student aid..............................................................................................................................................
			
6. Development funds.................................................................................................................................
			
7. Other ........................................................................................................................................................
		
B. Operating expenditures (total) ...................................................................................................................
			
1. Instructional ............................................................................................................................................
			
2. All institutional support services............................................................................................................
			
3. Library .....................................................................................................................................................
			
4. Physical plant .........................................................................................................................................
			
5. Auxiliary services ....................................................................................................................................
			
6. Student aid .............................................................................................................................................
			
7. Other ........................................................................................................................................................
		
C. Operating indebtedness at beginning of current year.................................................................................
		
D. Operating budget for current year ................................................................................................................
		
E. Expenditures per student for current year ...................................................................................................
		
F. Amount per student provided by Western North Carolina Conference ......................................................
IV.
		
		
		
		
		

Capital Funds (2010 - 2011 ﬁscal year)
A. Value of physical plant at beginning of current year ...................................................................................
B. Capital indebtedness at beginning of current year......................................................................................
C. Net increases to physical plant during preceding year ...............................................................................
D. Market value of endowment fund at beginning of current year.................................................................
E. Net increases to endowment principal during preceding year....................................................................

690
11
695.25
373
61
536
165
433
268
69
2
7
4
44
695
52
38
65
0
42
10
44,817
55,888
19,984,961
14,728,503
3,601,867
16,375
4,550,356
(7,072,322)
3,801,110
359,072
15,376,050
4,774,588
5,938,677
313,219
1,704,318
2,645,248
2,684,954
0
1,527,821
0
24,322,319
10,716,243
492,284
24,676,186
345,575

David Joyce, President
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3. GREENSBORO COLLEGE

I. Students (2013-14)
		A. Full‑time students .......................................................................................................................................
		B. Part‑time students ......................................................................................................................................
		
C. Full‑time equivalent enrollment .................................................................................................................
		
D. Full‑time North Carolina students .............................................................................................................
		
E. Full‑time Methodist students .....................................................................................................................
		F. Resident students ......................................................................................................................................
		
G. Non‑resident (day, evening, weekend) students ......................................................................................
		
H. Male students .............................................................................................................................................
		I. Female students .........................................................................................................................................
		
J. American black students ...........................................................................................................................
		
K. Foreign students .........................................................................................................................................
		
L. Number of students receiving financial aid (2013-2014) .......................................................................

781
201
861
537
79
439
543
575
407
234
89
974

II. Faculty (2013-14)
		
A. Number of full‑time faculty ........................................................................................................................
		
B. Number of part‑time faculty .......................................................................................................................
107
		
C. Full‑time equivalent faculty ........................................................................................................................
		
D. Degrees of full‑time faculty:
				Doctorates ...........................................................................................................................................
				Masters ................................................................................................................................................
		
E. Ethnic minorities employed on faculty and administrative staff .............................................................
		
F. Average salary of full‑time faculty .............................................................................................................
		
G. Average compensation of full‑time faculty ................................................................................................

31
72,300
78,423

III. Operating Finances (for 2012-13 fiscal year)
		
A. Operating income (total) ............................................................................................................................
			
1. Student fees ........................................................................................................................................
			
2. Endowment income (unrestricted) .....................................................................................................
			
3. Church sources ....................................................................................................................................
			
4. Auxiliary enterprises ............................................................................................................................
			
5. Student aid (restricted) .......................................................................................................................
			
6. Development funds (exclusive of church, federal, and state funds) ...............................................
			
7. Other.....................................................................................................................................................
		
B. Operating expenditures (total) ...................................................................................................................
			
1. Instructional .........................................................................................................................................
			
2. Administrative and general .................................................................................................................
			
3. Library ..................................................................................................................................................
			
4. Physical plant ......................................................................................................................................
			
5. Auxiliary enterprises ............................................................................................................................
			
6. Student aid ..........................................................................................................................................
			
7. Other ....................................................................................................................................................
		
C. Operating deficit at beginning of current year ..........................................................................................
		
D. Operating budget for 2012-2013 year ......................................................................................................
		
E. Expenditures per student for 2012-2013 year ........................................................................................
		
F. Amount per student provided by Western NC Conference (2012-2013) ...............................................

31,706,818
19,516,266
(988,455)
18,750
5,080,032
2,108,380
2,260,677
1,734,258
29,237,703
5,840,880
7,882,675
1,282,788
4,847,579
4,487,579
8,914,659
(321,176)
–
20,171,192
28,304
18

IV.
		
		
		
		
		

35,610,432
7,995,000
993,110
18,716,950
364,493

Capital Funds (2011-12)
A. Value of physical plant at beginning of current year ................................................................................
B. Capital indebtedness at beginning of current year ..................................................................................
C. Net increases to physical plant during preceding year ............................................................................
D. Market value of endowment fund at beginning of current year ..............................................................
E. Net increase to endowment fund principal during preceding year .........................................................

42
75

Lawrence D. Czarda, President
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4. HIGH POINT UNIVERSITY
I. Students (as of fall semester, 2013-2014)
		A. Full‑time students .......................................................................................................................................
		B. Part‑time students ......................................................................................................................................
		
C. Full‑time equivalent enrollment .................................................................................................................
		
D. Full‑time North Carolina students .............................................................................................................
		
E. Full‑time Methodist students .....................................................................................................................
		F. Resident students ......................................................................................................................................
		
G. Day (commuter students and adult learners) ..........................................................................................
		
H. Male students .............................................................................................................................................
		I. Female students .........................................................................................................................................
		
J. American black students ...........................................................................................................................
		
K. International students ................................................................................................................................
		
L. Number of students receiving financial aid ..............................................................................................
II. Faculty (as of fall semester, 2013-2014)
		
A. Number of full‑time faculty ........................................................................................................................
		
B. Number of part‑time faculty .......................................................................................................................
		
C. Full‑time equivalent faculty ........................................................................................................................
		
D. Degrees of full‑time faculty:
			
Doctorates and other terminal ..................................................................................................................
			Masters .......................................................................................................................................................
		
E. Number of ethnic minorities employed on faculty and administrative staff ..........................................
		
F. Average salary of full‑time faculty .............................................................................................................
		
G. Average compensation of full‑time faculty ................................................................................................

4,017
182
4,137
928
388
3,696
503
1,694
2,505
275
49
3,154
236
116
275
186
48
26
$   
63,281
73,231

III. Operating Finances (for 2012-2013 fiscal year)
		
A. Operating income (total) ............................................................................................................................ $ 144,920,085
			
1. Student fees ........................................................................................................................................
93,763,226
			
2. Endowment income ............................................................................................................................
255,989
			
3. Church sources ....................................................................................................................................
26,725
			
4. Auxiliary enterprises ............................................................................................................................
45,373,391
			
5. Gifts and grants ...................................................................................................................................
2,175,754
			
6. Investment income...............................................................................................................................
0
			
7. Other ....................................................................................................................................................
3,325,000
		
B. Operating expenditures (total) ...................................................................................................................
98,543,621
			
1. Instructional .........................................................................................................................................
25,347,993
			
2. Administrative and general .................................................................................................................
36,464,237
			
3. Library ..................................................................................................................................................
1,223,136
			
4. Physical plant ......................................................................................................................................
13,823,460
			
5. Auxiliary enterprises ............................................................................................................................
21,684,795
			
6. Student aid ..........................................................................................................................................
23,695,581
		
C. Operating indebtedness at beginning of current year .............................................................................
0
		
D. Operating budget for current year .............................................................................................................
130,287,829
		
E. Expenditures per student for current year ................................................................................................
28,318
		
F. Amount per student by Western NC Conference ......................................................................................
14
IV. Capital Funds
		
A. Value of physical plant (with depreciation) at beginning of current year ............................................... $369,835,115
		
B. Capital indebtedness at beginning of current year ..................................................................................
163,070,000
		
C. Net increases to physical plant during preceding year ............................................................................
2,246,033
D. Market value of endowment fund at beginning of current year .....................................................................
42,681,261
E. Net increase to endowment fund principal during preceding year ................................................................
488,085
Nido R. Qubein, President
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5. PFEIFFER UNIVERSITY
I.
		
		
		
		
		
		
103
		
		
		
		
		
		
		

Students (undergraduates as of fall semester, as of Fall 2012)
A. Full-time students .......................................................................................................................................
B. Part-time students ......................................................................................................................................
C. Full-time equivalent enrollment .................................................................................................................
D. Full-time North Carolina students..............................................................................................................
E. Full-time Methodist students .....................................................................................................................
F. Full-time Western NC Conference Methodist students ............................................................................

887
93
918
656
139

G.
H.
I.
J.
K.
L.
M.

473
507
345
542
171
68
924

Resident students ......................................................................................................................................
Day (commuter) students ..........................................................................................................................
Male students .............................................................................................................................................
Female students .........................................................................................................................................
Black students ............................................................................................................................................
Foreign students..........................................................................................................................................
Number of students receiving financial aid...............................................................................................

II. Faculty (as of fall semester, 2012-2013)
		
A. Number of full-time faculty.........................................................................................................................
		
B. Number of part-time faculty .......................................................................................................................
		
C. Number of adjunct faculty..........................................................................................................................
		
D. Number of teaching administrative staff with faculty rank......................................................................
		
E. Full-time equivalent faculty ........................................................................................................................
		
F. Degrees of full-time faculty:
			Doctorates....................................................................................................................................................
			Masters........................................................................................................................................................
		
G. Average salary of full-time faculty..............................................................................................................
		
H. Average compensation of full-time faculty.................................................................................................

79
1
58
8
108
60
19
57,530
62,699

III. Operating Finances (2012-2013)
		
A. Operating Income (total)
			
1. Tuition and fees, net.............................................................................................................................
17,869.627
			
2. State and federal grants......................................................................................................................
275,695
			
3. Private gifts (including church)............................................................................................................
1,877,769
			
4. Investment income...............................................................................................................................
2,074,122
			
5. Auxiliary enterprises ............................................................................................................................
4,665,061
			
6. Other sources.......................................................................................................................................
630,571
		B. Expenses:
			
1. Instructional..........................................................................................................................................
9,917,986
			
2. Public service.......................................................................................................................................
0
			
3. Academic support................................................................................................................................
2,748,088
			
4. Student services ..................................................................................................................................
3,780,015
			
5. Institutional support.............................................................................................................................
3,283,302
			
6. Physical plant (Plant expenses are also included within expenses 1-5 and 7)...............................
3,478,898
			
7. Auxiliary enterprises.............................................................................................................................
4,804,121
		
C. Total net assets..........................................................................................................................................
25,748,551
		
D. Unrestricted net assets...............................................................................................................................
7,308,373
		
E. Operating budget for current year.............................................................................................................. 		
			
F. Expenditure per student for current year..................................... no figure given for previous year
–
		
G. Amount per student by Western NC Conference for current year...... no figure given for previous year
–
IV.
		
		
		
		
		

Capital Funds
A. Book value of physical plant at beginning of current year.......................................................................
B. Capital indebtedness at beginning of current year ..................................................................................
C. Net increases to physical plant during the year........................................................................................
D. Market value of endowment fund at beginning of current year...............................................................
E. Net increase (loss) to endowment fund principal during preceding year................................................

				

24,839,644
15,707,624
– 626,184
15,095,175
1,522,325

Michael C. Miller, President
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PROPOSALS: NOMINATIONS OF COLLEGE AND UNIVERSITY TRUSTEES
(Petition 7) Approved June 19, 2014
Brevard College
Timothy J. Bailey, Dr. Betsy O. Barefoot, John S. Boggs, Dr. C. Harley Dickson, Jr., Lloyd G. Fisher, Richard T. Gardner, James T. Harris,
Dr. Susan T. Hatcher, Reginald D. Heinitsh, Jr., Charles Henley, James E. Holmes III, Barbara A. Hulsey, J. Phillip Jerome, Dr. Peter
Johnson, A. Edwin Jones, Dyeann B. Jordan. Robert S. Lawrence, Kathi L. Levine, Dr. Alton Loftis, Dr. Linda Martinson, Donald L.
Moore, Jr., Barbara M. Nesbitt, Jack Parker, Alfred F. Platt, Jr., David E. Shi, Ray N. Simmons, William C. Stanback, Jerry Stone,
Elizabeth O. Taylor, Dona D. Vaughn, W. Heathley Weldon, C. Michael (Mike) Whitehead, Jr.
Emeriti Trustees: Ralph L. Abernethy, Jr., Douglas W. Booth, Leonard S. Bullock, The Rev. Tommie L. Cassady, Robert I. Dalton Jr.,
F. Crowder Falls, Dr. Bernard R. Fitzgerald, Joseph P. McGuire, Albert G. Myers, Jr., Lizette Lewis Pryor
(Petition 8) Approved June 19, 2014
Duke University
Katherine Duch
(Petition 9) Approved June 19, 2014
High Point University
Kevin Norton, Douglas Witcher, Gene Kester (Life Membership), Dr. Richard Vert, Chairman.

E. COUNCIL ON CAMPUS MINISTRY
The Council on Campus Ministry is blessed to participate in the ministries of the Wesley Foundations and United Methodist student
groups. Thanks to the generosity of the conference, it funded one part-time and seven full-time ministries covering 12 college
campuses (remember of course, that the chaplaincies at the United Methodist colleges are not considered campus ministries).
The council is proud of the work the campus ministers are doing to strengthen the United Methodist presence in the lives of
college students, and to strengthen the witness of its connectional relationships. The campus ministries are possibly the greatest
opportunity for the conference to involve young adults with life-changing presence of the Body of Christ.
This past January, the campus ministries again hosted the conference’s Youth SUMMIT event in Boone. The event was well-attended
by conference youth and, as such, gave campus ministers the chance to form relationships with youth-aged students. As much
work as it takes to make SUMMIT a success, the campus ministries expend the effort on behalf of the entire conference because
the event showcases the best expressions of United Methodist Christianity.
For 2013, the conference directed more budgetary funding to campus ministry than at any time since 2006. The council believes
this is due to the commitment of its laity and clergy to college students. Due to the shifting cultural, technological, economic, and
religious landscapes on college and university campuses, campus ministries are often pushed to do more than merely manage their
situations. For example, one campus ministry has partnered with a local church to offer shelter to homeless university students.
In fact, the quality of leadership provided by the campus ministers has created ministries that are deeply influential on campus.
One of the campus ministers has been recognized by his entire campus as an integral part of campus life. Thanks to funding from
the conference, the campus ministries are able to fulfill the mission to make disciples, instead of becoming mere fundraisers. The
council offers its most profound thanks to the conference for the high priority placed on campus ministry and the commitment to
the vitality of the United Methodist presence on college campuses.
But there is so much more to accomplish. Some major denominations are leaving campus ministry altogether, believing it is not
their mission. This leaves greater numbers of students on campus who are seeking meaning, purpose, grace, and life-giving energy;
creating tremendous opportunity and challenge to offer even more Christ-filled vitality to campus life. United Methodists know the
surpassing value of campus ministry. The Wesleyan movement began on campus, and now is called upon again to bring clarity,
history, deep faith, and new expression to its ancient faith. The challenge of this generation is not to back away from college/
university campuses, but to more deeply embrace college students with the love of Christ. The college/university campus is a
mission field. In addition to conference support, the campus ministries need committed congregations and individuals who are
willing to be invested and involved.
Jonathan Coppedge-Henley, Chairperson
PROPOSAL: CAMPUS MINISTRY BOARDS
(Petition 10) Approved June 19, 2014
Appalachian Wesley Foundation
Allyson McFalls (FaithBridge/co-chairperson), Susan Stutts (FaithBridge/co-chairperson), James Vanderburg (student), Katherine
Christie (student), Patric Brunner (student), Bob Johnson (Deerfield), Chaney Poston (Boone), Cindy Shelton (Boone), Don Miller
(Boone), Mark Stutts (FaithBridge), Toby Grady (Deerfield), Lory Beth Huffman (Appalachian District Superintendent, Jaylynn
Byassee (WNCC Director of Missional Pathways), Ben Carson (FaithBridge), Katherine Cornell (Henson Chapel), Evelyn Lemons
(Deerfield) Jason Byassee (Boone), Brad Farrington (Campus Minister)
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Campus Ministry of Charlotte (Episcopal, Lutheran, Presbyterian and United Methodist)
Churches indicated for United Methodist members of the board
Mary Lynne Calhoun, Olanda Carr, Jr., Rev. Diron Chloe (Addie’s Chapel UMC), Beth Hardin, Stephanie Hand (Providence UMC),
Stephanie Heupel, Lyn Holt, Nicole Jones (Gilboa-Peachland UMC), Glenn Kelly, Rev. Eric Lanier (Pineville UMC), Brandon Matthews,
Michael Montgomery, Trey O’Quinn, Dalen Rice, Norm Schul, Wes Smith (Harrisburg UMC), Campus Minister: Rev. Steve Cheyney
University of North Carolina at Asheville
Keitha Alford (Fletcher), Lauren Sims-Salata (Brevard First), Jonathan Coppedge-Henley (Charlotte First), Chuck Graham
(Hendersonville First), Lisa Hartzog-Hannah (Montmorenci), Alex Knight (Hendersonville First), Maggie Harvin (Skyland), Christine
Spencer (Longs Chapel), Monica Bissett (Reeves Chapel), Tim Buckner (Barnardsville), Michael Doucette (Barnardsville)
The University of North Carolina Greensboro
Class of 2014: Jill Alventosa-Brown (St. Timothy’s), Linda Danford (Christ), Tom Herin (Retired), Mike Collins (St. Marks), Celia Hooper
(West Market Street, Dean of Health and Human Sciences). Class of 2015: Jay Hilbinger (First Lutheran), Don McCrickard (Christ),
Scott Cashion (West Market Street), Joe Henzler (First Lutheran), Mary Ann Vinson (Christ). Class of 2016: Kim Record (West Market
Street, Director of Athletics), Jessica Gregory (College Place). Students: Emily Saine, Adeolu Keku, Adam Brown. Ex Officio: Nancy
Rankin (District Superintendent). Director of the Wesley-Luther Campus Ministries: Andrew Mails (College Place).
Western Carolina University Wesley Foundation
Cullowhee UMC: Jay Ruebel, Sheri Turk, Mae Claxton, Lisa Bacon. Faculty/Staff: Open Seat, Sarah Speed (Sylva First UMC), Leigh
Odom (Long’s Chapel UMC), Nathan Borchelt (CUMC). Students: Ben Farmer, Corinne Minor, Amanda Herbin, Heath Brown. At
Large: David Dunaway (Cashiers UMC), Open Seat, Open Seat, Open Seat. Alumni: Kerri Wimberly (Mt. Pleasant UMC). Ex Officio:
the Rev. Amy Coles, Smoky Mountain District Superintendent; the Rev. David Reeves, senior pastor, Cullowhee UMC; Jay Hinton,
Director, WCU Wesley Foundation; Rob Parsons, liaison with Conference Council on Campus Ministry      
Winston-Salem Wesley Foundation
serving Wake Forest University, Salem College, and the University of North Carolina School of the Arts:
Christy Buchanan, (Mt. Tabor, buchanan@wfu.edu), Roger Echols (chair, Wake Forest Alumni, rtechols@triad.rr.com), Kate Hitzhusen
Berry (Centenary, hitzhusen@gmail.com), Sara Miller (treasurer, Ardmore, msara915@gmail.com), Larry Jones (ex ofﬁcio, campus
minister and Wesley Foundation director, joneslv@wfu.edu), Jeff Patterson (ex ofﬁcio, Yadkin Valley District Superintendent,
jpatterson@wnccumc.org), Lamar Parker (Ardmore, lamarparker0462@gmail.com), Jonathan Philpot (jonathandphilpot@gmail.
com), Eric Rimes (Kingswood, merimes@mac.com), Allison Thomas (Centenary, allieunc@hotmail.com), Elinor Starling (Maple
Springs, mswgling@aol.com), Peter Stewart (Myers Park, woodwolf2@gmail.com), Chip Webb (clergy, Brookstown, cher33563@aol.
com), John Franklin Howard (clergy, Mount Pleasant, JHoward1@wnccumc.net), Nicklaus Ashburn (Hillsdale, ashbnp0@wfu.edu),
Mark Hoover (Green Street, hooverrmt@wfu.edu), MacKenzie Schmidt (Salem College, Mackenzie.schmidt@salem.edu), Beverly
Warner (WNCC Council on Campus Ministry liaison, bhwarner@bellsoutha.net), Larkin Allison (student treasurer, allirl0@wfu.edu),
Kristin Smith (student alumni relations chair, smitkh0@wfu.edu), Tim Auman (clergy, WNCC Council on Campus Ministry liaison,
aumantl@wfu.edu)

F. HEALTH AND HUMAN SERVICES
1. ALDERSGATE UNITED METHODIST RETIREMENT COMMUNITY, INC.
Aldersgate’s mission “to provide excellent continuing care services for older adults” remains strong, offering the best in services and
care by dedicated staff. Aldersgate has a tradition of respecting the aging process and offering the programs, spaces, dedication
and caring people to allow adults to age with dignity and grace.
A primary initiative for Aldersgate has been the comprehensive and integrated work of its Strategic Planning Task Force, which
entered its final stages as 2013 drew to a close. Residents, family members, board members, senior administrative leadership,
staff from a variety of departments, and industry veterans have been engaged in anticipating the future development of its campus,
engagement with the local community and advancements in the delivery of care to a burgeoning and diverse population of seniors.
Future possibilities and the strategy creation to achieve them have been and continue to be explored in depth, encompassing
enhanced branding for Aldersgate, alignments with an array of resource partners to expand services to seniors and other members
of the surrounding community, and generate thinking about possible future development along the Shamrock Drive corridor that
provides access to its facilities.
Alongside the organization-wide strategic planning process, Aldersgate’s board made a commitment to review all aspects of its
governance structure, including the composition and responsibilities of its volunteer leadership. During this time of integrated
planning, it became clear that the board had an opportunity to evolve in how it can best serve the Aldersgate community and has
embraced a natural progression in its structure and commission. This new structure is intended to provide Aldersgate with the
optimal governing body to allow it to plan for and respond to the constantly evolving aging demographics in this most critical time
of transition for organizations such as Aldersgate.
In this time of discernment and decision making, Aldersgate has retained the Holleran Consulting Group, to develop and implement
a comprehensive satisfaction survey program of the residents and staff of Aldersgate. Participation levels across all areas were
above the 70 percent threshold required to validate the survey results. As a result, Aldersgate’s leadership developed action plans
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to address the survey’s key findings.
Partnerships with Pfeiffer University were further developed during meetings at the annual conference of the WNCC. A new nursing
internship program is being established, and Aldersgate is exploring ways for Pfeiffer University to provide workforce education for
its staff. In the fall, we hosted a storytelling event, which was the first of a series of life-long learning opportunities that are part of
the developing relationship with Pfeiffer.
Aldersgate’s Mission Advancement Office convened a summit meeting on campus to focus on the nutritional and social needs of
seniors in the area. Representatives of the various senior service providers and the Foundation for the Carolinas joined members
of Aldersgate’s senior management team to discuss critically important issues facing local seniors in need. The summit meeting
featured brain-storming about how Aldersgate can fulfill its call to serve those less fortunate in neighboring communities. Aldersgate’s
initial effort to address these concerns was through a food ministry program with the Shamrock Senior Center in December. As an
immediate outcome of the summit meeting, the Foundation for the Carolinas asked Aldersgate to submit a grant proposal for a
feasibility study to identify the full scope of issues facing seniors in the community. It is expected that Aldersgate will partner with
the Foundation, the City of Charlotte, Mecklenburg County and other resource partners to improve the lives of the elderly.
Aldersgate’s leadership also began a more active role in interacting with its state and national legislative leadership in 2013. In
particular, Aldersgate – in conjunction with the state and national offices of Leading Age (CCRC’s association) – worked to bring
attention to the increase in proposed legislation that would negatively impact CCRC’s nonprofit status and the accessibility to
health care benefits of seniors served.
State Health and Safety inspectors visited the Aldersgate campus during the year to perform a series of inspections at the facilities
for the SHARP Certification, a program which recognizes significant achievement in Health and Safety. This process ended by
awarding Aldersgate the SHARP certification, which demonstrates the development and implementation of superior health and
safety programs for its campus and facilities. Only one other CCRC in the state has this certification.
Aldersgate is privileged to have a dedicated group of individuals serving as volunteers on the Board of Directors and Board of
Advisors. These individuals, all of whom are active in many aspects of their communities, are committed to advocacy for and decisionmaking with older adults in an effort to provide the most fulfilling lifestyle possible for those who choose to live at Aldersgate, and
for causes that are pertinent to healthy living and wellness in aging for older adults.
Aldersgate is blessed to serve within the Western United Carolina Conference as it strives to fulfill its mission.
Roy H. Wiggins, Chairperson
Suzanne Hodge Pugh, President
BOARD OF DIRECTORS OF
ALDERSGATE UNITED METHODIST RETIREMENT COMMUNITY, INC.
(Petition 11) Approved June 19, 2014
The Board of Directors of Aldersgate United Methodist Retirement Community, Inc., proposes that the following persons be confirmed
as members of that board. (* denotes resident member).
Class of 2015: Joyce Brooks, Patience Brumley, Ray Cathey, Fernando Estopinal*, Petrolia Norman, Marie Pearce*
Class of 2017: Thomas H. Shoup

2. ARBOR ACRES UNITED METHODIST RETIREMENT COMMUNITY, INC.
In 2013, Arbor Acres reached new heights in service to residents and fulfillment of its mission. The resident population increased
from 460 to 479 as a result of the opening of new and newly-renovated facilities. Other accomplishments for the year include:
• Development of a New Ambitious Plan for the Future: The plan calls for renovation of Fitzgerald Health Center
(now called Fitzgerald Place), heightened emphasis on Board education and succession planning, and new initiatives
to enrich the workplace.
• Renewal of Arbor Acres’ CARF Accreditation: One of the site surveyors noted, “Arbor Acres travels uncharted paths
in order reach beyond what is considered predictable.”
• Renewal of Arbor Acres’ A- Fitch Rating: Once again this coveted designation placed Arbor Acres among the top
two percent of communities nationally.
• Enrichment of Workplace Culture: A new Art of Arbor Acres initiative affirmed and inspired the artistry, talent,
innovation, and commitment to service that distinguishes Arbor Acres’ employees as artists in their professional fields.
• Development of a New Vision for Fitzgerald Place: Board, residents, and staff, supported by creative consultants,
crafted a new vision for a dramatic reinvention of this vital facility, a vision that promises higher quality of life for
residents and their family members.
• Commencement of the Live and Learn Program: Residents planned, implemented, and rousingly welcomed this
high quality educational series.
• Community Outreach: The Meals-On-Wheels fundraiser, Fun Night at the OK CARral, generated over $60,000 for
Senior Services. This added significantly to the $569,437 total which residents raised this year to support local charities
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including Arbor Acres.
The Opening of the Anne Kessler Shields Gallery: Made possible through a generous donation of the artist’s work
by the Shields family, the Gallery has enriched life for residents and staff.
The New Corpening Building Apartments: Opened in January, all 20 apartments were occupied by year-end.
The New Fitness Center: This state-of-the-art facility, which opened in May, serves the exercise and physical fitness
needs of residents and staff.
Provision of Financial Assistance to Residents in Need: $1.3 million was spent to provide direct financial assistance
to 35 financially needy residents.

