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VIII. REPORTS

(NOTE: The proposals in the following reports are printed in the form in which the conference adopted them,
which is not in every case identical to the form in which they were originally proposed.)

A. COUNCIL ON FINANCE AND ADMINISTRATION
The purpose of the Council on Finance and Administration (CFA) is “to develop, maintain, and administer a comprehensive and
coordinated plan of fiscal and administrative policies, procedures, and management services for the annual conference” (¶ 612.1,
2012 Discipline). The Council has adopted this theme for its work:

EMPOWERING FINANCIAL AND ADMINISTRATIVE LEADERSHIP
A core identity for United Methodists is connectionalism. By working together in furthering the mission to make disciples of Jesus
Christ for the transformation of the world and communities, the council is able to accomplish far more than any one congregation
might be able to, no matter what size the church. The positive impact on the people of Armenia through Project AGAPE is just one
example of the power of connectionalism. Other examples of the uses of the apportioned dollars are noted throughout the Program
and Reports book in the areas of ministry, including:
• Leadership Development, providing clergy and ministry professional workshops offering leadership capacity building
experiences with follow-up scholarships to resource development plans, along with provider grants to encourage
further leadership development in the conference;
• Church Vitality, where salary grants are provided for revitalization initiatives, new church starts and mission
congregations, as well as coaching and consulting many of the local churches toward greater vitality and engagement
with their respective communities;
• Campus Ministries, where campus ministries in North Carolina colleges other than the United Methodist colleges are
supplied operational grants to further the work with young adults in college;
• Justice and Reconciliation, with intensive work to strengthen ministries in the primarily ethnic congregations, providing
scholarships and grants to local churches in excess of $100,000 in 2014;
• Administrative areas, such as information technology, communications, and treasury services where the staff provides
valuable information regarding benefits, apportionments, property matters, technology, payroll matters, and keep the
constituents linked to the conference and the districts.
As one hears from and reads through those reports, take note of the many ways apportionment dollars reach the local churches,
laity, and communities.
Therefore, CFA urges every local church to live into the connectional nature of the ministry by striving to pay 100% of its funds
apportioned. The council commends and expresses appreciation to those churches in the conference who have fully-supported the
connectional ministry of the church in 2014, sometimes at great sacrifice. The council encourages the other churches to take a step
toward full support in the coming year. Paying 100% of apportioned funds moves the church from a mindset of mere maintenance
to fulfilling the mission to which the Lord calls.
In support of that mission, the CFA commends to the annual conference the 2016 budget which is focused on accomplishing the
vision of the conference, with the ultimate focus of developing vital churches. At a total of $16,415,998, the 2016 conference
apportioned budget represents a decrease of 0.26%.
Even with the minimal decrease in the 2016 conference budget, the CFA is confident that it has been able to provide for growth in
the ministries of the conference. This budget represents the best efforts of the ministry and administrative teams of the Western
North Carolina Conference to achieve the goal of cultivating vital churches fully engaged in accomplishing the mission of God. In this
conference budget, CFA, in association with the ministry and administrative teams, seeks to continue to practice good stewardship
by aligning resources and staff with the vision, mission, and ministries of the conference.
The degree to which the council accomplishes this goal depends upon local churches’ support of the conference budget. Receipts
on all funds for 2014 were $13,395,265 or 84.84% of the total apportioned. Receipts on all funds the preceding year were
$13,441,980 or 85.22% of the total apportioned. As already noted, the 2016 apportioned budget totals $16,415,998. This budget
continues to focus on the mission priorities of congregational vitality, leadership development, and young adult ministries in order
to strengthen each of the members as disciples of Jesus Christ and to share this discipleship with the communities and the world.
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PROPOSALS: 2016 CONFERENCE FUNDS AND FINANCIAL POLICIES
(Petition 1) Approved June 19, 2015
The Council on Finance and Administration proposes:
1. That each of the funds described in the section of this report headed “Conference Funds for 2016” be approved and
that the traditional decimal formula be used in determining the apportionments for 2016 for each chartered church/
charge for these funds. (New church starts will participate in the apportionments three years after chartering.):
					District Operations Fund
					Equitable Compensation Fund
					Intentional Interim Ministry Fund
					
Medical Leave Benefit Supplement
					
Conference Support Fund
					Vision and Goals Fund
					District Mission Engagement Fund
					District Benevolence Grants Fund
					District Church Vitality Fund
					Africa University Fund
					Black College Fund
					Episcopal Fund
					General Administration Fund
					Interdenominational Cooperation Fund
					Jurisdictional Administration Fund
					Ministerial Education Fund
					
World Service Fund
The decimal formula shall be based on the average of the amounts paid by each mission or chartered church/charge
during 2012, 2013, and 2014 on the following items:
Items from Table Two of the Year-end Statistical Reports
Total Conference Apportioned Funds Paid (35b)
Pastor(s) Pension Premiums (46)
Pastor(s) Health Insurance Premiums (47)
Salaries, Housing, Utilities, Travel, and Other Cash Allowances Paid to Pastor and Associate(s) (48-52)
Compensation of Deacon(s)/Diaconal Minister(s) (53-54)
Compensation of All Other Church Employees (55)
Local Church Expenses for Program (56)
Other Local Church Operating Expenses (57)
That the following policy be approved and observed:
2. At the beginning of the calendar year, the Council on Finance and Administration shall determine which portions of the
Conference Support Fund (Fund 505) and the Vision and Goals Fund (Fund 508) are “fixed costs” (salaries, benefits,
etc.) and shall thus be authorized to be paid at 100% of the approved budget. On the basis of prior year receipts to
these funds, CFA shall then determine a percentage of the approved budget to be authorized for expenditure in the
remaining items of each budget, so that expenditures shall not exceed income.
a.

Each church is expected to support all funds at 100% of the apportioned amount. (¶ 247.14 of the 2012
Book of Discipline)

b.

The churches are requested to make payments thereon aggregately, with the understanding that the
conference treasurer will allocate such payments according to the appropriate percentage due the fund
according to the conference budget.

3. That an Unrestricted Fund Balance Account be maintained by the annual conference at a level of 20% of the current
total of the conference funds and that any undesignated interest income plus unused balances in budget accounts
be transferred to the undesignated fund balance at the end of the fiscal year.
4. That all apportioned funds, pension and health benefits costs, both receipts and disbursements, be managed through
the office of the conference treasurer and that all districts, boards, agencies, committees, and commissions use the
conference treasurer as fiscal agent.
5. That the group medical insurance plan be continued and that all churches be required to participate, based on the
eligibility requirements of the plan, through the payment of premiums through the office of the conference treasurer.
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6. That local churches should be aware that, for apportioned funds for bishops (Episcopal Fund), district superintendents
(District Operations), and the Equitable Compensation Fund, the church has an obligation to observe the rule of
proportional payment (¶¶ 622 and 639.4, 2012 Discipline), and that ¶ 639.4(c) be observed by the statistician in reporting
these apportionments. The rule of proportional payment requires that each local church/charge makes payments
for these apportioned funds in the same proportion as payment for the support for the clergy appointed to the charge,
i.e., if a church pays the clergy on a monthly basis, then these apportioned funds are to be submitted monthly.
7. That, for 2012 and beyond, the Conference Staff Relations Committee (CSRC) set the salary and benefits (including
clergy housing) for district superintendents, and district and conference staff within the approved total salary budget.
The salary of the District Superintendents for 2016 is to be set at $101,957. The current salary of the District
Superintendents for 2015 is $99,470.
8. That the amount of compensation designated as housing allowance for ordained staff members and district
superintendents be set by an annual resolution of the conference Council on Finance and Administration after
consideration of a statement of amounts to be used during the year.
9. That church-related travel expenses of all members of conference boards, agencies, committees, and commissions;
conference and district staff; and local church clergy be paid by voucher on a mileage basis at the amount allowed by
the Internal Revenue Service. This will be considered as a church-related business item and will not be factored into
any compensation package by the cabinet.
10. That the governing boards of:
Aldersgate United Methodist Retirement Community, Inc.
Arbor Acres United Methodist Retirement Community, Inc.
Givens Estates United Methodist Retirement Community, Inc.
The Children’s Home, Inc.
UMAR-WNC, Inc.
The United Methodist Foundation
	  of Western North Carolina, Inc.
Methodist Youth Camp of Western NC Conference,
	  Inc. (Camp Tekoa)
Camp Carolwood, Inc.
Guilrock United Methodist Camp, Inc.
Camp McCall, Inc.
Mount Shepherd Retreat Center
Bennett College for Women
Brevard College
Greensboro College
High Point University
Pfeiffer University
Western North Carolina Conference Brotherhood/Sisterhood
Higher education institutions, some of which are listed at
Western North Carolina Conference Historical Society
left, provided ministry and education displays.
Potter’s Touch Counseling Center, Asheville
Methodist Counseling Center, Charlotte
Chrysalis Counseling Center, Greensboro
Disciple Bible Outreach Ministries of North Carolina, Inc.
New Faith Communities Fund, Board of Congregational Development
Campus Ministries to include Appalachian State University, Western Carolina University, North Carolina A&T State
University, Winston-Salem State University, University of North Carolina at Asheville, at Charlotte, and at Greensboro,
and the Winston-Salem Wesley Foundation
be granted the privilege of soliciting and receiving funds from churches, individuals, and other sources (but not from
conference-wide offerings except as indicated in the list which follows) in keeping with The Book of Discipline; no capital
campaigns be approved for 2016; and that the following, and only the following, conference-wide offerings be approved
for 2016:
Human Relations Day..................................................................................................................General Conference
UMAR Sunday................................................................................................................................ Annual Conference
One Great Hour of Sharing..........................................................................................................General Conference
Native American Awareness........................................................................................................General Conference
Golden Cross................................................................................................................ General/Annual Conferences
Medical Mission Teams................................................................................................................ Annual Conference
Mother’s Day (Aldersgate, Arbor Acres, Givens)......................................................................... Annual Conference
Disciple Bible Outreach................................................................................................................ Annual Conference
Project AGAPE............................................................................................................................... Annual Conference
Peace with Justice.......................................................................................................................General Conference
Children’s Home Sunday.............................................................................................................. Annual Conference
World Communion.......................................................................................................................General Conference
United Methodist Student Day....................................................................................................General Conference
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11. That clergy be reimbursed for moving expenses in the following manner, effective upon adjournment of the 2015
conference session:
a.

IN-CONFERENCE MOVES: The conference shall pay a moving allowance, plus $2.50 per mile, on those moves
which are required as pastors are moved from one appointment to a new appointment, on a one-way basis.
If an appointment requires a move from one parsonage/home into another parsonage/home, the moving
allowance will be set at $500. If the appointment does not require a move from a parsonage/home, the
moving allowance will be set at $150.

b.

MOVES INTO THE CONFERENCE: The conference shall pay on the same basis as in item 11a above. The
moving allowance will apply to the number of miles on the most direct route traveled from the conference
boundary to the pastoral appointment.

c.

MOVING AT RETIREMENT: Retiring clergy, surviving spouses of active clergy who died during the year, and
clergy who go on medical leave during the year shall receive a moving allowance of $750, plus $2.50 per
mile, from the pastoral appointment to the retirement residence or the conference boundary. A retiree who
moves to a parsonage and serves a pastorate in retirement is eligible for an in-conference moving allowance
upon approval of the district superintendent.

d.

MOVES OUT OF THE CONFERENCE (moving to another conference, withdrawing from conference membership,
leave of absence, or not receiving an appointment, etc.): No allowance will be paid.

e.

SABBATICAL LEAVE: No allowance is granted when the leave begins; however, an allowance will be given when
the leave is completed and the clergy person is again available for appointment by the bishop. The amount
will be consistent with items 11a and 11b above.
In many instances, the moving allowance will not cover the total expense of the move. This reimbursement
is given to help with the over-the-road cost of the move. Each church/charge receiving a new pastor is
strongly urged to pay any out-of-pocket expenses incurred by the new pastor as a result of the move.
The district superintendent will negotiate the request with the church/charge well in advance of moving day.
The district superintendent is asked to make a very special appeal for each church/charge to be especially
sensitive to both parsonage families during this stressful time. The appeal should include assistance with
meals, packing, unpacking, loading, and unloading where helpful and appropriate for the parsonage family.

12. That the president, vice-president, and secretary of the conference Council on Finance and Administration, the
chairperson of the Audit Review Committee, the conference treasurer-director of administrative services, a cabinet
representative, and one lay member of the CFA constitute the executive committee of the conference Council on
Finance and Administration. The principal duties of the Executive Committee include: annual review, compensation
and benefits of the Conference Treasurer, and review and recommendation to CFA all Statements of Relationship for
ministries relating to the Conference.
13. That the Council on Finance and Administration be authorized to appoint a conference auditor.
14. That each local church make a very special effort to undergird the meal, transportation, and lodging expenses of annual
conference members attending annual conference by adding a minimum of $100 to the church budget for each lay
and clergy delegate. The district superintendents are asked to encourage such support at each charge conference.
15. That conference funds not be permitted to carry over unspent funds from one conference year to another unless
specifically authorized by the Council on Finance and Administration. Agencies receiving funds from sources other
than apportioned funds, such as fee-based events, may carry over such unspent funds into the next year.
16. That 3 p.m., Monday, January 11, 2016, be the cutoff time by which all payments from local churches must be in the
office of the conference treasurer in order to be applied to the 2015 year.
17. That each conference board, agency, or institution receiving or disbursing funds not managed by the conference
treasurer maintain adequate financial records and prepare and submit annual audit reports to the conference treasurer
and the conference Council on Finance and Administration. All treasurers should be properly bonded.
18. That the conference fiscal year begins on January 1, 2016, and ends on December 31, 2016.
19. That the conference Council on Finance and Administration be responsible for designating depositories for conference
funds.
Laurie S. Guy, Chairperson
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Note that these amounts have not yet been determined for 2016 appointment, but are representative of the 2015 apportionments.
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B. VISION ALIGNMENT TEAMS
1. LEADERSHIP DEVELOPMENT TEAM
Whether it is a time of opportunity or a time of great challenge, there will be occasions in the life of ministry leaders in which they
find themselves questioning their development as leaders and disciples. It is during these times that leaders are faced with the
prospect of growth and development. It is the vision of The Leadership Development Team (LDT) to offer programs which will help
leaders assess their ministry situations and find ways to develop their leadership capacity to its fullest potential.
The LDT fashions this work around the following four strategies.
Strategy 1: Provide confidential assessment and development planning opportunities for clergy and other ministry professionals.
Twenty-four Ministry Development Consultations have been provided. Consultations begin with the ministry leader completing a
biographical sketch, which is reviewed by a resource consultant. Following a one-hour phone consultation, a development plan is
formulated. Participants are eligible for a $500 scholarship to support their development plan.
Four “Called and Gifted to Lead” workshops were held in 2014 with a total of 115 participants. These two-day workshops include
ministry assessments and work with a resource consultant to create a ministry development plan. Participants are eligible for a
$1000 scholarship to support their development plan. Here is a sampling of participant’s responses to the Workshops:
•
•
•
•
•

The program was personalized and empowering
It made me feel affirmed and pushed me to be a better leader
I am thankful for the experience and the fabulous opportunity for grant money
The workshop was extremely helpful in pinpointing a direction
Unlike other programs where I felt like they were speaking down to me,
this felt like it related to my individual journey
• This is a must for leaders to attend
• So many of us have hope again
Strategy 2: Provide access to wide-ranging resources for development.
Through the website, www.LEADwncc.org, clergy and ministry professionals are able to locate books, events, and other resources
to meet their leadership needs.
A monthly themed newsletter, e-Lead, filled with book reviews, articles and upcoming events, is now being sent to all clergy and to
laity who sign up to receive it at www.LEADwncc.org.
The LDT hosts a Facebook page with up-to-date posts and links to the website and newsletter.
Strategy 3: Partner with good providers to enhance their capacity to offer effective resources to clergy and ministry leaders.
Provider Grants are the re-investment of apportionment dollars into the leadership of the WNCC. Grants totaling $70,500 were
awarded to the following providers:
•
•
•
•
•
•
•
•
•
•
•

Center for Courage and Renewal
Youth Ministry Coaching Program
Appalachian District – WNCC
Methodist Counseling and Consultation Services
Davidson Centre for the Professions
Plowpoint, Inc.
Academy for Leadership Excellence
Proclamation Institute
Water Rock Institute
Dave Zietlow and Associates
WNCC Young Clergy

Strategy 4: Identify specific leadership needs or skills for groups of clergy or church professionals and clarify strategies.
The LDT has hosted conversations with the Board of Ordained Ministry, Bishop Larry Goodpaster, and the Congregational Vitality
Team to discern the best ways to meet the leadership needs of the WNCC.
The LDT celebrates the myriad of ways ministry leaders are expanding their leadership skills through the programs and resources
offered by the LDT. If the Western North Carolina Conference is to fulfill its mission, “Follow Jesus, Make Disciples, Transform the
World,” then it will need a culture of leaders who are always learning, always assessing their efforts and always building their
capacity to lead. The LDT understands its responsibility is to help leaders assess their performance and support their acquisition
of new knowledge and skills.
The LDT extends its deep appreciation to the Rev. Janice Virtue, Resource Consultant, and the Rev. Kim Ingram, Director of Ministerial
Services, for their commitment to and the oversight they give to the ongoing work of the LDT.
Lara “Willis” Greene, Chairperson
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2. CHURCH VITALITY TEAM

