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B. 2015 COMPREHENSIVE
BENEFIT FUNDING PLAN SUMMARY
The 2012 Book of Discipline ¶ 1506.6 requires that each annual conference develop, adopt and implement a formal comprehensive
funding plan for funding all of its benefit obligations. The funding plan shall be submitted annually to the General Board of Pension
and Health benefits for review and be approved annually by the annual conference, following the receipt and inclusion of a favorable
written opinion from the General Board of Pension and Health Benefits (GBOPHB). This summary document is only a portion
of the information contained in the actual signed funding plan.  As such, it might not contain all the information required for a
comprehensive view of the benefit obligations of the conference.  You may request the full contents of the 2015 comprehensive
benefit funding plan from your conference benefit office.
Following is the summary of the Comprehensive Benefit Funding Plan (CBFP) that received a favorable written opinion from GBOPHB
for the 2015 conference benefit obligations:

Clergy Retirement Security Program (CRSP)
Defined Benefit (DB) and Defined Benefit Contribution (DC)
Plan Overview: The Clergy Retirement Security Program (CRSP) is an Internal Revenue Code section 403(b) retirement program providing
lifetime income and account flexibility designed for those who serve as clergy of The United Methodist Church. The plan is designed to
provide participants with one portion of their overall retirement portfolio. CRSP replaced the Ministerial Pension Plan (MPP) effective
January 1, 2007, which replaced the Pre-82 for service rendered prior to January 1, 1982
CRSP consists of both a defined benefit (DB) plan, which provides a monthly benefit at retirement based upon years of credited service
to the Church, and a defined contribution (DC) plan, which provides a retirement account balance established and funded by annual
conferences. The Clergy Retirement Security Program (CRSP-DB) annuities total liability as of January 1, 2013 is $923.7 million, while
total plan assets are $978.5 million resulting in a current plan funded ratio of 106%. The Western North Carolina Conference portion of
the liability is 3.86% and the 2015 contribution is $4,430,277. The conference anticipates that the amount will be funded by the direct
billing of local churches. Additionally, General Conference 2012 approved a change to CRSP that provides each annual conference the
discretion to determine whether to cover three-quarter and/or half-time clergy. The Western North Carolina Annual Conference has
elected to cover clergy serving 50%+ under CRSP effective January 1, 2015.
Effective January 1, 2014, CRSP-DC plan was reduced from a 3% to a 2% of plan compensation non-matching contribution. Clergy will have
the opportunity to earn up to an additional 1% CRSP DC contribution by contributing at least 1% of their plan compensation to UMPIP;
therefore, if a participant contributes at least 1% of plan compensation to UMPIP, the individual will receive a contribution of 3%, which
is unchanged from 2013 and prior. The 2013 CRSP-DC contribution was $1,627,181 and was funded by the invoicing (direct billing) of the
local churches for 3% of the clergy’s plan compensation, including both their contribution of 2% and the matching contribution of 1%.
It is anticipated that increases for future years will average 1.00%, due to slight declines in the number of pastors and local churches
over the past four years. Additionally, the economics within the churches have noted many pastors receiving no salary increases, and
many, upon appointments, decreasing their salary packages. With these combinations of effects, a small increase may be anticipated
in future years, but (outside of 2014 with the inception of the match) smaller increases may be anticipated in the near-term.

Ministerial Pension Plan (MPP)
Plan Overview: The Ministerial Pension Plan (MPP) provides clergy with a pension for their years of ministry with The United
Methodist Church from 1982 through 2006. MPP is an Internal Revenue Code section 403(b) retirement plan. Effective January
1, 2014, exactly 65% of the account balance must be annuitized when it is to be distributed. The remainder may be rolled over to
UMPIP, another qualified plan or IRA, or paid in a lump sum.
The Ministerial Pension Plan (MPP) annuities total liability as of January 1, 2013 is $2.7 billion, while total plan assets are $3.0 billion
resulting in a current plan funded ratio of 109% and no required contribution for 2015. The Western North Carolina Conference’s
portion of the total liability is 2.87%. Future MPP annuitants have a total account balance of $4.4 billion and the Western North
Carolina Conference’s portion of that balance is $159.49 million or 3.64% of the total.