Arbor Acres’ new mission statement reads as follows: “Through excellence, innovation, caring, and beauty, Arbor Acres cultivates
community, comfort, and well-being for senior adults.” Fulfilling this mission in the name of the Western North Carolina Conference
is both a profound blessing and a lasting privilege.
W. David Piner, President/CEO
Victoria P. Hunt, Chairperson, Board of Directors
PROPOSAL: ARBOR ACRES’ BOARD OF DIRECTORS
(Petition 12) Approved June 19, 2014
The following persons are proposed for election as members of the Board of Directors of Arbor Acres United Methodist Retirement
Community, Inc.:
Alexander R. Beaty
David B. Blanco
Nicholas A. Daves
L. Duane Davis
Timothy Davis
Marian M. Douglas

Class of 2014
Dale E. Driscoll
Donald F. Eppert
Victoria P. Hunt
Kay Johnson-Ware
Martha J. Keiger
Anita H. Ogburn

Pamela H. Ball
Nancy S. Cannon
Amy M. Egleston
Richard V. Fulp

Class of 2015
James A. Gallaher
Scott J. Gerding
Susan R. Hauser
Ralph H. Holthouser

Kathryn A. Nelson
Lisa P. Purcell
James M. Ruffin
William F. Sayers

Bishop Larry M. Goodpaster
Resident Bishop

Ex Officio
Doris P. Whitt
President, Resident Council

Jeffrey S. Patterson
Yadkin Valley District Superintendent

Brenda M. Robertson
Richard C. Spangler
Paul M. Wiles
William F. Womble Jr.
Mary Preston Yates

3. THE CHILDREN’S HOME
For more than a century, The Children’s Home, Inc., has been providing “support, care, and training of indigent and orphan children,
and those without support and protection.” It is the oldest existing Western North Carolina Conference Health and Human Services
agency. While its core mission has not changed in over 104 years, it has evolved to offer a continuum of services that provide safety,
education, and therapy for children experiencing problems that threaten individual security and development.
Located on 200+ acres of rolling pastureland in Winston-Salem, N.C., it distinguishes itself among child service agencies by
offering a unique environment that is serenely therapeutic, educational, and inspirational. It includes many amenities such as the
Brantley Retreat Center where church and community groups can hold meetings, retreats, and events. It is available during the
week, as well as weekends. In addition, the Woosley Chapel (capacity 500) offers a beautiful pastoral setting, and is also available
for congregations to hold religious services for the purpose of “engaging younger and more diverse people within the community.”
The Children’s Home aligns with the Western North Carolina Conference’s mission, vision, and values “by helping engage in the
transformation of lives, as well as communities.” Its historic affiliation with The United Methodist Church, Western North Carolina
Conference, as well as many individual congregations and auxiliary groups, is demonstrated by the hundreds of devoted volunteers
who donated thousands of hours of service to the organization. Many congregations in the conference continue to be engaged in
the ongoing work through Children’s Home Sunday, in-kind donations, meal preparations, Bible study for children, and prayerful
support of every-day efforts.
As part of the outreach effort to different congregations, it is the site for The Jim and Betty Holmes Memorial Food Bank Garden,
which is taken care of by local faith-based congregations. All of the produce grown in this garden on campus and harvested by
church volunteers is made available through the local food bank to those community members who would otherwise go hungry.
In addition, The Children’s Home is also the staging site of a local collaborative effort titled H.O.P.E. (Help Our People Eat), whose
mission is “to use the resources of the interfaith community to prepare and transport nutritious meals on Sunday to children in
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neighborhoods with the highest food insecurity.”
Since 2001, when the state of North Carolina began implementing mental health reform, organizations like The Children’s Home
have been challenged to do more with less. Government funding for specific programs has declined and resulted in a reduction
of public funding that has made some programs financially unviable, but still very much needed. In fact, the need for those types
of services has dramatically increased. The Children’s Home continues the current mission “to grow healthy futures for children,
adults, and families by ministering to the mind, body, and spirit.” At the same time, any organization like it that relies on public
funding must evaluate its financial model on a regular basis.
An ongoing evaluation of its financial model resulted in a strategic decision to restructure programs and services. The farm service
is on hold pending the outcome of a proposed plan to bring it to profitability lead by a group of volunteers. The following programs
and services have been phased out: the Psychiatric Residential Treatment Facility (i.e. The Healing Center), Group Home (i.e. Level
III), and Peek-A-Moo Child Development Center. In 2013, a total of 878 individual children and family members were served through
core programs on campuses in Winston-Salem, N.C. and Franklin, N.C.
The Children’s Home continues to provide programs and services to meet the annual needs of more than 500 children who have
been emotionally traumatized, abused and neglected, and those in need of emergency shelter services. Current services include:
• Restart – a state-of-the-art adolescent residential substance abuse treatment program offering youth, ages 12 – 18, an
opportunity to acquire the skills necessary to become confident about themselves and add value to their community.
• Emergency Services – a residential program that assists in preparing youth, ages 13 – 17, for life in a less restrictive
setting.
• Foster Care and Adoptions – a short and/or long-term foster care program for children up to 21 years of age, as well
as a Foster-to-Adopt program which is designed to ensure that adoptive children and families are well-matched and
have the knowledge, experience, and support that they need to be successful.
• Kingswood School/Day Treatment Program – an educational alternative for youth, ages 12 – 17, who participate in
a structured environment to address issues and behaviors that might prevent them from being successful in home,
school or the community.
• Reynolda Counseling Services – individual, family, and group counseling for children, adolescents, adults, and their
families who acquire new strategies to address challenges and overcome obstacles.
As The Children’s Home continues “ministering to the spirit” of young people, the board of trustees and staff appreciates the
congregations that respond to the call to support the children through all acts of kindness. One alumni who graduated from the
home in 1965 summarized the significant role that The Children’s Home played and continues to play in his life by telling the
President/Chief Executive Officer, Maurice Ware, that he exists because the kindness of strangers that helped him while he lived on
campus. The Children’s Home will celebrate him and over 10,000 additional children who have come through its doors at the 105th
anniversary year celebration on September 13, 2014, and the conference-wide Children’s Home Sunday on September 14, 2014.
Maurice D. Ware, CEO/President
PROPOSAL: TRUSTEES OF THE CHILDREN’S HOME, INC.
(Petition 13) Approved June 21, 2014
The Board of Trustees of The Children’s Home, Inc., proposes that the following persons be confirmed as members of that
board for 2014-2015: Pamela Corbett, Molly Curran, William R. (Bill) Doss, James Ferree, Shawan Gabriel, Jean Greene, Redge
Hanes, Domingo Isasi, Lisa Menefee, Noah Reynolds, William (Bill) Satterwhite, Alex Stacy, Ted Teague, Buddy Thomas, Alexander
(Al) Ward, James T. (Chip) Webb, James Wilson.
Ex Officio
Maurice Ware, CEO
Larry M. Goodpaster, Resident Bishop, Western North Carolina Conference
Jeffrey S. Patterson, Superintendent, Yadkin Valley District
Persons not confirmed: Kate Duke, Katheryn Northington, Ernest Pitt, Marshap Provott, Leigh Summer, Matthew York

4. GIVENS ESTATES UNITED METHODIST RETIREMENT COMMUNITY, INC.
Givens continues to be exceedingly blessed. The accomplishments during the past year include reaccreditation, rebranding,
satisfaction surveys, Fitch rating, LeadingAge Zeigler 100, certification and licensure surveys, and so much more. Givens serves
approximately 1,200 residents and employs approximately 520 people on three campuses with a fourth being planned. The ministry
to residents, staff, families, and so many others continues to grow.
Givens Estates is home to approximately 750 residents in residential living, assisted living, and skilled nursing. The community
employs approximately 315 people. The Givens Estates campus continues to evolve. Some of the oldest inventory of residences is
being replaced with homes that will be accessible, adaptable, and sustainable. The first phase of this project, Creekside Homes,
will open in July and August 2014. Work will soon begin on the second phase of this exciting new project.
Givens Highland Farms is home to approximately 350 residents in residential living, assisted living, and skilled nursing. The
community employs approximately 200 people. Givens Highland Farms recently celebrated 40 years. It is unique, providing the
opportunity to serve an important group of people in another area of Western North Carolina. Givens is concurrently developing a
plan to reposition Givens Highland Farms so that it is exciting and vibrant for another 40 years.
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Givens Gerber Park is being planned as an urban community with 240 one- and two-bedroom tax credit apartments for independent
older adults with limited incomes and limited assets. The site for the proposed project is close to the existing Givens Estates
campus. It will be developed in two or three phases. The community will have a multi-purpose room, activity room, wellness center,
library, computer room, and clinic. It will partner with area services to keep the residents independent for as long as possible.
The project will be accessible, sustainable, walkable, and connected to the larger Asheville community. The application for the tax
credit funding has been submitted.
Givens Great Laurels, which is close to Lake Junaluska Assembly, is home to approximately 100 residents in residential living and
employs three people. The tax credit and HUD funded project includes one- and two-bedroom apartments for older adults with
limited incomes and limited assets. The community has its own activity areas and does an effective job of partnering with area
agencies to keep residents independent for as long as possible.
Givens LifeMinistries continues to have a vital role equipping congregations through faith-based wellness programs that touch
people of all ages. LifeMinistries has enabled 11 congregations to launch community meal sites which now serve over 73,000
meals a year. Health education and screenings are being provided in seven subsidized apartment communities in the Asheville
area and 19 Council on Aging meal-sites. MyMeds Medication Assistance and Health Ministry serves over 200 uninsured people.
LifeMinistries has a presence in 13 counties in Western North Carolina and partners with more than 50 congregations to reach
the frail and marginalized as it shares the love of Christ in practical ways.
PROPOSAL: BOARD OF DIRECTORS OF
GIVENS ESTATES UNITED METHODIST RETIREMENT COMMUNITY, INC.
(Petition 14) Approved June 19, 2014
It is proposed that the following be elected as members of the Board of Directors of Givens Estates United Methodist Retirement Community:
Class of 2015
Daniel B. Cook
Constance M. Haire
Marvin L. Holland
J. Lawrence McCleskey
Peggy C. Melville
Ronald A Sistrunk
Phillip J. Tate
Della J. Watson

Class of 2016
Donna Broadwell
Katryn D. Durity
Roger Hibbard
Doris P. Loomis
Patricia S. Smith
George W. Wooten
Sandra T. Yost
J. Edgar McFarland

Class of 2017
James E. Aydelotte
Jane H. Fuller
Gregory D. Hutchins
Horace S. Jennings
Dorothy J. Johnson
Josephine C. Pyatt
Kenneth W. Swayze
Edward G. Towson, II

		 Ex Officio
William B. Cagle (Honorary Life)		
Lucian C. Rice (Medical)
Robert E. Shepherd (Honorary Life)		
Thomas A. Lesher (GE Resident Council Rep.)
Frances C. Waser (Honorary life)		
Horace Hunt (GHF Resident Council Rep.)
Alfred J. Whitesides, Jr. (Honorary Life)
Robert M. Blackburn, Jr.
Charles W. Wilson, II

Clergy
John W. Fowler
Sanford L. Giles

Daniel G. Martin
R. Keith Turman

Larry M. Goodpaster, Resident Bishop
Sally Langford, Assistant to the Bishop
Jennifer Davis, Conference Director of Discipleship Ministry
John S. Boggs, Blue Ridge District Superintendent
Amy L. Coles, Smoky Mountain District Superintendent

5. UMAR–WNC, INC.

As a mission and ministry, UMAR promotes community inclusion, independence, and growth for adults with intellectual and
developmental disabilities through residential, employment, and cultural enrichment opportunities. Having grown from a single
home in High Point to an organization now serving over 400 people across western North Carolina, UMAR provides vital services
for adults with a wide range of physical, mental, and emotional disabilities. UMAR’s mission easily translates into “live, work, and
thrive” as it transforms lives through the following programs and services:
• Live (Residential Services) – UMAR operates 24 homes and nine apartments. Dedicated, trained staff provide
residents with 24/7 support, meals, transportation, activities, and other quality of life enhancements all while fostering
independence and responsibility in a family-like setting.
• Work (Vocational Services) – UMAR helps adults with disabilities secure and maintain competitive employment
with skills assessment, job coaching, placement, training, and support for as long as the individual is employed.
UMAR mobile work crews in Charlotte and the Triad/Reidsville area provide landscaping and janitorial services to
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local businesses, churches, and residences. These trained and licensed work crews successfully promote workforce
integration by employing individuals with and without disabilities.
• Thrive (Day Programs/Arts) -- UMAR day programs focus on art, recreation, sociability, and independent living skills.
Because vocational services are not appropriate for everyone, day programming ensures participation in meaningful
activities that foster learning and growth. UMAR day support includes programs in Rockingham County (UMAR at
The ROC), High Point and two art centers located in Charlotte and Lincolnton. At the UMAR Art Centers, community
partnerships are utilized to inspire a variety of art forms such as painting, pottery, photography, and gardening. Program
participants create and sell their art, with each artist earning a 40 percent commission for every piece sold.
As an outreach ministry, congregations can be engaged in the work of UMAR through hands-on mission, donations, and volunteering.
For more information on programs or to get involved visit www.UMARinfo.com or call 888-862-8627.
Accomplishments/Highlights from 2013:
• 150 adults thrived in UMAR housing.
• 117 people were assisted in searching for, finding and/or keeping a job.
• 132 individuals were enrolled in art and other meaningful day program activities.
• UMAR honored Margaret McCleskey, one of the founders and visionaries of the organization, with its Legacy Award.
• An anonymous donor blessed UMAR with its first $1 million dollar gift to serve as a cushion against unforeseen financial
challenges.
• UMAR Arts in Charlotte and Lincolnton increased partnerships, gallery events, and classes which allowed artists with
disabilities to increase their community involvement, income, and artistic expression.
• Clergy and lay leader teams organized within the Catawba Valley, Northern Piedmont, and Yadkin Valley Districts
supported UMAR programs with donations, fundraising, volunteers, and disability awareness/education.
• Countless volunteers and supporters joined to help raise $240,000 in operating support through luncheons in Charlotte
and Winston-Salem.
Goals for 2014:
• Continued development and enhancement of IT infrastructure required to do electronic billing, monitoring, and provide
more efficient service delivery.
• Acquire a nursing professional to provide oversight of residents who have healthcare issues associated with aging and
developmental disabilities.
• Enhanced training of direct care staff to provide greater quality personal care for aging disabled adults.
• Expansion of community-based services and day supports to meet the needs of program participants.
Marilyn Garner, President
PROPOSAL: TRUSTEES OF UMAR-WNC, INC.
(Petition 15) Approved June 19, 2014
It is proposed the following be elected as members of the Board of Trustees of UMAR-WNC, Inc.
Class of 2014-2015		
Liz Dunaway		
Tom Lawson		
			
			
			

Class of 2015-2016
Donna Frye
Theresa Hall
Frances Mabry
Gil Middlebrooks
Dan Warren

6. METHODIST COUNSELING AND CONSULTATION SERVICES (MCCS)
Methodist Counseling and Consultation Services (MCCS) is an agency that offers counseling and psychotherapy, consultation to
individuals, clergy, congregations, and districts on a variety of issues, clergy assessments and testing, and educational programs for
church groups as well as congregations and districts. MCCS is a specialized ministry extending the ministry of local congregations
to persons who seek hope in the midst of their despair, light in their darkness, and God’s healing grace. MCCS provides certified
pastoral counselors who meet persons where they are on their journey through life. In a high-tech society, its pastoral counselors
bring a personal touch. While psychiatrists offer pills to treat life’s problems, and psychologists offer limited sessions due to
managed-care restrictions, MCCS pastoral counselors offer a relationship that will last as long as the process of healing takes and
at considerably less cost.
MCCS serves as an important referral source for pastors who often do not have the time or the specialized training to work with persons
in local congregations who are hurting. Having qualified, respected pastoral counselors makes referral for parishioners much easier.
The MCCS area of service now encompasses the Catawba Valley, Metro, and Uwharrie districts that cover an 11-county area. In
the past year, MCCS provided 8,520 hours of individual, marital, family, and group therapy. It provided 168 hours of consultation
with congregations and individuals, conducted 152 hours of workshops and educational events for congregations, and conducted
182 hours of psychological assessments. MCCS has a website that is updated monthly, along with a quarterly journal, Cardia-gram,
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both of which can be accessed at www.mccsvs.org. MCCS is a service center that is accredited by both the American Association
of Pastoral Counselors (AAPC) and the Samaritan Institute.
MCCS is charting a course with an eye to the future. With the hopes of adding possibly two additional pastoral counselors to the
staff, MCCS is hopeful of continuing to fulfill its mission to persons in need who seek a caring, sensitive ear. The referral of persons
to licensed pastoral counselors who are able to provide caring, compassionate, and quality ministry provides a sound basis for
helping and healing them through this arm of the annual conference.
To learn more about the MCCS clinical services and sites, workshops, and consultations, as well as to make contributions to the
Samaritan Client Assistance Fund to aid persons without the financial means who seek professional pastoral counseling, visit the
MCCS website at www.mccsvs.org.
PROPOSAL: BOARD OF DIRECTORS OF METHODIST COUNSELING AND CONSULTATION SERVICES
(Petition 16) Approved June 19, 2014
The Board of Directors of MCCS proposes that the following persons be confirmed by the annual conference as members of that
board and/or the MCCS Advisory Board:
James Westmoreland
Jessie Caldwell
Roy Wiggins

Sam Smith
Wade Penny
Chris Westmoreland

Bill Wyman
Dale Batman (at-large member)
Martha Rick

Ex-officio members are the district superintendents of the three re-configured districts that fall in the MCCS service area – the
Catawba Valley District, the Metro District, and the Uwharrie District.
Chris Westmoreland, Chairperson
John V. Arey, Jr., Executive Director

7. THE POTTER’S TOUCH
The Potter’s Touch is a network of licensed, qualified, and experienced professionals that provides counseling and spiritual direction
for United Methodists in the Blue Ridge and Smoky Mountain Districts. The network exists to help bring spiritual and emotional
healing and wholeness to individuals, families and congregations. In order to make counseling and spiritual direction affordable, The
Potter’s Touch offers limited financial assistance to those without insurance coverage or who are experiencing financial hardship.
In 2013, there were nine counselors who participated in the network and four professionals provided spiritual direction. As a nonprofit agency, The Potter’s Touch receives support from the two districts, churches, grants, and individual donors. Board members
are currently assessing the purpose, direction and function of the ministry’s services in order to more faithfully serve a 15-county
area. The Potter’s Touch website, at www.potterstouch.net, is a resource where persons can obtain a list of current providers.
J. Ross O’Neal, Board President

8. CHRYSALIS COUNSELING AND CONSULTATION CENTER
Our vision of the Chrysalis Centers begins with a question: How does the church hope to offer the love of God today without
providing Chrysalis Center is the Methodist counseling and consultation resource center located in the Northern Piedmont district
but also serving the Yadkin Valley and Uwharrie districts of the eastern part of the conference. Chrysalis serves churches in the
North Carolina Conference as well.
• It is a non-profit, 501c(3), fee-based center providing counseling and psychotherapy for individuals, couples, families
and children who are experiencing emotional and spiritual issues.
• It provides quality, confidential consultation for all ministers and their families at lowest possible cost.
• It develops workshops and leadership skills for congregational care and outreach tools to extend care to the community.
• It facilitates collaboration among faith-based providers offering ministry to potential disciples experiencing anxiety
disorders, addiction, depression, marital/relational conflict, and anger management issues.
• It advances the belief that healing and wholeness involves healing the body and mind and integrating Judeo-Christian
faith with a modern understanding of human behavioral health.
Extending the ministry of Christ
Chrysalis is the United Methodist supported, faith-based counseling center partnering for healing and growth in the Northern
Piedmont district. In addition to the satellite office at Gethsemane UMC in Summerfield, served by Thea Vondracek, MA, LPC,
AMFT; the satellite office at Covenant Church United Methodist in High Point is served by the Rev. Dr. Brenda Rose. Partnerships
with NAMI, Mental Health Association, and local congregations extend their outreach.
Bringing faith and health together
Healthy disciples of Christ are able to transform the world. Discipleship is a function of a heart-seeking wholeness in God’s call.
Chrysalis counseling and consultation services promote emotional health for individuals, couples, families, and congregations to
respond to God’s call for mission.
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Chrysalis Center offers monthly Learn-Lunch-Teach seminars for area ministers. Pastoral Care Leadership Training meets at Centenary
UMC, Greensboro. All ministers, regardless of district, are invited to attend these seminars. CEUs are provided, as well as pathways
toward Pastoral Care Specialist certification with the American Association of Pastoral Counselors. If interested, please contact the
director at 336-852-0626 or email gkling@triad.rr.com.
The Samaritan Scholarship Fund exists to provide quality professional counseling to persons who are unable to afford it due to job
loss or absence of insurance. No person should be denied help in time of crisis. Contributions, unlike apportioned funds, go directly
to help the counselee, not administration. Please make contributions directly to Chrysalis Samaritan Fund.
Visit the website at chrysaliscenters.org to learn more about Chrysalis ministry, and how the church can support mental wellness
ministry in 2014.
Gary L. Kling, Executive Director

9. UNITED METHODIST DEAF MINISTRY-WNC, INC.
United Methodist Deaf Ministry-WNC, Inc. is 42 years old, and as times are changing, so are the needs for the ministry. When the
ministry was started, Tom Summey was caring for the deaf in the mountains in Morganton with the North Carolina School for the
Deaf. As technology has exploded over the past 10 years, the needs for the deaf have also changed.
UM Deaf Ministry has become an inactive ministry. Beverly Maulden is the director and contact person for the ministry. It still
strives to promote the needs for the deaf/hard of hearing and to be the hands and feet for the deaf/hard of hearing in churches
across the conference.
UM Deaf Ministry thanks all that have been faithful in supporting them and their missions.

Beverly Maulden, Director

C. BOARD OF LAITY
The purpose of the Conference Board of Laity is to develop and implement policies and activities which can strengthen the
involvement of the lay persons in the churches in the conference. The board seeks to build a mutual ministry with the laity and
the clergy in the churches.
The board is composed of the conference lay leader, who serves as the president, the resident bishop, the district lay leaders of
the eight districts, the conference presidents of the United Methodist Men and the United Methodist Women, the vice-chairperson
of the Conference Council on Youth Ministries, the conference director of the lay servant ministries program, the conference prayer
advocate, and 12 members-at-large.
The board met in August at Lake Junaluska, in conjunction with the 48th annual Gathering of the Laity. The Gathering of the Laity
featured keynote addresses by the Rev. Dr. Arnetta Beverly, the Rev. David Christy and Dr. Tony Campolo. Laity Service Award
recipients also were recognized. Bishop Larry Goodpaster spoke in the Laity Service Award session.
On November 16, the board met at Maylo UMC in Gastonia. Jennifer Davis, the Conference Director of Discipleship Ministries spoke
to the group.
The board met on March 16 at Archdale UMC in Archdale. Bishop Larry M. Goodpaster met with the board to inform the group of
recent activities and issues in the conference and to respond to questions from board members.
On May 4, the Board met at Wesley Memorial UMC in Statesville. The Rev. Gary Shockley, the Director of Church Vitality, spoke to
the group.
The 2014 Gathering of the Laity will be held at Lake Junaluska, on August 8 and 9. The event will provide five worship services and
will conclude with the Junaluska Singers in concert on Saturday afternoon.
Robert D. Upchurch, President

H. UNITED METHODIST MEN
2013 was another banner year for the Western North Carolina Conference United Methodist Men. Several noteworthy accomplishments
were achieved as UMM continued to disciple more than 125,000 men of the conference:
• A 7% increase in chartered local units with the conference organization becoming the second largest in the
denomination.;
• 22 delegates attended the quadrennial 11th National Gathering of United Methodist Men at Nashville, Tenn.;
• Two men became certified Scouting Ministry Specialists;
• Two men attained certified status as Men’s Ministry Specialists;
• Outgoing conference president Hank Dozier was presented the prestigious John Wesley Fellow Award;
• The annual spiritual rally at Lake Junaluska was held on April 25-27, 2013, with speakers and presenters from the
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General Commission on United Methodist Men and the conference Building Teams leadership. The rally theme was
“Faith Without Works is Dead”;
• 10,000 prepackaged meals were assembled and packed for the Stop Hunger Now ministry at the annual rally.
The ongoing ministry support included:
• Several second career ministerial scholarships;
• Financial and operational support for the Upper Room prayer line ministry;
• Financial support of The Children’s Home, Inc., in Winston-Salem;
• Financial and leadership support of the scouting programs;
• Support of the Society of St. Andrew on a continuing basis;
• Distribution of the Strength for Service devotional books to members of the military and first responders;
• Thousands of men deployed as missioners locally, nationally and worldwide working on disaster recovery, building
projects, and missions of mercy;
• More than 100 scouters and their leaders gathered at Lake Junaluska during the annual spiritual rally for camping,
fishing, and competition. Each scouter was awarded a rally participation badge;
• The annual spiritual rally offers inspiration and direction to local United Methodist Men fellowships, their leaders and
members as they seek God’s will for their churches and individual lives in response to God’s call to obedience. It is
hoped that the experience will encourage participants to work faithfully to make the men’s ministries a more vital part
of the mission of the Church.
Goals for the coming year include:
• Strengthening local and district leadership;
• Using social media and electronic means of communication;
• Building accountability into everything done;
• Lifelong learning opportunities;
• Additional discipling and missional avenues.
United Methodist Men continues to seek the prayers and support of the conference and district leaders as UMM moves forward
with the task of reaching and discipling the men of the local churches in attaining the conference vision of “Follow Jesus, Make
Disciples, Transform the World.”
Neil Brown, President

I. UNITED METHODIST WOMEN
Putting love into action is what United Methodist Women are all about. The Western North Carolina Conference of United Methodist
Women fulfilled obligations by meeting at The Children’s Home in February, Brooks-Howell Home in August, and Lake Junaluska
in November. The events and programs planned by the Executive Committee for 2013 met the needs of the general membership
in the WNCC conference. They continue to be a supportive community, working hard to realize goals and fulfill the purpose as they
re-evaluate the various programs in order to help strengthen the organization. All conference events for 2013 were well-attended
and netted close to 5,000 UMCOR kits, valued at $91,874.30.
With God’s blessings and the generous giving of the local unit members, the conference was able to send $804,656.12 toward
the 2013 Pledge to Mission, and $895,013.70 was collected for total Giving. Western North Carolina again was 1st in the nation
in total undesignated mission giving and in total giving. These funds will aid women, children, and youth around the world.
Racial Justice continues to be a priority for UMW because injustice is a persistent problem in this country. On May 4, 2013, a
Legislative Day was held that focused on Human Trafficking in North Carolina. Several speakers spoke on the status of legislation
related to Human Trafficking and how advocates can work toward better legislation, not only for human trafficking, but also for
immigration, education, food security, and domestic violence. Social action is a continuous work in progress since there is a need
to stay educated about social and justice issues and advocate for effective change.
The scholarship program provided eight scholarships totaling $19,201.71. These included four students who are attending Pfeiffer
University, one attending Greensboro College, and three attending High Point University. Cards of congratulations were sent to four
UMW scholarship recipients who graduated in 2013.
A new event for UMW was Ubuntu Day held on Saturday, October 19, 2013. More than 134 UMW converged upon Pfeiffer University,
Bethlehem Center of Charlotte, Bethlehem Center of Winston Salem, and Brooks-Howell. Ubuntu, which means, “I am because
you are,” shows human kindness. A portion of the day was spent learning more about the institution and realizing the ministry
connection. The majority of the time was used to provide physical work like rake leaves, organize closets, clean windows, cut out
1,000 stars, cut out 20,000 labels, plant shrubbery, put down sod, provide personal services for residents, and much more. The
hands-on project was Kleenex, toilet tissue, and paper towels.
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One of the important ad hoc committees formed in 2013 was a Communications Task Force. This group was charged with addressing
the need for better communications throughout the conference. The Conference Gram and district newsletters are published four
times each year to keep the local women informed of projects and events. The conference UMW website and email are also available
to share valuable information. As UMW steps further out into the information age they are proud to have: 4,824 email members;
1,072 Facebook fans; and 1,001 Twitter followers. The ultimate goal is to share the WOW about United Methodist Women through
all communications channels.
God is blessing the Western North Carolina Conference of United Methodist Women.
Tonya Lanier, President

J. CONFERENCE COUNCIL ON YOUTH MINISTRIES (CCYM)
The Conference Council on Youth Ministry (CCYM) serves to encourage conference youth to pursue the vision of the Western North
Carolina Conference, “Follow Jesus. Make Disciples. Transform the World.” CCYM allows youth to take on leadership roles within the
conference and to work together across districts. Meetings focus on leadership development and training. This council’s goal is to
empower conference youth to lead and share their faith stories with others. This year CCYM welcomed a significant number of new
members, many of whom applied as a result of the Kaleidoscope middle school retreat planned by this council. Kaleidoscope, this
conference’s annual middle school youth retreat planned and staffed by CCYM, will take place this year during the first weekend
of April at Camp Tekoa and Camp Hanes. This council has spent this year planning Kaleidoscope with a specific theme in mind.
The retreat will focus on the fact the God is greater than life’s highs and lows.
CCYM also continues to support the Youth Service Fund. This fund provides funding to youth groups to finance missions and provide
youth with the opportunity to attend youth retreats. An offering will be taken up for the Youth Service Fund at Kaleidoscope and at
Spiritus, the conference’s summer youth retreat. During the January meeting of CCYM, the available funds from the Youth Service
Fund were awarded to the churches applying for funding.
This year is the third year of CCYM’s partnership with the Chris Canty Foundation. Last summer, volunteers from this partnership
completed another successful mission trip to Nassau, Bahamas. This mission trip will take place again this summer.
CCYM is grateful for the support of the conference and the generosity of everyone involved in this council. The prayers of the
conference are fueling this outreach and the youth of this conference are energized.
Claire Alexander, Chairperson