“I am the vine; you are the branches. If you remain in me and I in you,
you will bear much fruit; apart from me you can do nothing.” John 15:5 NIV
In 2014, the work of church vitality in the Western NC Conference experienced a significant boost in the hiring of four full-time Church
Vitality Strategists. The Rev. Gary Shockley, director of church vitality, and his team complete the staff of the Conference Church
Vitality Team responsible for revitalization of existing churches and starting new communities of faith. Each new team member
relates to two specific districts to support the work of the Chief Missional Strategists (district superintendents) and itinerate across
the conference based on the specialized gifts and skill sets they offer:
• Rene Wilt – Yadkin Valley and Northern Piedmont
• Stephanie Moore Hand – Metro and Uhwarrie
• Kim Shockley – Catawba and Appalachian
• Luke Lingle – Blue Ridge and Smoky Mountain
The conference, under the guidance and direction of the newly-organized Conference Vitality Team (former Board of Congregational
Development of Vitality Team) continues to invest financial and human resources in ministries of vitality and new church development
resulting in the launch of 18 new communities of faith (2013-2014) including multi-site, house church, recovery-based, and missional
communities. Planning is already underway to begin two new innovative church starts in 2015.
In 2014 funding grants, totaling over $850,000, were provided to:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

DNA – New Church Start (Blue Ridge District)
Opportunity House/Narrow Gate – Mission Congregation (Metro District)
Crossroads Hispanic Ministry – Mission Congregation (Metro District)
Haywood Street – Mission Congregation (Blue Ridge District)
Faithwalk – Church Restart (Northern Piedmont District)
New Story – Mission Congregation (Yadkin Valley District)
801South @ Matthews UMC – New Church Start (Metro District)
Central Online @ Central UMC Concord – New Church Start (Metro District)
Plaza UMC – Church Restart (Metro District)
King Street – New Church Start (Appalachian District)
Christ UMC – New Church Campus in Lincolnton (Catawba Valley District)
First UMC Taylorsville – Relocation (Appalachian District)
Unity UMC Thomasville – Revitalization (Yadkin Valley District)
Daybreak – Recovery New Church Start in Asheville (Blue Ridge District)
Rankin Memorial/Ward Street – Mission Congregation (Northern Piedmont District)
Assurance UMC – Second Campus Expansion (Metro District)

In 2014, the Church Vitality Team (in partnership with the ministries of Plowpoint and Intentional Impact) engaged more than 550
congregations in one-on-one consultation, coaching, training events, or clustered workshops.
In 2015, the team will work to accomplish the following to create more vital churches:
• Continue its partnership with the conference’s Chief Missional Strategists in their work to support the mission and
vision of the conference.
• Work collaboratively with the other conference ministry teams (i.e. Discipleship and Leadership Ministries) to strengthen
the ability to more effectively resource the needs of the local church.
• Start two new partnered church plants, one of which will be an African American new church start.
• Continue to develop “An Academy for Church Planting” with a focus on finding, assessing, and equipping new church
planters.
• Provide strategic direction for revitalization and new church start projects.
• Invest in the leadership development of clergy and lay leaders.
• Invest time and resources in already or near-vital churches that can move toward greater vitality in ministry and mission.
• Receive and review applications for funding or salary support for new church starts and church revitalization.
• Promote accountability and evaluation of supported projects through biannual stakeholder’s meetings.
For more information about what this team can do to assist local churches contact the Conference Church Vitality Office at
704-535-2260 x115 or gshockley@wnccumc.org.
Gary Shockley, Director
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3. JUSTICE AND RECONCILIATION TEAM
The themes of justice, peace, inclusion, and reconciliation are woven throughout scripture, particularly the prophets, and are brought
to their culmination in Jesus Christ. Therefore, the key scripture passage that guides the Justice and Reconciliation Team’s work is
Jesus’ reading of the Isaiah scroll in Luke 4: “The Spirit of the Lord is upon me, because he has anointed me to bring good news
to the poor. He has sent me to proclaim release to the captives and recovery of sight to the blind, to let the oppressed go free, to
proclaim the year of the Lord’s favor.”
After Jesus read these words, he told the assembled crowd, “Today these words have been fulfilled in your hearing.” The Justice and
Reconciliation Team believes that the Lord’s spirit, as proclaimed by Jesus, is being fulfilled today as the members of this annual
conference engage in transformative ministry with poor, sick, imprisoned, and disadvantaged persons. The Justice and Reconciliation
Team exists to educate, encourage, and empower local churches to do all in their power to “proclaim the year of the Lord’s favor.”
The Justice and Reconciliation Team is a group of lay people and clergy that is designed to be representative of the conference.
To better coordinate and energize ministries among different advocacy groups, the team has a convener for each of our ethnic
constituencies (African-American, Asian-American, Hispanic/Latino, and Native American Ministries), as well as the conveners of
Commission on the Status and Role of Women and the Commission on Religion and Race. Other at-large members constitute the
balance of the group. Members are appointed quadrennially, with gaps filled as needed by the Nominations Committee.
Together with Leadership Development, Congregational Vitality, and Mission Engagement, Justice and Reconciliation is one of
four ministry teams that relate to the Vision Alignment Team. The Justice and Reconciliation Team assumes the role of several
groups that are mandated under the Discipline as an “equivalent structure.” Those groups include the Commission on Religion
and Race, the Commission on the Status and Role of Women, Board of Church and Society, and the Office of Christian Unity and
Interreligious Concerns.
For the past few years, the biggest thing that the Justice and Reconciliation Team has done is award grants to churches, organizations,
and individuals who have wanted to take bold new steps in their churches, but needed resources from the conference to achieve
those goals. The team helped BMCR with the conference’s Martin Luther King Jr. Celebration, partially funded the Women’s
Association of First Hmong UMC trip to the national revival, and helped send the Rev. Tim Moore to present at a Peace Conference
in Hiroshima—to name a few recent grant recipients. The team dispersed more than $106,000 in grants in 2014.
In 2015, the team added two key initiatives. First is a monthly electronic newsletter, called “Proclaim!,” which will feature a variety
of stories about individuals and churches that are advancing God’s kingdom here on earth but might otherwise go unnoticed. This
newsletter is sent to all conference clergy and to laity upon request. Often the newsletter includes links to the team’s portion of
the conference website, found under the ministries tab, which is now being updated monthly.
The team has also added quarterly Justice and Reconciliation awards for churches and individuals who are doing something
exceptional to advance God’s kingdom here on earth. By sharing all these great stories, the team hopes to encourage and inspire
others to do something new in their context. In March 2015, the team presented “Good Neighbor Awards” to four churches that
have shared their facilities with congregations across racial, ethnic, and linguistic lines and experienced mutual blessings. The
winners, listed below, each received a letter, certificate, and an award of $500 to continue their faithful work.
• Denver UMC in Denver, N.C. 		
• The Vine UMC in Charlotte, N.C. 		

• Kerr Street UMC in Concord, N.C.
• St. John’s UMC in Greensboro, N.C.

Matthew Smith, Chairperson

4. MISSION ENGAGEMENT TEAM
It has been an exciting year for the Mission Engagement Team. After a year of consultation and planning, the new website was
launched January 2015. Find it at http://mission.wnccumc.org.
In an easy-to-use format, users have been able to post about upcoming mission trips and get word out about various mission
projects. The website also provides a place for information about applying for grants through MET, and the team has been happy
to fund more projects than in years past. The grant process has also enabled the MET to hear about how churches and missional
networks are coming up with new ways to connect with their communities. Some of these ministries include expansions of feeding
projects to include culture programs and the arts for children and families, satellite campuses of existing congregations used for
a specific missional purpose, and repurposing old church buildings to groups of people in transition. Many churches have also
grasped onto the concept of bringing people together through shared meals and open tables, again taking feeding programs from
just providing food, to sharing life together and building relationships. All these bring life and vitality to the vision and mission of
the Western North Carolina Conference, and the MET is encouraged by the stories they have heard.
One of the projects of the Mission Engagement Team this last year was establishing a relationship with the Southern Africa
Conference. At the 2014 session of Western North Carolina Annual Conference, the MET launched this vision, and is pleased with
the progress. A grant was received to start a pilot group for a pastoral exchange with the Southern Africa Conference; a program
the team hopes will continue to grow. The first exchange will take place sometime between the 2015 session of the Western North
Carolina Annual Conference and March 2016.
Another vision of the MET this past year was to create a space for sharing stories, which birthed the idea of a Mission Connection
event. This event was held on April 25, 2015. Various presenters spoke, using a TED Talk format, sharing their stories of missions
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and practical tips to laity and clergy on how they, too, might start similar projects in their communities. It was a place of inspiration
and idea-sharing to ignite creativity and imagination in building relationships with the least, the last, and the lost. The team hopes
that this will be an annual event.
In 2013, the Rev. Jaylynn Byassee, Director of Mission Pathways, challenged the WNCC to support 3,000 orphans in three years
through Zoe Ministry. With 15 churches participating, there are currently close to 1,500 orphans being sponsored by the WNCC
in Rwanda, Kenya, Liberia, and Zimbabwe. The MET is also happy to report that the WNCC is the pioneer for Zoe Ministry in India,
with the first partnership on the ground, and more to come in the future.
Katie R. Lineberger, Chairperson

5. COMMITTEES AND TASK GROUPS
CAMP AND RETREAT MINISTRIES
Camp and Retreat Ministry continues to prove itself vital, meaningful, and life-changing. It is the vision of all the camp and retreat
facilities of the Western NC Conference to be in partnership with the local churches and districts. Camps provide a “place apart”
that can be pivotal towards faith development, discipleship, and leadership development. They are, of course, places for the fun
and fellowship that is crucial for groups looking to bond and grow into a faith family.
As evidenced in this report, much has transpired in Camp and Retreat Ministry during the last year. Along with some significant
change, each site is continuing to explore and live into the gifts within their niche ministry. These highlights provide an overview
of the camps and a summary of the accomplishments of the Committee on Camp and Retreat Ministry. More detailed information
may be found in those site’s specific reports.
Camp McCall: Summer of 2014, Camp McCall, in addition to hosting Carolina Cross Connection (CCC) thanks to a church
partnership, also hosted a very successful week of summer camp. This particular week of summer camp was an outreach to the
surrounding community and its children. “Survival Camp” week was so successful, that Camp McCall will host two more weeks of
summer camp in 2015.
Under fresh camp leadership and a passionate board of directors to make connections with local churches and community members,
Camp McCall has been very active. With new direction comes new opportunities. The board of directors and new managers embrace
the charming, rustic nature of this camp. Buildings are being upgraded with fresh paint, new roofs, and finishing touches, while
trails are being renovated.
It is with the help of the conference, local churches, and other supporters that the board of directors and managers continue to
dream the future of Camp McCall and share their desire for sharing the light of Christ with their community and beyond.
Camp Guilrock: Camp Guilrock continues its journey to claim its identity as a premier day-use facility. A continued relationship with
PEAK Ministries has brought two new low ropes initiatives courses. These courses provide an excellent source of group building
and processing opportunities in the unique format of spiritual formation.
Camp Guilrock continued the tradition of hosting a Cardboard Regatta, which began last year. This event brings a couple hundred
people to their site for fun and food. It creates a wonderful environment in which to enjoy the offerings of the site, networking for
local churches and the camp, and encouraging relationships with the community.
Camp Carolwood: Camp Carolwood and the board of directors continue to envision the future of this camp. As a part of the process,
the camp will work with the coordinator of Camp and Retreat Ministry to decipher the next steps to continue moving forward in
their ministry.
Mount Shepherd Retreat Center: Executive Director Kent Shrader continues to be a guiding force for the direction of Mount
Shepherd. This year brought some concern with the condition of the dam and the water levels of the lake. However, through the
creativity and resourcefulness of the board of directors, the dam was repaired below the original estimated cost. Mount Shepherd
continues to envision the next steps to further their ministry.
Elk Shoals: December 2014, the board of directors of Elk Shoals made the very difficult decision to close the camp. Final details of
the closing are still currently being worked out and more information as to the future of this site will be made available at that time.
Camp Tekoa/Camp Loy White: Camp Tekoa and Camp Loy White have made a decision to combine their ministries. Camp Loy
White will be under the direction and leadership of Camp Tekoa and their board of directors. This is an exciting time of transition
for both sites.
Committee on Camp and Retreat Ministry: The committee continues to be dedicated, excited, and passionate about connecting
local churches to camping ministry within the conference. They also continue to be committed to supporting camps in all ways.
September 2014, the committee hosted a board development workshop. With the help of Caroline Wood, the topic of conversation
was “Board Basics 101.” In September 2015, the committee will be offering a second installment in the workshop series based
around grant writing and where to find grants. The committee will also be hosting the annual Pastors’ Kids’ Retreat. Mt. Shepherd
Retreat Center will be the location for this newly revamped event.
Finally, in the attempt to make sure the committee stays at its most effective, certain transitions will take place over the course
of the next year. Until recently, the committee has been comprised of clergy and lay people who have a passion, interest, and
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understanding of the benefits and need for vital camp and retreat ministry. As ministry is ever-evolving, so is the committee. The
make-up of the committee is changing to more directly reflect each of the remaining sites, in addition to a group of clergy and lay
people. It is the belief of the committee that it can be more effective by having a representative from each site’s board of directors
to represent them on the committee.
It is the goal of the committee to continue serving the camps of the WNCC. It is also the goal of the committee to work in collaboration
with the camp and retreat facilities to celebrate their ministries of encouraging and developing future disciples of Christ.
Carroll Harris, WNCC Coordinator of Camp Ministries
PROPOSAL: BOARDS OF DIRECTORS FOR WESTERN NC CONFERENCE CAMPS
(Petition 3) Approved June 18, 2015
Camp Tekoa Board of Trustees
2015
Bruce Fowler
Eddie Ingram
Scott Ireland
Kate May

2016
Sharon Beck
Dan Lyons
Dan Martin
Candis Walker

2017
John Fletcher
Craig Langston
Mary Michael
Jimmy New

2018
Susan Ewing
Jackie Bridges
Arthur Holland
Keys Pendleton

Ex-Officio Members: James Johnson (without vote); John Isley (without vote); Karen Rhrer (without vote); Carroll Harris (with vote)
Camp McCall
Ronnie Harrill, Katie King, Marvin Folger, Neil Danner, Roger Byers, Tim Keller, John White, Ken Collins
Sandra and Henry King (Camp Manager)
Camp Guilrock
Laverne Adams
Ron Willis
		

Class of 2014/2015
Larry Durham
Bobby Jones
Phil Campbell
Angela Vanhook
Chris Gann
Tommy Matherly

Mark Nolte
Cheryl Lewis

Mark Christy, Executive Director
Camp Elk Shoals
Ed Adams, Teresa Aperson, Tony Aperson, Richard Atkin, Tony Beauchamp, Harry Corperning, Sue Hudson, Martha Martinat, Tom
Lee, Garrison Pollock, Bryan Pollock, Don Sims, Jim Spurlock, Joann Washburn
Camp Carolwood
Johnny Overby (Board Chair), Lori Anne Bowen, Deborah Dowling, Aaron Horn, Mike Jones, Elizabeth Graves, Amy Cable
Philip Setzer, Camp Director
Mount Shepherd Camp and Retreat Center
2015
Larry Cahoon
Jerry Crouse
Crowson Hunt
Ed Ingle
Donna Miller
Keith Eddins
		