Pre-1982 Plan
Plan Overview: Supplement One to the Clergy Retirement Security Program (CRSP), also known as the Pre-82 Plan, provides
clergy with a pension for their years of ministry with The United Methodist Church prior to 1982. The Pre-82 Plan was replaced
by MPP effective January 1, 1982. When participants enter a Retired relationship with your Conference, and does not terminate,
the minimum benefit payable to them is based on two factors: 1) years of Service with pension credit and 2) Conference pension
rate. Years of Service with pension credit are approved by each Conference on the recommendation of the Conference Board of
Pensions in accordance with plan provisions and The Book of Discipline. The pension rate, also called the past service rate PSR), is
the dollar amount chosen by the Conference as the amount payable for each approved year of Service with pension credit. Typically,
the pension rate changes from year to year. The number of years of Service with pension credit is multiplied by the PSR, and the
product is the minimum annual benefit payable to those eligible for Pre-82 Plan benefits.  In certain situations the benefit received
from the Pre-82 plan, may vary based on the applicability of what is referred to as Defined Benefit Service Money (DBSM), which is
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the defined contribution feature of the Pre-1982 Plan. At the time that a participant retires, the DBSM account is converted to a life
based benefit. At that point the participants benefit is the greater of the PSR benefit or DBSM benefit. As the conference increases
the PSR, the participants benefit is recalculated; however the DBSM based benefit does not change.
The 2015 Past Service Rate (PSR) recommended to the Western North Carolina Annual Conference will be $728.00 representing
a 2.10% increase from the 2014 rate. The conference expects future increases to be approximately 2.00%, which is based on the
Conference policy of annual increases totaling 2%, while maintaining PSR at approximately 1% of CAC.
The contingent annuitant percentage is recommended to remain at the 70% level.
Based on the final actuarial valuations from the General Board of Pensions and Health Benefits as of January 1, 2013 for 2015, the
portion of the Pre-82 liability attributable to the Western North Carolina Conference and funded status is, as of 1/1/2013, as follows:
Funding Plan Liability		

$74,545,659

Assets in the Plan		

$82,802,689

Funded status		 	

$   8,257,030		

Funded Status as of 12/31/2014 	

represented by a 111% funded ratio

$  (1,122,031)

The funded ratio is recalculated each year based on economic and demographic changes.  This changes create the possibility that
Pre-82 contributions may be required at a future date (even after 2021).
In addition to the assets in the Plan it is anticipated that amount will be funded through the following funding sources:
Non plan assets designated for retiring Pre-82 obligations
from Conference Benefits reserves					

$1,122,031

As outlined above, given the funded status of the Pre-82 Plan for the Western North Carolina Conference, the Conference Board of
Pensions (CBOP) intends to redirect Pre-82 assets in the amount of $4,313,172 on 12/31/14.  The Conference intends to utilize
its Pre-82 surplus for its CRSP-DB contributions until reaching a level of approximately, but not falling below, 100% funding.  This
allows for surplus and reserve dollars to be held at the Conference level rather than by GBOPHB. Western North Carolina Conference
recognizes the fact that the use of Pre-1982 surplus increases the probability of funding of future Pre-82 contributions due to
increases in PSR or investment earnings falling below expected levels in future years.
Defined benefit plan liabilities (Pre-82, MPP and CRSP-DB) continue until the last benefit is paid to participants and their surviving
spouses irrespective of the funding level of the plan.  That is, even if the assets in the plan are larger than the liabilities in the plan,
the conference still has a liability (obligation) with the plan.  

Active Health Benefit Program
Plan Overview: The Western North Carolina Conference offers a Self-Insured health insurance program to the active participants.
During the 2013 year, the total cost of the program was $11,762,617 and was funded by invoicing (direct billing) to the local churches
monthly for health premiums for clergy.  Additionally, clergy are invoiced monthly for any dependent coverages and a percentage
of their own health premium costs based on their base salary.  The projected average increase for future years is expected to be
7%, due to increased medical trend costs.