K. BOARD OF ORDAINED MINISTRY
The Board of Ordained Ministry commits itself and its process to the leading of God’s Spirit as it does the work of encouraging
faithful, visionary, and excellent leadership for the church. Working together, board members continue to accompany persons as
they discern and respond to God’s call on their lives. This is challenging and rewarding work for all involved.
The conference Board of Ordained Ministry is a 70-member board comprised of elders, deacons, local pastors, associate members,
and laity from the conference. They represent a broad demographic: from rural towns to urban areas, from large to small churches,
from young clergy and laity to retired clergy and laity. Gender and racial diversity also adds to the quality of the board. In collaboration
with the dedicated work of the District Committees on Ordained Ministry (DCOM), Staff Parish Committees, District Superintendents,
mentors, RIOM leaders, and seminaries, the Board of Ordained Ministry lives out its mission and vision.
This year set in motion a thorough evaluation and revision of the process with which the board has been entrusted. During the
summer months of 2013, multiple sub-committees met to make changes to the application questions, the interview schedule, the
Residency in Ordained Ministry program plan, the use of technology, and how best to care for the whole person as he/she moves
through candidacy.
Then, in the fall of 2013, Board members participated in training on cultural diversity, interview techniques and setting, and
maintaining healthy, relational boundaries. They worked together to incorporate their learning into the fabric of their newly-formed
Discernment Teams, the groups that interview and evaluate the candidates. Also, the chairpersons of the Discernment Teams met
several times prior to the interview season to set new standards of collaboration and leadership for their work. Significant time,
resources, and commitment have undergirded this season of change for the Board of Ordained Ministry.
Additionally, the Board of Ordained Ministry endorses and appreciates the significant work of the Office of Ministerial Services
under the leadership of the Rev. Kim Ingram and the Rev. Sally Queen. Their tireless and creative work supports and enlivens the
work of the Board. Through their initiative, candidates for ordination benefit from group mentoring and are connected with a myriad
of resources that encourage growth.
In 2014, the Board of Ordained Ministry will see another change as they begin a new Residency in Ordained Ministry program
in connection with Passion in Partnership. The RIOM experience will broaden to include financial consultation and coaching.
Participating in the RIOM program is a gift to the provisional elder or deacon as he/she moves towards full connection service, a
gift that is enthusiastically supported by the Board.
The high and holy calling to ordained ministry comes from God, is affirmed by the Church, and is lived out in community. The Board
of Ordained Ministry commits its prayers, presence, gifts, service, and witness to the Church and its ministers and local churches
and covenants to strive for excellence and faithfulness in their work.
As Chair of the Board of Ordained Ministry, I am privileged to work with a gifted executive committee; I offer thanks for their
exceptional work. Also, I would like to thank the full board for their generous service and spirited dedication to their calling. And
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most of all, on behalf of the Board of Ordained Ministry, I would like to thank the candidates who have allowed us to journey with
them as they answer God’s call.
Ashley Crowder Stanley, Chairperson

1. LOCAL PASTORS COMPLETING COURSE OF STUDY
DURING THE 2013-2014 CONFERENCE YEAR
The Board of Ordained Ministry wishes to recognize those local pastors who have completed the Course of Study since the last
annual conference session:
• Robert D. Brooks, Nathan’s Creek, Appalachian District, COS – The Divinity School, Duke University
• Sherry J. Frerichs, Hebron, Metro District, COS – Candler School of Theology, Emory University
• Selena L. Scott, Hiddenite-South River-Carson’s Chapel, Appalachian District, COS – Hood Theological Seminary
• Carolyn D. Sears, High Shoals-Iron Station, Catawba Valley, COS – Candler School of Theology, Emory University

2. MINISTRY CERTIFICATION 2013
The following have fulfilled requirements for certification or re-certification in the categories specified (*indicates retired):
a. Christian Education
Anna L. Barden, 909 Chipola St, Kannapolis 28083
Barbara J. Barden, PO Box 6161, Charlotte 28207
William G. Benfield (*), 122 N Elm St, Statesville 28677
Charlotte G. Brendel, PO Box 208, Chattanooga, TN 37401
Peggy DeLoatch Bridgers (*), 2434 Commonwealth Ave, Charlotte 28205
Amy W. Burton, 306 S. Main St, Kernersville, 27284
M. Susan Carmichael (*), 266 Merrimon Ave, Asheville 28801
Monica C. Childers, 52 16th Ave. NW, Hickory, 28601
Ramona M. Clapp (*), 211 Day Break Dr, Kernersville 27284
Marion C. Clarke (*), 414 Lee St, Wadesboro 28170
Barbara A. Cox (*), 3516 Clardy Ct, Charlotte 28205
Katherine K. Crain (*), 290 Azalea Dr, Maggie Valley 28751
Ben W. Curry (*), 298 Tillman Rd, Lake Junaluska 28745
Pamela Deck, 2026 NC Hwy 108, Rutherfordton 28139
Brandon K. Dirks, 6800 Sardis Rd, Charlotte 28270
Sarah R. Dixon (*), 1244 Arbor Rd, Box 140, Winston-Salem 27104
Kimberlee J. Dodson, 325 N. Broad St, Brevard 28712
Mary L. Doub, 2601 Fines Creek Dr, Statesville 28625
Bernard G. Dougherty(*), 663 New Salem Rd, Randleman 27317
Donna Gottschalk Ford, 5614 Underwood Dr, Greensboro 27409
Deborah E. Foust, 507 E. Center St, Lexington 27292
Cynthia Core Furr 321 Redland Rd, Advance 27006
Ron L. Hall (*), 305 Kings Marsh Way, St. Simons Island, GA 31522
Stephanie M. Hand, 2535 Roundabout Ln, Charlotte, 28210
Dana Hanlon, 2424 Oak Ridge Rd, Oak Ridge 27310
Elinor D. Heermans (*), 137 Cross Center Rd, #133, Denver 28037
Lynda Hepler, 101 Randolph St, Thomasville 27360
Peggy L. Hina (*), 1506 Walnut Ridge Rd, Brevard 28712
R. Harold Hipps (*), 1203 Shiloh Dr, Nashville, TN 37205
Mary Margaret Houk (*), Givens Estates, 12 Wesley Dr, #B, Asheville 28803
Kimberly T. Ingram, PO Box 18005, Charlotte 28218
Sandra H. Jahn, 311 3rd Ave, NE, Hickory 28601
Ellen Sapp Johnson (*), PO Box 718, Davidson 28036
Sarah B. Kalish, 6701 Idlewild Rd, Charlotte, 28212
R. Mark King, PO Box 658, Winston-Salem 27102
Thomas S. Lee, Jr. (*), 610 Carrington Place, Lewisville 27023
Lorie Lewis, 1032 Regency Dr, Charlotte 28211
Jennifer McSwain Martin, 99 Nesbitt St, Waynesville, NC 28786
Sandra M. McGarrah, 2916 Tarrymore Place, Charlotte 28270
Cecilia Brown McGee, 3835 West W.T. Harris Blvd, Charlotte 28269
Sarah Hanko McKinney, 582 Glencoe Church Loop, Summerfield, NC 27358
Sallyanne Irwin McVay, PO Box 517, Black Mountain 28711
Beverly L. Parker-Reece, 1120 Westbrook Cir, Gastonia, NC 28052
Sybil R. Parks, PO Box 8, Walkertown 27051-0008
Mary Lynne Peterson, 1058 Hopkins St, Spartanburg, SC 29307
Jerrianne Canipe Pyles, 1220 Silversmith Cir, Gastonia, NC 28056
Lewis L. Poag*, 309 West Main St, Wilkesboro, NC 28697
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Gayle J. Quay, 200 Buncombe St, Greenville, SC 29601
Jennifer S. Reilly, 378 N Pilot Knob Rd, Denver 28037
Gail W. Rose (*), 276 Crepe Myrtle Cir, Winston-Salem 27106
Selena L. Scott, 10970 Hwy 158 W, Reidsville 27320
Gloria D. Simmons (*), 236 Union St.S, Concord 28025
Deborah K. Sluder*, 20 Oneida Heights, Huntingdon, PA 16652
Alberta Y. Spencer (*) PO Box 718, Davidson 28036
Elizabeth G. Taylor, PO Box 1388 New Bern 28562
Ann Tyler (*), 3800 Shamrock Dr, Charlotte 28215
Susan E. Norman Vickers, 410 N Holden Rd, Greensboro 27410
Katie Sigmon Warren(*), 146 Westwood Rd, Asheville 28804
Jane S. Webb (*), 4484 NC Hwy. 150 South, Lexington 27295
Youth Ministry
Charles T. Brown, 13901 Providence Rd, Weddington 28104
Monica C. Childers, 52 16th Ave. NW, Hickory, 28601
Brandon K. Dirks, 6800 Sardis Rd, Charlotte 28270
Bernard G. Dougherty(*), 663 New Salem Rd, Randleman 27317
Stephanie M. Hand, 2535 Roundabout Ln, Charlotte 28210
Dana Hanlon, 2424 Oak Ridge Rd, Oak Ridge 27310
Kimberly T. Ingram, PO Box 18005, Charlotte 28218
Kathleen H. Kilbourne, 4701 Park Rd, Charlotte 28209
Sarah Hanko McKinney, 582 Glencoe Church Loop, Summerfield, NC 27358
Susan E. Norman Vickers, 410 N. Holden Rd, Greensboro 27410
Douglas L. Watts, 405 Charles Conner Dr, Kernersville 27284
Older Adult Ministry
Cynthia H. Furr, 321 Redland Rd, Advance 27006
Dana Hanlon, 2424 Oak Ridge Rd, Oak Ridge 27310
Music
Barbara C. Basham, 310 N. Main St, Mocksville 27028
W. Ashby Brown, Jr., 403 E. Main St, Jamestown 27282
W. Howard Coble (*), 515 W. Parkway Ave, High Point 27262
Edna Bradley Johnson, 3815 Cranwell Ct, Greensboro 27407
William H. Jordan (*), 303 North Main St, Greer, SC 29650
Saxon C. Scarborough, PO Box 218, Gastonia 28053
Bonnie S. Shinneman, (*), 9153 Yarrow St, Apt. 162, Westminster, CO 80021
Camp and Retreat Ministries
Kent L. Shrader, 1045 Mount Shepherd Rd Ext, Asheboro 27205
Christian Communicators
Mark L. Barden, 206 Hawthorne Rd, Elkin, 28621-3019
Kenneth A. Horn (*), 140 Summerlea Dr, Charlotte 28214
Ruth W. Laughlin (*), 114 Ward Rd, Greensboro 27405
Church Business Administrators
Robert H. Barnhill (*), 817 S. Jackson St, Gastonia 28052
R. Mark King, PO Box 658, Winston-Salem 27102
P. Glenn Kinken III, P. O. Box 718, Davidson, 28036
Matthew R. Lawing, 1887 Ivey Church Rd, Maiden 28650
Suzanne B. Northcraft (*), 3513 Waterway Dr, Pfafftown 27040
Spiritual Formation
Denise Hembree, 2621 Hillmont Dr, Charlotte, NC 28226
Commissioned Deaconesses
See Section 3, Page 98.
Beverly Parker-Reece and Lorie Lewis, Associate Registrars for Certification
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3. POLICY ON SEXUAL MISCONDUCT

Approved by the 2001 Session of the Western North Carolina Annual Conference

PURPOSE

In the Western North Carolina Annual Conference of The United Methodist Church, we believe that all who work and serve in the
church are called to work in sacred trust with one another. The power of our covenant is founded on its vertical relationship with God
and its horizontal relationship with each other. This covenant is not only the source which has sustained the Church for centuries,
but also it calls us into holy accountability. In this policy, a United Methodist church professional is defined as a clergy person –
ordained, commissioned, or licensed — or a diaconal minister. Regrettably, some church professionals violate this covenant and
rend the sacred trust given to them. Sexual misconduct is a grievous violation of this sacred trust.
The Western North Carolina Annual Conference therefore puts forth this policy, not as a punitive measure, but to state clearly
its position in regard to a church professional’s misconduct of a sexual nature. Any breach of the sacred trust is hereby deemed
unacceptable. We hope that this policy will guide laity and clergy to help prevent inappropriate behavior and provide a clear means
to address complaints, if they should arise.

THEOLOGICAL FOUNDATION

As a people of faith, we proclaim Jesus Christ as our living Lord. We believe that human sexuality is God’s good gift. One abuse of this
good gift is sexual misconduct. Through grace, Christ has shown us the way to establish healthy boundaries for loving and growing
relationships that call us to mercy and justice. Such boundaries create relationships that affirm the sacred worth of women, men,
and children. Misconduct of a sexual nature is a clear offense against God, our neighbor, and ourselves. The church is compelled
to take appropriate action to protect the people of God through the responsible use of church discipline.

DEFINITIONS

1. Sexual misconduct occurs within the professional relationship when a church professional engages in sexual contact or
sexualized behavior with a congregational member, client, employee, student, or staff member (adult, youth, or child),
whether or not there is consent from the individual. Beyond the professional relationship, sexual misconduct includes any
inappropriate sexual conduct or sexualized behavior on the part of a church professional. Sexual misconduct includes, but
is not limited to, sexual harassment and any form of criminal sexual misconduct.
2. Sexual harassment is defined by ¶ 161.I of the Social Principles in The Book of Discipline of The United Methodist Church
(2008) as
any unwanted sexual comment, advance or demand, either verbal or physical, that is reasonably perceived by the
recipient as demeaning, intimidating, or coercive. Sexual harassment must be understood as an exploitation of a
power relationship rather than as an exclusively sexual issue. Sexual harassment includes, but is not limited to, the
creation of a hostile or abusive working environment resulting from discrimination on the basis of gender.

PROCEDURES FOR REPORTING AND RESPONDING TO COMPLAINTS OF SEXUAL MISCONDUCT

1. Persons who are compelled for any reason to report a concern regarding alleged sexual misconduct by a church
professional may contact their pastor, another United Methodist pastor, a district superintendent, or the resident bishop.
If the initial contact is to a pastor, she/he must pass the report to her/his district superintendent without delay.
2. The provisions of ¶ 361 of The Book of Discipline of The United Methodist Church (2008) shall determine and define the
appropriate process and response without exception.
3. When an allegation of sexual misconduct by a church professional is subject to mandatory reporting due to state law (i.e., minors or
adults incapable of reporting), this shall be reported to the resident bishop and to any appropriate authorities and/or agencies.
4. The resident bishop may deploy a trained advocate in response to a complaint or incident of alleged sexual misconduct.
Advocates will offer compassionate and non-judgmental support for any person victimized by sexual misconduct.
5. In all cases of complaint involving alleged sexual misconduct, great care shall be exercised to explain to both an accused church
professional and the complainant their rights to fair process as provided by The Book of Discipline of The United Methodist
Church (2008).

L. BOARD OF PENSION AND HEALTH BENEFITS
Pension Program and Policies
In 2015, the Conference Board of Pension and Health Benefits will send invoices monthly to the churches for clergy appointed
in accordance with the Clergy Retirement Security Program (CRSP) adopted by The United Methodist Church. Through December
31, 2014, CRSP covers all U.S.United Methodist Church clergy, including elders, local pastors and deacons, appointed within the
annual conference, subject to the time designations described below.
Since the implementation of direct billing for pension and health benefits in 2007, the Conference Board of Pension and Health
Benefits have been investing the net proceeds from these billings in various investment vehicles with our United Methodist
Foundation. Over these last six years, these investments have provided better than projected earnings for our Conference. As
a result, the Board has approved the sharing of these resources with the local church by reducing the cost of pension benefits
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(without reducing any pension benefits to the pastors) by $1,264 per full-time pastor in 2015, invoicing $4,092 to the local
church. This is the fourth year of reductions in our CRSP defined benefit pension billings to each local church for each full-time
pastor as shown in the table below:

2011		
2012		
2013		
2014		
2015		

$ 6,903
$ 6,504
$ 6,200
$ 5,118
$ 4,092

We rejoice in the ability to share these resources with the local church so that more of their resources may be used for ministry
within their communities.
As published in our report in 2013, new provisions of the Clergy Retirement Security Program (CRSP), enacted at General Conference
2012, became effective January 1, 2014, as follows:
• Eligibility: Full-time clergy are eligible to participate and earn benefits. Annual Conferences may elect to cover clergy
who are appointed as three-quarters or one-half time. Clergy who are appointed one-quarter time are no longer eligible
to earn CRSP benefits. Any benefits already earned through December 31, 2013 will remain in place.
• Benefit Formulas: The formula for determining the defined benefit (DB) component is reduced for the multiplier from
1.25% to 1.0% to be applied to Denominational Average Compensation (DAC) per year of service beginning January
1, 2014. Additionally, for the defined contribution (DC) component, the local Church will contribute 2% of the clergy’s
compensation, reduced from 3% in the prior year. IF the clergy person contributes up to 1% of his/her plan compensation,
the local Church will also contribute an additional 1% amount as a dollar-for-dollar match of the UMPIP contributions,
up to 1%.
• Surviving Spouse Benefits: Beginning January 1, 2014, the initial dollar amount of the benefit paid to a married
participant will be reduced to offset the value of spousal benefits.
• Disabled Adult Child Benefits: Beginning January 1, 2014, participants may designate a disabled adult child as a
secondary contingent annuitant. After the participant and his or her spouse die, the disabled adult child would continue
to receive DB benefits for life. The initial participant benefit would be reduced to pay for this extra benefit.
The Conference Board of Pension and Health Benefits, in consensus with the Cabinet of the Western North Carolina Conference,
recommends that the Annual Conference approve the continuation of eligibility of those clergy who are appointed to three-quarter
or half-time designations.
Based on the above, invoices will be prepared for the total pension plan costs using the following criteria:
A. Pension Plan Compensation (PPC) is the total annual compensation reported by the charge conference for 2015;
included in the PPC is the housing component. The housing is either 25% of the aforementioned annual compensation,
if a parsonage is provided, or the cash paid in lieu of a parsonage.
B. Clergy Retirement Security Program – In 2015, the Core Defined Contribution Part (CRSP-DC) is 3% of PPC. Continuing
from 2014 (the effective date of this change) CRSP-DC will continue to be invoiced at 3% of PPC, with 2% being an
employer contribution and 1% as a matching contribution to the pastor’s United Methodist Personal Investment Plan
(UMPIP).
C. Clergy Retirement Security Program – Core Defined Benefit Part (CRSP-DB) is an actuarially determined normal cost
provided by the General Board of Pension and Health Benefits (GBOPHB). For 2015, the cost is $4,092 for each fulltime clergy. For those clergy appointed ¾ and ½ time (based on the eligibility approved by this session of the Annual
Conference), the cost is that percentage times $4,092. GBOPHB has provided that the conference’s actuarially
determined normal cost contribution due December 31, 2015 will be $4,430,277. Effective January 1, 2014, as
approved by General Conference 2012, clergy appointed to ¼ time positions will not be eligible to earn benefits under
the CRSP – DC plan, accruing no retirement benefits in the CRSP – DB plan after that date. (All previously earned
benefits will remain in place.) The Conference Board of Pension and Health Benefits of Western North Carolina highly
recommends that any local church which is served by a clergy person appointed to a ¼ time position sponsor the
United Methodist Personal Investment Plan (UMPIP) and provide an employer contribution on behalf of the clergy
person under appointment.
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D. Comprehensive Protection Plan (CPP) - primarily an insurance and disability program has provided in 2014 and prior
years that premiums of 3% of PPC be paid for full-time clergy. The premium is 3% of PPC to a maximum amount of
200% of Denominational Average Compensation (DAC). If a full-time clergy’s PPC is less than 60% of DAC or if clergy is
serving less than full-time, CPP does not apply. For the year 2015, the CPP premium will be invoiced to the churches with
full-time clergy at the rate of 2.78% of PPC, and the remaining 0.22% will be funded from Conference Board reserves.
E. At December 31, 2012, and each December 31 until 2017, the Conference may have to pay $1,050,412 to GBOPHB to
cover an actuarial deficit in the Ministerial Pension Plan (MPP), which provides retirement benefits for clergy serving from
1982 through 2006. This deficit arises from market losses occurring in the pension program as a result of the economy.
The Conference Board reserves held in the Clergy Pension Protection Fund will be used to prepare for these cash
contributions. Because of improvement in the economy, a payment will not be required as of December 31, 2014.
The Clergy Retirement Security Program (CRSP) provides that the Past Service Annuity Rate (PSR) for service years prior to 1982 will
increase 2% per annum. The conference board is proposing that the 2015 PSR be set at $728 per service year, which represents
the aforementioned 2% increase and is greater than 1% of Conference Average Compensation as provided by GBOPHB for the
Western North Carolina Annual Conference.
As approved at General Conference 2012, ¶ 1506.6 of the Book of Discipline, 2012 requires each annual conference to develop,
adopt and implement a formal comprehensive funding plan or plans for funding all of its benefit obligations. Such funding plan
must be submitted to the General Board of Pension and Health Benefits for review in order to obtain a favorable written opinion
from the General Board. Under this requirement, the Conference Board of Pension and Health Benefits has developed, adopted,
and implemented such formal comprehensive funding plan upon obtaining a favorable written opinion from the General Board of
Pension and Health Benefits. By approval of the Conference Board of Pension and Health Benefits and inclusion of a summary of
the Comprehensive Funding Plan, with the favorable written opinion received, this Plan is deemed to be approved by the Annual
Conference of Western North Carolina.
PROPOSAL: PENSION PROGRAMS AND POLICIES
(Petition 2a) Approved June 20, 2014
The conference Board of Pension and Health Benefits proposes:
1. That the basic cost of pastor’s pension be invoiced to churches in 2015 as pension responsibility to support the Clergy
Retirement Security Program.
2. That supplemental funds for the cost of the Clergy Retirement Security Program – Core Defined Benefit Part (CRSPDB) for clergy appointed on medical leave be included in the 2015 conference budget at Fund 507, named “Clergy
Medical Leave Benefits.” The 2015 budget request for medical leave clergy is $166,036.
3. That the Past Service Annuity Rate for service years prior to 1982 be set at $728 per service year, effective January 1,
2015.
4. That the eligibility for the Clergy Retirement Security Program be determined to include clergy appointed for full, ¾
and ½ time positions.
5. That the Annual Conference, under ¶ 1506.6 of the Book of Discipline, 2012, define “approval by the Annual Conference”
as being fulfilled after approval of the plan by the Conference Board of Pension and Health Benefits and inclusion
of the Comprehensive Funding Plan Summary in the journal of proceedings of the Annual Conference, along with a
favorable written opinion from the GBOPHB.
6. That the following resolution be adopted for calendar year 2015:
Resolution Relating to Rental/Housing Allowances for Retired, Disabled, or Former Clergypersons
of the Western North Carolina Conference
The Western North Carolina Conference (the “Conference”) adopts the following resolution relating to rental/housing allowances
for active, retired, terminated or disabled clergypersons of the conference:
Whereas, The religious denomination known as The United Methodist Church (the “Church”), of which this Conference is a part,
has in the past functioned and continues to function through ministers of the gospel (within the meaning of Internal Revenue
Code section 107) who were or are duly ordained, commissioned, or licensed ministers of the Church (“Clergypersons”);
Whereas, The practice of the Church and of this Conference was and is to provide active Clergypersons with a parsonage or
a rental/housing allowance as part of their gross compensation;
Whereas, Pensions or other amounts paid to active, retired, terminated, and disabled Clergypersons are considered to be
deferred compensation and are paid to active, retired, terminated, and disabled Clergypersons in consideration of previous
active service; and
Whereas, The Internal Revenue Service has recognized the Conference (or its predecessors) as the appropriate organization
to designate a rental/housing allowance for Clergypersons who are or were members of this Conference and are eligible
to receive such deferred compensation;
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NOW, THEREFORE, BE IT RESOLVED:
THAT an amount equal to 100% of the pension or disability payments received from plans authorized under The Book of
Discipline of The United Methodist Church (the “Discipline”), which includes all such payments from the General Board of
Pension and Health Benefits (“GBOPHB”), the Western North Carolina Conference Superannuate Endowment Fund, and
The Duke Endowment during the period January 1, 2015 through December 31, 2015 by each active, retired, terminated
or disabled Clergyperson who is or was a member of the Conference, or its predecessors, be and hereby is designated
as a rental/housing allowance for each such Clergyperson; and
THAT the pension, severance, or disability payments to which this rental/housing allowance designation applies will be any
pension, severance or disability payments from plans, annuities, or funds authorized under the Discipline, including such
payments from the GBOPHB and from a commercial annuity company that provides an annuity arising from benefits accrued
under a GBOPHB plan, annuity, or fund authorized under the Discipline, that result from any service a Clergyperson rendered
to this Conference or that an active, a retired, a terminated or a disabled Clergyperson of this Conference rendered to
any local church, annual conference of the Church, general agency of the Church, other institution of the Church, former
denomination that is now a part of the Church, or any other employer that employed the Clergyperson to perform services
related to the ministry of the Church, or its predecessors, and that elected to make contributions to, or accrue a benefit
under, such a plan, annuity, or fund, for such an active, a retired, a terminated or a disabled Clergyperson’s pension,
severance, or disability plan benefit as part of his or her gross compensation.
NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year for federal income tax
purposes is limited under Internal Revenue Code section 107(2) and regulations there under to the least of: (1) the amount of
the rental/housing allowance designated by the Clergyperson’s employer or other appropriate body of the Church (such as this
Conference in the foregoing resolution) for such year; (2) the amount actually expended by the Clergyperson to rent or provide a
home in such year, or (3) the fair rental value of the home, including furnishings and appurtenances (such as a garage), plus the
cost of utilities in such year.
Balances Due from Churches
Beginning in 2007, direct clergy benefit costs were invoiced to each local church. According to conference action, recorded in the
2004 Journal, page 234, “Non-payment of direct clergy benefit costs (pension and health benefits) result in a default recorded
against the church (see ¶639.4, The Book of Discipline 2012). While individual clergy will not lose benefits, the church will incur a
liability to the conference Board of Pension and Health Benefits. The default will be reported by the conference benefits officer to
the district superintendents, and the church will be led to correct this situation.
The following is the 2013 list of churches with balances as of April 30, 2014, resulting from non-payment of direct clergy benefit costs:
District
Church
Appalachian
Shiloh...............................................................
Wesley’s Chapel (Elkin)...................................
Blue Ridge
Addie’s Chapel (Marion)..................................
Cross (Marion).................................................
Mundy’s Chapel (Mooresboro).......................
Pinnacle (Nebo)...............................................
Wells Spring (Forest City)................................
Catawba Valley
Brevard’s Chapel.............................................
Clover Hill.........................................................
Epworth (Gastonia).........................................
McQueen’s Chapel (Conover).........................
Rock Hill (Mount Holly)....................................
St. Paul’s (Kings Mountain)............................
Tucker’s Grove (Iron Station)..........................
Metro
Homestead (Charlotte)....................................
Morrows Chapel...............................................
Park Avenue (Mooresville)..............................
Plaza (Charlotte)..............................................