2016
Cheryl Freeman
Bill Johnson
Terry Matthews
Tony McDowell
Ana Morrison
Kristi Nameth
Jay Councilman

2017
Missy Rankin
Jack Young
Fred Jordan
Wendy Kinlaw
Rhonda Hermann
Ken Murray

Ex Officio: Arlie Culp, Carroll Harris, Kent Shrader
Camp Tekoa
Camp Tekoa opened for summer camp on Sunday, June 8, 2014, with the booming sound of the Tekoa bell trying it’s best to outdo
the loud and boisterous sounds of the Tekoa staff singing crazy camp songs, to the delight of the campers and parents. The same
energy and enthusiasm was shared every Sunday for the next nine Sundays as campers and parents gathered on the front porch
of the dining hall waiting for the bell to signal the start of camp. Camp Tekoa is a place where every camper is greeted in the name
of Christ our Lord!
2014 Highlights:
• Tekoa welcomed 2,233 summer campers plus 85 campers with Camp Opportunity. Camp Opportunity is a special camp for
children and youth in foster care.
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• Camp Jim (formerly Fall Barnabas Camp) was held September 7-10. Eighty-six campers were in attendance, mostly from the
UMAR homes. The fall Barnabas camp was renamed “Camp Jim” in memory of the Rev. Jim Trollinger.
• 2015 summer camp registration opened on November 1, 2014.
• Tekoa Lake: The mechanism to drain the water was damaged during the removal of the old diving dock. After the lake is drained,
a local company will be conducting an assessment of the drain mechanism and if any repairs are needed.
• WNC Parent Magazine Family Choice Awards: Tekoa was again named the #1 Best Overnight Camp for 2014. This is the 6th
year in a row that Tekoa has received this award. Tekoa was also Voted #1 “Overnight Camp” Best of WNC in Mountain Xpress
Magazine, 2013, 2014, reader poll.
• Tekoa is visited once every three years in order to be accredited by the American Camp Association (ACA). ACA accredits over
2,400 camps and every camp must adhere to over 300 standards for health, safety, and program. The following are Tekoa’s
2014 Scores: Site and Food Service 100%, Transportation 100%, Health and Wellness 100%, Operational Management 100%,
Human Resources 100%, Program Design and Activities 100%, Program Aquatics 100%, Program Trip and Travel 100%.
• Tekoa’s Summer Theme: MOVE!
Theme Verse: “For in Him we live and move and have our being.” Acts 17:28
Daily Themes and Scripture verses introduced each day during morning devotion time:
Sunday: 		
Move! 			
Acts 17:28
Monday: 		
God Moves In		
John 1:14
Tuesday: 		
Move to a New Place
Luke 15:11-32
Wednesday:		
Move into New Life
2 Corinthians 5:17
Thursday: 		
Move with Compassion Mark 1:40-42 (NLT)
Friday:		
Move Out! 		
Matthew 28:19-20
Camp Tekoa is grateful for everyone who helps Tekoa stay faithful to the mission of Touching Hearts, Changing Lives, and
Sharing the Light of Christ!
James S. Johnson, Director
Camp Guilrock
Camp GuilRock has been very busy over the past few years, re-visioning itself and renewing its commitment to outdoor Christian
education.
Over the past two years, the camp utilized conference grant money to grow its outreach ministries and programs, and has appreciated
the conference’s assistance in helping establish a top-notch low ropes challenge course. PEAK Adventure Ministries, a sister
ministry based in Greensboro, was instrumental in the establishment of the challenge course on the seven-acre area around the
Wesley Fellowship Center. PEAK partnered with Atlanta’s Signature Resources to build 15 low-ropes elements, align these elements
to national standards, and provide training for 14 facilitators. The executive director and another GuilRock board member were
part of the trained facilitators group. Many hours continue to be spent on transforming the grounds to reflect these elements, and
establish walking trails around the challenge course. Plans for a grand opening of the challenge course are planned for later this
year (2015). The camp had a soft opening of the challenge course in September 2014, and multiple groups have already benefited
from this group-building experience. The challenge course and “play book” of over 100 activities will renew interest in GuilRock,
along with the potential for an increase in camp revenue.
The camp board has been busy planning fund-raisers like the annual cardboard boat regatta, annual golf tournament, many
community meals, and intentional presentations and involvement in a large number of churches, especially in the Northern Piedmont
District. The camp continues to welcome more than 6,000 guests to campus each year, and hosts more than 200 groups, including
scouts, youth retreats, family outings, birthday parties, family reunions, Alpha retreats, church festivals, UMAR Day, swim groups,
school groups, marriage retreats, confirmation experiences, weddings, and multiple challenge course groups. It hosted the 11th
annual ESL day camp last summer (videos and pictures are on the camp Facebook page) and over the past 10 years has provided
more than 1,000 neighborhood, inner city, and refugee children with a free day camp experience.
Camp GuilRock has been a viable and God-inspired outdoor Christian education facility for almost 50 years. It is blessed to be a
true “urban camp,” and strives to continue to offer a premier day experience for groups around the Triad area. It appreciates the
conference’s support and asks for prayers, presence, gifts, service, and witness.
Mark Christy, Director
Camp Carolwood
The United Methodist mission is “Follow Jesus, Make Disciples, Transform the World.” Camp Carolwood is following that mantra
with a leap of faith. In 2014, Camp Carolwood’s board of directors decided to take the next step in camping ministry by making
the camp director position full-time, with a United Methodist elder in place as director. This step was undertaken even though the
budget already passed did not include that extra salary. As a result, Camp Carolwood has a new website and new ministries.
Day camp will begin June 15, 2015, and last until July 31. The theme of day camp will revolve around God as creator, and humanity
as part of creation.
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The first Thirty-Hour Famine at Camp Carolwood was held March 27-28, with youth and adults from seven United Methodist
churches participating. These ministries educate youth on world hunger as they fast, worship, and take part in fun activities. The
fasting and activities help participants to relate to those who struggle to find food. Money raised goes to combat that hunger. Over
$2,600 has been raised so far.
Other camp ministries taking shape include a day at camp for children who would otherwise be unable to afford camp. This summer,
groups from Lenoir Recreation Department will come and enjoy the thrills of the zip line, swimming pool, and hiking. In addition,
UMAR clients will be visiting Camp Carolwood this year. A music camp for youth desiring to develop and use their talents for praise
will be held in August.
Camp Carolwood is open to partnerships with local churches to help in making disciples for Jesus Christ. Donations to assist can
be made online at our website, or mailed to 1181 Camp Carolwood Rd, Lenoir, N.C. 28645.
Please visit the website, http://campcarolwood.org, to see how camp ministry is changing lives.

Philip Setzer, Director

Mount Shepherd Retreat Center
Mount Shepherd has been referred to as “holy ground” and a “place apart.” At Mount Shepherd, guests and campers have the
opportunity to experience a deeper understanding of God, self, others, and creation, as well as discussing issues of concern to
church and society. To assure this opportunity and to proclaim God’s love and grace in an outdoor setting the Board of Directors
has established the following mission statement:
To provide a Christ-centered place of welcome and beauty for growth, learning and fun.
During the 2014 summer camp season, nine children committed their lives to Christ. God’s love and grace was exemplified by
the prodding, yet gentle words and deeds of college age counselors. There were “Kodak moments”: experiences that “develop”
Christian character within children. These experiences could have taken place on the high ropes course, the Appalachian Trail or
Nantahala River, under the stars during a camp out, during aquatics, Bible study, or worship or in the course of making new friends.
The theme for the summer was “I am Happy in the Lord!” and was based upon Psalm 37:4:
Take delight in the Lord and He will give you the desires of your heart.
Statistically speaking, summer camp attendance grew by 18 percent to 570 campers. During the fall, winter, and spring, Mount
Shepherd served 69 groups.
Programmatically, Mount Shepherd hosted “A Conversation with Bishop Ken Carter,” “A Latino Celebration,” five school groups for
environmental education, and an Open House. New programs were developed that included a Gaga Ball arena, Mountain Bike
trails, a group initiatives course, and an “Acorn Camp” for pre-school children.
Numerous projects included repairs to the pond, road repairs, a new sleeping shelter (with thanks to First UMC, Salisbury), two
re-constructed firepits, an outdoor communion table, a woodshed, benches, a new sleeping shelter, directional signs, painting
the pool, improvements to the service and work areas of the kitchen, new sofas in the cottage, replacing the top half section of
the waterslide, conversion of a storage room into a conference room, landscaping, and painting the craft building. Numerous odd
projects have included trail maintenance, splitting wood, pressure washing, etc.
Projects that are underway include a handicapped accessible nature trail and a pergola.
Financially, Mount Shepherd received $108,372.95 in donations and grants, including a $1,000 grant for four mountain bikes.
Staffing included the hiring of an office manager and a secretary (both part-time).
Mount Shepherd is deeply grateful for the many volunteers who helped with projects and programs throughout the year, most
notably on “Workday” on April 26.
A dedicated Board of Directors meets six times a year to assure the continued growth of this ministry.
Mount Shepherd continues to keep in good order the facilities and outdoor activities so guests and campers can enjoy the beauty
of God’s outdoor creation.
Mount Shepherd invites all who seek a place apart for meetings, seminars, retreats, and summer camp in a place dedicated to
serving God and the local church to visit Mount Shepherd Retreat Center.
Kent Shrader, Director
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6. MISSIONS
PROPOSAL: ADVANCE SPECIALS FOR 2015-2016

(Petition 4) Approved June 18, 2015
Churches are at liberty to support Advance Specials according to the wishes of the individual churches. Advance Specials may be
found on the Web at www.umcmission.org/Give-to-Mission/Search-for-Projects
General Advance Specials
• Esther Gitobu, VIM Coordinator, Cambodia (13959Z)
• Emmanuel Barte, UM Mission Initiative, Program Director, Laos (13985Z)
• Beverly Barte, UM Mission, Country Director, Laos (13984Z)
• Dwaine Morgan, Mission Response Center, Mooresville, N.C. (982923)
• Poto Valentine Shutsha, Wings of Sharing Ministry, D.R. Congo (14163Z)
• Vickie B. Sigmon, Open Arms Ministry, Winston-Salem, N.C. (982916)
• Clara Biswas, Director of Street Children Ministry, Cambodia (13952Z)
• Gordon Graner, Coordinator of Church Relationships, Dominican Republic (10835Z)
• Ardell Graner, Coordinator of Educational Ministries, Dominican Republic (10836Z)
• Fran Lynch, Willow Church and Community Ministry, Alaska (982950)
• Jacques Akasa Umembudi, Wings of Sharing Ministry, D.R. Congo (14020Z)
• Mary Randall Zigbuo, Ebola Response Missionary, Liberia (10721Z)
Parish Partners Support:
• Alaska Churches (931027)
• Oklahoma Indian Missionary Conference (583634)
• Rio Grande Conference Pastoral Support (531733)
Other Projects:
• Central Congo Resource Center (3020674)
• Andean Rural Healthcare Program (10158A)
• Appalachian Regional Ministries (982041)
• Baltic Mission Center, Tallinn, Estonia (10923N)
• Cambodia Mission Initiative, General (00230A)
• Cherokee United Methodist Ministry (731144)
• Diengenga Trade School, Lodja, D.R. Congo (3021397)
• English-Speaking United Methodist Church, Vienna,
Austria (12001A)
• Henderson Settlement, KY (773365)
• Hinton Rural Life Center, Hayesville, N.C. (Program) (731372)
• John Wesley Primary School, Pinetown, South Africa (11033A)
• Kinshasa Orphanage Rebuilding and Reopening, D.R. Congo,
(15100N)
• Mama Tola Women Development, D.R. Congo, (3020687)
• Nothing But Nets (982015)
• Imagine No Malaria (3021190)
• Red Bird Mission, Inc., KY (773726)
• Society of St. Andrew (801600)
• Stop Hunger Now (982795)
• Lithuania Mission Initiative, Lithuania (12168A)
• Thiu Rancho Project, Bolivia (12309A)
• ZOE Ministry (982023)
UMCOR Projects:
• Bread for the World (982325)
• Church World Service, CROP Hunger Walk (982380)
• Disaster Response, USA (901670)
• Disaster Response, International (982450)
• Living Gifts: Heifer International (982532)
• UMCOR Sager Brown (901515)
• World Hunger/Poverty (982920)
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The following ministries have been vetted and are approved as Annual Conference Mission Specials:
• Carolina Cross Connection (Camp/Home Repair/Outreach Ministry)
• Cherokee United Methodist Church Ministries (Poverty/Outreach Ministry)
• Conference Disaster Response Fund (Disaster Response/Outreach Ministry)
• Disciple Bible Outreach Ministry (Prison/Outreach Ministry)
• Faith Action International House (Faith Connections Ministry)
• Food Banks:
Manna Food Bank, Asheville
		
Second Harvest Food Bank, Charlotte
		
Second Harvest Food Bank, Winston-Salem
• Gifts of Grace Family Help Center, Birzai UMC, Lithuania (through WNCC)
• Golden Cross – WNCC (Health Care/Outreach Ministry)
• Hands of Hope, Anson County (Generational Poverty/Outreach Ministry)
• Kenya Partner Ministries (Poverty/Outreach Ministry)
• Open Arms Community, Winston-Salem, N.C. (Child/ Poverty/Outreach Ministry)
• Prison MATCH of North Carolina, Inc. (Child/Prison/Outreach Ministry)
• Project AGAPE, Armenia (Poverty/Outreach Ministry)
• Salkehatchie Summer Service – WNCC (Camp/Home Repair/Outreach Ministry)
• Scandinavian Caravan – WNCC (Faith Connections Ministry)
• Thomasville Community of Shalom (Poverty/Faith Connections Ministry)
• Wesley Community Development Corporation (Home Repair/VIM Ministry)
• UMAR-WNC, Inc. (Ministry to Special Needs Persons)
• United Methodist Deaf Ministry-WNC, Inc. (Ministry with Special Needs Persons)
• WNCC Building Teams (VIM/Outreach Ministry)
• WNCC Good Samaritan Clinic, Dominican Republic (Generational Poverty/VIM/Medical Outreach Ministry)
• WNCC Mission Response Center, Terrell, N.C. (VIM/Outreach Ministry)
• World of God (Child Sponsorship/Community Ministry)
• Yokefellow Prison Ministry of North Carolina (Prison/Outreach Ministry)
Other Opportunities in Mission
• Children’s Fund for Christian Mission
• Youth Service Fund
• Permanent Fund: Encounter with Christ in Latin America and the Caribbean (025100)
Special Sundays:
• Human Relations Day
• Native American Awareness
• World Communion
• One Great Hour of Sharing
• Peace with Justice
• UM Student Day
• Mission Congregations (as designated by Congregational Development)
• WNCC Special Sundays:
Project AGAPE Sunday
					Disciple Bible Outreach
					Medical Mission Teams