Post-Retirement Medical Benefit Program (PRM)
Plan Overview: The Western North Carolina Conference post-retiree medical plan currently offered is a self-funded plan made
available as a Medicare supplement policy with premiums subsidized based on the number of years of service by each clergy person.
The current annual cost is anticipated to be $812,921 with the funding sources to be future premiums invoiced and collected from
retired clergy, investment earnings from Supplemental Retiree Health Reserve, and distributions from three endowments. On a
longer term basis, the Western North Carolina Conference intends to follow this same pattern of invoicing premiums on a monthly
basis.  Additional health costs are paid and will be paid from endowment contributions and/or health reserves.
Based on the most recent PRM valuation dated December 31, 2013, the following is the funded position of the post-retiree medical
benefits:
Accumulated Post Retirement Obligation (APBO) or net conference cost 		

$15,251,351

Expected Post Retirement Obligation (EPBO) or net conference cost			

$14,990,503

Service Cost (SC) or net conference cost					             	 $      442,279
Assets designated for PRM							

$10,285,259

These values are based on 4.75% long term discount rate, and a current increase trend of, for under 65 years of age, 14%; for
those over 65 years of age, 6.5% decreasing to 5.00% by 2028 or 2017, for those under 65 or over 65 years of age, respectively.
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Comprehensive Protection Plan (CPP)
Plan Overview: The Comprehensive Protection Plan (CPP) provides death, long-term disability and other welfare benefits for eligible
clergy of The United Methodist Church and their families and is an Internal Revenue Code 414(e) “church plan” funded by plan
sponsor insurance premiums. Generally, you are eligible to participate in CPP if your conference or salary-paying unit sponsors the
plan and you satisfy the eligibility requirements which include full-time episcopal appointment and plan compensation equal to or
greater than 60% of the Denominational Average Compensation or the Conference Average Compensation whichever is less. The
Western North Carolina Annual Conference has elected to make CPP-eligible clergy, who are appointed full-time, have mandatory
participation, while no appointed clergy have optional participation under special arrangements.
Currently (for 2013) the Western North Carolina Conference has a required contribution to the Comprehensive Protection Plan
of $1,471,884, which is anticipated to be funded by the invoicing of local churches monthly, along with planned subsidies from
CBOPHB reserves, in order to provide a total of 3% of the clergy’s plan compensation annually.  The anticipated average increase
in future years is expected to be 1.00% per year due to slight declines in the total number of pastors and local churches over the
past four years.  Additionally, the economics within the churches have noted many pastors receiving no salary increases, and many,
upon appointments, decreasing their salary packages.  With these combinations of effects, a small increase may be anticipated
in future years, but smaller increases in the near-term.

United Methodist Personal Investment Plan (UMPIP) for Lay and Clergy
Plan Overview: The United Methodist Personal Investment Plan (UMPIP) is an Internal Revenue Code section 403(b) defined
contribution retirement savings plan for clergy and lay employees of The United Methodist Church and affiliated organizations.
Participants may make before-tax and/or after-tax contributions through payroll deductions. Participant contributions, contributions
your plan sponsor may make on the participants behalf and investment earnings comprise the individual’s retirement account
balance.
Conference office lay employees working an average of 20 hours per week or more are eligible after 12 months for a pension
contribution of 9% of salary. Lay employees are encouraged to contribute personal funds toward their retirement through payroll
deductions to the UMPIP.  The estimated contribution for the Western North Carolina Conference is anticipated to be $70,201 and
funded through the conference apportionments.
As of January 1, 2014, the Western North Carolina Conference does not sponsor any additional UMPIP contributions for clergy
serving as Conference office staff.

Other Conference Defined Contribution Type Obligations
Plan Overview:   The Western North Carolina Conference currently offers a Supplemental Life Insurance Plan for all clergy and
Conference lay staff (as eligible for the Conference healthcare program).  The contribution for 2013 was $47,455 with the funding
sources to be provided by Conference through the health benefit premiums.  Any additional coverage is funded by employee deduction.  
The anticipated average increase in future years is expected to be .00% per year due to the total number of pastors remaining at
approximately the same amount, but with no any anticipated increases in premiums for these supplemental life policies.
Plan Overview:   The Western North Carolina Conference currently offers a Ministers’ Moving Expense plan made available to all
pastors moving from appointment to appointment each year (including retired or medical leave status). The contribution for 2013
was $118,875 with the funding sources to be from conference apportionments/reserves.  The anticipated average increase in
future years is expected to be 5.00% per year due to the number of moves each year and based on increasing trends over the last
three years.
Conclusion:
The 2015 Comprehensive Benefit Funding Plan and the above outlined Summary document incorporates to the best of our
understanding , the Western North Carolina Conference’s obligations and funding requirements of the benefits provided to the
Clergy and Laity of the Western North Carolina Conference.