2013 Balance

District
Church

Northern Piedmont
First (Reidsville)...............................................
Hayes Chapel...................................................
Holmes Grove (Thomasville)...........................
New Goshen....................................................
22,642.02
5,562.00 Uwharrie
2,629.02
Central (Spencer)............................................
1,734.96
Cotton Grove....................................................
2,347.00
Cox Chapel.......................................................
Trinity (Lexington)............................................
$ 830.04
1,873.50

790.04 Yadkin Valley
1,257.66
Bethel (Winston-Salem)..................................
6,774.88
Blackwater.......................................................
7,595.90
Boonville..........................................................
8,219.00
Mallalieu-Jones (Mt. Airy)................................
8,617.92
Mt. Pleasant (Winston-Salem)........................
18,382.04
New Hope.........................................................
Oak Grove........................................................
Stanford...........................................................
11,359.98

2013 Balance
19,436.70
5,669.22
11,463.96
7,380.50
1,874.67
12,146.19
906.96
1,849.98
23,282.04
477.50
7,999.32
756.00
707.17
349.84
579.48
3,122.00

3,557.62
1,045.33
13,581.00 Total...................................................................... $ 216,801.44
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Health Benefits Committee
The Health Benefits Committee serves as a sub-committee of the Board of Pension and Health Benefits (BOPHB), with responsibility
in two specific areas: health benefits and group term life insurance.
The committee is composed of at least 12 members appointed by the board to quadrennial terms, as follows: three from BOPHB,
one serving as chairperson of the committee, one being an officer of BOPHB, and one being the Cabinet representative to BOPHB;
one from the conference Board of Ordained Ministry; one from the conference Council on Finance and Administration; two retired
clergy persons; and five professional persons involved in the insurance industry. Typically, there are six lay members and six clergy
members. The various agencies represented nominate their representatives to BOPHB for appointment.
Group Life Insurance
The General Board of Pension and Health Benefits, through the Comprehensive Protection Plan, provides a death and disability
benefit for eligible clergy, along with death benefits for members of clergy families. In addition to this coverage, the conference
offers basic life insurance coverage of $10,000 for active clergy enrolled in the conference group health plan, with premiums for
this coverage collected through the insurance apportionment. Clergy members may elect to increase their coverage by enrolling in
additional coverage in the amounts of $25,000, $50,000, or $75,000. As an added benefit, a clergy member may elect to enroll
his/her spouse and dependent children. This additional coverage is available from a group policy secured by the committee for
a quarterly premium to be collected by the insuring company. The continuation of this optional benefit is dependent on normal
participation of those eligible. Newly eligible clergy will receive information about this coverage from the Treasury Services Office.
To obtain coverage without evidence of insurability, enrollment must be made within 30 days of eligibility.
Enrollment Deadlines for Health and Life Insurance
Responsibility rests with the individual to make application in writing for the group health insurance and the group life insurance. In
addition, any changes in dependents’ status must also be submitted in writing. The effective date of coverage for new applicants is
July 1 following the session of annual conference. Applications must be made within 30 days of appointment at annual conference.
Anyone seeking to apply following the 30-day grace period will have a 12-month waiting period for all pre-existing conditions.
Health Benefits Continuation Policy
The conference benefits plan provides for group members and eligible beneficiaries to continue coverage if they become ineligible
for the plan. The policy is available from the plan administrator.
Premium Collection Policy
Payment of the medical/health insurance premiums for pastors is the responsibility of the local church(es). This premium payment
is invoiced monthly. For churches with more than one pastor on the staff, the church is responsible for the payment of the insurance
premium for each eligible pastor. It is the responsibility of the pastor to pay the premium costs for dependents.
The Health Benefits Committee requires the conference treasurer to notify dependent accounts which are delinquent by sixty (60)
days or more that their coverage is immediately subject to termination. If full payment is not made by thirty (30) days after the
delinquency, coverage will be terminated.
2013 Financial Summary of Health Benefits Plans through December 31, 2013
			
			
Sources of Funds
PremiumsActive-Church Contributions
Active-Dependent Coverage
Active-Pastor Portion
Conf-Personnel
Retiree Contributions
Cole Foundation
InvestmentsReserves Inv Income
OtherStop Loss Claims
Employee Life Contributions
Medical Leave contributions
Drug rebates, etc.
Clodfelter Trust
Retiree Stabilization Fund
		 Total Sources

Fund 575
Active

Fund 125
Retirees

10,199,930
2,018,695
333,669
414,467
0
0

0
0
0
0
828,996
146,633

0

0

173,913
7,880
345,236
45,983
0
0
13,539,773

0
0
0
0
0
241,363
1,216,992

2014 journal
Uses of Funds
Benefit Payments
Dental Claims
Administrative Charges
Stop-Loss Fees
Life Insurance Premium
Operating Expenses
Bad Debt Expense
Staff Ins Pension
Claims – Medical Leave
Miscellaneous
		 Total Uses
		 Sources less Use
Fund Balance, January 1
Fund Balance, December 31
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10,238,180
363,644
251,224
399,126
47,455
89,395
7,575
0
349,060
16,958
11,762,617

927,470
0
179,594
0
0
54,547
0
3,319
0
14,925
1,179,855

1,777,156
-194,502
1,582,654

37,137
510,586
547,723

Retiree Stabilization Fund
Beginning Balance, January 1		
Investment Income			
Grant Payment				
Current Balance, December 31		

$6,279,245
1,275,208
-241,363
$7,313,090

Words of Appreciation
We express our gratitude and that of the conference to Dale C. Bryant, who came to the conference as benefits administrator in
October 1998.
Questions dealing with pension, health insurance, or group life insurance should be directed to Mr. Bryant at 704-535-2260 or
800-562-7929; e-mail dbryant@wnccumc.org
Conclusion
We appreciate the fine spirit in which subscribers and local churches are supporting the work of the Health Benefits Committee.
We seek your continuing support as we make every effort to provide a health benefits program that meets your particular needs.
Members of the committee are: Frank A. Stith III (chairperson), Sandra McNiel, Lori Wilson, Al Jones, E. Wannamaker Hardin, Jr.,
Frank H. Edwards, Patricia K. Suggs, Marvin Melton, Rey Rodriguez, Albert Mills and W. Greg Light. W. Lyn Sorrells, Cabinet Representative, Jennifer L. Burton and Dale C. Bryant are our conference staff representatives.
PROPOSAL: HEALTH BENEFITS PROGRAM AND POLICIES
(Petition 2b) Approved June 20, 2014
The Health Benefits Committee proposes:
1. That the Board of Pension and Health Benefits be authorized to secure a hospital/medical insurance contract for
2015 that will be advantageous in terms of coverage, premium rates, and administrative costs.
2. That the hospital/medical insurance program be continued for all eligible persons working 30 hours or more per
standard workweek.
3. That each local charge and eligible pastor be expected to participate in the conference program of hospital/medical
insurance by contributing an amount equal to the pastor’s coverage premium for each eligible pastor appointed to
that charge and that these premium payments be remitted to the conference Treasury Services Office rather than to
the pastor or other insurance carrier. The participant participation schedule should be used to calculate the eligible
pastor’s portion.
4. That premium cost information is made available to local churches and pastors immediately after the 2015 plan has
been determined and rates established.
5. That a pastor may exclude himself/herself from coverage by signing a written waiver, releasing the conference and
any local church from legal or moral responsibility for medical or accident claims.
6. That, in the discussion of salaries and benefits for 2015 and all succeeding years, local church committees on staffparish relations consider designating a portion of compensation for dependents’ health care coverage.
7. That medical/hospital coverage be provided for persons terminated from the plan for not more than a 12-month period,
with the premium costs to be paid by the person terminated.
8. That continued endorsement be given to the optional life insurance program provided by a top-quality life insurance
company as supplemental coverage for active clergy.
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9. That the following Retired Clergy Medical Plan, which became effective on January 1, 2003, and was amended at the
special session of the conference on February 2, 2008, be continued:
a. Benefit Design: The basic benefit design for all participants has benefits similar to Medi-gap Plan E, as
approved by the Medicare Administration (complete benefit description available from the conference Treasury
Services Office). This plan does not include prescription drugs.
b. Funding Design:
(1) Creation of the Retiree Security Supplement Fund, which was created December 31, 2008.
This Restricted Fund shall be vested with a minimum of $5,000,000. Subsequently, additional
contributions to this Fund (corpus or principal) shall be made of all free reserve available at yearend. Free reserve is defined as the fund balance in excess of the Claims Reserve required by the
Plan. The Claims Reserve is 25% of the prior year’s claims paid.
(2) 		The purpose of the Retiree Security Supplement Fund is to secure retiree medical benefit by
contributing 4% of the fund balance (which consists of corpus or principal and earnings from
dividends, interest and appreciation) each year to the Retired Clergy Medical Plan. The Fund’s
contribution will reduce the Net Estimated Claims Cost of the Retired Clergy Medical Plan to the
Base Estimated Claims Cost.
(3) Net Estimated Claims Cost is defined as Total Estimated Claims Costs (including administration,
stop-loss insurance and other operating expenses), less all contributions from other charitable trusts,
foundations or individuals, such as The Cole Foundation.
c. Premium Design:
(1) 		Participants enrolled prior to January 1, 2003 will contribute the Base Estimated Claims Cost.
(2) 		Participants enrolled in the retiree plan on or after January 1, 2003, will contribute based on “years
enrolled in the Active Health Benefits Plan.” The contribution will be based on a percentage of the
plan year’s Net Estimated Claims Cost, as follows:
(a) 1-10 Years: 100% of the Net Estimated Claims Cost.
(b) Beginning in the 11th year, the contribution will decline approximately 1% per year to an
amount equal to the Base Estimated Claims Cost.
All of the years prior to 2003 that a clergyperson has been appointed to a local church or conference position
will be considered “years enrolled in the Active Health Benefits Plan”
d. Participants must be enrolled in Medicare Parts A & B to be eligible for the Retired Clergy Medical Plan.
10. That each participant electing dependent coverage be required to remit premium payments in the method established
by the Health Benefits Committee and that dependent coverage remain in effect only when premium payments are
current.
11. That each participating participant be required to remit premium payments in the method established by the Health
Benefits Committee and approved by the 2009 Annual Conference and coverage remain in effect only when premium
payments are current. The current participating participant method is a progressive scale percent of premium based
on salary.
12. That sufficient funds for hospital/medical coverage be included in the appropriate 2015 apportioned funds to pay
premiums for district superintendents and administrative, program, and support staff members of the conference
headquarters.
13. That supplemental funds for insurance for clergy on medical leave be included in the 2015 conference budget at
Fund 507, “Clergy Medical Leave Benefits.” The 2015 budget request for Medical leave clergy is $427,800.
M. Lynne Gilbert, President
Conference Board of Pension and Health Benefits, Inc.
Report of the Board of Pension and Health Benefits of the
Western North Carolina Conference, United Methodist Church
Regarding the State of the Health Benefits Program, Amendment to
Petition 2, Part 2 and Petition 20 referred from Annual Conference 2013
The following is the report of the Board of Pension and Health Benefits (CBOPHB) of the Western North Carolina Conference, The
United Methodist Church regarding the state of the health benefits program, amendment to the 2013 Petition 2, Part 2, and the
2013 Petition 20 which was referred to the CBOPHB from the 2013 Annual Conference. After much research, study, and discussion,
CBOPHB recommends the best course of action related to the health benefits program is for CBOPHB to continue to be authorized
to secure a hospital/medical insurance contract for 2015 under its current self-insurance program.
Based on approval by the Conference Board of Pension and Health Benefits, the health benefits committee has directed the 2015
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conference health benefits plan to encompass two options for health care benefits for the participants – a Basic Plan and a Basic
Plus Plan, to include a wellness program for the participants, and to utilize a new pharmacy benefits manager for additional cost
savings to our plan. With these changes, approved rates provide for a 26% savings for the Basic Plan in comparison to our current
plan, and a 10.8% savings for the Basic Plus Plan in comparison to our current plan. Cost sharing by the pastors will increase if
the participant chooses to enroll in the Basic Plus Plan.
The rationale for this determination, along with a summary of the planned health benefits program of the Conference for 2015 for
eligible health benefits participants, follows.
Background and History
In March 2010, the federal government of the United States enacted the legislation entitled The Patient Protection and Affordable
Care Act, designed as a comprehensive health care reform. Based on information from www.healthcare.gov, this legislation would
“substantially alter the manner in which millions of Americans receive health care coverage.” This was the advent of much research,
study, and discussion about the future of the health benefits program in the Western North Carolina Conference. From its enactment
through 2012, the Board was learning through the research as to how the provisions of this law would affect the Conference’s
health benefits plan. The Board wishes to express appreciation for the work of the General Board of Pension and Health Benefits
(GBOPHB) and, specifically, Andrew Q. Hendren, associate general counsel of GBOPHB, for his diligent work to guide the Conferences
through this legislation and its ensuing issuance of regulations from the U.S.Treasury and the Department of Health and Human
Services. All of this information began the thought processes of what would impact the health benefits plan, its continuance, its
coverage, especially in association with the “Cadillac tax provisions”, and more. Even at Annual Conference 2013, thoughts were
already formulated about various avenues the Board might pursue for our health benefits program in 2015. The amendment of
Petition 2, Part 2 and the referral of Petition 20 validated portions of that work and the Board’s next steps.
The Board further wishes to express profound appreciation for the servant leadership, professional expertise, dedication, and
significant time commitment to this work provided by our Conference Treasurer, Jennifer Burton.
Guiding Themes, Considerations and Processes
Guiding Themes
In the performance of this work, certain key themes were identified which would guide the decisions to be made. These guiding
themes developed based on the conversations which have been heard from our participants and their employers (the local churches),
regarding the plan. These themes include:
• Cost effectiveness within premium rates for local churches
• Cost effectiveness within the share of premium rates for pastors, especially those at minimum salary levels
• Concern for adequate or better coverage
• Cost effectiveness of the plan itself, e.g., those items which can be controlled or managed such
as administrative costs
• Care for the pastors and their dependents
• Maintaining equality within the appointment-making system for all pastors and all churches
Considerations
In developing the final proposed health care plan for 2015, many options were put on the table, allowing for innovative and out-of-thebox thinking in order to accomplish this task, with the guiding themes in mind. Some of the possible options included the following:
• Maintenance of the conference health plan as is (status quo)
• Closing down the self-insured plan and contracting for a fully insured plan with another insurance carrier
• Closing down the self-insured plan, allowing the participants to purchase their own health care coverage, and setting
a minimum amount which would be mandated to be paid by each local church to the pastor (similar to Petition 20 as
referred to CBOPHB at the 2013 Annual Conference)
• Options within the current self-insured plan to allow for cost savings, benefiting the local church and the participants.
This would also incorporate options to mitigate the effects of the “Cadillac tax” provisions of the Affordable Care Act.
• Options for the current funding structure, including optionality for additional sharing of health care costs by the participants
Processes
The guiding themes and the aforementioned considerations drove this important work. A synopsis of the various options brought
to the discussions and the rationale for maintaining or tabling these follows:
• It was clear to CBOPHB that the current conference health plan could not be maintained in its current state. The Board
had heard from the participants and the churches regarding the affordability of the plan. Additionally, it was known,
from the Board’s understanding of the Affordable Care Act, that the “Cadillac tax” would impact the Conference in
future years.
• With the amendment of the Health Benefits Petition 2, Part 2 at the 2013 Annual Conference, GBOPHB was contacted
for a proposal for health care coverage through their program, HealthFlex. In addition, two other insurance carriers
within the state of North Carolina were also contacted for proposals. Of these proposals, the two insurance carriers
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proposed renewal rates which were approximately 7.5% higher than the current costs. The HealthFlex proposal was
54.3% higher than the current costs of the health plan. Therefore, moving to HealthFlex or another fully-insured
carrier based on the Conference’s pool of participants would not be a favorable change and will not be pursued.
• The Board explored the approach of closing the self-insured plan, based on the provisions of Petition 20, referred at
the 2013 Annual Conference. Based on the discussion and additional regulations which were issued subsequent to
the making of this petition, the following items were noted:
=

CBOPHB members were concerned about the care for the participants within the plan. Based on rate
information provided by our consultants, it is not believed that all pastors would be able to find health care
coverage within this price range. Additionally, many pastors had made known to the Board that they were
unsure about obtaining their own coverage, worried about their current situations, a reputable carrier with
whom to work, concerns about the coverage available in the exchange, and the uncertain pricing of these
policies in future years.

=

Final regulations issued in the fall of 2013, and effective January 1, 2014, have terminated arrangements
whereby employers can assist employees in purchasing individual health insurance policies with pre-tax
employer dollars. Therefore, any monies paid from the local church to the participants for health insurance
premiums would be considered taxable income to the participant. For the pastors, this would be taxed under
both income tax and self-employment tax. Only a deduction for the premiums paid for the medical insurance
would be allowed on Schedule A, after meeting a 10% threshold based on a household’s adjusted gross
income. This would create a burden to the pastors.

=

As this would be considered salary, the amounts paid to the pastors would have to be provided to all pastors,
not just those who are currently eligible for the conference health care plan. This would create an additional
financial burden to all local churches within the conference, especially those churches whose pastors serve
less than 30 hours per week.

=

Specific to Petition 20 which required this stipend for Conference and district staff as well, the Conference,
along with several of our larger churches, currently employ in excess of 50 persons. As such, these
organizations would be subject to the employer mandate of the Affordable Care Act, requiring the creation of
a group health plan for these employees or be subject to a tax as a penalty for noncompliance with the Act.

=

Additionally specific to provisions within Petition 20, monies would be collected over the next three years to
fund the run-off of the current plan. As of December 31, 2013, this amount is estimated by our actuaries and
auditors to be in excess of $750,000, and would be paid within the next six months. The monies anticipated
for collection would not cover this amount.

With these items noted, the option of closing the conference self-insured plan and complying
with the provisions of Petition 20 was not feasible as it was financially adverse to our clergy and
our churches, creating non-compliance with the provisions of the enacted legislation.
• The final option was to explore other means of cost savings within the self-insured plan, without losing coverage for the
participants in the conference plan. Additionally, options of cost sharing between the participants, the local churches,
and the Conference were also explored. After evaluation of potential methods to combine cost savings, cost sharing,
and without losing coverage, it was approved that CBOPHB would provide a conference health plan for 2015 that
utilized a tiered approach, giving options to the clergy for their costs in the plan and decreasing the amounts invoiced
to the churches for the participants’ health care insurance.
• Additionally, two areas of interest within the health plan were reviewed. Based on a proposal brought to CBOPHB, a
change in pharmacy benefit managers was approved which is anticipated to save the Conference health plan over
$577,000 per year based on the current usage of pharmaceuticals with traditional standard PBM margins under
the current pharmacy benefit manager’s cost structure. Additionally, as the Duke Clergy Health Initiative Spirited Life
program draws to a close, the health plan will include the implementation of a wellness program within our Conference
health plan.
Final Conclusion and Recommendations
After review and evaluation of the options as noted, the most feasible approach for the Conference health plan benefits for 2015
is to maintain the self-insured plan, providing two options for coverage pricing, a Basic Plan and a Basic Plus Plan. The following
are the provisions of the change, along with approved rates for 2015:
• No coverage areas will change between the two options. If a procedure is currently covered in the conference health
plan, it will still be covered. The change in pharmacy benefit managers will require a slight change in our formulary,
but is not anticipated to disrupt any medications currently being utilized by our participants.
• Differences in participant costs between the two options – Basic and Basic Plus – are noted below for the in-network
and out-of-network costs to the participants (Note that the Basic Plus plan mirrors our current health plan.):
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Basic Plan
Basic Plus Plan
In Network		
Deductible
$
1,500
$
1,000
Family deductible
$
4,500
$
3,000
Co-insurance percentage		
70%		
80%
Out-of-pocket costs
$
6,000
$
3,000
Out-of-pocket family maximum
$
18,000
$
9,000
Primary Physician Copay
$
30
$
15
Emergency room/Hospital Copay
$
150
$
100
Out of Network		
Deductible
$
3,000
$
2,000
Family deductible
$
4,500
$
6,000
Co-insurance percentage		
60%		
70%
Out-of-pocket costs
$
10,000
$
6,000
Out-of-pocket family maximum
$
30,000
$
18,000
Primary Physician copay
N/A			
N/A
Emergency room/Hospital copay
$
150
$
100
Note that, although out-of-pocket costs are increasing, the items which apply against the out-of-pocket costs include both copays
and pharmacy costs as of January 1, 2015. Copays are included effective January 1, 2014.
• Rates, as approved, for these plans are set as follows:
Example based on
pastor salary of $60,000

Total
Annual Cost

Annual Cost
Participant

Basic Plan			
Employee
$
10,200
$
Additional Premium for:			
	  Child(ren)
$
3,912
$
	  Spouse
$
7,548
$
	  Family
$
10,920
$
Basic Plus Plan			
Employee
$
12,300
$
Additional Premium for:			
	  Child(ren)
$
3,900
$
	  Spouse
$
8,076
$
	  Family
$
11,952
$

Annual Cost
to Local Church

408

$

9,792

3,912
7,548
10,920

$
$
$

-

2,508

$

9,792

3,900
8,076
11,952

$
$
$

-

The above total annual rates, compared to our current plan costs, represent a savings of $3,588 or 26% for the Basic
Plan, and a savings of $1,488 or 10.8% for the Basic Plus Plan.
• A wellness plan is included in the approved Conference Health Benefits Program for 2015. Incentives to be included
in the plan will be determined prior to January 1, 2015.
With the above plan, pastors will now have the choices of their cost sharing into the Conference Health Benefits Program. For the
Basic Plan, pastors will participate in cost-sharing through increased deductibles and copays, but with the same cost-sharing for
the premiums based on the sliding scale currently in place. If the pastors choose to enroll in the Basic Plus Plan, the additional
cost of the premium for this plan will be borne by the pastor, in addition to their cost-sharing based on the sliding scale, with no
increases in deductibles or copays. With the selection of either plan by the pastors, the local churches will pay the same amount
– the basic plan charge of $10,200 annually less the pastor’s share based on the sliding scale. Each pastor should weigh the
costs of each plan for their own situation based on a combination of the premiums to be charged and the out-of-pocket costs to
be incurred under each plan. For the churches, the cost savings is immediate with their invoiced costs declining by 26%.
Therefore, the Conference Board of Pension and Health Benefits of the Western North Carolina Conference, United Methodist Church recommends that the Conference Health Benefits Program as described above be affirmed by approval of
Petition 2, Part 2, allowing the Conference Board of Pension and Health Benefits to secure a hospital/medical insurance
contract for 2015.
M. Lynne Gilbert, President
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M. CONFERENCE BOARD OF TRUSTEES, INC.
The Board of Trustees of the Western North Carolina Conference of The United Methodist Church, Inc., is a chartered corporation under
North Carolina law, in accordance with The Book of Discipline of The United Methodist Church, subject to the instructions of the annual
conference and its officers.
Investments:
a. Four funds under trustee management are invested through The United Methodist Foundation of our conference.
b. The yearly distribution of earnings from these funds is received from each fund in the following ratio: the General Fund,
35.8 percent; the Higgins Fund, 31.3 percent; the Centenary-Rutherford Fund, 12.7 percent; and the Jesse Spencer
Bell Fund, 20.2 percent. Total earnings distributed during 2013 to the following designated beneficiaries were:
		
Western North Carolina Conference Board of Pensions .................................................. $ 3,300.25
		
Western North Carolina Conference United Methodist Women ......................................
1,862.15
		
Brevard College....................................................................................................................
4,056.18
		
Total Distribution................................................................................................................. $ 9,218.58
The Conference Memorial Center:
The trustees continue to monitor the operational expenses of the Conference Memorial Center in Charlotte, keeping in close touch with
the conference treasurer-director of administrative services, who manages the building on our behalf. We receive monthly reports from
the Treasury Services Office, and we seek to work with that office for efficient operation of the center. The financial items concerning the
Memorial Center reported by the Council on Finance and Administration reflect the recommendations of the trustees.
The Episcopal Residence:
The conference-owned Episcopal Residence is cared for through the Episcopal Residence Committee, constituted according to the provisions
of the Discipline. Julia M. Hite, of our board, serves as our representative on this committee.
Risk Management Sub-Committee:
In 2006, after discussion and study of the positive effects of risk management in lowering insurance costs, the board appointed a Risk
Management Sub-Committee. The three members of the sub-committee are Ed Ingle (2013), Crowson Hunt (2014), and Sam Smith (2015),
all of whom have insurance industry experience and/or high interest in the benefits of risk management.
The sub-committee, over the years of its existence, has identified certain risk management topics that are important for each of
our churches to be aware. Certain of these are as follow:
Consumer Advisory Warning regarding 15-passenger vans, especially related to the high rollover rate: The General Council on
Finance and Administration (GCFA) has advised that all churches should consider prohibiting the use of these vans for churchrelated transportation in order to improve safety. If churches continue to use these vans, extremely rigorous standards should be
enforced to mitigate the safety risk. In future years, the insurability of these vans may come under scrutiny, making it difficult for
churches utilizing these vans to maintain or obtain insurance on them and their passengers.
Worker’s Compensation coverage for volunteer and paid employees within our incorporated churches: The N.C. Workers’
Compensation law provides that “Every executive officer elected, appointed or empowered in accordance with the charter and
bylaws of the corporation shall be considered as an employee of such corporation under this article” (N.C. General Statute 97.2). The
conference insurance advisor concurs that the law does require lay persons holding executive offices in local church corporations
be included in the headcount used to measure required coverage and eligibility under N.C. Workers’ Compensation. Along this line
of thought, the N.C. Workers’ Compensation Law states, “Any such executive officer of a corporation may, notwithstanding any other
provision of this Article, be exempt from the coverage of the corporation’s insurance contract by such corporation’s specifically
excluding such executive office in the contract of insurance, and the exclusion to remove such executive officer from the coverage
shall continue for the period such contract of insurance is in effect, and during such period such executive officers thus exempted
from the coverage of the insurance contract shall not be employees of such corporation under this article.” Therefore, the Risk
Management Sub-Committee encourages each incorporated local church with N.C. Workers’ Compensation coverage to contact
their carrier and insert an endorsement or provision in the policy that specifically excludes executive officers of the local church
corporation. An alternative is to have each newly elected, appointed, or empowered executive officer of a local church corporation
sign a letter electing to be excluded from coverage under the N.C. Workers’ Compensation Law. The law requires each local church
corporation to purchase worker’s compensation coverage but the corporation will not have claims liability for the excluded officers.
Minimum Insurance Guidelines for Local Churches: In past years, the conference Board of Trustees has reviewed and published
minimum insurance guidelines for local churches. In discussion with the United Methodist Insurance Company, a revised discussion
of the Minimum Insurance Guidelines for Local Churches has been developed for the local church’s review and use. We ask that each
local church obtain a copy of this document from the conference administrative website and review their own insurance coverage.
Information on these and other items that need to be communicated can be found on our conference website at www.wnccadmin.org
in the Documents or Publications site.
Other Concerns of the Board:
a. The board and its legal counsel as necessary review property matters involving local churches, districts, and institutions of
the conference. These matters are then reviewed by the full board at its meetings in February, June, and November.
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b. We call to your attention ¶ 2533.2 of The Book of Discipline (2012), which describes specifically the responsibilities of the
local church board of trustees for the risk management of church property and personnel. The Board of Trustees encourages
the Council on Finance and Administration to adopt an administrative program that provides to local trustees, treasurers,
finance chairs, and pastors the risk-management memos from the General Council on Finance and Administration. These
plans will be very beneficial to the local churches and assist in risk management and loss control. Additionally, each local
church board of trustees is encouraged to work with its current insurance carrier in conducting a risk assessment of the
local church facilities and processes, if other options or expertise are not available.
c. We also call to your attention the Guidelines for Local Church Incorporation, with advisory letter. The board understands
that the “Safe Sanctuaries” program encourages local-church incorporation; however, the Board expresses no position to
encourage or discourage incorporation. The guidelines have been revised to include a step sheet, information on conveying
church real property with the trust clause to the new corporation, conveying the church bank and securities accounts to the
corporation, and obtaining new state and federal tax-identification numbers for the new corporation.
d. The conference Board of Trustees is often asked to take action on abandoned buildings and cemeteries. Much of our work
involves determining conference responsibility for maintaining these properties and/or the legal authority to transfer or sell
them, consistent with actions of the annual conference. The board will continue to work with the cabinet in taking necessary
action on abandoned properties, consistent with The Book of Discipline and North Carolina state laws. The board has au
thorized support for a property facilitator to assist district offices with property management details. The property facilitator
and management expenses are funded partially from property sales proceeds and the balance remaining split between the
district and conference congregational development, 75 percent and 25 percent, respectively. Further, the Board has created
an Urban Ministry policy in accordance with the 2012 Book of Discipline [¶ 2549, ¶ 212], which established a formal
requirement for proceeds from sales of closed urban church property be spent in accordance with the conference
Urban Ministry Strategic Plan. The Connectional Table established the Urban Ministry Strategic Plan and created the
guidelines.
e. The cabinet and the conference Board of Trustees have worked together on a policy providing for trustee review and approval
of disposition of all church properties that are discontinued or abandoned before action is taken by the annual conference.
f. Please note ¶ 2549.4 of The Book of Discipline (2012), which specifies that all deeds, records, and other official and legal
papers of an abandoned or otherwise discontinued church shall be deposited for permanent safekeeping with the Commission
on Archives and History of the annual conference. The Board of Trustees has entered into a cooperative arrangement with
the Commission on Archives and History which will make the conference archives office in Charlotte a much more effective
central repository for such information. We encourage all district boards of trustees, cabinet members, and others to keep
the conference archives office informed about such properties and to call the archives office when information is needed.
The property project to index all discontinued, abandoned, and active property in our conference has been completed, and
we anticipate that these files will be of great benefit to our conference.
g. The board has prepared a Property Matters binder and distributed to district offices a step sheet, based on The Book of
Discipline and the 2001 Legal Manual of the General Council on Finance and Administration, to be used by all parties in
the event of the discontinuation or abandonment of local church property.
h. The Risk Management Sub-Committee of the WNCC Board of Trustees strongly advises all churches to review the
Federal Motor Carrier Safety Regulations for the application of the U.S. Department of Transportation Number to any
church vehicles and to take appropriate action to comply. Failure to comply with the Federal Motor Carrier Safety
Regulations for U.S. Department of Transportation, pertaining to all church vans, trucks, and buses, could result in
major fines.
Susan K. Irvin, President

N. COMMITTEE ON THE ANNUAL CONFERENCE MEETING
The Committee on the Annual Conference Meeting welcomes the clergy and lay members to the 2014 session of the Western
North Carolina Conference. During these days we will continue to focus on the mission of “making disciples of Jesus Christ for
the transformation of the world” (The Book of Discipline, ¶ 120). In 2014, we continue the emphasis on increasing the number of
vital congregations by focusing on another characteristic: a vital congregation is a generous congregation. The theme this year is
Celebrating Generosity and the Scriptural foundation is 2 Corinthians 9:8-12.
As in the past, Annual Conference will be a time of worship, study, holy conversations, growing together in faith and commitment to
Christ, and tending to the business of the conference. This year we welcome as preachers and teachers: Bishop Jonathan Holston
of the South Carolina Conference; Dr. Cam West, president of Huntingdon College in Montgomery, Alabama; the Rev. Jan Davis,
senior pastor of First Rowlett United Methodist Church in Rowlett, Texas in the North Texas Conference; and, the Rev. Amy Coles,
Smoky Mountain District Superintendent. Bishop Larry M. Goodpaster will preach the Sunday closing worship. Friday night’s worship
service will focus on laity and will include Bobbie Denny, who will give the laity address.
The committee continues to encourage good stewardship of resources and the environment. The Program and Reports book should
not need to be printed. It is a resource for you to use in preparation for the annual conference session. The annual Supplement to
this book will be posted online in advance of conference and will be distributed to conference members upon arrival in a printed
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version. It will include the vital information you will need for making the time together effective. In addition, the final versions of
the reports will be included in the annual WNCC Journal.
Many persons work diligently to ensure that annual conference is a good experience for everyone. Saxon Scarborough, from First
UMC in Gastonia and Timothy Scruggs, from First UMC in Gastonia, will lead the music in worship. The worship committee works
diligently to plan inspirational and celebratory worship. The committee appreciates the leadership Oliver Helsabeck has given as
chairperson. To all of these, along with the speakers, secretarial staff, treasury services staff, communications team, ushers, tellers,
and registration volunteers, the committee extends its sincere gratitude.
In order to register your attendance and receive your materials, members of the annual conference should visit the Terrace
Auditorium on the 3rd floor of the Terrace Hotel. Name badges will be required for admittance into the plenary sessions and to
vote on conference business. During conference business sessions, only those who are properly elected voting members will be
allowed in Stuart Auditorium to ensure there will be enough seating for all who are expected to attend.
Guests are invited and encouraged to view the proceedings of the annual conference in the Edgewater Bistro, Room 202, the
Susan Todd Lounge and the Auditorium, all in the Harrell Center; the Terrace Auditorium during registration; and, in the lobbies of
both Lambuth and Terrace Hotels. Guests may participate in the teaching sessions and worship services in the Stuart Auditorium.
The committee appreciates the willingness of Lake Junaluska to continue working with it to allow the conference meeting to run
smoothly and be a pleasant experience for all concerned. There will be five food vendors at lunchtime and some for breakfast and
dinner, in addition to the hotel cafeterias, with options for food. They will be located between the Harrell Center and Stuart Auditorium.
The restroom trailer will return. The conference is providing for two buses from Young’s Transportation, in addition to the Lake Junaluska
trolley and tram, to shuttle persons up and down the lake. There is plenty of parking at Lake Junaluska. Parking areas and shuttle
stops are marked on the map included in the Program and Reports book. You are encouraged to “park and ride” from these areas.
The committee encourages you to visit the ministry displays that are located in the lobbies on the second and third floors of the
Terrace Hotel, in the Susan Todd Lounge and Auditorium in the Harrell Center, and outside under the tents. There are many sources
of information available at annual conference about the ministries taking place in WNCC. Be sure to check them all out! In addition,
Cokesbury will set up a store in the Harrell Center Auditorium. The Lake Junaluska Gift Shop and Café will be open and is located
on the upper level of Harrell Center (in the former Cokesbury store location).
Since 2002, childcare services have been provided during annual conference. Registration forms are available on the conference
website, http://ac2014.org/.
Order forms for the 2014 WNCC Journal, available as a USB flash drive only, will be available in the registration area and lobby of
Stuart Auditorium. You may also download an order form from the annual conference website, http://ac2014.org/. The deadline
for ordering is July 31. We are grateful to United Printing Company of Charlotte for serving as publisher of the 2013 materials.
The dates for the 2014 annual conference session are June 19-22. Conference will be scheduled in 2015 for June 17-21.
Bishop Larry M. Goodpaster, Chairperson
Kimberly T. Ingram, Secretary
Proposal: The Annual Conference Meeting
(Petition 17) Approved June 19, 2014
The Committee on the Annual Conference Meeting proposes:
1. That each district provides eight persons to serve as ushers for the 2015 conference session.
2. That the 2014 Conference Journal be available for purchase as a USB flash drive and will be the current edition of
the Journal and the statistical tables for all churches since 1974 at a cost of $25. The Journal will be posted on the
administrative website of the conference, www.wnccadmin.org.
3. That Journal order forms for the USB flash drives will be available at annual conference and will be available on the
annual conference website (http://ac2014.org/). Orders are due by July 31, 2014.
4. That the Program and Reports book be available online only for 2014. Members will download copies and print as
needed. The Supplement will be printed and distributed at conference, as well as being made available online in advance
and will include the necessary information for conducting the business of the conference. Relevant information will
also be presented on the screens during the annual conference session.
5. That the location of the 2015 annual conference session will be Stuart Auditorium, Lake Junaluska, N.C. The dates
will be June 17-21, 2015.