a. CENTRAL CONGO PARTNERS IN MISSIONS
Jack Miner, James Stackable, the Rev. David Miner, and Mrs. Lori Miner traveled to the Congo for the Centennial Celebration of
The United Methodist Church in the Central Congo. Bishop Goodpaster was the guest speaker representing the Western North
Carolina Conference in honor of Bishop Lambuth, also from North Carolina. It was Bishop Walter Russell Lambuth‘s meeting with
Chief Wembo-Nyama in 1914 that started what is now The United Methodist Church in the Central Congo. United Methodists from
all over the Congo, Africa, and the United States attended this the celebration in Wembo Nyama. The Centennial Celebration was
a success in many different ways. It affirmed the mission work that has been supported by the Western North Carolina Conference
throughout the 20th and into the 21st Century.
While boarding the plane to Lodja, Jack Miner was injured and had to return to the United States. The Lodja airport is halfway
between Lodja and Diengenga. In fact, the Diengenga Mission Station is the center of the Lodja North District in the Central Congo
Conference. Jim Stackable accompanied Jack Miner on the trip home. However, they did some mission contacts in the Methodist
Presbyterian Hostel in Kinshasa while waiting for their return trip home. They worked with the Rev. Bill Lovell, the son of a Methodist
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missionary assigned to the Belgian Congo, which is now the Democratic Republic of the Congo. Jack and Jim worked out logistics
on ways to get funds to the faculty and staff of the Jack and Renie Miner Technical Institute (JRMTI) and the staff of the Lorena
Kelly Girl’s School, both of which are in Diengenga.
The Rev. David Miner and Lori Miner traveled on to Diengenga, and while there, met with the Headmasters of the Jack and Renie
Miner Technical Institute and the Lorena Kelly Girl’s School, which is also called Mama Tola’s School. Mama Tola is Lorena Kelly’s
African name given to her by the people of Diengenga. The village was in excellent shape overall considering the damage that
was done during the civil war between 1998 and 2003. The Crowder House, which was built by the missionary Doug Crowder, is
now the guest house and it is in need of some repairs. David and Lori Miner stayed there, hosted by Papa Josey and Mama Ahati.
Papa Josey manages the tools for the JRMTI and also the new farm at Diengenga. Mama Ahati is the headmistress of the Primary
School in Diengenga and also the woman who started the Mother’s School with the United Methodist Women in Diengenga. She
still heads that school, which now has 75 women who came as far as 80 km to attend it. The staff and faculty of the JRMTI were
in and out as they prepared the mission station at Wembo Nyama for the Centennial Celebration. Papa Josey reported that all of
the tools, both hand and heavy machine tools, were received in Diengenga. This means that everything that was shipped from the
WNCC made its way to its final destination, with the exception of the stove for the Wamama House. That is still in Kinshasa. The
work on the second building of the JRMTI is well underway and it is hoped that this building will be completed in 2015. Work has
also begun on the cistern, which is part of the total campus design. The need to replace the truck is critical, a primary reason why
the work is taking longer than planned. The truck is also needed for the Farm, and the Girl’s School.
The Rev. Miner and Lori Miner were flown from Diengenga to Wembo Nyama, by Jacques Umembudie, the mission pilot, supported by
WNCC, through Wings of Caring. Umembudie was very busy. The only quick means into Wembo Nyama is the mission airport at the
mission station. The closest commercial airport is an hour away by a very rugged road. That airport was also in use to accommodate
those attending the celebration. While in Wembo Nyama, the Rev. Miner and Lori stayed with Dr. Pierre Diamba Manya, a General
Board of Global Ministries missionary, who works in the Central Congo Episcopal Area. He manages and works in the hospitals and
clinics in the Central Congo Episcopal Area.
Prior to traveling to Wembo Nyama, Dr. Manya performed surgery at the clinic in Diengenga. He used a newly-constructed surgical
building which was designed and built by the faculty, staff, and students of the JRMTI. The people of Diengenga saw the need for
the building, borrowed the money, and designed and built the building, which is now in use and is paid off. Earlier in the year, the
building was used for a medical mission trip, where optical surgeons from the Eastern Pennsylvania Conference (EPC) and the
Peninsula-Delaware Conference (PDC) examined and treated more than 5,000 Congolese for eye problems, with some 500 involving
cataract surgery. The new patient ward, also built by the graduates of the JRMTI, was also in use and at full capacity.
At Wembo Nyama, much work was being done to accommodate the guests for the celebration. At the same time, the Central Congo
Annual Conference held its annual session at Wembo Nyama. This was a challenge in that the conference was to adjourn prior to
the centennial celebration. The Conference went from August 19th through August 25th and the Centennial Celebration was on
August 26th. Paul Dinga, a faculty member of the JRMTI, wired the village for electricity, setting up a generator to power the lights
at night and the sound equipment. This was a challenge for several reasons. Sadly, once the conference and celebration were over,
the generators had to be returned, leaving Wembo Nyama in its ordinary state without power. The faculty, staff, and graduates of
the Jack and Renie Miner Technical Institute also rebuilt buildings to house the guest bishops who attended the celebration, as
well as making some adjustments for various meetings by the conference and celebrations. Had it not been for the JRMTI, there
is no way the celebration would have come off as well as it did.
Bishop Larry M. Goodpaster arrived in Wembo Nyama on Sunday morning. He was welcomed by the villagers and guests attending
the annual conference. The Sunday Morning worship service was unique and historically-significant in that Chief Wembo Nyama,
who is the great-grandson of the Chief that Bishop Lambuth visited, was married in a ceremony at the Sunday Morning Worship
Service. This wedding is special not only because of the Centennial Celebration, but also in that Chief Wembo Nyama is taking on
a new custom of having only one wife, following the Christian practice of marriage. Ordinarily the chief of a village is entitled to as
many wives as they desire. Chief Wembo Nyama said that his bride was the love of his life and he wanted no other. Also attending
the wedding ceremony (and Centennial Celebration) was the Roman Catholic Bishop along with the United Methodist Bishop from
Switzerland. Between the Conference and Centennial Celebration, Bishop Goodpaster met with the Rev. David Miner and the Rev.
Jonathan Baker of the Peninsula-Delaware Conference to discuss the tremendous amount of work needed. Bishop Goodpaster
said that he “had no idea how much is needed here.” Bishop Goodpaster saw the typical village of the Central Congo in Wembo
Nyama. He also toured the hospital at Wembo Nyama, led by Dr. Manya, but interpreted by Bill Lovell. Bill Lovell also pointed out
where the Rev. Larry Barden was born in Wembo Nyama and many other interesting things about the mission station at Wembo
Nyama. Bishop Goodpaster gave a powerful sermon, and also announced that the WNCC and the Central Congo Annual Conference
are partner conferences. Work on developing the partnership in a more meaningful way was begun.
Following the Centennial Celebration, the guests left Wembo Nyama, and among the last to leave Wembo Nyama were the Rev.
David and Lori Miner. They returned to Diengenga for another week. While in Diengenga, Mama Renie Miner’s remains were laid
to rest. She is the first and only white person to be buried at Diengenga. According to their custom, the family holds a festival in
honor of the one who has passed on. The Rev. Miner and Lori purchased a head of cattle from the farm at Diengenga, which was
butchered and prepared. Over 600 villagers were fed at this festival and nearly none of them had never eaten beef. This was
accomplished because of the farm in Diengenga. The Rev. Miner worked out some logistical problems pertaining to generators,
tools, and equipment needed by the school. For example, the two generators sent in the container were not in use. The problem
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was that the smaller generator for the Girl’s school was sent to the JRMTI and vice versa. These were switched. The generators
are in use but only when they can afford to buy the fuel. For example, on the last day the Rev. Miner was in Diengenga the cost of
gasoline was over $36 a gallon. $15 a month is the average earning for a family in the Congo.
There is much more that should be reported on the trip; however, this is just the beginning of what is being done. The Western
North Carolina Central Congo Partners in Mission joined the Partners in Mission from the EPC and the PDC to form what is now the
Central Congo Partners in Mission. It had its organizational meeting in November at Lake Junaluska and began to work. A budget
of nearly a quarter of a million dollars was approved for the work in the Central Congo Episcopal Area, which encompasses the
work of the Western North Carolina Conference in Diengenga and Kinshasa, as well as the work being done in Npasa, Kinshasa,
and Diengenga by the PDC and EPC. For example the PDC and EDC started the farm in Diengenga, which was managed and built
by the faculty and staff of the JRMTI. Likewise, the medical missionaries used the medical facilities built by the faculty and staff
of the JRMTI.
In last year’s report it was noted that the faculty and staff of the JRMTI, as well as the staff members of the Girl’s School had
received no salary since 2011 and then only a fraction of what is needed to live off of. Salaries were put into the budget for the
2015 conference year. Bishop Goodpaster is challenging the WNCC to meet at least $80,000 of the budget. Work items were also
agreed upon and a more expedient method of funding was also approved. Whereas the WNCC-Central Congo Partners in Mission
relied upon the GBGM Advance Specials, it was discovered that not enough giving is being done to support much work; moreover,
there is usually a three-month delay in the funding method used by GBGM. In essence, too little too late. The Rev. Miner will continue
to manage the GBGM Advance Specials, so that folks from conferences outside the Central Congo Partners in Mission may support
missions work in the Congo; however, a greater emphasis on missions support is underway.
The partnership has set up a speaker’s bureau to speak at missions gatherings, including missional network meetings, UMW
groups, youth groups, and other church functions. It also wants to encourage folks to travel to the Congo to see what needs to be
done, as well as what is going on. Starting in 2015, all conferences will announce their mission trips to the Central Congo to invite
others to attend. It should be noted that at least two months of preparation is needed for the trip. There are currently no plans
for building teams to the Congo; however, there will be medical and missional teams traveling to the Congo. There is a greater
interaction between the WNCC, PDC, and EDC to the point of meeting twice a year. Moreover, they plan to have members of the
different conferences attend the sessions of the annual conferences as they are held at different times. They will also share their
displays and their work together.
As a result of their meeting in November, work was also approved and begun on digging a well in Diengenga, purchasing a truck
for the village of Diengenga, and completion of buildings under construction in Diengenga. Additionally, plans to transform the
working farm in Diengenga into a teaching farm are underway, so farms may be successfully established in other villages. Malaria
and hunger take more lives in the Congo each day, than the entire Ebola outbreak in West Africa. Malaria and hunger are much
easier to prevent. Moreover, the reason for the Ebola outbreaks in the Congo is because villagers eat infected monkeys just to
get a meager meal. Combined with their practice of slashing and burning of the savannas and the jungles, the need for efficient
farming is greater than ever.
At the recommendation of the Central Congo Partners in Mission, a petition is being introduced for a Special Sunday Offering for
the Central Congo. The fund for this offering will go directly to the missions work currently underway in the Central Congo. Funds for
the work in the Central Congo may be sent to the Conference Treasurer specifying the Central Congo Missions work in Diengenga.
The Central Congo Partners in Mission is working on brochures, as well as updating its website: www.congo-mission.org. It is also
pleased to announce that the Rev. Jonathan Baker, a retired Elder from the PDC, is beginning work on being a resident missionary
in the Central Congo. Baker and his wife, Donna, who is a nurse, will work together. It has not appointed a chair, but Jonathan is
doing a tremendous job of getting everyone in gear. Everyone is encouraged by the new partnership.
One other significant item to mention is CCP will host the Central Congolese Delegates to General Conference next year between
the 2016 session of the General Conference and the 2016 session of the Western North Carolina Conference annual meeting.
Specific contact information and scheduling will be announced at the display booth at annual conference. A greater emphasis of
the missions work in the Central Congo is underway, which is being led by our conference director of mission pathways, the Rev.
Jaylynn Byassee. The Rev. Miner will also coordinate work and reports being done by the clergy and laity of the WNCC on behalf of
the Rev. Jaylynn Byassee.
In closing, much work remains to be done. While the total budget for the 2015 year sounds like it is astronomical, in reality the
payback of the support given to the people of the Congo is at least twenty-fold. Specifically there will be salaries for all the schools
in Diengenga, missionary support, feeding programs for the hungry, medical clinics being built and staffed by medical doctors,
building projects in Diengenga, Wembo Nyama, Kananga, and many other places, all of which would amount to about a value of at
least 75 million dollars had the work been done in the United States. The Central Congo Partners in Mission believe that it should
empower the Congolese to learn and grow for themselves. So far in seeing the visions of Jack Miner and Lorena Kelly come to
fruition, its method is bound to be successful and moreover, becoming the preferred method of missions in the 21st century! That
method is helping people help themselves!
David Miner, Chairperson
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PROPOSAL: CENTRAL CONGO RELATIONSHIP

(Petition 5) Approved June 18, 2015
Whereas, the needs of the people of the Democratic Republic of the Congo are very great;
Whereas, the Western North Carolina Conference has been active in support of the people of the central region of what is now
Democratic Republic of the Congo for just over a century;
Whereas, significant missions projects and schools were started by laity from the Western North Carolina Conference;
Whereas, The United Methodist Church is growing at an astounding rate within the central Congo;
Whereas, clergy and laity still actively support missions and schools in the central Congo;
Whereas, some WNCC clergy can trace their roots back to missionaries stationed in the central Congo;
Whereas, the amount of funds received through the GBGM Advance Specials has been far too little to support the schools in the
central Congo;
Whereas, WNCC has combined with the Peninsula-Delaware Conference and the Eastern Pennsylvania Conference to support
missions of The United Methodist Church in the Central Congo Episcopal Area;
Whereas, the need to expand our ministries into medicine and agriculture are long overdue;
Whereas, active support of these missions is in keeping with the bishop’s initiatives by addressing all four areas with significant
emphasis;
Whereas, we are called to “Follow Jesus, Make Disciples, and Transform the World.”
Resolved, Churches and individuals are encouraged to support the Western North Carolina covenant partner relationship with the
Central Congo Annual Conferences through prayers, financial support, and other means.
Submitted by: Rev. David L. Miner, Pastor, West Casar Charge, Volunteer in Missions for the Central Congo Episcopal Area

b. GOLDEN CROSS
The Western North Carolina Conference supports the compassionate ministry of Golden Cross. The ministry was created by our
predecessor, the Methodist Episcopal Church South to assist individuals of the conference in paying medical bills not covered by
insurance. Today the churches of the conference strive to provide funds to continue this worthy endeavor.
Each congregation of the conference is encouraged to support the caring ministry of Golden Cross with an annual offering. This offering
enables Golden Cross to assist paying the medical bills not covered by insurance of members of the Western North Carolina
Conference. Golden Cross appreciates the interest of the congregations of the Western North Carolina Conference in its activities
Thomas R. Hunter, Director

c. MISSION RESPONSE CENTER
In 2014, churches in the Western North Carolina Conference continued as a reservoir of benevolence for those who experienced
disasters, dislocations, and devastating losses in the United States and around the world. Overall, the Mission Response Center
(MRC) collected and sent out goods in 2014 valued at $297,593.
A significant part of the MRC mission is to serve the residents of the Nagorno-Karabakh area of Armenia through the conference
ministry Project AGAPE. Two containers of humanitarian aid were sent to Armenia in 2014. The MRC also collected and trucked
7,392 United Methodist Committee On Relief (UMCOR) kits to Sager Brown UMCOR Depot, which were distributed to needy families
in the U.S. and in other countries.
Local communities in North Carolina and New Jersey were not neglected, as they received $3,163 in donated goods through the MRC.
As a “Cooperating Depot” of the UMCOR network, the MRC serves as a regional warehouse for UMCOR relief supplies. In addition to
UMCOR items from Western NC Conference churches, the MRC received kits and cleaning buckets from other nearby UMC Conferences.
The MRC Board sincerely thanks everyone who has responded with generous gifts and donations to the MRC.
Worth noting are the gifts that were received from non-ecclesiastical sources such as:
• New and used clothing donations from NASCAR racing teams
• 40 pallets and 100 boxes donated by Kyocera Corp, Hendersonville, N.C.
• Reduced cost shipping to Armenia, courtesy of United Armenian Fund
• Shipments to Sager Brown, Louisiana, with costs shared by UMCOR
The MRC hosted 98 work team visits in 2014. These work teams are folks who make the shipments happen: Some coming on a
regular basis and others as needed. The board is grateful for all of the people who volunteer.
All of this work is directed by Dwaine Morgan, Church and Community Worker. Morgan plans the work of the teams, arranges for
receipt of donated goods and shipments out of the MRC, and organizes chaotic piles of goods into some semblance of order.
Emergencies will arise and human needs continue to be ongoing. The MRC will continue its mandate to minister to “the least of
these.” In the words of Dwaine Morgan, “We don’t always know where we are going, but if we are following God’s direction, when
we get there we will know it is Home.”
Barbara and Ed Gross, Co-Chairpersons
Dwaine Morgan, Church and Community Worker
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d. PROJECT AGAPE
Project AGAPE continued its vital ministry in Armenia for the 20th straight year. It continues to be the only humanitarian relief group
in the 1,300-square-mile Kashatagh region of Nagorno-Karabakh. Donations through the years have been one of the few bright
spots for many that call this area home. The area served is still recovering from the 1993 war with Azerbaijan and the breakdown
of the Soviet Union. Armenia is the oldest Christian nation in the world, preceding Rome by 20 years.
In 2014, the people of Kashatagh received the following help from United Methodists in North Carolina:
• 2,273 Christmas Shoe boxes for children
• 500+ Children will use the renovated playground
• 1,220 Families (6,100 people, 577 children) who received humanitarian aid
• 72 Children who were taught classes at the Christian Education Center
Your financial donations continued to make a difference. With your help this past year, we continued to support:
Two orphanages/children’s homes
Distribution of the only outside humanitarian food, clothing, school supplies, Christmas Shoe Boxes, and medical relief in the
province (all of which comes from the people of North Carolina) valued at over $214,000
The Cattle Project helped 14 new families in the area earn a living
Due to the ongoing unrest in Syria, Project AGAPE continued to assist those who have sought sanctuary in the Berdzor area. Project
AGAPE has helped with humanitarian aid to over 63 displaced Syrian refugees, of which 44 were new in 2014. The AGAPE Center
is ready to help other refugees from this war ravaged area who may need assistance and/or shelter.
Two teams traveled from the WNCC to make a difference in the lives of the people of Berdzor. In July, a team from Myers Park
UMC renovated a house in Berdzor. The mother, father, and three children were able to have a house without mold and collapsing
floors. The second project the Myers Park team accomplished was cleaning and renovating the new section of the warehouse at
the AGAPE Center that helped in the storage of humanitarian supplies and Christmas Shoe Boxes. The second WNCC VIM Team
arrived in August and renovated another house in Berdzor for a family of five. A new roof and bathroom were just a few of the items
this team constructed to make a safe and livable home.
Once again, due to the generous support of WNCC churches and individuals, the Project AGAPE Board increased the 2015 budget
from $77,000 to $82,000. This allowed the Project to keep open the Christian Education Center that enriched the religious, cultural
and educational life of the community. Classes in art, chess, computers, embroidery, rug knitting, ESL, sewing, and other children’s
and teenagers’ after-school programs continue to flourish at the center.
All aspects of Project AGAPE’s assistance to and programs for the people of the Kashatagh region are under the stewardship of Nara
Melkonyan, the very capable resident project director. Her on-site leadership increases the effectiveness of the WNCC donations
and volunteer service exponentially. Nara can be contacted at nmelkonyan@yahoo.com.
Project AGAPE is so thankful for the past support of individuals and churches throughout our annual conference. Please encourage
your church and individuals to give generously so that Project AGAPE can continue to bring the only humanitarian aid received in
Kashatagh, and so that many of the classes for children and youth, as well as aid for this region can be continued in the future. You
can do so by becoming a member of the Fellowship of 1000 or making a donation to Project AGAPE. Go to http://mission.wnccumc.
org/project-agape/ for more information about the WNCC ministry in Armenia and details of how to support it.
Allan Van Meter, Board Chairperson