O. COMMISSION ON ARCHIVES AND HISTORY
The Commission on Archives and History is the agency of the Annual Conference which provides oversight to the Conference
Archives, assists local churches in recording and preserving their history and heritage, and serves as the “collective memory” of
the conference. The Commission preserves the documents and assists in telling the story of what God has done and is continuing
to do among the people called United Methodist in western North Carolina.
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The Commission on Archives and History recognizes those churches within our conference who are celebrating significant
anniversaries this year. A special display highlighting the life and ministry of these congregations can be found at the commission’s
display and in a video presentation to be shown between sessions of annual conference. These churches will also be recognized
during the annual meeting of the WNC Conference Historical Society. The churches celebrating their bicentennial this year include
Dunkirk (Wilkes County) and Providence (Iredell County). Mount Pleasant (Thomasville) is our only known congregation celebrating
its sesquicentennial this year. Arcadia (Davidson County), Calvary (Ashe County), Gamewell (Caldwell County), Hanes Grove (Yadkin
County), Heath Memorial (Union County), Newland (Avery County), Pine Bluff (Cabarrus County), and Charlotte: Thrift all celebrate
their centennial this year.
The Southeastern Jurisdiction Historical Society will hold its annual meeting at Wofford College in Spartanburg, S.C., June 23-26. The
theme for this year’s meeting is “Methodism and Education in South Carolina in the Nineteenth and Early Twentieth Centuries.” One
of the speakers at the meeting will be the Rev. Dr. Ronald R. Robinson, Perkins-Prothro Chaplain at Wofford and a clergy member
of the Western NC Annual Conference. Registration information and a full calendar are available through the Heritage Center or by
contacting Nancy Watkins, Director of the Heritage Center, at nwatkins@lakejunaluska.com or by calling 828-454-6781.
The conference Archives are located in the WNCC Memorial Center, and are open only on Tuesdays and Wednesdays and by
appointment. The staff is ready and willing to assist with research projects, but it is recommended that visitors contact the Archives
before arrival, so that research might be more efficient. The collection has expanded to such an extent that the room is full and
some materials must be stored elsewhere in Memorial Center.
God is alive and at work among the people called United Methodist in western North Carolina. The Commission on Archives and
History encourages us all to record, remember, and celebrate what God has done for us in the past, so that we might build upon
it for the future as we seek “to spread scriptural holiness throughout the land.”
James L. Pyatt, Chairperson

WESTERN NORTH CAROLINA CONFERENCE HISTORICAL SOCIETY
The WNCC United Methodist Historical Society was formed to aid and encourage local churches and church historians within the
conference in preserving and celebrating their church history. It seeks to develop interest in United Methodist history and promote
skills for researching and recording that history.
In the coming year, the society expects to participate with Hawthorne Lane United Methodist Church in Charlotte in celebrating its
100th anniversary. The society invites opportunities to work with other churches in honoring and preserving their history. Inquiries
may be directed to the president at russ3302@gmail.com or by mail at 9630 Watergate Road, Charlotte, NC 28270.
The society also welcomes inquiries and expressions of interest from anyone who wishes to become a part of the organization or
be involved in its work.
Russ Ford, President

P. CHRISTIANS ENGAGED IN FAITH FORMATION
(formerly Christian Educators Fellowship)
Recognizing the importance of Christian education in faith formation, nurturing, and discipleship, the formerly-called Christian
Educators Fellowship (CEF) has revised its name to be Christians Engaged in Faith Formation. The new mission statement for
this group is, “CEF is an association of leaders connected to one another and to God, energized for the work of faith formation,
and guided by Acts 2:42,” and exists to promote and strengthen Christian education in local churches, districts, and the annual
conference. In addition, CEF seeks to be supportive to Christian educators, both on professional and personal levels. The WNCC
CEF chapter is committed to the growth of all serving in Christian Education ministries.
The Discipleship Institute: DIscover, DIscern, DIsciple is a ministry designed to provide closer and more cost-effective continuing
education opportunities to CE professionals and also equip local church leaders and volunteers. These workshops are offered
periodically and range from ministry with children, youth, or adults, to more broad topics like “What does General Conference mean
for The United Methodist Church?” and missions through CE ministries. The goal is to enhance the Disciple-making ministries of
the entire Western NC Conference, so DI is an ongoing series that takes place at host churches around the conference.
“Through the lens of God,” a DI workshop was led by Jenny Reilly, Christian Educator, who serves at Salem United Methodist Church,
in Denver, and Dana Hanlon, Christian Educator, at Oak Ridge United Methodist in Oak Ridge. The event provided an innovated way
to minister through photography, utilizing and capturing small glimpse of God’s creation.
“Instagray am I” was a youth DI held in February at Pfeiffer University in Misenheimer. Pat McKim and Kathleen Kilbourne from
Pfeiffer University led a free youth event for the Uwharrie District. The event focused on getting real about faith in Christ. Youth
participated in breakout session with Pfeiffer students. They discussed Facebook to faith book, what does my status update say,
oh no can I push delete, and snap chat with God. Breakout session for adults included how to have real conversations with your
youth and parents.
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All individuals who participate in any form of Christian Education are encouraged to join the local CEF and enjoy the additional
benefits of connections within CEF and the church. Members receive discounted registration to CEF events, bi-annual newsletters,
frequent e-news updates, and scholarship opportunities for seminars and conferences. CEF also provides a support system of and
for those who have unique experiences in Christian Education ministries. Learn more about the chapter and what it can offer for
Christian Education and disciple formation at www.wnccumc.org/ministries.
Monica Childers, President

Q. COMMISSION ON COMMUNICATION
The Commission on Communications provides leadership for the Western North Carolina Conference in communications, public
relations, social media, and promotional awareness of the funds and programs of the annual conference. The commission manages
the image of the conference, as well as working to provide resources for the districts and local churches. The support of the
commission focuses on the mission of the church to make disciples of Jesus Christ for the transformation of the world. Whether
in the form of training, sharing news, or crisis management, the commission exists to equip and encourage the ministry efforts of
local churches, districts, and the annual conference, in order to achieve identified goals.
The primary initiatives of the commission for 2013 included the launch of the new conference website (www.wnccumc.org), which
has provided a functional and dynamic platform from which to tell the story of The United Methodist Church in action around this
conference. Through images, videos, and inspiring and informative content, the commission has developed a wonderful foundation
upon which to build.
The focus of the commission has been to grow an online presence, driven by content and storytelling strategies. These strategies
have involved seeking writers, bloggers, photographers, videographers, and graphic designers from across the annual conference to
help in constructing spirited and informative content. This work was on display at the 2013 Annual Conference as the commission
moved toward captivating reporting, using videos, images, and commentary to report vital information to clergy and lay delegates.
In the fall of 2013, the Office of Communications began a transitional process that would capitalize on the great work achieved
thus far. This transitional period followed the loss of Skyler Nimmons, who left our team for a new position, after faithfully serving
the conference over these past years as the communications specialist.
For 2014, the Office of Communications was reorganized into the Systems and Communications Team, which united its concentration
with the expertise of the IT department. Michael Rich was tapped by Bishop Larry M. Goodpaster to be the Web and communications
manager, and Ken Perry was tapped as the leader of the systems and communications team. Together Michael and Ken will lead the
communication initiatives at the conference office. In January, Michael represented the annual conference at a United Methodist
Communications conference in Nashville, and was named as the primary communications person on record for our denomination.
The initiatives of the Commission on Communications for 2014 continue as follows:
Reorganization and Refocusing
During the first half of 2014, the Commission on Communications, along with the Systems and Communications Team, have
been moving strategically through a transitional period. The goal of the commission is to establish connections that reach to the
local church in order to share important ministry stories of lives being impacted by the Gospel. This creates an opportunity for the
commission to refocus its mission in support of the conference’s vision and goals for growing vital congregations.
Strategic Communications Training
The efforts of the commission continue through 2014 to equip both laity and clergy to tell the story. This will involve comprehensive
training in all areas of communications, which can be employed at the local church level, including the use of social and creative
print media. The focus of the commission is to take into consideration the wide range of churches in the conference and to help
develop effective communication strategies that work in rural, urban, traditional, or contemporary settings. It is important that
for the story to be told and heard in any setting, the proper tools and methods must be applied. The commission plans to further
support such efforts.
The Commission on Communications and the Systems and Communications Team have enjoyed a year with giant steps in
collaborative and creative ways in the work to better communicate the vision and mission. Thank you for reading this report and
for the continued support of the Commission on Communications.
Bill Gibson, Chairperson

R. CONFERENCE STAFF RELATIONS COMMITTEE
The Conference Staff Relations Committee (CSRC) of the Western North Carolina Conference is charged with the responsibility of
functioning in a fashion similar to the Staff/Pastor Parish Relations Committee in a local church, and is to:
• Reflect biblically and theologically on the role and work of staff as they carry out their leadership responsibilities;
• Review conference staff positions, including job descriptions and salaries, from time to time in collaboration with the
bishop, the assistant to the bishop or any other designees of the bishop;
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• Work collaboratively to: (a) address staff-related issues within the CSRC’s purview; (b) provide assistance in updating
the Personnel Policy Handbook; and (c) assist in structuring staff compensation parameters;
• Meet at least four times a year;
• Receive and review compensation recommendations for employees and district superintendents from the WNCC
Treasurer, prior to the submission of such recommendations to the annual conference through the report of the
Conference Council on Finance and Administration;
• Provide support for conference employees on an as-needed basis, including coordinating and sponsoring events to
show appreciation to the employees;
• Recognize special accomplishments and milestones in employees’ careers, such as retirement, job change, or significant
employment anniversary; and,
• Report to the annual conference on its actions of the preceding conference year.
During the conference year of 2013-2014, the CSRC has updated thoroughly the Personnel Policy Handbook, approved a new
organizational chart for conference staff, and continued to refine the restructuring of the conference. At the conference office,
staff persons now relate to one of five conference teams: Church Vitality Team, Discipleship Ministry Team, Ministerial Services
Team, Systems and Communications Team, and Treasury Services Team. The four Church Vitality Strategists are part of the Church
Vitality Team and support the work of church vitality and development in the eight districts and the annual conference as a whole.
The CSRC recognizes the gifts and graces of each member of the conference staff. The WNCC can be proud of the commitment and
hard work of these persons, especially during the restructuring of the annual conference. The CSRC is grateful for the support of the
WNCC clergy and laity of its efforts to align the gifts and skills of the conference staff with the missional needs of the conference.
In the coming year, the CSRC will continue to work with and assist the bishop and staff as they seek to lead the local churches of
the conference in their mission of making disciples of Jesus Christ for the transformation of the world.
Ed Welch, Chairperson

S. COMMITTEE ON THE EPISCOPACY
One of United Methodism’s distinctive commitments to effective and vital ministry is through the important discipline of accountability
for all in spiritual leadership. The Committee on Episcopacy serves the bishop and the Western North Carolina Conference in
this ministry of accountability and support. Committee on Episcopacy meetings are designed to provide the bishop a supportive
accountability group and a forum for feedback from across the conference.
In order to maximize meeting time, Committee on Episcopacy meetings are structured around themes for conversation. This allows
members and the bishop to give reflections prior to the meeting, as well as ongoing feedback. This past year, meetings have focused
on the new conference structure and annual conference.
Meetings have also included updates from the SEJ Committee on Episcopacy, which has developed a uniform ministry assessment of
bishops which every conference is to participate in. The new assessment tool includes a structured process of Survey Monkey input
four times a year, discussion and reflection around that input and broader discussion including the present cabinet. From now until
jurisdictional conference, every meeting of the Committee on Episcopacy will include a block of time focused on different areas of
episcopal leadership. This uniform ministry assessment is designed to be helpful to bishops in providing the most effective leadership
and to develop heightened awareness of the needs of the episcopal area. Both the valued strengths of the bishop and the needs
of the conference will be then communicated to the SEJ Committee on Episcopacy for directing the assignment of bishops in 2016.
The Committee on the Episcopacy has met in the episcopal residence in Charlotte and, in the early stages of the transition ahead, is
asking for the conference trustees and the residence committee to be partners in assessing the suitability of the residence and joint
discussion toward whatever upgrades or changes are needed to provide the most beneficial housing for the bishop and his family.
The members of the Committee on Episcopacy are in covenant to be in prayer for the bishop and his family. All members of the
annual conference are also encouraged to be faithful in their prayer support for the bishop. The committee takes very seriously the
importance of leadership, the challenges of the church, and the stress involved as those demands intersect. This committee looks
forward to ongoing meetings that will bless Bishop Goodpaster’s last two years as the episcopal leader in Western North Carolina
and will be meeting more often to lead the transition that will come with Bishop Goodpaster’s retirement in 2016.
Mary John Dye, Chairperson

T. EPISCOPAL RESIDENCE COMMITTEE
The Episcopal Residence Committee is pleased to report that Bishop and Mrs. Larry Goodpaster have been comfortably using and
enjoying the residence at 2506 Windsor Crescent Court in Charlotte. The residence endowment reserve now stands at $111,513.13
(as of 12/31/2013). For 2015, the committee is requesting that the amount of $10,000 be included in the apportioned conference
budget. The committee, in consultation with Bishop and Mrs. Goodpaster, will continue to monitor expenses and request funding
as is appropriate and necessary.
						
Phillip B. Cole, Chairperson
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U. COMMISSION ON EQUITABLE COMPENSATION (CEC)

Policies and Guidelines for Administering the Equitable Compensation Fund (Calendar Year 2015)
1. Policies Pertaining to the Commission on Equitable Compensation:
Paragraphs 342 and 625 of The Book of Discipline 2012, direct the Commission on Equitable Compensation (CEC) to
recommend a minimum level of pastoral compensation for clergy serving as local church pastors under episcopal appointment
and to administer the Equitable Compensation Fund (ECF) as a source of funding of last resort for pastors-in-charge in order
to maintain a living, equitable level of compensation for these itinerant ministers.
a. Executive Committee:
During each quadrennium, at its organizational meeting, the CEC shall elect an executive committee consisting of a
chairperson, a vice-chairperson, a secretary, and additional members from the full commission as needed, so that
the executive committee consists of an equal number of clergy and lay persons. The assistant to the bishop and a
cabinet representative will serve as ex-ofﬁcio members of the executive committee.
b. Deﬁnition of Compensation:
As used by the CEC, the term “compensation” includes the annual amount designated as cash salary for service
rendered, additional insurance premiums over and above the conference-approved program of individual medical
insurance for clergy, accountable professional expenses, household expenses paid by the local charge, and other fringe
beneﬁts. Compensation does not include housing allowance in lieu of parsonage to the extent of actual housing, fair
market value of supplied parsonages, reimbursement for parish-related travel expenses paid by the local charge to
the extent of actual travel expenses or use of an automobile for parish travel purposes, funds provided for continuing
education to the extent they are used for that purpose, bona ﬁde gifts or honoraria for special services, allowances
for moving expenses paid by the annual conference or local church, or individual medical insurance premiums in the
amount of the conference-approved program of insurance for clergy.
2. Types of Grants
Two categories of support are available from the ECF: emergency sustentation grants and regular grants.
a. Emergency sustentation grants are available under the provisions of ¶ 626, which states that each church or charge
has an obligation to pay in full compensation, as approved by the charge conference, to its pastor(s). If it becomes
apparent that a church or charge will be unable to so provide the compensation approved by the charge conference,
the church or charge shall immediately notify the district superintendent and may request consideration for a shortterm emergency grant from the Equitable Compensation Fund (cf. also ¶ 625).
b. Regular grants are available for those churches or charges which, at their annual charge conferences, determine
that they will be unable to provide compensation at the minimum level set by the annual conference. In cooperation
with the bishop and cabinet, the CEC offers grants, on a declining schedule, totaling no more than 30 percent of the
appropriate minimum pastoral compensation for a period of three or fewer years. In the ﬁrst year, a church or charge
may receive up to 100 percent of the maximum available grant; in the second year, up to 70 percent; in the third year,
up to 40 percent.
During this period, the church or charge must adopt and follow a plan, approved by the district superintendent that
eliminates the need for this assistance. After the third year, a church or charge will not automatically be eligible for a
regular grant.
Representatives of the CEC shall consult with the district superintendents about any clergy person or church that has
received equitable-compensation grants for ﬁve consecutive years.
3. Deﬁnitions and Classiﬁcations of Pastors
a. Full-Time Pastors: Subject to these policies and guidelines, pastors appointed to full-time service under ¶ 338.1 or ¶
318.1 shall have a claim upon the ECF and shall not receive less than the minimum compensation speciﬁed in the
current schedule (¶ 342).
b. Pastors Serving Less Than Full-Time: Subject to these policies and guidelines, elders and provisional members serving
as pastors appointed to less than full-time service under the provisions of ¶ 338.2 shall have a claim upon the ECF in
one-quarter-time increments of either ¾, ½, or ¼ time as negotiated by the district superintendent at the time of the
appointment, receiving not less than this percentage of the minimum compensation speciﬁed in the current schedule.
c. Pastors Attending School: Subject to these policies and guidelines, a pastor appointed to a church or charge who is
enrolled in good standing in a college or seminary for a minimum of nine hours per semester or equivalent in fulﬁllment
of the requirements for conference affiliation and who is not otherwise gainfully employed shall have a claim upon the
ECF in an amount based upon the one-quarter-time increments as negotiated by the district superintendent at the time
of the appointment, which shall not exceed ¾ time. In determining the compensation for a pastor attending school,
grants received for educational expenses shall not be considered as part of compensation. Pastors who discontinue
or complete their studies and intend to be considered as serving full-time shall be compensated at that level only after
certiﬁcation by the CEC.
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d. Part-Time Local Pastors and Retired Supply Pastors: Since the ECF is designed to support those in full-time services
as pastors of the local churches, those charges utilizing part-time local pastors or retired supply pastors shall not have
a claim upon the ECF.
e. Pastors Engaged in Continuing Education: Inasmuch as continuing education is required of all ordained clergy, no
pastor engaged in a program of continuing education under ¶ 351 shall by reason of such study leave be denied the
minimum compensation support as speciﬁed in the current schedule, except that in cases of educational leave in
excess of one month, the supplement shall be adjusted as negotiated by the district superintendent and the CEC.
f. Deacons in Full Connection: As provided in ¶ 331.10b, deacons in full connection serving within the local church “shall
receive a salary from the local church, charge, or cooperative parish not less than the minimum salary established
by the equitable compensation policy of the annual conference for full-time and part-time pastors,” although these
entities should be reminded that they are fully responsible for the compensation of these individuals. If the bishop
and cabinet appoint a deacon in full connection to a position as pastor-in-charge of a local church or charge, that
individual shall have a claim upon the ECF and shall not receive less than the minimum compensation speciﬁed in
the current schedule for elders in full connection.
4. Request Procedures
Regular grants from the CEC must be requested by a formal action of the charge conference, supported by a written grant
application, using the CEC form available through the conference web page, and signed by the district superintendent, the
pastor, and the secretary of the charge conference. Requests must be completed in full and be accompanied by all required
documentation in order to be processed by the CEC. Required documentation must include, but is not limited to: written plan for
decreasing reliance on equitable compensation, letters of support from pastor, church leadership, and district superintendent
and most recent report on “The Power of 3 for WNCC.” The more information the CEC has about a local church situation the
better-equipped the CEC is to provide support. Requests must be made at least 30 days prior to the month when the assistance
is to commence. In these cases, the local church or charge must pay at least 70 percent of the minimum applicable to its pastor.
For emergency sustentation grants, the district superintendent is responsible for submitting documentation to the cabinet and
CEC executive committee for immediate processing, approval, and payment authorization.
5. Guidelines for Recommending Minimum Compensation
The CEC desires to recommend minimum pastoral compensation that is equitable for both churches and pastors. The CEC
acknowledges that economic conditions vary across the annual conference. To be equitable, therefore, the commission must
be aware of the ﬁnancial impact of its recommendations upon the local churches in order not to make pastoral support an
excessive burden, while providing the clergy with fair, living, and equitable compensation.
In making these recommendations, the CEC refers to changes in the North Carolina per capita Income (NCPCI), as maintained
by the United States Bureau of Economic Analysis, on a two-year-lag basis (the earliest time for which data are obtainable).
The NCPCI offers a true measure of the underlying economy in which congregations exist and is independent of Western NC
Conference actions. Additional consideration is given to the two-year-lag Conference Average Compensation (CAC) and other
measures of the health of the churches and the economy as deemed necessary, segmenting the minimum compensation levels
into the following categories:
• Elders and Deacons in Full Connection.
• Provisional/Associate Members.
• Local Pastors who have completed the Course of Study/M.Div.
• Local Pastors who have not completed the Course of Study.
PROPOSAL: EQUITABLE COMPENSATION POLICIES AND GUIDELINES
(Petition 18) Approved June 19, 2014
The CEC proposes the adoption of these policies, deﬁnitions, and classiﬁcations for administering the ECF and these guidelines
and schedules for recommending minimum compensation for 2015.
A. Allocation of Requested Equitable Compensation Fund Budget for 2015:
Regular Grants.............................................................................................................................................$200,000
Emergency Sustentation Grants................................................................................................................. $ 45,000
Expenses of the Commission.......................................................................................................................$   5,000
Total..............................................................................................................................................................$250,000
B. Schedule of 2015 Minimum Compensation for Clergy Serving New Full-Time Appointments:
Elders and Deacons in Full Connection...................................................................................................... $
Provisional/Associate Members................................................................................................................. $
Local Pastors who have completed the Course of Study/M.Div................................................................$
Local Pastors before completion of Course of Study.................................................................................$
Students appointed as Local Pastors..........................................................................................................$

39,000
34,957
32,774
31,212
25,877

Sara M. Williams, Chairperson
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V. COMMITTEE ON NOMINATIONS
FOR 2012-2016 (AD INTERIM)
Board of Laity
Appalachian District Lay Leader:
Shannon Sherfey
Uwharrie District Lay Leader:
Dale McCoy
Board of Ordained Ministry
Joann Brower
Fred Cantler
James Carpenter
Linda Hanes
Church Vitality Team
Chairperson: Todd McCullough
Vice Chairperson: Uiyeon Kim
At-Large Members
David Berrier
Chris Campbell
Virginia Herron
Uiyeon Kim
Todd McCullough
Scott Osterberg
Andrea Smith

District Nominations
AP: Charlie Rivens
BR: Kent Smith
CV: Cindy Wechter
ME: Yvette Williams
NP: Patricia Settle
SM: Paul Sears
UW: David Talbert
YV: Rob Hutchinson

Committee on Camp
and Retreat Ministries
Kevin Long
Kirk LeJeune
Tresca McSwain
Jill Rhinehart
Jenny Reilly
Brad Thompson
Mark Weekley

Commission on Archives
and History
Virginia Braswell

Council on Campus Ministry
Abby Kocher
Dana McKim
Matt Morris
Neal Sharpe

Commission on Communications
A. J. Moore
Nagatha Tonkins
Nominated by the Commission
Brian Ewbank
Matt Hoyle
Janet Reep Morgan
Sarah Smith
Burt Williams

Council on Finance and Administration
Gregg Plott
Leadership Development Team
Chairperson: Willis Greene
Charlotte Brendel
Dan Hester
Craig Langston

W. DISCIPLE BIBLE OUTREACH MINISTRIES OF NORTH CAROLINA, INC.
Ministering in prisons and pews ~ Offering God’s grace to a world in need
Disciple Bible Outreach Ministries of N.C., Inc. (DBOM) was founded in 1999 as a collaborative DISCIPLE Bible Study ministry of
the Western North Carolina and North Carolina Conferences. DBOM supports DISCIPLE in the local churches and mobilizes local
church volunteers to take the DISCIPLE ministry to prisons, jails, and youth development centers.
In North Carolina, nearly 38,000 inmates live in 61 prisons. Since beginning in a United Methodist church in North Carolina in the
1990s, the program has grown steadily and is now expanding nationally. More than 100 United Methodist congregations in North
Carolina have been involved, and some correctional facilities have had as many as four Disciple Bible groups active at one time.
DBOM has established a new national organization (Disciple Bible Outreach National, Inc.) and has organized affiliate ministries
in Virginia, Tennessee, Louisiana, and Illinois. More expansions are planned for the future.
DBOM this past year held Prison Ministry Days in the following districts: Blue Ridge, Metro, Smoky Mountain, and Uwharrie. At every
meeting the district superintendent opened with a devotional. Then there was a time of testimony that went for two hours! Praise
God! The ministry then talked about all of the prison ministries that people could get involved in based upon their gifts and graces.
Those that were interested could stay afterwards to be trained to be a DISCIPLE facilitator. Across the state of North Carolina, 148
people were in attendance and 57 were trained to be DISCIPLE facilitators.
DBOM is also involved in the life of the Academy with the partnership with Duke Divinity. Members have worked with well over
100 Duke Divinity students in a variety of ways whether as interns, in the classroom, training them to be a DISCIPLE facilitator,
or by setting up meetings with relevant practitioners. DBOM is prayerful that the time at Duke Divinity will be formational and
transformational and that the students will leave with a heart for prison ministry which they will take with them into whatever
capacity God calls them to serve.
None of this would be possible without you, the laity and clergy of the conference. A primary source of DBOM funding comes from
the yearly special offering. In 2014, the offering will be taken on August 24th. Envelopes and additional information will be provided
soon. DBOM is grateful for the support.
Thank you and God bless you as DBOM’s ministry is continued to be offered in the prisons and pews of America!
Members from the WNCC: Randy Harry, David Christy, Diane Ezzell, Ed Campbell, and Amy Coles, with Jennifer Davis and Henry
Dozier, Ex-officio.
Cari Willis, Associate Director, DBOM of N.C.
Mark Hicks, Executive Director DBOM of N.C./President, DBOM National
Charles Crutchfield, DBOM of N.C. Board Chairperson
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X. FINCH-HUNT INSTITUTE FOR HOMILETICAL STUDIES
For various reasons, the annual Mission to Ministers event in February 2014 was not held. It is anticipated that this event will resume
in 2015. The Finch-Hunt endowment has $116,930.56 in assets as of March 1, 2014, with $14,021.44 in balance funds available.
Submitted with great appreciation to the laity and clergy who support the Institute.