e. TOWN AND COUNTRY COMMITTEE
The Town and Country Team is a committee of pastors and laity charged by The Book of Discipline with fostering the development
of mission and ministry in small towns and rural communities. The WNCC Town and Country team lives this vision by seeking to
“encourage faithful Christians, equip fruitful churches, and empower flourishing communities” throughout the conference in every
way possible.
The WNCC Town and Country Team meets every two months at local churches and places of significant ministry. By rotating
gatherings throughout the conference, it hopes to invite neighboring pastors and laity to join, and also to learn from a case study of
the ministries taking place in unique local contexts. Whenever it meets, the WNCC Town and Country Team shares glory sightings
together, prays together, reads Scripture together, and gently holds each other accountable for self-defined goals. The team also
discerns how the Spirit might be calling them to fulfill their mission. In recent years this has included leading a Celebration of
the Rural Church at annual conference, creating the Mustard Seed Movement as a way for groups of clergy and laity to deepen
their discipleship, and sponsoring a Rural Renaissance event for church leaders in Union County. Other accomplishments include
exploring a District Chaplain concept, offering coaching to two missional networks, bringing together the leaders of successful
missional networks to learn from their best practices, providing grants to support specific missional network projects, supporting
annual conference legislation designed to strengthen rural ministry, and working with the United Methodist Rural Advocates to send
clergy to the national UMC Rural-Urban Network Conference and to the UMRA General Conference Consultation.
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The 2014-2015 conference year has been one of transition for the team. The Rev. David Christy stepped down as chairperson,
after several years of visionary leadership that brought new life to the group. The Rev. Rene Wilt, who has offered wise guidance
as a facilitator and consultant, answered a call to serve as one of the Conference’s Church Vitality Strategists.
Despite these transitions, the WNCC Town and Country Team has continued to move forward. In September, the team offered
scholarships for a group of 15 clergy and laity to attend the 2014 Christian Community Development Association (CCDA) National
Conference in Raleigh, N.C. CCDA (www.ccda.org) is an ecumenical network of diverse Christians committed to seeing people and
communities holistically restored: bringing people to right relationship with God, neighbor and self, loving mercy and doing justice,
experiencing salvation – not just spiritually, but also emotionally, physically, economically, and socially. The theme of the conference
was from Jeremiah 29, with its charge to “seek the well-being of the community where you have been sent into exile, and pray to the
Lord on its behalf, for in its well-being you will find your well-being.” CCDA has offered the team a beautiful vision of incarnational,
holistic, reconciling, Wesleyan ministry seeking to live more deeply, both as individuals and as a group. As part of an effort to build
upon the CCDA Conference, in March the team met and worshipped with the amazing Haywood Street congregation in Asheville,
and were further inspired by its way of living into God’s mission. In May, the team gathered in a trailer park in Boone to learn about
a local incarnational ministry with young people, led by two United Methodists who have made the park their home. They and the
team are exploring how to encourage more such line-crossing relational ministries with God’s children who live in rural poverty.
The WNCC Town and Country Team longs to see faithful Christians and fruitful churches who are helping their town and country
communities to flourish in ways that reflect the kingdom of God. Those who share such a longing should consider joining one of
the gatherings and being part of the team. Contact the Rev. Jeremy Troxler at jtroxler@wnccumc.net or at 828-467-8743.
Jeremy Troxler, Chairperson

f. BUILDING TEAMS
The international building team experience continues to develop disciples here and abroad. To date, the 2015 Building Teams
Committee has sent 13 teams to various locations throughout Central America and the Caribbean. These teams were comprised
of 153 persons from around the conference. Currently, seven teams are still scheduled to go on mission projects. Unfortunately,
some teams were canceled because they did not have sufficient members. Some of those canceled team members shifted to other
projects to fill other teams. The teams have been made up of people of all ages, walks of life, and skill sets. More importantly, all
have a heart for missions and helping others. This ministry continues to provide international mission experience to individuals
whose home church might not be able to support an entire team. Churches from around the conference have been represented
by this mission opportunity. The Building Teams Committee continues to support international mission efforts by offering travel
insurance to churches that are not directly connected to the Building Teams Committee. The committee also provides team-leader
training to any interested person.
The annual rally will be October 3rd. The location has not been determined at this time and will be announced in July. Anyone
interested in Building Teams is welcome to attend. Check the conference website for continuing information: http://mission.
wnccumc.org/building-teams/ The Building Teams Committee is now on Facebook – search “WNCC Building Teams.”
Wayne A. Overcash, Chairperson

g. CONFERENCE DISASTER RESPONSE
Ken Anderson, pastor of the Toe Valley Charge, (Mount Zion, Pine Grove, and Vance Memorial,) Appalachian District of The United
Methodist Church, has been appointed as the Interim Conference Disaster Response Coordinator (DRC). Prior to his entering pastoral
ministry in June 2002, he served in the United States Coast Guard as a Surface Forces Independent Duty Corpsman. He retired as
a Chief Petty Officer. Ken has been active in United Methodist Disaster Response since 2010, attending in the last five years, four
Southeastern Jurisdiction (SEJ) Disaster Response Academies. Prior to his becoming appointed Interim Conference DRC, he was
the Appalachian District DRC, and prior to that, the Marion District DRC.
Currently the Western North Carolina Conference faces challenges in disaster response that are not unique to this conference. The
first challenge is the training and deployment of Early Response Team (ERT) members. This conference and conferences worldwide
are facing a glut of ERT’s that are in need of recertification. The second challenge is the deployment of ERTs after they have been
trained. In the past, because of lack of disasters and other reasons, ERTs were trained, excited by the training, and then never
deployed. At the February 2015 SEJ Disaster Response Academy, staff personnel from the United Methodist Committee on Relief
recommended the formation of District ERTs that could be deployed locally to perform housing renovations, etc., to keep the teams’
skills honed and build team cohesion. Even with the challenges there is good news. Individuals do not have to have ERT training
in order to form long-term recovery teams and assist neighbors in this conference or in traveling to other conferences. The
North Carolina Conference UMC has benefitted greatly this past year from UMC teams from the Western North Carolina Conference
traveling to our neighbors to the East, helping in the areas of the North Carolina Conference devastated by tornados over the last
few years. Also, Spruce Pine UMC led a team to El Reno, Oklahoma, to help in tornado recovery and before their mission trip was
over they assisted an area in Arkansas that was hit with a tornado at the beginning of the trip. For other opportunities to help, look
at the SEJ United Methodists Volunteers in Mission website at www.umvim.org or at the United Methodist Committee on Relief
website at www.umcor.org.
Looking forward, there will be many opportunities to serve God’s people in disaster preparedness, response, and recovery. Disaster
preparedness, response, and recovery for the Western NC Conference includes dedicated District DRCs passionate about all aspects
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of disaster response, United Methodists within districts passionate about helping their neighbors and volunteering to be a part of
long-term recovery teams within the district, and going forth and serving others; and other United Methodists passionate about
helping in the very beginning of a disaster, volunteering for ERT training, and deploying when invited to help be the hands and feet
of Jesus Christ, our Lord and Savior.
Contact Ken Anderson for questions or assistance at 828-260-3724 or andersonkenneth@earthlink.net.
Ken Anderson, Interim Coordinator

h. MEDICAL VOLUNTEERS IN MISSION
Good Samaritan Clinic; Batey 7, Dominican Republic
As an Annual Conference Mission Special, the Good Samaritan Clinic in Batey 7, Dominican Republic, has continued to provide
rural health care in Southwest Dominican Republic, one of the poorest areas of the country, for almost 15 years. Serving a local
community of 1,200 and surrounding villages without local healthcare availability, the clinic operates weekdays, with Dr. Soraya
Guilliano expanding the clinic’s role in the area. Four medical/surgical outreaches from Western North Carolina continue to go yearly
to perform more than 250 operations, and provide medical care and much-needed medications to more than 3,000 patients, many
of whom would truly be without care were it not for the teams. Through the years, many strong supportive Christian relationships
have evolved as individual discipleship matured as the quality of health in this small area of the world has been transformed.
As with all mission efforts at this time, the financial stability of the continued efforts there are threatened by decreased funding
for the clinic’s regular operating expenses and rising costs for individuals committed to join teams. The Good Samaritan Clinic was
begun by the Western North Carolina Conference and currently receives only partial funding through the Vision Grant process. A
previous effort to promote an “Adopt a Clinic Day Program” seeking a donation of $100, which covers the entire daily clinic costs,
produced minimal support. Churches and individuals who consistently support the work there through directed donations have
blessed the clinic. However, contributions fall very short of the yearly budget needed.
Please pray for innovative and cooperative solutions to this challenge as 2015 is proving to be a turning point for the Good
Samaritans Clinic’s future.
Michael Barringer, Chairperson

i. WESLEY COMMUNITY DEVELOPMENT CORPORATION
Wesley Community Development Corporation
For Wesley Community Development Corporation (“Wesley CDC”), 2014 represented another exciting year developing affordable
housing across the conference. The primary focus of Wesley CDC has shifted from building affordable single family homes to
developing affordable multi-family housing. This transition allows Wesley CDC the opportunity to assist more families in need by
providing additional units of high quality affordable housing. The mission continues as “Build Communities of Grace and Hope”
across western North Carolina.
Within the past year, Wesley CDC completed work on three multi-family communities. The Hollows Apartments, located in Boonville
in Yadkin County, was rehabbed in 2014, and at completion of construction was renamed Wesley Hollows Apartments. This is an
affordable rental community for low-income families and individuals with disabilities. Funding for this project is provided by a mix
of grants and low-cost loans from the USDA-Rural Development and the Surry County Housing Consortium. An extensive rehab of
this project was completed in the summer of 2014.
A second project, Willow Pond Apartments, is a new 50-unit affordable property in Mocksville for seniors age 55 and older. Willow
Pond is an extraordinary three-story property on a 12-acre site. The individual balconies and patios in each unit overlook a beautiful
pond on the property. The entire property has been designed to be accessible to individuals with disabilities. During construction,
First United Methodist Church of Mocksville assisted by providing a temporary leasing office in the basement of the church.
The third project completed in the past year, Timber Ridge Cottages in Spindale, is also a 50-unit development for seniors. Construction
took one year and was completed in November 2014. At each of the properties completed in 2014, extensive services are offered
so that the residents enjoy an active lifestyle and the opportunity to develop a vibrant, supportive community. Demand for the units
at Timber Ridge Cottages was very high, with this property reaching full occupancy within 45 days of completion. Local churches
have joined with Wesley CDC to provide services and activities for rental community residents.
In the second quarter of 2015, construction will begin on a new project for the senior residents of Lenoir. Arbor Glen Apartments
will be a 50-unit project for seniors age 55 and older. This property is projected to be completed and ready for occupancy in the
summer of 2016. The apartments at Arbor Glen will have affordable rents and will be available for individuals who earn no more
than 60% of the median income of Caldwell County.
Additional rental projects are currently being pursued by Wesley CDC in Kannapolis, Mooresville and Walnut Cove. Each of these
projects is targeted for seniors age 55 and older. The goal at all of these senior communities is to provide independent living with
additional services and amenities that will allow the residents to age in place, thereby delaying the day that residents must transition
to assisted living. This is a more viable financial model for the seniors of western North Carolina.
Wesley CDC was initially funded by a grant from The Duke Endowment to the Western North Carolina Conference. It has fulfilled its
mission to build “Communities of Grace and Hope” by constructing high-quality, energy-efficient affordable homes and apartments
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across the conference for all who qualify, regardless of religion, race, creed, handicap, gender, age, or national origin. “Affordable”
housing is obtained through layers of financing through grants, tax credits, subsidies, and low-cost loans such that quality housing
may be built for low and very low-income families, with either rental payments or house payments that the family can afford.
Through the grace of God in the coming year, Wesley CDC will continue to seek opportunities to serve individuals, families, and
churches in need of affordable housing and community development throughout the conference.
Roy J. Helm Jr., President
Randolph H. Harry, Chairperson, Board of Directors
PROPOSAL: BOARD OF DIRECTORS OF WESLEY COMMUNITY DEVELOPMENT CORPORATION
(Petition 6) Approved June 18, 2015
The Board of Directors of Wesley Community Development Corporation proposes that the following persons be confirmed by the
annual conference as members of that board:
Willetta Ar-Rahmaan
Karen Easter Bayne
Joel Gilland
Dave Guilford
Walter Hand
Randolph H. Harry
Alan Keehn
Susan Jenkins
Helen Rogers
Samuel H. Smith Jr.
Lori Stanton
Ex-Officio Board Member: Conference Director of Discipleship Ministry

7. CONFERENCE RESOURCE CENTER (WNCC FISHIN’ HOLE)
The goal of the conference resource center is to offer quality resources to all churches in the Western North Carolina Conference.
Fondly known as The Fishin’ Hole, pastors, teachers, and leaders are invited to “Come fish for resources!” Whether it’s a book for
personal education, or spiritual growth, a DVD-based study for a class, a church-wide study, VBS, or out-of-the-box resources for
youth and children, the Fishin’ Hole has a great selection.
The Fishin’ Hole materials are managed and supported by Surpass Church Library, a system often used in public schools and
libraries. The online catalog: http://wncc.mysurpass.net/ is open to all for browsing, either by subject, author, or title. Lists of
topics, new resources, and popular resources help to narrow down the search. Surpass app, Library Trek, for your Android, iPhone,
or iPad or Tablet, makes the catalog even more accessible. In addition, the director, Sonja Clough, is a Christian Educator and
will be happy to recommend resources for you or your group. Contact Sonja: sclough@wnccumc.org or 704-535-2260 or toll free:
704-562-7929 x 141.
Last year, the Fishin’ Hole announced the arrival of a 24-foot canvas labyrinth. Response was so great, that a second labyrinth was
added. The labyrinths have been used by churches for short-term events, including spiritual retreats, programs on prayer, youth
retreats, Lenten programs, Advent programs, and even VBS. For more information or to make a reservation, contact The Fishin’ Hole.
The resource center is funded through conference grants, and yearly subscription fees, ranging from $60-$125, depending on the
size of the church. Both full and half scholarships are available.
If you like numbers, then perhaps you will appreciate these:
• Number of patrons: 2,581
• Number of materials: 7,626
• Circulation in the past year: 3,388
• Number of packages mailed out in the past year: 802
Estimated number of visitors to The Fishin Hole, located at the Conference Office: 175
More information may be found: www.wnccfishinhole.org. The WNCC Fishin’ Hole has an active Facebook page featuring articles,
recommendations, and new resources. Check back often.
Sonja Clough, Director
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D. HIGHER EDUCATION INSTITUTIONS
1. BENNETT COLLEGE FOR WOMEN
I.
Students (as of fall semester 2014)
		A. Full-time students........................................................................................................................................
		
B. Part-time students.......................................................................................................................................
		
C. Full-time equivalent enrollment .................................................................................................................
		
D. Full-time North Carolina students..............................................................................................................
		
E. Full-time United Methodist students..........................................................................................................
			
***This number may be higher considering that 80% of students chose not to disclose
			
their religious affiliation. Furthermore, 8 students identified as Methodist and 5 identified
			as United Methodist.
		
F. Resident students ......................................................................................................................................
		
G. Non-resident (day) students.......................................................................................................................
		
H. Male students..............................................................................................................................................
		
I. Female students .........................................................................................................................................
		
J. Foreign students .........................................................................................................................................
		
K. Number of students receiving financial aid...............................................................................................
II.
Faculty (as of fall semester 2014)
		
A. Number of full-time faculty ........................................................................................................................
		
B. Number of part-time faculty .......................................................................................................................
		
C. Full-time equivalent faculty ........................................................................................................................
		
D. Degrees of full-time faculty:
			Doctorates ...................................................................................................................................................
			Masters........................................................................................................................................................
		
E. Average salary of full-time faculty..............................................................................................................
		
F. Average compensation of full-time faculty ................................................................................................
III.
Operating Finances (7‑1‑13 to 6‑30-14)
		
A. Operating income .......................................................................................................................................
			
1. Student fees ........................................................................................................................................
			
2. Endowment income (unrestricted)......................................................................................................
			
3. Church sources ....................................................................................................................................
			
4. Auxiliary enterprises.............................................................................................................................
			
5. Student aid (restricted) .......................................................................................................................
			
6. Other.....................................................................................................................................................
		
B. Operating expenses.....................................................................................................................................
			
1. Instructional .........................................................................................................................................
			
2. Administrative and general..................................................................................................................
			
3. Library ..................................................................................................................................................
			
4. Physical plant (included throughout other areas)
			
5. Student aid ..........................................................................................................................................
			
6. Auxiliary enterprises.............................................................................................................................
			
7. Other.....................................................................................................................................................
			
C. Operating deficit at beginning of 2013-2014 ....................................................................................
			
E. Expenditures per student (2013-2014) .............................................................................................
			
D. Operating budget for 2013-2014 .......................................................................................................
			
F. A mount per UM student provided by WNC Conference (2013-2014)................................................
IV.
Other Financial Information
		A. Market value of physical plant (7-1-14) ....................................................................................................
		
B. Capital indebtedness at 7-1-14 .................................................................................................................
		
C. Net increase in physical plant from preceding year..................................................................................
		
D. Market value of endowment at 7-1-14......................................................................................................
		
E. Net decrease in endowment principal from preceding year ...................................................................

545
88
582.5
239
13

326
307
0
633
1
547
57
14
62
36
21
$46,073
$57,591
$19,060,189
10,453,599
2,049,791
709,914
2,979,443
698,150
4,115,120
18,798,118
6,409,237
6,459,214
221,204
1,945,828
2,263,947
3,444,516
0
34,492
15,510,984
1,450
$87,886,863
29,268,009
2,410,262
11,813,469
0

Dr. Rosalind Fuse-Hall, President
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2. BREVARD COLLEGE

I. Students (as of fall semester, 2014)
		
A. Full-time students........................................................................................................................................
		
B. Part-time students ......................................................................................................................................
		
C. Full-time equivalent enrollment .................................................................................................................
		
D. Full-time North Carolina students .............................................................................................................
		
E. Full-time Methodist students......................................................................................................................
		
F. Resident students ......................................................................................................................................
		
G. Non-resident (day) students ......................................................................................................................
		
H. Male students .............................................................................................................................................
		
I. Female students .........................................................................................................................................
		
J. American Black ...........................................................................................................................................
		K. Hispanic ......................................................................................................................................................
		
L. Native American .........................................................................................................................................
		
M. Asian American ...........................................................................................................................................
		N. Foreign.........................................................................................................................................................
		
O. Number of students receiving financial aid...............................................................................................
II. Faculty (as of fall semester, 2014)
		
A. Number of full-time faculty.........................................................................................................................
		
B. Number of part-time faculty .......................................................................................................................
		
C. Full-time equivalent faculty ........................................................................................................................
		
D. Number of faculty and administrative staff representing ethnic minorities ..........................................
		
E. Degrees of full-time faculty:
				
Doctorates (or other terminal degree) ...............................................................................................
				Masters.................................................................................................................................................
		
F. Average salary of full-time faculty..............................................................................................................
		
G. Average compensation of full-time faculty.................................................................................................
III. Operating Finances (for 2013-2014 ﬁscal year)
		
A. Operating income (total) ............................................................................................................................
			
1. Student fees.........................................................................................................................................
			
2. Endowment income (unrestricted) .....................................................................................................
			
3. Church sources.....................................................................................................................................
			
4. Auxiliary enterprises ............................................................................................................................
			
5. Student aid...........................................................................................................................................
			
6. Development funds..............................................................................................................................
			
7. Other ....................................................................................................................................................
		
B. Operating expenditures (total)....................................................................................................................
			
1. Instructional .........................................................................................................................................
			
2. All institutional support services.........................................................................................................
			
3. Library...................................................................................................................................................
			
4. Physical plant.......................................................................................................................................
			
5. Auxiliary services..................................................................................................................................
			
6. Student aid ..........................................................................................................................................
			
7. Other.....................................................................................................................................................
			
C. Operating indebtedness at beginning of current year ......................................................................
			
D. Operating budget for current year ......................................................................................................
			
E. Expenditures per student for current year .........................................................................................
			
F. Amount per student provided by Western North Carolina Conference............................................
IV.
		
		
		
		
		

Capital Funds (2013-2014 ﬁscal year)
A. Value of physical plant at beginning of current year ................................................................................
B. Capital indebtedness at beginning of current year ..................................................................................
C. Net increases to physical plant during preceding year ............................................................................
D. Market value of endowment fund at beginning of current year...............................................................
E. Net increases to endowment principal during preceding year ................................................................

697
8
699.25
371
49
533
172
409
296
73
7
4
6
60
689
51
44
65.67
0
43
7
$45,444.69
$11,134.72
$17,836,520
17,137,820
2,394,397
6,750
5,226,682
(8,497,097)
4,563,358
(2,995,390)
15,905,968
4,849,710
6,208,252
318,724
1,516,327
3,012,955
1,511,256
0
1,403,521
0
$23,981,592
10,163,117
1,058,559
26,490,265
523,294

David Joyce, President
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3. GREENSBORO COLLEGE
I. Students (as of fall 2014)
		A. Full‑time students .......................................................................................................................................
		B. Part‑time students ......................................................................................................................................
		
C. Full‑time equivalent enrollment .................................................................................................................
		
D. Full‑time North Carolina students .............................................................................................................
		
E. Full‑time Methodist students .....................................................................................................................
		F. Resident students ......................................................................................................................................
		
G. Non‑resident (day, evening, weekend) students ......................................................................................
		H. Male students .............................................................................................................................................
		I. Female students .........................................................................................................................................
		
J. American black students ...........................................................................................................................
		K. Foreign students .........................................................................................................................................
		
L. Number of students receiving financial aid (2013-2014) .......................................................................

715
191
791
693
70
493
281
435
471
281
14
880

II. Faculty (as of fall 2014)
		
A. Number of full‑time faculty ........................................................................................................................
		
B. Number of part‑time faculty .......................................................................................................................
		
C. Full‑time equivalent faculty ........................................................................................................................
		
D. Degrees of full‑time faculty:
				Doctorates ...........................................................................................................................................
				Masters ................................................................................................................................................
		
E. Ethnic minorities employed on faculty and administrative staff .............................................................
		
F. Average salary of full‑time faculty .............................................................................................................
		
G. Average compensation of full‑time faculty ................................................................................................

28
12
42
$52,961
$64,639

III. Operating Finances (as of 2013-14 fiscal year)
		
A. Operating income (total) ............................................................................................................................
			
1. Student fees ........................................................................................................................................
			
2. Endowment income (unrestricted) .....................................................................................................
			
3. Church sources ....................................................................................................................................
			
4. Auxiliary enterprises ............................................................................................................................
			
5. Student aid (restricted) .......................................................................................................................
			
6. Development funds (exclusive of church, federal, and state funds) ...............................................
			
7. Other.....................................................................................................................................................
		
B. Operating expenditures (total) ...................................................................................................................
			
1. Instructional .........................................................................................................................................
			
2. Administrative and general .................................................................................................................
			
3. Library ..................................................................................................................................................
			
4. Physical plant ......................................................................................................................................
			
5. Auxiliary enterprises ............................................................................................................................
			
6. Student aid ..........................................................................................................................................
			
7. Other ....................................................................................................................................................
		
C. Operating deficit at beginning of current year ..........................................................................................
		
D. Operating budget for 2013-2014 year ......................................................................................................
		
E. Expenditures per student for 2013-2014 year .........................................................................................
		
F. Amount per student provided by WNC Conference (2013-2014) ...........................................................

$28,374,228
18,640,499
1,545,280
18,750
4,336,942
2,014,879
1,537,326
280,552
25,842,532
5,161,759
6,251,663
110,625
1.332,294
4,462,240
8,441,447
82,504
0
17,638,269
25,017
18

IV.
		
		
		
		
		

$35,872,953
15,643,302
262,521
20,502,393
424,185

Capital Funds (as of 2013-2014 fiscal year)
A. Value of physical plant at beginning of current year ................................................................................
B. Capital indebtedness at beginning of current year ..................................................................................
C. Net increases to physical plant during preceding year ............................................................................
D. Market value of endowment fund at beginning of current year ..............................................................
E. Net increase to endowment fund principal during preceding year .........................................................

40
75
65

Lawrence D. Czarda, President
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4. HIGH POINT UNIVERSITY

I. Students (as of fall semester, 2014-2015)
		A. Full‑time students .......................................................................................................................................
		B. Part‑time students ......................................................................................................................................
		
C. Full‑time equivalent enrollment .................................................................................................................
		
D. Full‑time North Carolina students .............................................................................................................
		
E. Full‑time Methodist students .....................................................................................................................
		F. Resident students ......................................................................................................................................
		
G. Day (commuter students and adult learners) ..........................................................................................
		H. Male students .............................................................................................................................................
		I. Female students .........................................................................................................................................
		
J. American black students ...........................................................................................................................
		K. International students ................................................................................................................................
		
L. Number of students receiving financial aid ..............................................................................................

4,314
85
4,359
1,023
376
3,871
528
1,752
2,647
246
65
3,216

II. Faculty (as of fall semester, 2014-2015)
		
A. Number of full‑time faculty ........................................................................................................................
252
		
B. Number of part‑time faculty .......................................................................................................................
119
		
C. Full‑time equivalent faculty ........................................................................................................................
292
		
D. Degrees of full‑time faculty:
			
Doctorates and other terminal ..................................................................................................................
198
			Masters .......................................................................................................................................................
54
		
E. Number of ethnic minorities employed on faculty and administrative staff ..........................................
25
		
F. Average salary of full‑time faculty ............................................................................................................. $   63,953
		
G. Average compensation of full‑time faculty ................................................................................................
$ 77,925
III. Operating Finances (for 2013-2014 fiscal year)
		
A. Operating income (total) ............................................................................................................................
			
1. Student fees ........................................................................................................................................
			
2. Endowment income ............................................................................................................................
			
3. Church sources ....................................................................................................................................
			
4. Auxiliary enterprises ............................................................................................................................
			
5. Gifts and grants ...................................................................................................................................
			
6. Investment income...............................................................................................................................
			
7. Other ....................................................................................................................................................
		
B. Operating expenditures (total) ...................................................................................................................
			
1. Instructional .........................................................................................................................................
			
2. Administrative and general .................................................................................................................
			
3. Library ..................................................................................................................................................
			
4. Physical plant ......................................................................................................................................
			
5. Auxiliary enterprises ............................................................................................................................
			
6. Student aid ..........................................................................................................................................
		
C. Operating indebtedness at beginning of current year .............................................................................
		
D. Operating budget for current year .............................................................................................................
		
E. Expenditures per student for current year ................................................................................................
		
F. Amount per student by WNC Conference .................................................................................................
IV.
		
		
		
		
		

$ 152,064,061

97,335,648
539,761
26,592
49,007,030
1,364,910
0
3,790,120
111,407,447
26,812,883
44,847,115
1,225,158
14,938,856
23,583,435
25,242,664
0
139,722,486
26,475
4

Capital Funds
A. Value of physical plant (with depreciation) at beginning of current year ............................................... $ 374,361,152
B. Capital indebtedness at beginning of current year ..................................................................................
163,511,360
C. Net increases to physical plant during preceding year ............................................................................
4,526,037
D. Market value of endowment fund at beginning of current year ..............................................................
48,024,447
E. Net increase to endowment fund principal during preceding year .........................................................
2,369,332
Nido R. Qubein, President
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5. PFEIFFER UNIVERSITY
I.
		
		
		
		
		
		
G.
		
		
		
		
		
		

Students (undergraduates as of fall semester, as of Fall 2012)
A. Full-time students .......................................................................................................................................
B. Part-time students ......................................................................................................................................
C. Full-time equivalent enrollment .................................................................................................................
D. Full-time North Carolina students..............................................................................................................
E. Full-time Methodist students .....................................................................................................................
F. Full-time Western NC Conference Methodist students ............................................................................
Resident students .............................................................................................................................................
H. Day (commuter) students ..........................................................................................................................
I. Male students .............................................................................................................................................
J. Female students .........................................................................................................................................
K. Black students ............................................................................................................................................
L. Foreign students..........................................................................................................................................
M. Number of students receiving financial aid...............................................................................................

II. Faculty (as of fall semester, 2013)
		
A. Number of full-time faculty.........................................................................................................................
		
B. Number of part-time faculty .......................................................................................................................
		
C. Number of adjunct faculty..........................................................................................................................
		
D. Number of teaching administrative staff with faculty rank......................................................................
		
E. Full-time equivalent faculty ........................................................................................................................
		
F. Degrees of full-time faculty:
			Doctorates....................................................................................................................................................
			Masters........................................................................................................................................................
		
G. Average salary of full-time faculty..............................................................................................................
		
H. Average compensation of full-time faculty.................................................................................................
III. Operating Finances (2012-2013)
		
A. Operating Income (total)
			
1. Tuition and fees, net.............................................................................................................................
			
2. State and federal grants......................................................................................................................
			
3. Private gifts (including church)............................................................................................................
			
4. Investment income...............................................................................................................................
			
5. Auxiliary enterprises ............................................................................................................................
			
6. Other sources.......................................................................................................................................
		B. Expenses:
			
1. Instructional..........................................................................................................................................
			
2. Public service.......................................................................................................................................
			
3. Academic support................................................................................................................................
			
4. Student services ..................................................................................................................................
			
5. Institutional support.............................................................................................................................
			
6. Physical plant (Plant expenses are also included within expenses 1-5 and 7)...............................
			
7. Auxiliary enterprises.............................................................................................................................
		
C. Total net assets...........................................................................................................................................
		
D. Unrestricted net assets...............................................................................................................................
		
E. Operating budget for current year (2014-2015).......................................................................................
			
F. Expenditure per student for current year...........................................................................................
		
G. Amount per student by Western NC Conference for current year............................................................
IV.
		
		
		
		
		

Capital Funds
A. Book value of physical plant at beginning of current year.......................................................................
B. Capital indebtedness at beginning of current year ..................................................................................
C. Net increases to physical plant during the year........................................................................................
D. Market value of endowment fund at beginning of current year...............................................................
E. Net increase (loss) to endowment fund principal during preceding year................................................

				

885
94
887
643
106
81
473
476
377
572
153
49
879
86
2
49
11
1087
62
22
68,940
76,653

16,436,905
235,816
2,108,332
2,814,332
4,843,966
686,606
10,242,310
0
2,994,137
4,770,137
4,608,359
2,892,817
4,491,872
25,767,285
5,064,794
24,079,392
not calculated
0
24,213,460
17,443,551
– 533,335
15,617,500
2,387,313

Jerry M. Boone, President
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PROPOSALS: NOMINATIONS OF COLLEGE AND UNIVERSITY TRUSTEES

(Petition 7) Approved June 18, 2015
Brevard College
Timothy J. Bailey, Dr. Betsy O. Barefoot, John S. Boggs, Dr. C. Harley Dickson, Jr., Lloyd G. Fisher, Richard T. Gardner, James T. Harris,
Dr. Susan T. Hatcher, Reginald D. Heinitsh, Jr., Charles Henley, James E. Holmes III, Barbara A. Hulsey, J. Phillip Jerome, Dr. Peter
Johnson, A. Edwin Jones, Dyeann B. Jordan, Robert S. Lawrence, Mark S. Lemel, Kathi L. Levine, Dr. Linda Martinson, Donald L.
Moore, Jr., Barbara M. Nesbitt, Jack Parker, Alfred F. Platt, Jr., David E. Shi, Ray N. Simmons, Connell Stafford, William C. Stanback,
Jerry Stone, Elizabeth O. Taylor, Dona D. Vaughn, W. Heathley Weldon, Davis Whitfield-Cargile
Emeriti Trustees: Ralph L. Abernethy, Jr., Douglas W. Booth, Leonard S. Bullock, The Rev. Tommie L. Cassady, Robert I. Dalton Jr.,
F. Crowder Falls, Dr. Bernard R. Fitzgerald, Lizette Lewis Pryor
(Petition 8) Approved June 18, 2015
Duke University
Katherine Duch, Janet Hill, Peter J. Kahn, Neil Kondamuri, Shannon O’Connor, Jeff Ubben
(Petition 9) Approved June 18, 2015
High Point University
Elizabeth Aldridge, Katherine M. Boles, L. Paul Brayton, Robert J. Brown, Richard P. Budd, Lynn B. Caldwell, Doris R. Coggin, Earl E.
Congdon, Floyd T. Craven, Ashley Crowder Stanley, Robert G. Culp III, John Finch, David L. Francis, Shirley T. Frye, Thomas S. Haggai,
Donald W. Haynes, David R. Hayworth, Molly Millis Hedgecock, Christopher L. Henson, Thomas E. Ingram, Ronald L. Jones, Gene C.
Kester, William V. Kester, Jr., Miriam O. Kimsey, Peter A. Mahler, Katherine K. Maynard, Meredith P. Michener, James H. Millis, Jr.,
Adnan M. Mjalli, Mark A. Norcross, Kevin Norton, Marsha B. Slane, J. Robert Stout, Robert E. Stroupe, Richard F. Vert, Anne Kerr Walker,
J. Alexander Ward, Coy O. Willard, Jr., Plato S. Wilson, Fred E. Wilson, Douglas S. Witcher, William F. Womble, W. Vann York