Bishop Larry Goodpaster, Chairperson
James C. Howell, Executive Vice-President
David B. Wall, Treasurer

Y. THE EUGENE M. COLE FOUNDATION
The Cole Foundation was established by the Will of Eugene M. Cole in 1944 to provide benefits for retired ministers and surviving
spouses for the Western North Carolina Conference. In 2013, the foundation directed monthly payments to the conference treasurer
in the total sum of $146,633.04 to supplement the cost of health care benefits to retired ministers and spouses. The trustees also
sponsor a breakfast for retired clergy and spouses at annual conference.
The foundation is governed by three (3) trustees elected by the annual conference: James C. Windham Jr., chairperson; Juanita
Henderson, vice chair; and Anthony Orsbon, secretary. The foundation regrets that Juanita Henderson announced her retirement as
a trustee after serving for 20 years. The trustees propose that Rebecca Douglas, a lay member of Cole Memorial UMC be approved
as a new trustee.
PROPOSAL: TRUSTEE OF COLE FOUNDATION
(Petition 19) Approved June 19, 2014
The trustees of the Eugene M. Cole Foundation propose that Rebecca Douglas be elected trustee for a three (3) year term, expiring
in 2017.
James C. Windham, Jr., Chairperson

Z. UNITED METHODIST FOUNDATION OF WESTERN NORTH CAROLINA, INC.
Since last year’s annual conference session, many wonderful things have taken place that help the United Methodist Foundation Once
again, the board of directors and staff are pleased to present the 2014 Report to The Western North Carolina Annual Conference.
We hope all our ministries help to fulfill the Foundation’s stated mission and goals, but more importantly, help our brothers and
sisters throughout the conference to bring people to Jesus Christ while being faithful stewards of God’s gifts.
In 2013, the foundation experienced many “highs” when considering the previous 12 months of this ministry. First, we welcomed
long-time friends of the foundation, the Rev. Dr. Harley Dickson and Goldston Harris, to our honorary board. Dr. Dickson served as
the executive director of the foundation from 1992-1997 and again as an interim director in the fall of 2001. He was instrumental
in helping to establish the Reynolds Ministry Fund (formerly the Royce and Jane Reynolds Fund and Reynolds Leadership Fund) at
the foundation. Harris has been a board member since the earliest days of the foundation and was the first chair of the foundation’s
investment committee. Both gentlemen bring a rich history and strong experience to the foundation. Without them, as well as
others, the foundation would not be where it is today.
Second, the foundation began the new Reynolds Leadership Academy for Campus Ministers and the Adding-On program. The first
program focuses on campus ministers and their leadership ability to identify young people who may be called to ministry. Campus
ministers from throughout the country are eligible for this two-year, six-session program that is modeled after the Reynolds Academy
for Evangelism and Discipleship. The Adding-On program helps graduates of the Reynolds Program in Church Leadership to revisit
some of their leadership qualities and fine tune them for their current ministry setting. Sessions offered in 2013 include: “SoulFull” Leadership, Leadership Essentials, and Leading and Managing Staff Teams. The Rev. Dr. Elizabeth Coppedge-Henley, whom
the foundation welcomed in July as the Executive Director of Reynolds Ministries, gives direction to these programs, as well as the
three other Reynolds Ministry programs.
Thirdly, The United Methodist Foundation, Inc. (North Carolina Conference) and the United Methodist Foundation of Western North
Carolina, Inc. engaged in a Memorandum of Understanding whereby both foundations will work together collaboratively to find
ways to better serve our constituents, as well as The United Methodist Church as a whole. Believing there is strength in numbers
and “two heads are better than one,” the leadership of both foundations looks forward to seeing where celebrating the connection
in this way might lead.
Finally, the foundation experienced a literal all-time “high” when total assets topped in excess of $146 million by December 31,
making your United Methodist Foundation the fourth largest in the nation. We attribute our success to a dedicated board, talented
staff, committed ministry teams and a favorable economy. In 2013, our Diversified Fund had a return of 21.5% related to a benchmark
of 20.65%. The other fund options offered performed well also, and in addition, we were able to keep the UMF Development Fund/
Loan Program rates steady, thus benefitting investors and borrowers alike, at 1.5% and 3.5% respectively.
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As always, it is a pleasure to be in ministry with you and for you. The foundation hopes you will take a moment to stop by our ministry
tent located outside Stuart Auditorium where foundation representatives will be available to answer questions and distribute
information pertaining to various ministries.
David A. Snipes, President and CEO

AA. RFD CDC
RFD CDC is your Western North Carolina Conference-affiliated partner, serving as a “catalyst for things hoped for” as a consultant
in facility planning and construction, consultation in individual and community development, and in local food production and
distribution. While RFD CDC is affiliated with the Western North Carolina Conference, it is self-sustaining through grants and fees
for ministry services. The work of RFD CDC is focused on four areas:
CONSTRUCTION: RFD ConstruX is the construction division of RFD CDC and exists to facilitate rural development through project
management and construction. RFD ConstruX is a general contractor with an unlimited license that provides construction services
and building systems with the vision of increasing an organization’s physical capacity to minister. The majority of ConstruX’s clients
are United Methodist churches. Current projects include: bathroom renovations and additions to meet ADA standards, new homes
for several different ministries, and new fellowship halls and sanctuaries. RFD ConstruX‘s first priority will always be rural churches
in the Western North Carolina Conference.
INDIVIDUAL AND COMMUNITY DEVELOPMENT: The GraceWorks division of RFD CDC seeks to build capacity with individuals,
families, and communities through relationship-based initiatives, imagining a world where all people have adequate and sustainable
resources to live fully as the blessed community. The NC Circles® Plus Initiative works toward poverty elimination in 14 counties
across both the Western North Carolina and North Carolina Conferences of the UMC. There are over 300 graduates of Circle Leader
Training or Getting Ahead in a Just Getting’ By World training across the state. There are 20 other communities at some stage in
the investigation process, all the way from enlisting a champion and steering committee to having hired staff.
Two additional efforts include:
1. Through the collection of best practice approaches combined with the strengths of NC Circles® Plus, we are developing
our own faith-based holistic curriculum for understanding both personal and community poverty with practical tools
to build communities that thrive, and
2. In partnership with Think Tank, Inc., the Chalmer’s Center, and others, RFD CDC is creating ACTS (Abundant Community
Transformation Stories) to offer a process and format for equipping churches and faith-based partnerships to more
holistically understand poverty and build relationships that surpass culture and class boundaries in order to experience
God’s healing, wholeness, and reconciliation.
LOCAL FOOD PRODUCTION AND DISTRIBUTION: The Giving Table continues to be fraught with issues in 2013/2014 year. Issues
are from delayed equipment deliveries to tweaking protocols for maximum outcomes for beef production. We remain hopeful for
program success. We are grateful to The Duke Endowment, Legacy Global Foundation, and Heifer International’s Appalachian Seeds
of Change Initiative for their support in current year. The Giving Table has installed a hydroponic barley fodder system in Crossfire
UMC building in North Wilkesboro, N.C., for feeding to grass-finished beef cattle initiative. We hope to market a healthier choice of
beef to WNCC churches so our congregations can eat healthier beef while providing much needed protein to those in need through
regional food pantry systems. We hope all United Methodist congregations in WNCC can participate at some level of orders starting
in summer 2014. Thanks for your consideration.
CONSULTATION AND DEVELOPMENT: From conception to completion, RFD is providing consultation on congregational building and
renovations, as well as guiding communities and churches in conceptualization, development, funding, and sustainability for a
variety of projects. Examples include senior housing, transitional housing, student housing, and retreat centers, as well as historic
renovations.
Officers of the RFD CDC board are Randy L. Wall, president; Anna Baucom, vice president; Pam Shoffner, secretary-treasurer; and
Alan Rice, Executive Director. Other board members include Lynne Caldwell, Amy Coles, Tom Lambeth, Sally Langford, Joe Mann,
Sam Moore, Robin Pulver, Lucy Robbins, Jeremy Troxler, and Janice Virtue.
Randy L. Wall, RFD CDC Board President
R. Alan Rice, Executive Director
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BB. BROTHERHOOD/SISTERHOOD OF WESTERN NORTH CAROLINA
On December 1, 1983, at the annual session of the Western North Carolina Conference meeting in Charlotte, North Carolina, with
Bishop W. W. Duncan presiding, a resolution was offered and unanimously approved that established the formation of a conference
brotherhood. The original name was changed in 1987 to the Brotherhood/Sisterhood of the Western North Carolina Conference
of The United Methodist Church.
The purpose of the Brotherhood/Sisterhood is to foster a sense of mutual helpfulness and support among the clergy and laity of
the Western North Carolina Conference by providing a fund for the benefit of families of deceased clergy.
In fulfilling our purpose, the Brotherhood/Sisterhood provides an opportunity for both clergy (who are beneficiary members) and
laity (who are honorary members) to demonstrate in a tangible way our sense of collegiality and connectedness. As such, we have
paid out over two million dollars ($2,000,000) in benefits, including disbursements to the families of fourteen (14) deceased clergy
members during this conference year.
Moses E. Hodnett, Jr., President
Robert W. Combs, Executive Director
Brotherhood/Sisterhood Statement of Cash Receipts and Disbursements: 07/01/2012 thru 06/30/2013		
Receipts for Period:
Advance Payment for Calls...........................................................................................................................
Revenue From Calls – Ministers...................................................................................................................
Revenue From Calls – Lay Members............................................................................................................
Revenue From Notes – Ministers.................................................................................................................
Interest Income..............................................................................................................................................
Other Revenues.............................................................................................................................................
TOTAL RECEIPTS............................................................................................................................................
Disbursements for Period:
Disbursements for death benefits................................................................................................................
Net Salaries...................................................................................................................................................
Federal Taxes.................................................................................................................................................
State Taxes.....................................................................................................................................................
FICA Taxes......................................................................................................................................................
Medicare Taxes..............................................................................................................................................
Office Supplies...............................................................................................................................................
Printing and Outside Copies.........................................................................................................................
Postage and Shipping...................................................................................................................................
Computer Expenses......................................................................................................................................
Rent Expenses...............................................................................................................................................
Telephone Expense.......................................................................................................................................
Payroll Tax Expense.......................................................................................................................................
Laity Expense.................................................................................................................................................
Director’s Operating Expense.......................................................................................................................
Professional Services....................................................................................................................................
Investment Handling Fees............................................................................................................................
Transfer to Money Market Account...............................................................................................................
Travel/Mileage...............................................................................................................................................
Transfer Funds to Cash Invest......................................................................................................................
Other Operating Expenses............................................................................................................................
TOTAL DISBURSEMENTS.....................................................................................................................................
CHANGE IN CASH DURING PERIOD...................................................................................................................
CASH BALANCE – BEGINNING...........................................................................................................................
CASH BALANCE – ENDING.................................................................................................................................

– $ 1,140.00
88,096.00
54,236.91
5,594.00
791.69
67,609.00
$215,115.60
$164,065.00
23,769.00
3,375.00
1,536.00
3,097.48
888.92
362.00
3,529.40
7,057.73
2,295.60
400.00
2,386.44
0.00
380.82
7,235.43
613.00
0.00
0.00
196.39
0.00
2,774.47
$223,962.68
– $ 8,847.08
$ 12,662.23
$ 3,815.15
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Brotherhood/Sisterhood Membership Roll, as of July 1, 2014
Cecil, J.H.
Adams, C.L.
Champion, B.J.
Adams, H.C
Chaput, P.G.
Adams, S.L.
Childers, D.W.
Adams, T.D.
Childers, W.H., Jr.
Addo, P.E.A.
Choplin, P.P.
Aldridge, J.M., Jr.
Christy, D.H.
Allcorn, S.M.
Christy, J.C.
Allen, C.W.
Christy, J.P.
Allen, D.R.
Christy, J.Z.
Allen, F.A.
Cirksena, R.J., Jr.
Allen, G.C., Jr.
Clanton, R.A., Jr.
Allen, T.L.
Clayton, R.L., Jr.
Alventosa-Brown, J.
Clifton, L.B.
Amason, J.D.
Clinard, H.C.
Andrews, H.F.
Clodfelter, B.C.
Andrews, W.M.
Clodfelter, J.P., Jr.
Armstrong, J.M.
Clodfelter, W.D.
Armstrong, J.M., Jr.
Clough, R.C., Jr.
Arnold, C.L.
Cockman, E.A.
Ashe, D.W.
Cole, P.B.
Auman, T.L.
Coles, A.L.
Auten, L.H.
Collins, G.D.
Autrey, S.L.
Collins, G.K.
Bailey, D.A.
Collins, M.W.
Ballard, M.J.
Collins, S.C.
Banyai, P.D.
Colson, J.D.
Barbee, W.L.
Combs, J.F.
Barden, B.J.
Combs, R.W.
Barden, L.E.
Combs, S.R.
Barden, M.L.
Compton, H.R.
Barnes, S.E.
Conder, A.R.
Barnhardt, R.T.
Conder, T.E., Jr.
Barr, C.B.
Conover, A.C.
Barringer, G.R.
Conover, C.H., Jr.
Bartley, E.J.
Cook, D.A., Jr.
Baxter, D.L.
Cook, E.A., Jr.
Beall, T.M.
Cook, F.B.
Beam, D.W.
Cooke, R.J.
Beard, D.R., Jr.
Cornell, K.V.
Beck, B.R.
Crady, B.M.
Berry, W.F.
Craig, P.A., Jr.
Beverly, A.E.
Cranfill, K.R.
Bevill, T.D.
Crotts, D.L.
Biggers, E.L.
Crowder-Stanley, A
Bigham, W.O.
Crowder, R.J.
Billings, J.W.
Curtis, C.H.
Bingham, K.W.
Daniels, J.C.
Bishop, S.B.
Davenport, J.P.
Blackburn, R.M., Jr.
Davis, D.C.
Blalock, J.F., Jr.
Davis, E.V.
Blanton, T.R.
Davis, G.M.
Blanton, W.N., Jr.
Davis, J.
Boggan, R.E., Jr.
Davis, J.B.
Boggs, J.S.
Davis, J.E., Jr.
Bost, D.W.
Davis, S.W.
Bowen, J.E.
Davis, T.A
Bradley, E.F.
Davis, W.G.
Branton, T.R.
Dawkins, H.C.
Briggs, L.T.
Day, A.P.
Brittain, T.B.
Dean, E.E., Jr.
Brown, A.W., Jr.
DeBerry, P., Jr.
Brown, H.A.
Dennis, B.J.
Brown, M.W.
Dickens, J.G.
Brown, W.A., Jr.
Dickson, C.H.
Buckner, F.W.
Dingus, W.H.
Burnette, K.H.
Dodd, R.V.
Burson, R.N., Jr.
Donahue, C.E.
Burton, G.A.
Donnell, S.S.
Burton, J.M., Jr.
Doser, W.R.
Burton, J.M., Sr.
Doub, R.D.
Burton, M.K.
Doucette, K.C.
Byers, R.T.
Dowdle, J.O., Jr.
Bynum, L.E.
Dowdy, A.M.
Caldwell, L.B.
Dukes III, L.S.
Campbell, D.J.
Duncan, A.L.
Campbell, R.H.
Campbell-Robinson, H. Duncan, D.J.
Duncan, G.M.
Carlton, H.M.
Dunker, C.F.
Carr, M.A.
Durham, D.B.
Carter, E.K.
Duvall, J.A.
Carter, M.C., Jr.
Dye, M.J.
Carter, R.L., Jr.
Easter, K.L.
Cartner, J.D.
Easter, R.K.
Cash, D.R., Sr.
Edwards, F.H.
Cash, L.W.
Eggers, L.A.
Cassady, T.L.
Eller, K.R.
Cates, P.K.
Ellis, L.D.
Cauble, R.L.
Ellison, W.B.
Caudill, C.J.

Emory, M.J.
Epps, J.F.
Ervin, B.N.
Ervin, J.L.
Evans, J.H.
Everett, A.
Ewing, S.H.
Faggart, J.R.
Faggart, W.H.
Fair, L.O.
Falls, F., Jr.
Farabow, M.S.
Felts, R.D.
Ferguson-Allen, L.L.
Ferree, J.K.
Few, J.F.
Finney, R.H.
Fisher, D.L.
Fite, R.D.
Fitzgerald, J.C.
Fitzgerald, L.E.
Fitzgerald, R.B.
FitzJefferies, H.D.
Flack, C.A.
Fleming, H.D.
Forbes, V.L.
Ford, A.G.
Foster, A.D.
Foster, G.B.
Foust, W.N.
Fowler III, J.W.
Fox, D.B., Jr.
Franklin, J.K.
Freeman, G.D.
Freeman, G.M.
Freeman, P.
Freshour, A.R.
Friddle, G.H., Jr.
Fritts, R.E., Jr.
Fulk, J.M., Jr.
Funderburk, D.K.
Furr, J.C.
Gaddy, D.W.
Galloway, J.W.
Gibbons, C.F.
Gibbs, D.W.
Gibbs, L.C.
Gibbs, P.H.
Gibbs, R.L.
Gibert, A.S.
Gibson, T.L.
Gilbert, D.W.
Giles, S.L., Jr.
Giles, S.S.
Gilland, J.C.
Glahn, P.L.
Glass, B.D.
Godfrey, C.B.
Golden, J.B., Jr.
Goode, M.H.
Gordon, A.F., Jr.
Gordon, G. B.
Gordon, M.B.
Gosnell, A.P.
Gottula, K.W.
Gould, R.J.
Graves, E.L.
Graves, J.H.
Gray, M.D.
Greene, D.S.
Greene, L.W.
Grice, F.W.
Griffis, T.L.
Griffiths, G.S.
Grose, J.C., Jr.
Guy, C.R.
Guy, D.A.
Gwyn, B.L.
Hacklander, P.K.
Hahn, R.J.
Haines, S.D.
Haire, E.R.
Hall, J.T.
Hall, L.B.
Hall, R.O.
Hamilton, J.R.
Hamlyn, D.M.
Hammill, T.L.
Hamrick, J.M.

Hannah, L.H.
Harkey, E.S.
Harrelson, C.G.
Harrill, M.B., Jr.
Harris, B.V.
Harris, M.L.
Harrison, S.
Hartsell, C.J.
Hatherly, K.L.
Hauser, J.J.
Hawk, J.H.
Hawkins, G.L.
Hawkins, W.T.
Haynes, D.W.
Haynes, J.O.
Heafner, J.P.
Heafner-Heun, S.A.
Hedgpeth, E.H.
Heermans, E.D.
Heermans, J.P.
Hege, J.A.
Herbin, F.L.
Herin, T.J.
Herman, J.F.
Herold, J.W.
Herron, R.E.
Herron, V.C.
Hiatt, E.E., Jr.
Hileman, J.L.
Hillyer, D.E., Jr.
Hilton, R.D., Sr.
Hinson, H.L.
Hitch, G.C.
Hobson, B.G.
Hochmuth, D.E.
Hockett, D.C.
Hodgens, R.H.
Hodnett, M.E., Jr.
Holland III, A.R.
Holland, C.
Holland, J.W.
Hollar, A.B.
Holliday, B.M.
Hood, R.L.
Horn, K.A.
Houser, E.H.
Howard, J.C.
Howard, J.F.
Howard, T.K.
Howell, J.C.
Howle, R.A.
Huffman, L.B.
Huffman, R.E.
Huffstetler, B.M.
Humphries-Bivens, P.
Hunter, C.R.
Hunter, B.V.
Hunter, T.R.
Hutchings, C.R.
Ingram, B.A.
Ingram, F.E.
Ingram, R.M., Sr.
Ireson, C.H.
Ireson, S.W.
Isenhour, O.B.
Ison, F.H.
Ivey, H.D.
Jackson, C.E.
James, S.D.
Jarrett, R.B.
Jeffries, W.T.
Jessup, B.J.
Johnsen, J.W.
Johnson, J.S.
Johnson, K.M.
Johnson, LN
Johnson, S.T.
Jolly, T.G.
Jones, B.M.
Jones, K.R.
Jones, L.M.
Jones, M.N.
Jones, N.C.
Jones, R.R.
Jordan, D.M.
Jordan, N.F., Jr.
Joyce, S.D.
Joyner, M.E.
Judy, K.W.

Justice, H.A.
Kalish, S.B.
Kaser Odor, K.E.
Kayler, C.J.
Kayler, R.E.
Keaton, J.C.
Kelley, D.R.
Kelly, L.M.
Key, J.T.
Key, M.J.
Kilbourne, H.S.
Kilbourne, K.H.
King, L.S.
Kirk, T.A.
Knoespel, J.W.
Knopp II, S.G.
Koonts, R.A.
Krall, N.M.
Kurtz, M.D.
Lair, R.E., Jr.
Lambert, A.E.
Lancaster, W.H.
Langford, S.O.
Langford III, T.A.
Lanier, R.S.
Latimer III, C.T.
Lear, W.J.
Leatherwood, J.M.
Lee, D.J.
Lee, D.W.
Lee, E.D.
Lee, H.J.
Lee, S.T.
Lemons, E.M.
Lemons, J.B.
Leonard, D.B.
Leonard, G.W.
Lewis, M.W.
Lewis, P.A.
Lindquist, C.A., Jr.
Lindsey, C.R.
Lloyd, I.D.
Locke, D.A.
Lookadoo, D.G.
Love, A.C.
Lovelace, W.E.
Lowder, P.D.
Lowe, V.W.
Lucas, J.C.
Luther, J.E., Jr.
Luther, J.D.
Lynn, E.R.
Lyons, D.J.
Lytle, R.J.
Macon, F.K.
Maddox, J.E.
Maness, C.M., Jr.
Manning, C.C.
Margarita, D.S.
Marlowe, A.R.
Marlowe, J.D.
Martin, D.G.
Martin, S.L.
Mason, D.M.
Mason, D.O.
Mayo, B.B.
McClellan, M.D.
McCleskey, J.L.
McClintick, H.E.
McCombs, J.A.
McConnell, J.T.
McCoy, D.E.
McDow, N.G.
McIntosh, M.D.
McKelvey, W.H.
McKim, D.A.
McKinney, E.D.
McLawhorn, R.T.
McMurry, J.C.
McNiel, S.L.
Medlin III, W.T.
Melton, J.T.
Melton, L.M.
Mendenhall, J.R.
Michael, R.B.
Michael, S.G.
Miller, B.R.
Miller, D.V.
Miller, D.W.

Miller, J.J.
Miller, J.K.
Miller, M.R.
Miller, P.J.
Milleson, B.W.
Mills, A.
Mills, R.W.
Montgomery, G.G.
Moore, J.A.
Moore, S. H., Jr.
Moore, T.S.
Morgan, C.J.
Morgan, L.S.
Morris, S.A.
Morrison, B.S.
Morrison, D.G.
Morrison, H.L.
Morrow, W.L.
Moss, A.W.
Moss, K.R.
Moss, O.R.
Murray, J.D.
Murrow, M.C.
Myers, G.L., Jr.
Myers, J.L.
Myrick, C.K.
Newell, J.K.
Newman, B.M.
Newman, D.A.
Nolan, D.C.
Northcraft, S.B.
Northrup, P.B.
Norton, Z.G.
Noyes, D.C.
O’Ferrell, L.R.
Ollis, J.P.
Orrell, E.H.
Outlaw, J.K., Jr.
Overcash, R.A.
Owen, P.S., Jr.
Owens, N.B.
Owens, W.N.
Padilla, M.B.
Page, C.E.
Page, C.S.
Park, P.W.
Parker, B.J.
Parker, M.J.
Parker-Reece, B.L.
Parris, D.L.
Patterson, D.D.
Patterson, J.S.
Patzfahl, R.L.
Payne, A.D.
Peeler, A.O.
Peeler, D.E.
Peeler, J.W.
Pegram, J.P.
Pegues, W.
Pendleton, K.S.
Penley, C.C., Jr.
Penry, C.K.
Perkins, P.F., Sr.
Peterson, M.L.
Petree, J.R.
Petree, R.E.
Peurifoy, R.C.
Peurifoy, V.B.
Pharr, P.A.
Plott, T.G.
Plowman, E.L.
Plummer, C.M.
Pollock, G.L.
Porter, T. R.
Portis, M.S.
Powell, C.G.
Powell, D.N.
Powell, J.J.
Powell, T.A.
Prichard, J.O.
Pryor, W.D.
Pyatt, J.L.
Queen, H.
Raines, J.A.
Rainey, S.K.
Ralls, R.J.
Ramsey, G.L.
Randolph, R.D.
Rankin, N.B.

Reavis, E.A.
Reece, E.A.
Reed, R.L.
Reep, J.D.
Reeves, J.R.
Reid, J.L.
Rhinehart, J.B.
Rice, R.A., Jr.
Riggs, E.R.
Rintz, J.W.
Roach, R.E.
Roberson, G.W.
Roberts, J.A.
Roberts, K.H.
Roberts, T.K.
Robinson, G.P.
Rochester, N.L., Jr.
Romanat, M.M.
Romanello, R.E.
Rorie, D.M.
Rose, G.W.
Roseboro, R.E.
Rosenquist, V.B.
Routh, D.W.
Rowland, C.L.
Royals, G.C.
Rudisill, G.W.
Sailors, R.R.
Sain, A.W.
Sanders, J.K.
Scandale, N.A., Jr.
Scarborough, S.C.
Schnitzlien, T.H.
Schwantes, H.E.
Scott, J.A.
Sellers, H.R., Jr.
Sellers, L., Jr.
Settle, C.E.
Setzer, P.H.
Setzer, R.D
Shelton, C.K.
Shepherd, B.K.
Sherfey, J.H.
Sherrill, C.G.
Sherrill, H.D., Jr.
Sherrill, H.M.
Sherrill, K.C.
Sherrill, R.N.
Shives, H.D.
Shoaf, C.H.
Shuford, M.A.
Sides, S.H.
Sigmon, T.R.
Sills, M.R.
Simmons, G.L.
Sisk, C.W.
Smith, D.E.
Smith, D.S.
Smith, H.D.
Smith, J.E.
Smith, J.R.
Smith, K.H.
Smith, M.S.
Smith, S.L.
Smotherman, D.P.
Snider, N.T.
Snipes, D.A.
Snow, P.T.
Spencer, A.Y.
Spencer, R.L.
Spivey, A.C.
Stanton, D.S.
Staples, L.W., Jr.
Starnes, T.P.
Steagald, T.R.
Steed, R.G., Jr.
Stein, J.C.
Stephenson, W.E.
Stevens, C.B.
Stinson-Wesley, J.T.
Stith III, F.A.
Stockton, T.B.
Stokes, E.B.
Strader, R.H.
Strange, L.H.
Suggs, D.L.
Suggs, P.K.
Sullivan, D.L.
Summey, R.C.

Swaim, B.G.
Swann, M.M.
Sweezy, N.N.
Swofford, M.K.
Talbert, D.D.
Talbert, T.R.
Tapper, E.S.
Tate, J.P.
Taylor, J.L., Jr.
Taylor, P.J.
Taylor, T.K.
Thie, R.B.
Thomas, A.J.
Thomas, A.P.
Thomas III, J.H.
Thomas III, W.P.
Thompson, P.B.
Thore, W.C.
Thurman, J.M.
Tisdale, J.K.
Tomlinson, D.W.
Towery, J.B. Jr.
Troutman, G.D.
Turman, D.W.
Turman, T.C.
Turner, C.M., Jr.
Tuttle, R.B.
Tyson, C.E.
Van Meter, A.R.
Van Wieren, W.
Varner, J.H.
Vickers, M.N.
Vickers, S.N.
Vredenburg, Y.L.
Wachs, W.R.
Walker, P.B.
Wall, R.L.
Wallace, E.L.
Ward, J.A., Jr.
Ward, J.R.
Warner, S.B.
Webb, J.S.
Webb, J.T., Jr.
Webb, S.F.
Webb, S.S.
Weekley, J.M.
Weeks, T.W.
Weiler, M.L.
Weisner, R.D.
Welch, P. P.
Wensil, T.D.
Westfall, J.M.
Westmoreland, C.M.
Westmoreland, J.R.
White, C.D., Jr.
White, J.K.
White, J.L.
Whitley, A.L.
Whitlock, D.E., Jr.
Wilfong, V.A.
Wilhelm, S.D.
Williams, E.W.
Williams, G.E.
Williams, H.M.
Williams, J.B., Jr.
Williams-Gilbert, C.
Wilson II, C.W.
Wimmer, M.F.
Winstead, M.E.
Witherington III, B.
Witherspoon, L.H.
Witty, R.L., Jr.
Wombough, W.B.
Wood, F.J.
Woodard, L.H.
Woodward, W.W.
Wooten, M.B.
Workman, M.M.
Worley, E.
Worthy, C.M., Jr.
Wyant, D.A.
Wyman, W.C., Jr.
Yarborough, E.S.
Yarbrough, J.B.
Yates, W.G.
Young III, C.S.
Young, H.C., Jr.
Yount, P.W., Jr.
Yow, J.L.
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THE BROTHERHOOD/SISTERHOOD
of the Western North Carolina Conferenceof The United Methodist Church
CONSTITUTION AND BY-LAWS
Revised June 2014
PREAMBLE: At the fourth annual session of the Western North Carolina Conference held at Charlotte, North Carolina, on Friday
afternoon, December 1, 1893, with Bishop W. W. Duncan presiding, a resolution was offered and unanimously approved calling
for the formation of a Conference Brotherhood. The Rev. H.L. Chreitzburg then read a proposed Constitution and By-Laws. On the
motion of Dr. J.H. Weaver, it was resolved that an organization under the proposed Constitution and By-Laws be affected at once,
and that the secretary of the Annual Conference call the roll of members of the conference. The roll was called and 129 clergy
members and 15 lay patrons became charter members. The organization was completed by the election of Rev. J. H. Weaver, D.D.,
president, Rev. C.M. Campbell, Vice-President, and Rev. H.L. Chreitzburg, Secretary and Treasurer. The original name was changed
in 1987 to the Brotherhood/Sisterhood of the Western North Carolina Conference of the United Methodist Church.
I.

PURPOSE: The purpose of this association shall be to foster a sense of mutual helpfulness and support among the
clergy and laity of the Western North Carolina Conference of The United Methodist Church by providing a fund for the
benefit of families of deceased clergy.

II.

NAME: This association shall be called the Brotherhood/Sisterhood of the Western North Carolina Conference of the
United Methodist Church.

III.

BOARD OF DIRECTORS AND OFFICERS: The Board of Directors shall consist of sixteen elected members nominated
from the membership of the Brotherhood/Sisterhood. Three of these shall be elected to the following offices: president,
vice-president, and recording secretary. These members and officers of the Board of Directors shall be nominated
by the Nominating Committee as provided in the by-laws and elected at the annual meeting of the Association. They
shall be designated to serve in four classes of four persons each, with each class elected for a term of four years. A
member of the Board of Directors may be re-elected for up to two additional four-year terms, after which the member
must rotate off the Board of Directors. This member will be eligible for re-election after four years. Vacancies shall
be filled at the annual meeting, the person elected to complete the term that was vacated. Upon completion of said
term, the person so elected shall be eligible for election to up to two additional terms as provided above.

		 The Board of Directors shall provide oversight and guidance in all matters pertaining to the Brotherhood/Sisterhood,
including but not limited to: the administration of the organization, the investment of assets, the collection of
assessments, the promoting of the Brotherhood/Sisterhood, and any other responsibilities as needed between annual
meetings of the Brotherhood/Sisterhood.
		 In addition to these elected members of the Board of Directors, there shall be the following:
1. The immediate past president shall also be a member of the Board of Directors and shall chair the Committee
of Nominations.
2. The Executive Director shall be appointed from the members of the Brotherhood/Sisterhood by the Board of
Directors and shall be an ex-officio member of the Board of Directors.
3. The Financial Secretary shall be appointed by the Board of Directors and shall be an ex-officio member (without
vote) of the Board of Directors.
4. There shall be an executive committee composed of the president, vice president, secretary, and executive
director, with power to act on behalf of the Board of Directors, should emergency action be necessary between
regular meetings of the Board of Directors.
IV. MEETING: An annual meeting of the Association shall be held at the session of the annual conference at such time
and place as may be designated by the president. At this meeting the officers and other members of the Board of
Directors shall be elected.
V. MEMBERSHIP IN THE BROTHERHOOD/SISTERHOOD: Clergy members of The Western North Carolina Conference of
The United Methodist Church may become beneficiary members of The Brotherhood/Sisterhood by making application
and the payment of a $10.00 initiation fee, provided that if the applicant became a member of the annual conference
after having reached his/her 35th birthday, the applicant will be required to give a non-interest bearing promissory
note for all assessments levied by the association since the applicant’s 35th birthday. The promissory note may be
repaid at any time, but if unpaid the balance will be deducted from the death benefit check. The initiation fee will be
applied to the applicant’s first assessment.
VI.

HONORARY OR NON-BENEFICIARY MEMBERSHIP: Any person may become an honorary or non-beneficiary member of
the Brotherhood/Sisterhood upon agreement to support the organization. This support is customarily the payment of
$3.00 or more upon the death of each beneficiary member, or an annual contribution of $48.00. Honorary membership
may be terminated at any time by notifying the Executive Director in writing.
1. The Board of Directors may elect a Laity Director and an Associate Laity Director to serve on the Board.
2. The Laity Director and Associate Laity Director shall be responsible for encouraging laity throughout the conference
to become non-beneficiary members of the Brotherhood/Sisterhood.
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VII.

ASSESSMENTS: On the death of a beneficiary member, all surviving effective members shall be assessed eight
dollars ($8.00). Assessments are expected to be paid into the Brotherhood/Sisterhood treasury within sixty days
from the date of notice of assessment; provided, that all assessments within any given conference year shall be due
and payable by July 31. Beneficiary members shall be considered in good standing and protected at any time during
the conference year if all assessments are paid by August 31.

VIII.

PAYMENT OF BENEFIT: As soon as practical after the death of a beneficiary member, the Executive Director shall
send to the beneficiary the benefit recommended by the Board of Directors and approved by the previous session of
the annual meeting, after first deducting any notes or other obligations to the Association treasury. Unless otherwise
designated, the surviving spouse of the deceased member shall be the beneficiary. When there is no surviving spouse
or other designated beneficiary, the benefit shall be paid to the estate of the deceased member. Any beneficiary,
other than spouse, must be designated by the member in a written and notarized statement filed with the Executive
Director.

IX.

SUSPENSION AND FORFEITURE OF MEMBERSHIP: If any beneficiary member has not paid by July 31, all assessments
due for deaths occurring before June 1 of that year, membership and protection shall be suspended until payment
is made for assessments due; provided, that the Executive Director may continue to send said member notices of
assessments and otherwise encourage that person to revive membership, but the notices may not be offered as
evidence of protection and membership. A person whose membership has been suspended for non-payment of dues
may revive membership at any time by paying in full in cash all past due assessments. When a beneficiary member
leaves provisional, associate, or full membership in The United Methodist Church, beneficiary membership in the
Brotherhood/Sisterhood shall be forfeited, and there shall be no claim against it. A Local Pastor who is a beneficiary
member of the Brotherhood/Sisterhood may retain membership in the Brotherhood/Sisterhood as long as he/she
is recognized by their District Committee on Ordained Ministry as available for pastoral appointment, and by the
payment of all regular assessments. This applies to retired local pastors, those on incapacity leave, or those who may
have moved to another level of conference membership. A local pastor who is no longer recognized by the District
Committee on Ordained Ministry or has surrendered his/her local pastor status, either voluntarily or involuntarily, will
have no claim against the Brotherhood/Sisterhood.

X.

TRANSFER: Beneficiary membership in the Brotherhood/Sisterhood shall not be forfeited by transfer to another
conference in The United Methodist Church, provided that the member continues to be a clergy member of the United
Methodist Church in good standing as outlined in Paragraph IX above, and continues to pay the assessments. When
a member is received by transfer into the Western North Carolina Conference, the member of the conference may
join the Association within five years of the transfer as a beneficiary member by application, payment of the initiation
fee of ten dollars ($10.00), and by fulfilling all other beneficiary membership requirements as defined by paragraph
V. The initiation fee will be applied to the applicant’s first assessment.

XI.

FUNDS FOR INVESTMENT: Funds coming into the Brotherhood/Sisterhood not needed for payment of benefits or
expenses shall be invested by the Executive Director as directed by the finance committee of the Board of Directors
and the interest used to increase the reserves or to pay expenses of the Association. The investments shall be made
in government-insured savings and loan associations, government-insured savings banks, U.S. Government securities.
Any other investments must be authorized by the Board of Directors.

XII.

AMENDMENTS: The constitution may be amended at an annual meeting by a majority vote of the members present
and
voting, provided that the proposed amendment shall have been published at least two weeks before the said
meeting.

XIII.

DISSOLUTION OF ASSOCIATION: If the Board of Directors feel it is no longer reasonable and proper to continue the
association, written notice of their desire to dissolve the Brotherhood/Sisterhood of the Western North Carolina
Conference of The United Methodist Church must be sent in writing to all members (beneficiary and non-beneficiary)
at least one month prior to the annual meeting. The vote to dissolve the Brotherhood/Sisterhood must carry by a threefourth majority of those members present and voting. If the members vote to dissolve the Brotherhood/Sisterhood, all
assets will be deposited with the Western North Carolina Conference of The United Methodist Church to be distributed
equitably to the surviving spouses or designated beneficiaries for the estate of the then current beneficiary members
on the occasion of the member’s death.

BY-LAWS
1. PRESIDENT: The president shall preside annual meetings and at meetings of the Board of Directors and otherwise
perform the duties usually required of a presiding officer. In the absence of the president, these duties shall be
performed by the vice president.
2. RECORDING SECRETARY: The recording secretary shall keep a record of the proceedings of the Annual Brotherhood/
Sisterhood meeting and meetings of the Board of Directors and perform the duties usually required of a recording
secretary.
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3. EMPLOYED STAFF:
A.

The Executive Director shall keep all financial records of the Brotherhood/Sisterhood. When the Executive Director
learns of the death of a beneficiary member, notices shall be sent to the surviving members, instructing them
to forward the assessments to the Executive Director. The Executive Director shall receive and care for all funds
coming to the Association and shall disburse and invest the same as directed by the constitution and by-laws.
Expense of notification of assessments due, printing, postage, etc. shall be paid out of the treasury. A report shall
be made at least annually to the Board of Directors detailing all receipts and disbursements.

B. The Financial Secretary shall co-sign all checks and assist the Executive Director.
C. The Executive Director and the Financial Secretary shall be bonded, the amount of the bond to be determined
by the Board of Directors.
4. COMPENSATION: In view of the labor imposed upon the Executive Director and Financial Secretary by the duties of
their offices, they shall be exempt from the payments of assessments and shall receive an annual salary as set by the
Board of Directors. Secretarial help may be employed as needed.
5. BOARD OF DIRECTORS: The Board of Directors shall meet on the call of the president and shall transact all matters
of business pertaining to the Brotherhood/Sisterhood between the annual meetings.
6. PERMANENT NOTES: When an eligible local pastor, associate member, provisional member, or full conference member
desires to become a. beneficiary member of the Association, in lieu of cash, payment for the past due assessments
may be made in the form of a note, which the Brotherhood/Sisterhood shall hold and deduct at the time of death. In
order to join the Association, a clerical member transferring into the Western North Carolina Conference may give a
similar note to cover assessments the clerical member is expected to pay from the time of that persons admission into
full membership in a conference of The United Methodist Church of since that person’s thirty-fifth birthday, whichever
is less (See Section VI.)
7. FINANCE COMMITTEE: A finance committee shall be appointed annually by the president of the Board of Directors to
direct the Executive Director in carrying out the provision of Paragraph XI of the Constitution.
8. MEMBERSHIP NOT ASSIGNABLE: Membership in the Brotherhood/Sisterhood shall not be assigned, transferred, or
in any way pledged for debt.
9. NOMINATING COMMITTEE: The officers of the Brotherhood/Sisterhood shall appoint a nominating committee composed
of the immediate past president of the Board of Directors and nine members of the Association. The nine members
from the Association shall be divided into three classes to serve three years each with the privilege of succeeding
themselves for up to two (2) additional terms of three (3) years, after which they must rotate off for three (3) years.
10. AUDIT: The Board of Directors shall review and examine all financial records and authorize an outside audit of the
books at least biennially.
11. AMENDMENTS: These by-laws may be amended at an annual meeting by a majority vote of the members present and
voting, provided that the proposed amendment shall have been published at least two weeks before the said meeting.

CC. THE DUKE ENDOWMENT
The Duke Endowment was formed in December of 1924 by the industrialist and philanthropist James B. Duke, who famously said
that if it were not for his father and the Methodist Church, he would not have amounted to anything. When forming his Endowment,
Duke named four areas of focus: higher education, health care, child care, and rural United Methodist churches in North Carolina.
For nearly 90 years, the Endowment has been blessed to engage in ministry with rural churches all across the conference and
state. We have witnessed the powerful ways in which the Holy Spirit is igniting congregations for service. Formed by the grace
and love of God, and led by the Spirit, rural churches understand what it means to “love their neighbors.” Theirs are powerful and
faithful stories, which you may experience at our website: www.dukeendowment.org. The Duke Endowment is blessed to serve
congregations all across the Western North Carolina Conference.
We are pleased now to be able to work with some congregations again for the first time in many years through an expansion
of the Endowment’s definition of “rural” approved by our Trustees in February 2013. This expanded definition added a new
class of eligible churches to our list and was made in response to our state’s changing reality. When Duke wrote his Indenture of
Trust forming the Endowment and defining a “rural” community as one in which 1,500 or fewer people resided, motorized vehicles
were rare, and the population of our state was less than 3 million. Today, people regularly commute long distances to work every
day in metropolitan areas, and the population of North Carolina is over 9.5 million. The expanded definition uses RUCA (Rural-Urban
Commuting Area) codes developed by the U.S. Department of Agriculture and the federal Office of Rural Health to define “rural”
based on commuting patterns around urban areas. Using a numeric scheme, RUCA codes designate the nature (rural or urban,
and to what degree) of a specific community by census tract (rather than by county). The staff and Trustees of the Endowment
have determined the use RUCA codes to be a good method for defining what is “rural,” and are using them to supplement Duke’s
historic definition in determining a church’s eligibility for grant funding. Churches that are in communities designated “rural” by RUCA
code, even if their populations are above 1,500, are now eligible to request an application for grant funding from the Rural Church
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program area. A list of all eligible churches, including those newly-eligible by RUCA designation, can be found in the “Frequently
Asked Questions,” or “FAQs” section of the Rural Church page on the Endowment’s website.
The FAQs section of The Duke Endowment’s Rural Church program area website is a wealth of helpful information about our
priorities, our policies, and our grant programs, and we encourage all pastors and lay delegates in the Western North Carolina
Conference to check it out, whether your church is an eligible church or not. It even has a searchable grants database, and you
can find it here: http://dukeendowment.org/faqs/rural-church-faqs.
Part of the information you will find on the FAQs page is our new pre-application deadline information for our new grant cycles.
For the foreseeable future, the Rural Church Committee of the Trustees will meet to make grant decisions in May and October of
each year. Our pre-application deadlines will be November 7th for a May decision, and May 7th for an October decision.
In addition to making grants, we are also blessed to serve clergy through the Clergy Health Initiative (CHI), a partnership of the
Western North Carolina Conference, the North Carolina Conference, Duke Divinity School, and the Endowment. In the fall of 2010,
1,150 pastors enrolled in a program called Spirited Life (http://spiritedlife.org/), which provides clergy with the tools they need to
manage stress, learn to care for their bodies in a healthy, mindful way, and find spiritual renewal. The third of three clergy cohorts
started the program in January 2013 and will complete it this fall. Though the Spirited Life program will end this year, the research
work of the CHI will continue for a few more years and will help inform future work for both conferences, the Divinity School, and
the Endowment.
The Thriving Rural Communities Initiative (TRCI) is another example of working in partnership with the two conferences and the
Divinity School at Duke University. Through the Thriving Rural Communities Initiative, the partners seek to promote the development
of transformative leaders for rural ministry and thriving congregations. The Rev. Brad Thie, formerly the pastor of a TRCI partner
church, serves as the Director of the TRCI at Duke Divinity School. Rural Ministry Fellows, who receive a full scholarship to Duke
Divinity School as well as special colloquia on serving in rural ministry, and who covenant to serve in rural communities for at
least five years after graduation, are selected through a rigorous process that considers a number of factors. This May, three Rural
Fellows from the Western North Carolina Conference will graduate with their M.Div.’s and begin serving rural congregations. They
are Josh Britton, Zack Christy, and Rebekah Shuford. These dynamic rural leaders are another reason why our future looks bright!
In August, we will once again host the Convocation on the Rural Church. The theme is “Sabbath Living” and will feature sessions
led by Matthew and Nancy Sleeth of Blessed Earth. Matthew is the author of 24/6: Prescription for a Healthier, Happier Life,
and Nancy has written Almost Amish. If you can’t be with us August 11-13 for Convocation, know that Study Leave is available
throughout the year at Duke Divinity and is offered at a significant cost reduction for Endowment pastors. Study Leave allows you
to design your own week of learning and gives you access to faculty. It’s a wonderful week. If you’re interested in learning more,
please visit our website.
Robb Webb, Director, Rural Church Program

DD. THE NORTH CAROLINA COUNCIL OF CHURCHES
The North Carolina Council of Churches continued its work promoting a prophetic, progressive vision for social justice. The statewide
ecumenical organization represents 17 denominations and works on issues including Christian unity, interfaith understanding,
peace, and social justice.
Specific program areas of the council include:
• Partners in Health and Wholeness: Providing the tools to help people of faith lead healthier lives. This includes resources,
staff support and mini-grants for health ministries. In 2013, PHW began piloting a program in Wake County to reduce
childhood obesity in low-resource congregations by encouraging and supporting breast feeding.
• North Carolina Religious Coalition for Justice for Immigrants: Helping people of faith to make congregations and the
state a more welcoming place. In 2013, the program coordinated events with several hundred in attendance including
a statewide conference and large press events like “Ruth’s Journey: Highlighting the Stories of Immigrant Women.”
• North Carolina Interfaith Power and Light: Working with faith communities to address the causes and consequences of
global climate change. Over the last year, the work included 112 presentations with 15 energy audits for congregational
facilities among those.
• The Farmworker Ministry Committee: Advocating improvements in the living and working conditions of farmworkers
in North Carolina. This has included releasing a public service announcement to raise awareness about child labor in
the fields as well as printing and distributing about 1,000 copies of new, faith-based farmworker fact sheets.
• Legislative Advocacy Efforts: Coordinating a network of grassroots activists to work for just and compassionate policy in
North Carolina. Part of this work includes publication of the Raleigh Report newsletter which regularly updates activity
in the state legislature. In 2013, it also included the biennial Legislative Seminar, held at St. Mark’s United Methodist
Church in Raleigh, which offered workshops, worship, and advocacy training for people of faith from around the state.
National speakers at the event included the Rev. Fletcher Harper of GreenFaith and Linda Walling of Faithful Reform
in Health Care.
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Among other work in 2013:
• The council provided resources and information for faith communities helping with enrollment in the Affordable Care
Act. This included producing a bulletin insert, developing a webinar, and organizing a press event with clergy.
• Council staff wrote and designed Lenten and Advent guides focused on issues of social justice. Both were available
as free downloads from the council’s website.
• The council partnered with like-minded organizations to promote the importance of voting rights as a faith issue.
Additional projects and activities in 2014 include:
• The Farmworker Institute Summit, which annually brings together agencies, organizations, and activists dedicated
to improving the lives of farmworkers and their families. Farmworker advocates from across the state learn from and
update one another on the latest issues affecting North Carolina farmworkers.
• “Churches Working Together,” which is an opportunity for pastors and church leaders to come together and engage in
conversation about food justice issues, such as food insecurity and food deserts, as well as the connection between
food and faith.
• The Critical Issues Seminar on Public Education, from pre-K through college, with worship led by North Carolina
Conference Bishop Hope Morgan Ward, and plenary led by former Superintendent Mike Ward; roundtable including
Department of Public Instruction Superintendent June Atkinson, and Scott Ralls, president of the North Carolina
Community College System; and 14 workshops on topics ranging from vouchers to nutrition and exercise.
The North Carolina Council of Churches is profoundly grateful to the Western North Carolina Conference of The United Methodist
Church for its ongoing financial support and for the gifts of time and talent provided by its representatives to the council’s governing
board and among its committee and volunteer ranks. Current governing board members from the conference are Betty Jo Hardy and
the Rev. Robb Webb. In addition, Brenda Wills serves as the Church Women United representative on the board. Recent governing
board members have included the Rev. Owen Peeler, the Rev. Dr. Arnetta Beverly, and Sydnor Thompson.
Additional information about the council is available at www.ncchurches.org.

Aleta Payne, Development and Communications

EE. CONVOCATION AND PASTORS’ SCHOOL AT DUKE DIVINITY SCHOOL
The 2013 Convocation and Pastors’ School, “Renewing the Church,” explored how thriving Christian communities are meeting the
deep needs of the world and, in the process, breathing new life into the church.
Held October 14-15, 2013, at Duke Divinity School, the event featured lectures from James K. A. Smith, professor of philosophy at
Calvin College and senior fellow of The Colossian Forum on Faith, Science, and Culture; Jorge Acevedo, lead pastor at Grace Church,
a multi-site United Methodist congregation in Southwest Florida; and Laceye Warner, executive vice dean, associate professor of
the practice of evangelism and Methodist studies, and Royce and Jane Reynolds Teaching Fellow at Duke Divinity School.
Jeremy Troxler, pastor of Spruce Pine United Methodist Church, Spruce Pine, N.C., served as the Convocation preacher.
Attendees also participated in worship and their choice of 11 seminars led by faculty, church leaders, and practitioners on topics
ranging from ministering to millennials to missional renewal to clergy health. As part of the event, participants also submitted
images to form a photo mosaic that illustrates the many ways that congregations, organizations, and individuals are renewing the
church. The mosaic is available online at http://bit.ly/1c2yEx1.
The next Convocation and Pastors’ School, “Life after Christendom: Resident Aliens 25 Years Later,” will take place October 13‑14,
2014. Drawing on the insights of lecturers Stanley Hauerwas and Bishop Will Willimon, as well as James Davison Hunter of the
University of Virginia, the event will celebrate the 25th anniversary of the publication of Resident Aliens through academic lectures
and explorations of its impact on pastors and congregations. Pastors serving churches eligible for grants from The Duke Endowment,
current Divinity School students, and 2014 graduates of the Divinity School may attend at a discounted rate.
The Convocation and Pastors’ School Board of Managers is comprised of representatives from the North Carolina and Western
North Carolina Annual Conferences, and it advises and works with Duke Divinity School to offer a quality continuing education
event annually.
The Western North Carolina Conference representatives on the Board of Managers are:
Paul Thompson, 2010-2013		
David Hockett, 2010-2013		
David Greene, 2011-2014		
Toni Ruth Smith, 2011-2014		
Shelly Webb, 2012-2015		

Veranita Alvord, 2013-2015		
Jill Alventosa-Brown, 2013-2016
Elizabeth Graves, 2013-2016		
Paul Brown, 2014-2017		
Otto Harris, 2014-2017

Additional information about Convocation and Pastors’ School is available online at www.divinity.duke.edu/cps.
Elizabeth Roberts, Chairperson
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FF. UNITED METHODIST SCHOOLS OF THEOLOGY AND UNIVERSITIES
1. CANDLER SCHOOL OF THEOLOGY
Candler School of Theology prepares real people to make a real difference in the real world. Its commitment to authentic discipleship
and relevant ministry enables it to develop uniquely well-rounded leaders who are challenged academically, encouraged spiritually,
and immersed in Christian service from the first day they arrive on campus.
As one of the 13 official seminaries of The United Methodist Church, Candler is grounded in the Christian faith and shaped by the
Wesleyan tradition. As one of seven graduate professional schools of Emory University, Candler provides a rich context for learning
and formation supported by the extensive resources of a top-tier research university. As a school located in the metropolitan area
of Atlanta, Candler offers a learning environment that reflects the highly diverse communities of the 21st century world. There is
no better place for ministry preparation that addresses major denominational priorities: developing leaders, starting and growing
churches, ministry with the poor, and improving global health.
Candler celebrates its centennial in 2014, marking its 100th anniversary with commemorative events that reflect on its past, and
a conference on theology and the church that envisions the future. The yearlong celebration begins in August with the opening of
the second phase of Candler’s new 128,600-square-foot, LEED-certified building, seven years in the making.
Not only is Candler expanding its physical space this year—it is expanding degree offerings as well. In response to the changing needs
of the church, Candler is introducing five new degrees to equip Christian leaders: the Doctor of Ministry, the Master of Religious
Leadership, the Master of Religion and Public Life, and two dual degrees pairing divinity and social work and divinity and development
practice. With these newest additions to its degree programs, Candler graduates truly will be ready to lead wherever God calls.
Candler’s student body reflects the diversity and breadth of the Christian faithful. Enrollment stands at 441, with 340 seeking the
Master of Divinity, 47 the Master of Theological Studies, 21 the Master of Theology, 15 the Doctor of Theology, and 18 enrolled as
non-degree students. The student population is 32 percent U.S. ethnic minority, 49 percent women, and the median age of the
entering class is 27. Students represent 39 denominations, with half identifying as United Methodist.
Candler continues to emphasize preparing students for leadership in an increasingly global context, and now offers 14 academic
exchanges with theology schools in 12 countries across five continents. In addition, Candler has an ongoing summer internship
program with the Methodist church in the Bahamas, and participates each year in travel seminars to the Middle East and in World
Methodist Evangelism Institute evangelism seminars, traveling in 2014 to Nigeria, Costa Rica, and Brazil.
Candler draws considerable strength and inspiration from its relationship with The United Methodist Church. The ability to fulfill its
mission of educating faithful and creative leaders for the church’s ministries in the world depends upon support, gifts, and prayers.
Candler is grateful for the countless ways its vital ministry advances the life of the denomination. Visit the campus in Atlanta or
online at candler.emory.edu to see firsthand how Candler prepares real people to make a real difference in the real world.
Jan Love, Dean and Professor of Christianity and World Politics

2. DUKE DIVINITY SCHOOL
The academic year 2013–2014 has been an exciting year in which Duke Divinity School completed an intensive period of hiring
new faculty. The school believes that a strong faculty is at the heart of any great theological school, and is thankful that the men
and women hired are characterized by excellent scholarship, generous character, and deep commitment to the church. In the past
three years, the school has hired 18 new faculty, which means that 36 percent of current faculty have been hired since 2010. Half
of those appointments are United Methodist, bringing total regular-rank faculty to 42 percent Methodist.
Some of the new faculty hires were in response to retirements or departures; others were in response to the growth in new degree
programs, the Master of Arts in Christian Practice (M.A.C.P.), Master of Arts in Christian Studies (M.A.C.S.), and the Doctor of Ministry
(D.Min.). Other hires help expand expertise into crucial areas. Xi Lian, professor of world Christianity, is a leading scholar of Christianity
in China; Meredith Riedel, assistant professor of the history of Christianity, studies Byzantine Christianity and its engagement with
the Muslim world; and Luke Bretherton, associate professor of theological ethics, works in Christianity and contemporary politics
and community-building in a pluralistic culture.
Other new faculty build on the traditions of strength in historical, theological, ministerial, and biblical studies. Ross Wagner and
Brittany Wilson both have Wesleyan commitments to reading scripture that influences their scholarship in New Testament; Valerie
Cooper, a self-described “fifth-generation Methodist,” does singular work in historical studies and biblical hermeneutics. Edgardo
Colón-Emeric, assistant professor of Christian theology, continues the rich legacy of engagement between Methodist and Catholic
theologies; and Jeff Conklin-Miller brings a wealth of experience as a United Methodist minister and youth programs director to
his position in Christian formation.
All of the school’s faculty members throughout the academic programs are committed to training talented, committed men and
women for ministry. It continues to welcome students from a range of backgrounds who are called to serve God and the church.
In 2013, total enrollment was 635 students: 434 are enrolled in the M.Div. degree program; 60 in the M.T.S.; 18 in the Th.M.; 43
in the Th.D.; 36 in the D.Min.; 25 in the M.A.C.P.; 17 in the M.A.C.S.; and 12 are special students. Thirty-seven percent of students
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are United Methodist, with an additional four and a half percent from other Wesleyan traditions. Eleven percent are Baptist, 10
percent are Anglican or Episcopal, six percent are Roman Catholic, and six percent are Presbyterian, with the remaining six percent
from other denominations or nondenominational churches.
In addition to the ongoing excellent academic and field education work done by students each year, several students had notable
achievements. Griff Gatewood, M.Div.’13, was awarded a fellowship by the Fellowships at Auschwitz for the Study of Professional
Ethics, one of only 14 seminarians selected for the award. Andrew Barnhill, M.Div.’13, was selected by a Duke University campus
committee to deliver the student speech at the university’s 161st Commencement Ceremony in May, the first time a Divinity student
has been selected for that honor. Two M.Div. students, Kayla Harward and Carmen Gonzalez-McKernie, traveled to South Korea to
represent The Divinity School at the World Council of Churches 10th Assembly.
Duke Divinity School does not view its work as only academic or “ivory tower.” Its departments, centers, initiatives, and programs
continue to engage with the church and social and cultural issues. The important work of the Clergy Health Initiative will be
extended, thanks to a $5.74 million grant from The Duke Endowment. In August its research was published in the Journal of Primary
Prevention. Findings include that the rate of depression among clergy is nearly double the national rate. Factors contributing to
depression include job stress, sense of guilt about not doing enough, and social isolation. In response to these findings, the Clergy
Health Initiative has introduced a theologically-framed curriculum for United Methodist churches. Pastor and Parish is designed to
strengthen relations between clergy and congregations, and it provides a scriptural foundation for Staff-Parish Relations committees
to engage in constructive ways to promote health and unity for the church and pastor.
Duke Initiatives in Theology and the Arts (DITA) co-sponsored the Dean’s Songwriter Series with the Dean’s office. The series
promotes an ongoing conversation about songwriting, performance, and music in relation to Christian faith. Guests included
singer-songwriter Pierce Pettis and his daughter Grace Pettis, David Wilcox, and Carrie Newcomer. Events include lunch concerts
and discussion with students and evening concerts open to the community. DITA also introduced an informal film study for divinity
school students, “Image and Word,” hosted by post-doctoral fellow Daniel Train. The study includes short lectures, film viewings,
and group discussion in order to deepen imaginative and pastoral acumen.
Leadership Education at Duke Divinity (LEADD) has launched a new website that describes its programs in denominational leadership and
resources to strengthen institutional resources: http://leadership.divinity.duke.edu. The online journal Faith and Leadership continues
to draw hundreds of thousands of readers. Greg Jones, senior strategist for LEADD and professor of theology, has been named to
the leadership team for the Duke Innovation and Entrepreneurship Initiative, where he will serve as a senior strategist for education.
The Center for Reconciliation sponsored the fifth annual Summer Institute at Duke Divinity School, hosting nearly 145 Christian
leaders involved in diverse reconciliation ministries around the world. Participants included representatives from World Vision
International, InterVarsity Christian Fellowship, the National Immigrant Youth Alliance, and organizations in South Korea, Japan,
Burundi, South Sudan, and Uganda. For the first time, the summer institute featured a seminar on Muslim-Christian dialogue, led
by Professor Ellen Davis and Duke’s Muslim chaplain, Abdullah Antepli.
The Duke Youth Academy for Christian Formation (DYA) is expanding to a yearlong program that combines a week of summer
residency at Duke University with a year of ongoing engagement and practice. The new format will allow high-school students
to build on the intensive summer residency experience throughout the year with the support of the DYA community and a local
mentor. The program includes lectures by Divinity School faculty, workshops, theological reading, online community forums, and a
self-directed final project on Christian practice.
The second phase of Thriving Rural Communities began, a partnership between Duke Divinity School, The Duke Endowment, and the
North Carolina and Western North Carolina Conferences to help divinity students, pastors, laity, districts, and conferences cultivate
and strengthen Christian leadership and United Methodist congregations in rural North Carolina. Eight new partner churches are
participating, and over the next five years approximately 70 Thriving Rural Communities Fellows will be serving in United Methodist
Churches across North Carolina. Brad Thie has been named the director; he has previously served as pastor of United Methodist
churches in Charlotte, Asheboro, and Newton, N.C.
The school remains deeply grateful for the relationships among The United Methodist Church, this annual conference, and Duke
Divinity School. It looks forward to working on the task of preparing men and women for Christian ministry. To learn more about
Duke Divinity School, please visit the website at www.divinity.duke.edu.
Richard B. Hays, Dean