E. COUNCIL ON CAMPUS MINISTRY
The Council on Campus Ministry is blessed to participate in the ministries of the Wesley Foundations and United Methodist student
The Council on Campus Ministry has been fortunate and blessed to watch our ministries grow and mature at each of our Wesley
Foundations and United Methodist student groups. Thanks to the generosity of the Western NC Conference, it funded one part-time
and seven full-time ministries covering 12 college campuses (noting that the chaplaincies at the United Methodist colleges are not
considered campus ministries). The council is proud of the work the campus ministers are doing to strengthen the United Methodist
presence in the lives of college students, and to strengthen the witness of its connectional relationships. The campus ministries
are possibly the greatest opportunity for the conference to involve young adults with life-changing presence of the Body of Christ.
This past February, the campus ministries again hosted the conference’s Youth SUMMIT event in Blowing Rock. The event was
well-attended by conference youth and, as such, gave campus ministers the chance to form relationships with youth-aged students.
As much work as it takes to make SUMMIT a success, the campus ministries expend the effort on behalf of the entire conference
because the event showcases the best expressions of United Methodist Christianity.
For 2014, the conference directed more budgetary funding to campus ministry than at any time since 2006. The council believes
this is due to the commitment of its laity and clergy to college students. Due to the shifting cultural, technological, economic, and
religious landscapes on college and university campuses, campus ministries are often pushed to do more than merely manage their
situations. For example, one campus ministry has created a food pantry ministry and has been acknowledged by city officials for
their effort to help the university. Another campus ministry reported 5,900 hours of service in 2014 by their 600 active students. Yet
another campus ministry reported that 10 of their alumni are currently enrolled in seminary. In fact, the quality of leadership provided
by the campus ministers has created ministries that are deeply influential on campus. Thanks to funding from the conference, the
campus ministries are able to fulfill the mission to make disciples, instead of becoming mere fundraisers. The council offers its
most profound thanks to the conference for the high priority placed on campus ministry and the commitment to the vitality of the
United Methodist presence on college campuses.
But there is so much more to accomplish. Some major denominations are leaving campus ministry altogether, believing it is not
their mission. This leaves greater numbers of students on campus who are seeking meaning, purpose, grace, and life-giving energy;
creating tremendous opportunity and challenge to offer even more Christ-filled vitality to campus life. United Methodists know the
surpassing value of campus ministry. The Wesleyan movement began on campus, and now is called upon again to bring clarity,
history, deep faith, and new expression to its ancient faith. The challenge of this generation is not to back away from college/
university campuses, but to more deeply embrace college students with the love of Christ. The college/university campus is a
mission field. In addition to conference support, the campus ministries need committed congregations and individuals who are
willing to be invested and involved.
Ben Carson, Chairperson
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PROPOSAL: CAMPUS MINISTRY BOARDS
(Petition 10) Approved June 18, 2015
Appalachian State Wesley Foundation
Class of 2016: Susan Stutts (FaithBridge, Parent), Allyson McFalls (FaithBridge, Alumnae, Co-chair), Mark Stutts (FaithBridge, Parent)
Class of 2017: Bob Johnson (Deerfield, Faculty Advisor), Don Miller (Boone)
Class of 2018: JB Beyer (Boone, Alumnus)
Student Members: Stephan Burkart, Stephen Fitch, Katherine Christie
Pastor of Local United Methodist Church: David Hockett
Appalachian District Superintendent: Carl Arrington
Campus Minister: Brad Farrington
University of North Carolina Asheville Wesley Foundation
Charles Graham, Abby Kocher, Alex Knight, Ben Carson, Christine Spencer, Jaylynn Byassee, Joe Tarpley, Lauren Sims-Salata, Lenaire
Harrison, Maggie Harvin, Mike Doucette, Monica Bissett, Tim Buckner, Jessica Dayson (campus minister).
North Carolina A&T Wesley Foundation
Class of 2015: Zithobile “Zitty” Nxumalo (Union Memorial), Voncile Ferguson (St Matthews)
Class of 2016: Clay Gloster, Elizabeth Montgomery (Christ), George Coates (Laughlin Mem)
Class of 2017: Ron Cooper (St James), Loreatha Graves (Laughlin Mem), Anthony Vincent (Laughlin Memorial), Charlesetta Dawson
Ex Officio: Nancy Rankin (District Superintendent) Liaison Members of the Conference Council of Campus Ministry: Otto Harris, Miriam Herin
Director of the Campus Ministries: Diron Chloe (Metropolitan)
Campus Ministry of Charlotte
Episcopal, Lutheran, Presbyterian and United Methodist
Churches indicated for United Methodist members of the board
Mary Lynne Calhoun, Olanda Carr, Jr., Chris Hampton (Central, Concord), Beth Hardin, Stephanie Heupel, Lyn Holt, Glenn Kelly, Eric
Lanier (Pineville UMC), Brandon Matthews, Trey O’Quinn, Will Rice, Tim Rogers, Norm Schul, Ethan Smith (Matthews UMC)
Ex Officio: Sally Langford (ex-officio Metro DS), Wes Smith (Harrisburg UMC)
Campus Minister: Rev. Steve Cheyney
Western Carolina University Wesley Foundation
Cullowhee UMC: Jay Ruebel, Sheri Turk, Meredith Willis, Lisa Bacon. Faculty/Staff: Bill Ogletree (Cullowhee UMC), Sarah Speed
(Sylva First UMC), Leigh Odom (Long’s Chapel UMC), Nathan Borchelt (CUMC).
Students: Ben Farmer, Nicole Fox, Austin Hedden, Hannah Van Hooser. At Large: David Dunaway (Cashiers UMC), Open Seat,
Open Seat, Open Seat. Alumni: Kerri Wimberly (Mt. Pleasant UMC). Ex Officio: Randy Harry, Smoky Mountain District Superintendent,
David Reeves, Senior Pastor, Cullowhee UMC, Jay Hinton, Director, WCU Wesley Foundation, Matt Morris, Liaison with Conference
Council on Campus Ministry.
The University of North Carolina Greensboro
Class of 2015: Jay Hilbinger (First Lutheran), Don McCrickard (Christ), Scott Cashion (West Market Street), Mary Ann Vinson (Christ).
Class of 2016: Kim Record (West Market Street, Director of Athletics), Jessica Gregory (College Place).
Class of 2017: Celia Hooper (West Market Street, Dean of Health and Human Sciences), David Lee (Summerfield UMC), Kelley
Grose (Centenary UMC).
Class of 2018: Jill Alventosa-Brown, Tom Herin (Retired).
Ex Officio: Nancy Rankin (District Superintendent).
Students: Emily Saine, Mason Slate.
Director of the Wesley-Luther Campus Ministries: Andrew Mails (College Place).
Winston-Salem Wesley Foundation
Dr. Roger Echols (Chair), Dr. Christy Buchanan (Secretary, Mt. Tabor, Winston-Salem), Elinor Starling (Maple Springs, Winston-Salem),
Dr. Steve Felts (Ardmore, Lewisville), Eva Jane Felts (Ardmore, Lewisville), Jonathan Philpot (Personnel Committee Chair, Assurance,
Huntersville), Nicklaus Ashburn (Advancement Chair, Hillsdale, Advance), Kristin Smith, Kyndall Smith (President Wake Forest
Wesley Foundation), Matthew Yeager, Allison Thomas (Centenary, Winston-Salem), Dr. Lamar Parker (Ardmore, Winston-Salem),
Sara Miller (Treasurer, Winston-Salem), Dr. Holly McPherson (Mt. Tabor, Winston-Salem), Amanda Althoff (Treasurer, Wake Forest
Wesley Foundation), Ms. Sarah Foil (Salem College), Wesley Todd (Residence Life and Housing staff person, WFU, Winston-Salem),
Melanie Crossen (First, Huntersville); Beverly Warner (Council on Higher Education), Dr. Jeffrey Patterson (District Superintendent,
Yadkin Valley District)
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F. HEALTH AND HUMAN SERVICES
1. ALDERSGATE UNITED METHODIST RETIREMENT COMMUNITY, INC.
Aldersgate’s mission to provide excellent continuing care services for older adults remains strong, offering the best in services and
care by dedicated staff. Aldersgate has a tradition of respecting the aging process and offering the programs, spaces, dedication,
and caring people to allow adults to age with dignity and grace.
A central focus area for Aldersgate in 2014 was to effect a smooth transition out of its strategic planning process and into implementation of a major renovation and expansion project. To that end, its Strategic Planning Task Force was reconfigured and began
its work as the Gateway Initiative Project Development Team (PDT). The PDT began quickly to create a business plan for an expansion project, including capital and operational assumptions related to both the project and the ongoing operation of the organization under the new model. A Board task force was established to deeply vet the project assumptions under various possible
financial and operational scenarios, providing the Board the best information to guide their decision-making process. Upon recommendation of the task force, the Board unanimously approved moving forward with a comprehensive business plan. Aldersgate
spent much of 2014 design-drawing work for all there phases of the Gateway Initiative: expansion and renovation of the Memory
Support Village, the creation of a new and expanded Skilled Nursing Facility, and the development of 62 new Independent Living
Residences. Aldersgate received a considerable amount of input from its residents through various user groups and focus groups
that informed both the design and marketing plans for the project.
In 2014, Aldersgate made important moves in its Healthcare Areas. Point Click Care was selected be the provider of its Electronic
Health Record services. This process began in June in the Assisted Living center; full implementation is expected to take a year.
The EHR system will allow for great coordination of care between doctors, hospitals, and Aldersgate staff. Aldersgate also pursued the completing of its Medicare certification process. By certifying the remaining beds at the Asbury Care Center, Aldersgate
will have more flexibility in serving both its members and people in the community at large. 2014 also marked the beginning of
Respiratory Therapy Services at the Asbury Care Center: Respiratory therapy and related services have become much in demand
by area hospitals for the rehabilitation of their patients. Providing these services further distinguishes Aldersgate in the CCRC
marketplace.
After careful consideration by the Aldersgate Board of Directors, unanimous approval was given to the creation of the Ambassador’s Council, which will take the place of the former Board of Advisors. Among the purposes of the this council are: 1) to help create and sustain active relationships with a broad array of faith-based organizations; 2) to develop partnerships with businesses,
organizations, and foundations who want to serve older adults; and 3) to provide a platform for residents so that Aldersgate will
continue to integrate the voice of its members in its pursuit of service excellence.
The results of the satisfaction surveys that took place in the fall of 2013 were delivered to residents and the staff in an early 2014
Satisfaction. Action plans were developed and have begun to be implemented in five of the key areas of concern noted in the
survey findings. These action areas are: accessibility of the president and CEO, effectiveness of communications, effectiveness
of new member orientation, understanding the transitions between levels of care, and dining menu selections. Other areas of
concern will be addressed as the year unfolds.
Discussion regarding Aldersgate’s position and potential for being an impactful service and economic presence in Charlotte’s
eastside community continued. Connections to leadership at the City, County, and Parks and Recreation levels have progressed,
with those entities seeing Aldersgate as a leading organization both in terms of elder-related programs and services and in terms
of being a catalyst for positive change in historic east Charlotte. Aldersgate continued to grow its partnerships with other non-profit
organizations. The nearby Johnston YMCA began using the large Eastfield natural area for its sports camp program. Aldersgate
also began a partnership with the local Program of All-inclusive Care for the Elderly (PACE) to provide lunch to their clients Monday
through Friday. By bringing their clients to the PACE center for the lunch program, both the nutritional and the socialization needs
of the elderly are met at a high level.
William K. Springs, Board Chairperson
Suzanne Hodge Pugh, President
BOARD OF DIRECTORS OF
ALDERSGATE UNITED METHODIST RETIREMENT COMMUNITY, INC.
(Petition 11) Approved June 18, 2015
The Board of Directors of Aldersgate United Methodist Retirement Community, Inc., proposes that the following persons be confirmed
as members of that board. (* denotes resident member).
Class of 2016: Fernando Estopinal*, Joan Ramsey*
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2. ARBOR ACRES UNITED METHODIST RETIREMENT COMMUNITY, INC.
Much of the good Arbor Acres accomplished in 2014 was preparatory for even greater good to come. At the center stands the creation
of a plan required to ready Arbor Acres for the renovation of the facility that serves residents who require skilled nursing care. The
vision for this project traces to work begun in 2013 that continued through last year and forward into this year. The planning now
done, this $11.2 million project launched in March of 2015. The rock we pushed so faithfully the whole of last year at last is rolling.
Hours spent in design resulted in a departure from the norm for nursing care facilities. Walls will be removed so residents can enjoy
space more freely and flexibly. Nature, inaccessible now, will pour in, not only through large accessible windows, but also through
interior landscaping and water features designed to enliven the environment. Opportunities for engagement will provide residents
and their family daily variety and vital sensory stimulation. Wall-sized video displays will reopen the world and its wonders to those
whose lives have grown limited. The creation of this vision represents Arbor Acres’ rejection of the demeaning notion that some
residents age beyond the capacity to experience beauty. The dispelling of that lie stands as a major achievement in itself.
The Essential Promise Campaign launched in 2014 represents enormous work on the part of staff and volunteers. Dek Driscoll
and resident Bill Ball are chairing the effort. In April, when Betty and Bob Strickland committed $1 million to the campaign, hope
soared. Their lead gift supplied sufficient energy to the campaign that by year end the board would increase its goal from the original
$3 million to the present $3.5 million. In honor of the Stricklands’ generosity, the board chose to name the renovated residence
Strickland Place at Fitzgerald. Gifts to the campaign have arrived in all sizes - a steady attestation to the philanthropic spirit and
caring of residents, and the wider circle of Arbor Acres’ friends.
In 2014, the board created The Copey Hanes Garden as a lush reminder of one of Arbor Acres’ early benefactors and dearest
friends. Additionally, this year saw the opening of The Professional Arts Gallery honoring all Arbor Acres employees. Artists, we
call them. The gallery, with its photographs of artists in wide ranging professions, encourages all who work here to exercise the
God-given capacity to deliver beauty to the lives of others. Lastly, throughout 2014 over 40 leaders from all Departments and
organizational levels participated in Arbor Acres’ first Leadership Arts Academy. The future will demand great leaders. This year
Arbor Acres began investing in its own.
The great struggle of 2014 has been the misalignment of financial assistance income with resident needs. By year end the cost of
providing financial assistance to 33 residents had exceeded $1.6 million while 2014 income for this purpose totaled $1.2 million.
Regardless of success in improving the flow of charitable gifts, Arbor Acres was forced to use finite reserves to offset this loss.
Returning the financial assistance program to healthier balance, without compromise to the mission, remains a foremost goal of
2015.
Beauty flourished at Arbor Acres in 2014. It manifested in lives touched, generous resident giving, excellent governance by an
engaged Board of Directors, hours of volunteer service, and tasks performed by true artists in every professional department. For
35 years, since March of 1980, residents, and those dedicated to their well-being, have danced this dance of extraordinary caring
and mutual support. Of the many beauties that abound in any year, this exquisite 35 year-old waltz may be the loveliest of all.
W. David Piner, President/CEO
Victoria P. Hunt, Chairperson, Board of Directors
PROPOSAL: ARBOR ACRES’ BOARD OF DIRECTORS
(Petition 12) Approved June 18, 2015
The following persons are proposed for election as members of the Board of Directors of Arbor Acres United Methodist Retirement
Community, Inc.:
Class of 2015
Pamela H. Ball
Scott J. Gerding
Anita H. Ogburn
Nancy S. Cannon
Susan R. Hauser
Lisa P. Purcell
Amy M. Egleston
Ralph H. Holthouser
James M. Ruffin
James A. Gallaher
William T. Medlin III
William F. Sayers
		
Kathryn A. Nelson
David B. Blanco
Dudley C. Chandler, Jr.
Florence P. Corpening
Nicholas A. Daves
Marian M. Douglas
		
Bishop Larry Goodpaster
Resident Bishop

Class of 2016
Dale E. Driscoll
Victoria P. Hunt
Kay Johnson-Ware
J. William McGuinn
Steven L. Reeder
James A. Rousseau II
Ex Officio
Jeffrey S. Patterson
Yadkin Valley District Superintendent

Susan S. Schwartz
Richard C. Spangler
Steven M. Virgil
Paul M. Wiles
Mary Preston Yates

Doris P. Whitt
President, Resident Council
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3. THE CHILDREN’S HOME