3. GAMMON THEOLOGICAL SEMINARY
Gammon Theological Seminary, located in Atlanta, Georgia, is the United Methodist constituent member of the Interdenominational
Theological Center (ITC), a consortium of six historically African American theological schools. Gammon/ITC is a co-educational,
professional graduate school of theology. Its faculty personifies vigorous scholarship, rigorous academic discipline, and significant
research in the service of the church and other communities in the world. Gammon/ITC is the world’s premier resource for black
church scholarship and faith-based solutions to the spiritual and socio-economic challenges confronting the African American
community and beyond.
Founded in 1883 by the Methodist Episcopal Church and with assistance from the Freedman’s Aid Society, today Gammon Theological
Seminary is one of the 13 theological schools of The United Methodist Church. The faculty and administration of Gammon/ITC create
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an environment in which critical thinking, investigative reflection, decision making, and responsible action are fostered. Gammon/
ITC is a member of the Atlanta University Center Complex, the world’s largest enterprise of African American higher education. It
is also a member of The University Center of Georgia and the Atlanta Theological Association. The school is fully accredited by the
Association of Theological Schools and the Southern Association of Colleges and Schools.
Gammon/ITC offers the following degree programs: the Master of Divinity, the Master of Arts in Religious Education, the Master
of Arts in Church Music, the Doctor of Theology (Th.D.) in Pastoral Counseling, and the Doctor of Ministry (D.Min.).There are also
a number of dual degree programs offered in cooperation with seminaries and schools in the Atlanta Theological Association.
Admission is open to qualified men and women of The United Methodist Church.
Because of the support of this annual conference, Gammon/ITC students carry on a proud tradition. They are taught to think
independently and communicate effectively. They are also challenged to become involved in finding solutions to problems that
affect the human condition, and to become active in the community beyond this campus. Additionally, graduates of this institution
are encouraged to maintain a lifelong desire for intellectual growth, spiritual development, and the acquisition of skills for the
practice of ministry.
Gammon/ITC has had a very exciting and busy year living out its mission, which is to recruit, support, and educate pastors and
leaders for The United Methodist Church. Included below are just a few of the examples of how this great historic institution of the
church has lived out its mission and furthered its vision:
• In previous reports to this annual conference, we shared the great news of Gammon enrolling some of its largest
entering classes on record. Gammon continues to shatter previously set enrollment records as it welcomes new cohorts
of called and principled young leaders who are excited about the claim of God upon their lives. Under the current
President-Dean (Albert D. Mosley), the institution has developed and implemented an Enrollment Enhancement and
Retention Plan that has led to an increase in enrollment by over 50%, and an increase in the retention rate from a
decade-long low of 60% to 85%.
• In October of 2013, Gammon held its second annual Trailblazers Justice Conference, in conjunction with the institution’s
130th Founders’ Day celebration. Former United States Ambassador and Presidential Medal of Freedom Recipient
Andrew Young delivered the keynote address to a standing-room only crowd in attendance at this phenomenal event.
Ambassador Young reflected upon the church’s role in encouraging and pushing him to become involved in the civil
rights movement. Additionally, he implored the audience to continue their work towards justice and equality for all of
God’s children. As the “school of the prophets,” Gammon has a unique and rich history of involvement in many civil
and social rights issues, including serving as the founding place for the Atlanta Student Movement (an entity that
would later become the core of the Student Nonviolent Coordinating Committee – SNCC).
• “Voices of Prophets: Speaking to Public Policy, Ethics, and Justice” was the theme of the institution’s 130th Founders’
Day celebration. A panel featuring several area judges and elected officials delved into an intense conversation about
the mass incarceration of young African American men, and the impact this mass incarceration has upon the black
community. This panel event, which also took place before a standing-room only audience, explored the black church’s
historic role as social agitator and advocate for justice, and offered suggestions for how the black church can continue
to honor its historic legacy of justice. This particular event, as well as most of the other public events sponsored by
Gammon during the past academic year, was aimed at equipping the students to become public theologians who are
fully capable of addressing modern day issues that impact the black church and beyond.
Gammon Theological Seminary is extremely grateful to this annual conference for your support of theological education, and for
your commitment to ensuring that God’s church will be served by persons who are called and trained to lead us forward.
Albert Mosley, President-Dean

4. UNITED THEOLOGICAL SEMINARY
Has there been a call to the ministry of Jesus Christ? United Theological Seminary is there to assist in fulfilling God’s purposes.
Come and check out amazing opportunities for study and spiritual growth in person or online at www.united.edu.
Students at United receive an excellent theological education in a community of genuine faith and learning, in both traditional and
hybrid/online programs.
One of the fastest growing seminaries in the United States, United specializes in preparing persons for ordination and pastoral
ministry, with long track records of successful service.
Church vitality is important, and United’s focus upon church renewal is worth exploring. Those already in ministry with a master’s
degree may be interested in the Doctor of Ministry degree to take their learning and ministry to the next level.
One of 13 United Methodist theological schools in North America, United was founded in 1871 and exists to serve the church
of Jesus Christ and its mission. United is committed to teaching the Bible and the historic Christian faith, cultivating spiritual
formation for personal and social holiness, and renewing the church for the mission of Jesus Christ in the world. What could be
more interesting, important, or exciting?
In addition to expanding residential offerings in Dayton, Ohio, United continues to extend its service across the Midwestern United States.
Using technology, United delivers theological education in underserved regions in North America and beyond. United’s hybrid/online
Master of Divinity degree is accessible anywhere with Internet service, in conjunction with periodic intensive weeks of class in Dayton.
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Please contact United with questions about how United can best be of assistance, or help make it possible for an American or
international student to study at United.
Enrollment at United continues to grow, and all are invited to call or visit soon.
For more information, please contact admissions@united.edu.
United appreciates prayers, partnership, service and support in the ministry of Jesus Christ.

Wendy J. Deichmann, President

5. WESLEY THEOLOGICAL SEMINARY
The past year has brought many blessings, change, and growth to Wesley Theological Seminary. It continues to focus its work on
preparing students for leading churches that go out into the world, and moving people to live the Great Commandment and Great
Commission. Here are a few of the newest developments at Wesley:
• Robert K. Martin joined the seminary as Dean and Professor of Christian Formation and Leadership.
• F. Douglas Powe joined Wesley as the James C. Logan Professor of Evangelism and Urban Ministry. He directs
the Urban Ministry program and course of study. Paul Kang-Kul Cho is serving as assistant professor of Hebrew Bible.
Doug Tzan is now teaching Church History part-time and is mentor to United Methodist students.
• Mike McCurry (former press secretary in the Clinton administration) has been named Distinguished Professor of
Public Theology and co-director of the National Capital Semester for Seminarians. H. Beecher Hicks, senior minister of
Metropolitan Baptist Church in Largo, Maryland, will serve as Distinguished Visiting Professor of Homiletics. With support
from Lilly Endowment Inc., James P. Wind (former president of the Alban Institute) has joined the faculty as Visiting
Distinguished Professor. He joins the faculty for three years to lead a research project studying large congregations
and the leadership they and their pastors wield in church and society.
• Wesley continues to partner fruitfully with Pfeiffer University through the Center for Deacon Education, a unique program
completely focused on deacon ordination for certified candidates within the UMC.
The Lewis Center for Church Leadership celebrated 10 years of offering resources to help congregations reach more people and
fund their ministry. See www.ChurchLeadership.com.
• The Heal the Sick Initiative has graduated its inaugural classes for the Health Minister certificate and the Faith
Community Nurse Certificate. The initiative, a unique program at Wesley, helps congregations become involved in
public health initiatives in their parishes, and is part of the Center for the Missional Church.
• Lovett Weems and Tom Berlin, Lewis Center director and Wesley Board of Governors Chairman, respectively, released
the book Overflow: Increase Worship Attendance and Bear More Fruit.
• LEED-certified residence hall construction was completed.
• Wesley now offers course auditing for $100 per credit hour and CEUs for $100 per unit.
• Five pastors from Beijing, China, participated during the spring semester in a special program of study through the
work of Kyunglim Shin Lee, Vice-President of International Relations.
• Wesley was named to Faith3.org’s list, “Seminaries that Change the World.” This list was announced in the Huffington
Post on November 12, 2013. One of the several reasons for the attribute was Wesley’s Center for the Missional Church,
which is headquartered at Wesley Downtown, in the heart of Washington, D.C.
• Lilly Endowment Inc. awarded Wesley a grant to research and develop a program to strengthen United Methodist
elders’ and future elders’ financial literacy and financial-management skills.
Please be in prayer for Wesley Theological Seminary. Wesley cannot do its ministry alone, and prayerful participation in the greater
mission of God mightily enhances that mission. Wesley is striving to provide the kinds of educational opportunities that will take the
ministry to the next level. In turn, it depends upon others’ participation in and contribution to its ministry as well. Pray for Wesley
often, take advantage of the school’s offerings, give to Wesley, and identify and send persons who are called and who have a high
capacity for fruitful ministry.
							
David McAllister-Wilson, President

6. BOSTON UNIVERSITY SCHOOL OF THEOLOGY
Greetings in the Spirit of Jesus Christ! Thank you for your prayers and support for United Methodist theological education. This has
been a bountiful year for Boston University School of Theology, beginning with the arrival of a passionate community of students
from 35 states and 16 countries. The year has had many highlights.
BREAKING NEWS:
• Doctor of Ministry: The school has unfolded a new Doctor of Ministry program designed to enrich church leaders in
traditional and non-traditional settings and to deepen their theological understanding and commitment to the practice
of ministry. The D.Min. focuses on transformational leadership. It includes four intensive seminars on campus in August
and January, a series of online courses, and opportunities for students to work closely with faculty as they research
their own unique questions and visions.
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• Community Center: The school’s renovated community center has become a favorite gathering space – sustainable,
hospitable, and accessible. It is the welcoming home for weekly community lunches, study, conversation, play, seminars,
retreats, and parties.
• Religion and Conflict Transformation (RCT) Clinic: The RCT Clinic sponsors projects to address conflict in
congregations, interfaith peacebuilding, restorative justice, and mediation.
• Expanded Scholarship Options: The school has expanded its scholarship options to include full tuition scholarships
for UMC certified candidates for ordained ministry, African American Thurman scholars, Latino/a Raices scholars, and
School of the Prophets scholars.
DEEPENING SPIRITUAL LIFE: The community enhances spiritual growth in many ways.
• Building intentional living communities: The school sponsors and helps support Theology House, Green House, and
Beane House of Study, where students live with intentional and communal practices.
• Enhancing spiritual life through weekly worship, reading retreats, winter retreat, daily morning prayer, and small groups.
• Offering spiritual journeys, including the Vocations Vacation to ministry and service sites and the Seminary Singers
tour to local churches.
ENGAGING THE WORLD: BU School of Theology students and faculty have traveled and served extensively in the world during
the past year:
• Giving hundreds of volunteer hours across the Boston region, U.S. and world in church camps, homeless shelters,
peace organizations, global United Methodist programs, and other settings.
• Traveling in study groups to Turkey (Ephesus), Israel and Palestine, Cuba, rural and urban ministry sites, and churches
and service organizations across the United States.
• Sponsoring conferences on Global Christianity and the Dictionary of African Christian Biography.
• Serving in local churches and community agencies in contextual education placements, courses, and special
internships.
PONDERING CRITICAL ISSUES: The school’s annual theme was “Free at Last,” to honor Martin Luther King, Jr. and his immortal “I Have
a Dream” speech. The community engaged in urgent questions regarding race, sexual orientation and gender identity, and poverty,
creating open and respectful spaces to discuss themes that are important to, and controversial in, the church and larger society.
The ministry of the Boston University School of Theology is to partner with you in serving the church and in caring for the larger
human family and God’s precious creation.
Mary Elizabeth Moore, Dean

7. PERKINS SCHOOL OF THEOLOGY
Perkins School of Theology is thankful for the connections with the Western North Carolina Conference, including one WNCC student
currently enrolled in the Master of Divinity degree program and one in the Master of Sacred Music degree program.
Perkins welcomes Philip Wingeier-Rayo, currently professor of Religion at Pfeiffer University in North Carolina, as new director of the
Mexican American and Hispanic-Latino/a Church Ministries Program, effective June 1, 2014. Wingeier-Rayo also will be nominated
to serve as director of the regional Course of Study School, and will hold the title “Professor of Christian Mission and Intercultural
Studies.” He succeeds Jeannie Treviño-Teddlie, who was honored for faithful service as director of the Mexican American Program
and UM Regional Course of Study School from 2002 until her retirement in 2013.
Perkins celebrated a record spring 2014 enrollment of 24 new students, in addition to 81 new students who enrolled in fall 2013.
Among all Perkins students, approximately two-thirds are United Methodist and more than one-third are ethnic minority students.
The gender balance between male and female students in Master’s degree programs remains almost exactly 50%. The Doctor of
Ministry program continues to grow with students from southern Asia taking classes in Singapore and Dallas. The Ph.D. program
includes two Latino Ph.D. students supported through a grant from the Luce Foundation to Perkins’ Center for the Study of Latino/a
Christianity and Religions.
Perkins was excited to welcome two new faculty members in fall 2013: Tamara Lewis (Ph.D., Vanderbilt, 2014), instructor, History
of Christianity; and Natalia Marandiuc (Ph.D., Yale, 2013), assistant professor of Christian Theology.
Perkins recently received two significant grants from the Lilly Endowment. A $500,000 grant will support the newly established
Center for Preaching Excellence, with Alyce McKenzie, Le Van Professor of Preaching and Worship, serving as director. A second
grant of $249,981 will support research to study the indebtedness of theological students and help improve the economic wellbeing of future ministers.
Perkins is blessed with gifted faculty and staff members, inspiring students, beautiful facilities, and vibrant ministries. Perkins
thanks the many colleagues, friends, and alumni/ae across the connection for continuing generous support, including referrals
of prospective students.
Perkins asks for your prayers and support as the school continues the vital mission of preparing women and men for faithful
leadership in Christian ministry.
William B. Lawrence, Dean and Professor of American Church History
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8. SOUTHERN METHODIST UNIVERSITY
Southern Methodist University is commemorating a major milestone as the University celebrates the centennial of its founding in
1911 by the Methodist Episcopal Church, South, and its opening in 1915.
SMU’s total fall 2013 enrollment was 10,929, including 6,357 undergraduates and 4,572 graduate students. Enrollment continues
to increase in ethnic, socio-economic, and geographic diversity. Ethnic minority students made up 25 percent of total enrollment in
fall 2013. A record international enrollment of 1,445 students represented 97 foreign countries, with the largest numbers coming
from China, India, and Saudi Arabia.
SMU consistently ranks in the top one-fourth of “best national universities” in U.S. News and World Report. In 2014, SMU ranks
60th among 281 national universities.
The Carnegie Foundation for the Advancement of Teaching classifies SMU as a “high research activity” university. During 2012-13,
SMU received $19.9 million in external funding for research and sponsored projects worldwide. Current research subjects include
natural hazards, water quality, cyber security, and treatments for cancer and diabetes.
Because of the early success of SMU Unbridled: The Second Century Campaign, the campaign goal was raised from $750 million to
$1 billion. To date, SMU has received more than $844 million in gifts and pledges for scholarships, academic programs, endowed
faculty positions, and campus improvements and facilities.
Campaign gifts are helping to fund renovations of existing facilities and new construction. Moody Coliseum reopened in December
2013 after extensive renovation and expansion.
SMU’s new Residential Commons complex, to open in fall 2014, consists of five new residence halls and a dining facility. The complex
will enable SMU to implement a residency requirement for sophomores along with first-year students. The new halls will include
classrooms and accommodations for live-in faculty. Six other SMU residence halls are being modified as Residential Commons.
The year 2013 was designated the Year of the Library, marking the 100th anniversary of the beginning of SMU’s library collections,
which recently passed the four-million-volume mark. Major renovations are planned for Fondren Library Center and Bridwell Library
of Perkins School of Theology.
The George W. Bush Presidential Center, consisting of Library, Museum, and independent Institute, was dedicated at SMU in April 2013,
with all five living U.S. presidents participating. Under sponsorship of the Bush Institute, symposia have been conducted on subjects
that promote economic growth, education reform, global health, and human freedom. Dr. Eric Bing, a renowned expert on global
health issues, is the first to hold concurrent appointments as a new SMU faculty member and senior fellow of the Bush Institute.
SMU treasures its Methodist heritage, and we ask for your continued prayers and support.

9. AFRICA UNIVERSITY

R. Gerald Turner, President

Africa University is grateful to the local congregations of the Western North Carolina Conference for their contributions to a wonderful
investment in the Africa University Fund (AUF) apportionment in 2013. Overall giving to the AUF reached 91.7 percent last year,
the highest level of any of the general church funds; and a total of 25 annual conferences invested in the AUF at 100% or higher.
The Western North Carolina Conference invested 82.6 percent of its asking to the AUF in 2013, down from 90 percent in the previous
year. The resulting shortfall in giving to the AUF for 2013 was $15,741. Regretfully, when there is a shortfall, the university is forced
to utilize undesignated funds that would otherwise be used for student scholarships and financial aid to make up the difference.
As a community – students, faculty, staff and trustees – appreciation is extended for the generous support for teaching, learning
and the nurture of global leaders at Africa University. The university’s ministry, which emphasizes impactful witness and service,
cannot exist without community generosity and prayers.
Africa University urges the community to continue working towards the goal of investing 100 percent of its asking to all of the
connectional funds of the church, including Africa University. Increasing investment in the AUF to 100 percent or higher will allow
the university to meet its operational expenses without uncertainty and channel more support to orphans, refugees, and other
students with limited financial means.
2013 Highlights:
• Enrollment: Africa University’s enrollment grew to 1,480 full-time students from 25 African countries in 2013. Female
students now account for 53 percent of that total enrollment.
• Scholarships: Second-mile giving by individuals and churches enabled Africa University to distribute more than $1.8
million in scholarships and financial aid to its students. Africa University also launched the Girl Child Scholarship Fund
in order to provide more African women with access to higher education.
• Resource Generation: Through new initiatives that include a “$50 million Campaign for Endowment” and outreach
to increase financial contributions from its alumni and others in Africa, the institution is working towards greater
sustainability.
• Graduates: 450 students were awarded degree certificates in June 2013, growing the number of Africa University
graduates currently at work in communities to around 5,000. Every day, these graduates manifest the promise and
power of the gospel to bring light and hope to a troubled world.
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• Discipleship: In August, three 2013 graduates were commissioned as young adult missionaries by the General Board
of Global Ministries, pushing the total number of Africa University alumni serving internationally as mission interns to
seven in just two years.
“The church has a tremendous role to play in the transformation of the world,” said Jacques Kazemb, an AU graduate and mission
intern who worked in outreach to at-risk children and youth in Brazil. “Through a project like the Shade and Fresh Water in Brazil,
the Methodist Church is contributing to a positive change in many children’s lives.”
Kazemb has returned to his home country, the Democratic Republic of Congo, with a plan to start a similar initiative for marginalized
children and youth.
In Mozambique, where recent political violence has destroyed homes, displaced thousands of people and claimed many lives, two
Africa University graduates are in the forefront of caring for the victims and healing the rifts behind the conflict. The Rev. Joao Sambo
coordinates humanitarian relief in the Mozambique Conference and the Rev. Anastacio Chembeze is mediating talks between the
parties to the conflict to help them to resolve their differences peacefully.
Gifts are an investment in changing lives for the better. Thanks to the Western North Carolina Conference, for helping to shape
Africa University as a place where young people discern their call and gifts, and equip themselves to help others to build and live
an abundant life!
The support of every local congregation matters greatly, so please:
• Encourage churches to set goals of investing at 100 percent in the Africa University Fund in 2014.
• Talk to congregations about a second-mile gift to support one student each year.
• Consider leading an effort to have each district invest in an endowed scholarship which can support one student a
year in perpetuity.
Take advantage of the new Dream Insurance program and donate all or a portion of the proceeds of an affordable Term Life
Insurance plan to Africa University.
Include Africa University in wills when making estate plans.
Pray for the ongoing success of this important effort to equip disciples who will shape the future of their nations and of the global church.
James H. Salley, Associate Vice Chancellor for Institutional Advancement

GG. LAKE JUNALUSKA ASSEMBLY, INC.
For more than 100 years, Lake Junaluska has been a place of Christian hospitality where lives are transformed through renewal of
soul, mind, and body. Throughout United Methodist history, Lake Junaluska has been inextricably linked to The United Methodist
Church of the Southeastern Jurisdiction (and its predecessor bodies). Last year the assembly reflected on the number of people
who have come to Lake Junaluska in the last century whose lives were transformed and renewed. While it would be impossible to
come up with an exact number, it is well over one million people. How many other United Methodist organizations would be able to
claim that number? Lake Junaluska Assembly has absolutely been an integral part of fulfilling the mission of The United Methodist
Church, “To make disciples of Jesus Christ for the transformation of the world.”
Arguably, 2013 was one of the most significant in assembly history as it celebrated its centennial. Events were planned and carried
out throughout the year that celebrated a glorious past and envisioned a very bright future. People are still buzzing about the Lake
Junaluska experiences they had in 2013. During the week of July 4th there were 59 events scheduled, and while 8½ inches of
rain fell, not one event was cancelled, and everyone who came seemed to have a marvelous time.
For the second year in a row, the assembly ended the year “in the black.” This is particularly significant when realizing that in 2009,
just four years earlier, the assembly received over 11% of its income for operations from the Southeastern Jurisdiction through
Apportionments, and in 2013 it did not receive any Operational Apportionment support. Lake Junaluska has embraced the new
financial model that was approved by the 2008 SEJ Conference and will work diligently to always “live within its means.” Not only
has the assembly ended the last two years “in the black,” but it has also shared a majority of “profits” with staff. In 2012 every
employee, adjusted for percentage of full-time hours worked, received $1,000 (before taxes). In 2013, the average full-time employee
received $1,421 in profit sharing, again, regardless of base pay. In 2013 a quarter of the profit shared was adjusted based on work
performance. Two thousand thirteen was another great year for charitable giving. The assembly received $801,519 from 1,226
individuals. This represents a 17.5% increase in total giving over 2012 and a 21% increase in number of donors. Since 2009, the
annual fund giving has increased by over 400% to $269,633.
Not only was 2013 a great year for Lake Junaluska, 2014 promises to be even better. The assembly continues to refine and implement
plans for improvements to grounds, facilities, and programs. Continued improvements are taking place to the Terrace Hotel. Jones
Dining Hall is morphing into a year-round facility by replacing windows and adding a heating and air conditioning system. Thanks to
the generous support of the Junaluska Associates, it is renovating the children’s playground at the Wilson Children’s Building. The
assembly is also building a new boat storage area along with a boat dock and fishing pier just to the north of the swimming pool.
As a member of The United Methodist Church within the Southeastern Jurisdiction, the assembly is an asset that belongs to everyone,
and Lake Junaluska is doing very well. All can be proud of this important organization within the jurisdiction and the larger United
Methodist Church. It is striving to be a good steward of the resources with which it has been entrusted.
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Pick up a copy of the 2014 program, Experience Lake Junaluska. Peruse its pages to read about the impact of its programs, learn about
new projects in the works, and the calendar of events. Come and visit this year, to be transformed and renewed in soul, mind, and body.
Jack Ewing, Executive Director

HH. HINTON RURAL LIFE CENTER
The Hinton Rural Life Center is a mission agency of the SEJ and is located in rural Western North Carolina. The Hinton Center, a
year-round Christian mission and retreat center, is located on breathtaking Lake Chatuge on the North Carolina-Georgia line. The
retreat has a wide range of accommodations, including houses with lake views, the mountain lodge, cottages, group retreat houses,
and RV sites. In addition to the accommodations, Hinton hospitality staff includes an executive chef to provide mouth-watering
meals, often straight from the garden. Whether interested in overnight accommodations for private retreat and renewal, or seeking
facilities for a church group, Hinton is sure to have something suitable. The retreat includes multiple conference rooms, a serene
setting for weddings and receptions, gift shop, dining rooms, trails, complimentary Wi-Fi service, lakeside pavilion with dock, indoor
and outdoor chapels, and a rocking chair porch overlooking beautiful Lake Chatuge.
Perhaps the best thing about staying at Hinton is the opportunity to pay it forward. The revenue generated through Hinton Center
accommodations helps to fund home repairs, ministries to end generational poverty, and programming that focuses on building
healthy and effective communities of faith. Core ministries include Rural and Small Membership Church Vitality, Year-Round
Volunteer Missions, Affordable Housing, and Conference and Retreat Center.
For many years, through Rural and Small Membership Church Consultation, Hinton has had a reputation for piloting many churches
through visioning and planning sessions leading to new life in the church. A new vitality ministry continues to build on Hinton’s
history of success. With financial support from The Duke Endowment, it is working with district superintendents and districts
throughout the SEJ in their role as missional strategists, and with small and rural congregations. Hinton facilitates a process of
learning, discernment, and planning for transformational ministry and congregational vitality. Each initiative is customized for
the unique needs of the district or church. Ministry consultants guide each congregation and/or district through the process and
provide follow-up for at least a year to insure ongoing success.
Year-Round Volunteer Missions, referred to as the “Cadillac of mission experiences,” by the Rev. Brad Thie of Duke’s Thriving Rural
Communities Initiative, include repair work, but also times for spiritual formation and reflection, soft beds, beautiful surroundings,
and awesome food. The price for the week-long experience has been reduced to be more in-line with other mission experiences
and individualized trips can be designed upon request. The 2014 summer slots were nearly 100% booked by December 2013.
This spring, Hinton hosted its first interfaith mission experience, as well as alternative spring breaks for college students. Hinton
hosts more than 1,000 volunteers each year, with weeks specifically for youth and other weeks for all ages in mission together. It
offered 83 worship services for its summer volunteers alone. Whether working on a home or in the firewood ministry, volunteers
are helping to meet the needs of this rural community, where one fifth of the population lives below the poverty line.
As Hinton’s ministries continue to strengthen, so does its financial position. This strength was evidenced in 2013, as Hinton
operated in the black. Hosting nearly 17,000 overnight stays, it had a 24 percent increase in lodging, and continues to grow the
volunteer mission ministry into a year-round experience with more than 1,300 registered for 2014 summer alone. With assistance
from the SEJ and donations through the Capital Campaign, Hinton is working on paying down its debt. Furthermore, it is addressing
much needed upgrades to facilities, vehicles, and tools. In the Capital Campaign, Hinton is over halfway to its minimum goal of
$150,000, and has aspirations to reach the celebration goal of $400,000. Upgrading facilities, providing fresh, healthy meals, and
increasing marketing will help Hinton become more financially secure, ultimately, providing Hinton with the opportunity to expand
its ministries and sharing the love of Christ.
To learn more about Hinton Center, please visit the website at www.HintonCenter.org, “like” on Facebook, and follow on Twitter.
Jacqueline Gottlieb, President and CEO
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