In 1909, Western North Carolina Methodists founded The Children’s Home, Inc. TCH is a 501(c)(3) for the primary purpose of “…
providing support, care and training of indigent and orphan children, and those without support and protection.” One hundred
and six years later, TCH continues its legacy mission to minister to children in need.
At present, the agency (nationally accredited by the Council on Accreditation) is focused on offering a continuum of services that
minister to the spiritual, emotional, educational, and related needs of children and families who are experiencing behavioral
problems that threaten family stability and individual well-being. Located on 200+ acres of rolling pastureland in Winston-Salem,
N.C., The Children’s Home offers a unique environment that is serenely therapeutic, educational, and inspirational.
Among the numerous buildings on campus are several buildings where clinical services are provided, as well as the Brantley Retreat
Center (available for church and community groups usage), The Farm at TCH (actively growing and selling produce, with numerous
resident animals, and the site of other mission-related activities), and Woosley Chapel (with a capacity of 500) that is available
for congregations to hold religious services for the purpose of “engaging younger and more diverse people within the community.”
The agency is grateful for the long-standing fellowship with the Western North Carolina Conference of The United Methodist Church
that has provided the means to serve thousands of children and families for more than a century. TCH shares the conference’s
mission, vision, and values “by helping engage in the transformation of lives, as well as communities.” The agency has and
continues to benefit greatly from this partnership with conference, as well as its numerous congregations, auxiliary groups, and
many individual volunteers. Those who would otherwise go hungry in our community are fed through our local food banks. The Jim
and Betty Holmes Memorial Food Bank Garden, located on our campus, is planted, tended, and harvested by church volunteers
from local faith-based congregations as part of their outreach efforts. More recently, The Children’s Home has been the staging
site of a local collaborative effort titled H.O.P.E. (Help Our People Eat) whose mission is “to use the resources of the interfaith
community to prepare and transport nutritious meals on Sundays, to children in neighborhoods with the highest food insecurity.”
The human services landscape is continually changing and evolving. Agencies like The Children’s Home must be willing to understand
and embrace those changes in order to effectively serve others and sustain operations well into the future. The Children’s Home
continually evaluates the need in the Winston-Salem community, and has worked to adapt services and programming as necessary
to meet those needs. Through the years, applications for orphan residential care were supplanted by applications for children from
broken homes, some with hard-to-manage behaviors or mental illness. The Children’s Home responded by shifting from providing
traditional custodial care to providing mental health services.
In 2002, The Children’s Home became a licensed mental health provider through the North Carolina Department of Facility Services.
This required more credentialed staff, more secure facilities, and lower staff-to-client ratios. Funding sources only partially meet
these increasing costs, and those sources are shrinking.
At about the same time, the lawmakers of North Carolina launched what became known as mental health reform. Since then they
have rewritten regulations, redefined eligibility and “repurposed” mental health dollars – numerous times. Critical programs were
forced to close while unmet needs for services continued to grow. Organizations like The Children’s Home are increasingly challenged
to do more with less. TCH has tried to adapt to these changes and absorb funding cuts while keeping losses to a minimum.
However, losses continued to mount and the inevitable was unavoidable. The hard decision was made in 2013 to take the regrettable,
but necessary step to restructure and close some programs. Measuring impact of these changes continues today. The Children’s
Home has made progress in reducing losses from $3 million in 2013 to $1.5 million in 2014, to a projected loss of $600,000 for
this fiscal year (2015). The Children’s Home’s currently stated mission is, “To grow healthy futures for children, adults, and families
by ministering to the mind, body, and spirit.” As evidenced above, the business model to achieve mission requires continual review
and adaptation.
Today, TCH stands at a crossroads that requires the development of a roadmap anchored by thoughtful, strategic, and intentional
actions that chart a steady course for the future. The agency is pleased to share that it is working diligently to do just that! A
structured process is underway to:
• Renew and redefine mission;
• Collect, strategically review, and evaluate information about several potential TCH opportunities; and
• Use the resulting data to define and develop a clear and well-informed direction for the future.
This process is time-consuming and challenging, but will help TCH thoroughly understand the current environment in which the
agency operates, as well as identify promising opportunities to ensure future success. In the meantime, be assured that staff
and trustees are committed to this process, and appreciative of the conference’s enduring advocacy and hopeful optimism.
As a part of this exciting work, the Board of Trustees is taking a fresh look at the TCH mission statement and visioning. Several
key words have been identified to date:
Legacy focus: (children in need).
• The Children’s Home Board is committed to supporting identified “children in need”
• Legacy ministry (healing and wholeness).
• The Children’s Home Board is committed to supporting healing that leads to spiritual, physical, emotional wholeness,
and future success
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• Legacy place: (safe haven).
The Children’s Home Board is committed to supporting a “safe haven” for children in need
Concurrent with TCH’s look to the future, the agency continues to provide programs and services to meet the needs of children
annually who have been emotionally traumatized, abused, and neglected, and those in need of emergency shelter services. In
2014, program and services were provided to 601 children and families which include:
• Residential Substance Abuse/Restart—a state-of-the-art adolescent residential substance abuse treatment program
offering youth ages 12–18 an opportunity to acquire the skills necessary to become confident about themselves and
add value to their community. 21 youth received substance abuse services.
• Residential Respite Care—a short-term residential program for youth ages 7-18 (19-21 in Department of Social
Services’ custody only) who have been abused and/or neglected or are involved with juvenile court. 79 youth received
emergency care.
• Foster Care and Adoptions—a short and/or long-term foster care program for children up to 21 years of age, as well
as a Foster-to-Adopt program, which is designed to ensure that adoptive children and families are well-matched and
have the knowledge, experience, and support that they need to be successful. 57 children and adolescents were
placed in alternative family homes. Nine children were adopted into stable homes.
• Kingswood School/Day Treatment Program—an educational alternative for youth, ages 12–17, who participate in a
structured environment to address issues and behaviors that might prevent them from being successful in home,
school, or the community. 35 youth received a variety of educational services.
• Intensive In-Home—a structured family approach to dealing with youth ages 5-18 at significant risk for out-of-home
placement due to mental health and/or substance abuse issues.
• Reynolda Counseling Services—individual, family, and group counseling for children, adolescents, adults, and their
families who acquire new strategies to address challenges and overcome obstacles. 400 children, youth, and their
families learned new strategies to deal with their lives in the home, at school, and in the community,
As The Children’s Home continues to “minister to the spirit” of those it serves, the Board of Trustees and staff appreciate the
many acts of kindness and generosity on the part of congregations of the Western North Carolina Conference who have faithfully
responded to the call to aid the children for over a century. The past few years have been challenging ones, but amidst these
challenges, TCH has identified many exciting opportunities to achieve mission going forward. The Children’s Home respectfully asks
for the continued patience, prayers, and support of the Western North Carolina Conference, the bishop, and the church community.
Jenny Taylor, Interim CEO
PROPOSAL: TRUSTEES OF THE CHILDREN’S HOME, INC.
(Petition 13) Approved June 19, 2015
Class of 2018: Redge Hanes, Leigh Summer, Barry Lyon, Matt York, and Saribeth Dozier.

4. GIVENS UNITED METHODIST SENIOR MINISTRIES
Givens has evolved from a single campus to a multi-site senior living organization with outreach ministries. Last year, Givens was
ranked by LeadingAge Zeigler as the 98th largest not-for-profit multi-site senior living organization in the nation. Givens serves
approximately 1,200 residents and employs approximately 540 people on three campuses with a fourth scheduled to open in
2016. The ministry to residents, staff, families, and the greater community continues to grow.
Givens Retirement Communities:
Givens Estates (Asheville) is home to approximately 700 residents in residential living, assisted living, and skilled nursing. This
campus continues to evolve. Some of the oldest inventory of residences is being replaced with homes that will be accessible,
adaptable, and sustainable. LeadingAge, the nation’s senior living advocate, chose Givens Estates as a place to bring their leadership
academy this past January, so the participants could learn more about the servant leadership culture and how this community is
evolving to meet the current and growing needs of seniors on and beyond its campus.
Givens Highland Farms (Black Mountain) is home to approximately 350 residents. This Continuing Care Retirement Community
provides residential living, assisted living, and skilled nursing. Givens Highland Farms is unique and serves an important group
of people in another area of Western North Carolina. Due to the need for senior living residences in the region, construction will
begin this summer on 72 homes on 18 acres adjacent to the Givens Highland Farms campus. These arts and crafts style cluster
homes are projected to be ready for occupancy in the summer of 2016.
Givens Affordable Communities:
Givens Gerber Park (Asheville) will have 260 one- and two-bedroom apartments for independent older adults with limited incomes
and assets. The site for this affordable housing project is in an urban community and close to the existing Givens Estates campus.
It will be developed in three phases and will have multi-purpose rooms, activity rooms, wellness center, library, computer room, and
clinic. It will partner with area services to keep the residents independent for as long as possible. The project will be accessible,
sustainable, walkable, and connected to the larger Asheville community. This community is being funded through tax credits, private
and government grants, loans, and donations from generous individuals. Construction for the first phase of this community (120
apartments) is set to begin in the spring of 2015. The next two phases are currently in development.
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Givens Great Laurels (Waynesville) which is close to Lake Junaluska Assembly, is home to approximately 100 residents in residential
living. The tax credit- and HUD-funded project includes one- and two-bedroom apartments for older adults with limited incomes
and assets. The community has its own activity areas and does an effective job of partnering with area agencies to keep residents
independent for as long as possible. This past year Givens partnered with MANNA to distribute 14,341 pounds of food, fresh fruits
and vegetables to grateful residents. The greater Haywood County community and the Junaluskans (service organization made up
of Lake Junaluska property owners) continue to be most supportive of this community.
Givens LifeMinistries continues to have a vital role in equipping churches to address health issues in their congregations and the
communities they serve through faith-based wellness programs and outreach ministries. LifeMinistries has enabled 12 congregations
to launch community meal sites which now serve over 87,000 meals a year. Health education and screenings are being provided in
seven subsidized housing communities in the Asheville area and 16 Council on Aging meal sites. MY Meds Medication Assistance
and Health Ministry serves approximately 150 uninsured people suffering with chronic illnesses in two of the poorest counties in
the state. LifeMinistries has a presence in 13 counties in Western North Carolina and has partnered with over 50 congregations
to reach the frail and marginalized as it shares the love of Christ in practical ways.
Kenneth M. Partin, Chief Executive Officer
PROPOSAL: GIVENS BOARD OF DIRECTORS
(Petition 14) Approved June 18, 2015
It is proposed that the following be elected as members of the Board of Directors of Givens United Methodist Senior Ministries:
Class of 2016
Donna Broadwell
Kathryn D. Durity
Roger C. Hibbard
Doris P. Loomis
J. Edgar McFarland
Patricia S. Smith
George W. Wooten
Sandra T. Yost

Class of 2017
James E. Aydelotte
Jane H. Fuller
Gregory D. Hutchins
Horace S. Jennings
Dorothy J. Johnson
Josephine C. Pyatt
Kenneth W. Swayze
Edward G. Towson II

Class of 2018
Ann H. Aldridge
Daniel B. Cook
Thomas A. Lesher
J. Lawrence McCleskey
Clifton B. Metcalf
Della J. Watson
Armin L. Wessel
Joseph P. McGuire

Ex Officio
William B. Cagle (Honorary Life)
Lucian C. Rice (Medical)
Robert E Shepherd (Honorary Life)
Horace H. Hunt (GHF Resident Council Rep.)
Frances C. Waser (Honorary life)		
Alfred J. Whitesides Jr. (Honorary Life)
Clergy
Robert M. Blackburn Jr.
W. Michael Holder
R. Keith Turman
Sanford L. Giles
Mark Ralls
Charles W. Wilson II
Larry M. Goodpaster, Resident Bishop
John S. Boggs, Blue Ridge District Superintendent
Randy Harry, Smoky Mountain District Superintendent

5. UMAR–WNC, INC.

As a mission and ministry, UMAR promotes community inclusion, independence, and growth for adults with intellectual and
developmental disabilities through residential, employment, and cultural enrichment opportunities. Having grown from a single
home in High Point to now serving more than 400 people across Western North Carolina, UMAR provides vital services for adults
with a wide range of physical, mental, and emotional disabilities. UMAR’s mission easily translates into “live, work, and thrive” as
the ministry transforms lives through the following programs and services:
• Live (Residential Services)–UMAR operates 24 homes and nine apartments. Dedicated, trained staff provide
residents with 24/7 support, meals, transportation, activities, and other quality of life enhancements while fostering
independence and responsibility in a family-like setting.
• Work (Vocational Services)–UMAR helps adults with disabilities secure and maintain competitive employment
with skills assessment, job coaching, placement, training, and support, for as long as the individual is employed.
UMAR mobile work crews in Charlotte and the Triad/Reidsville area provide landscaping and janitorial services for
local businesses, churches, and residences. These trained and licensed work crews successfully promote workforce
integration by employing individuals with and without disabilities.
• Thrive (Day Programs/Arts)–UMAR day programs focus on art, recreation, sociability, and independent living skills.
Because vocational services are not appropriate for everyone, day programming ensures participation in meaningful
activities that foster learning and growth. UMAR day support includes programs in Rockingham County (UMAR at The
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ROC), and three art centers located in Charlotte, Lincolnton, and Reidsville. At the UMAR Art Centers, community
partnerships are utilized to inspire a variety of art forms such as painting, pottery, photography, and gardening. Program
participants create and sell their art, with each artist earning a 40 percent commission for every piece sold.
As an outreach ministry, congregations can be engaged in the work of UMAR through hands-on mission, donations, and volunteering. For more information on UMAR’s programs or to get involved, visit UMARinfo.com or call 704-875-1328.
Accomplishments/Highlights from 2014:
• 404 adults in North Carolina were served by UMAR
• 120 adults found jobs through Supported Employment
• 134 artists worked in three art centers (Charlotte, Lincolnton, and Reidsville)
• Three adults earned their diplomas
• More than 300 volunteers shared their time and talents
• UMAR Arts in Charlotte and Lincolnton increased partnerships, gallery events, and classes that allowed
artists with disabilities to increase their community involvement, income, and artistic expression.
• UMAR opened Art on Scales in Reidsville, serving 28-30 adults daily through the arts.
• Clergy and lay leader teams organized within the Catawba Valley, Northern Piedmont, and Yadkin Valley districts
supported UMAR programs with donations, fundraising, volunteers, and disability awareness/education.
• More than 1,200 donors provided financial support that changed lives. Of all donors that supported UMAR,
148 were churches.
Goals for 2015:
• Completion of the IT infrastructure upgrade project, which is currently in progress, to measure
outcomes/results, make billing electronic, and monitor access to care.
• Enhanced training for the direct support professionals to provide a greater quality of personal care
that goes beyond the industry standard in support of our aging disabled adults.
• Financial stability and sustainable programing in an environment with shrinking public resources
and growing needs.
• Incorporating the use of best practices in providing services and developing the ability to further
quantify UMAR’s good work.
Marilyn Garner, President
PROPOSAL: TRUSTEES OF UMAR-WNC, INC.
(Petition 15) Approved June 18, 2015
It is proposed the following be elected as members of the Board of Trustees of UMAR-WNC, Inc.
Class of 2014/15
Max Daniel
Liz Dunaway
Tom Lawson
		

Class of 2015/16
Donna Frye
Theresa Hall
Frances Mabry
Dan Warren

Class of 2016/17
Parks Hunter
Andy Starzecki
Gil Middlebrooks

6. METHODIST COUNSELING AND CONSULTATION SERVICES (MCCS)
Methodist Counseling and Consultation Services (MCCS) is an agency that offers counseling and psychotherapy, consultation to
individuals, clergy, congregations, and districts on a variety of issues, clergy assessments and testing, and educational programs for
church groups, as well as congregations and districts. MCCS is a specialized ministry extending the ministry of local congregations
to persons who seek hope in the midst of their despair, light in their darkness, and God’s healing grace. MCCS provides certified
pastoral counselors who meet persons where they are on their journey through life. In a high-tech society, its pastoral counselors
bring a personal touch. While psychiatrists offer pills to treat life’s problems, and psychologists offer limited sessions due to
managed-care restrictions, MCCS pastoral counselors offer a relationship that will last as long as the process of healing takes,
and at considerably less cost.
MCCS serves as an important referral source for pastors, who often do not have the time or the specialized training to work with
persons in local congregations who are hurting. Having qualified, respected pastoral counselors makes referral for parishioners
much easier.
MCCS’ area of service now encompasses the Catawba Valley, Metro, and Uwharrie districts that cover an 11-county area. In the
past year, MCCS provided 8,475 hours of individual, marital, family, and group therapy. It provided 951 hours of consultation with
congregations and individuals, conducted 400 hours of workshops and educational events for congregations, and conducted 288
hours of psychological assessments. MCCS has a website that is updated monthly, along with a quarterly journal, Cardia-gram,
both of which can be accessed at www.mccsvs.org. MCCS is a service center that is accredited by both the American Association
of Pastoral Counselors (AAPC) and the Samaritan Institute.

258

Western North Carolina Conference

MCCS wishes to thank the Rev. Chris Westmoreland, who is helping steer this organization as we chart our path into the future.
Referring to licensed pastoral counselors who are able to provide caring, compassionate, and quality ministry provides a sound
basis for helping and healing others through this arm of the annual conference.
To learn more about the MCCS clinical services and sites, workshops, and consultations, as well as to make contributions to the
Samaritan Client Assistance Fund to aid persons without the financial means who seek professional pastoral counseling, visit the
MCCS website at www.mccsvs.org.
Chris Westmoreland, Chairperson
John V. Arey Jr., Executive Director
PROPOSAL: BOARD OF DIRECTORS OF METHODIST COUNSELING AND CONSULTATION SERVICES
(Petition 16) Approved June 18, 2015
The Board of Directors of MCCS proposes that the following persons be confirmed by the annual conference as members of that
board and/or the MCCS Advisory Board:
Dale Batman
Jessie Caldwell
Colin Hood
Blair Moore
Wade Penny
Martha Rick
Heidi Starnes
Chris Westmoreland
Roy Wiggins
Ex-officio members are the district superintendents of the three districts that fall in the MCCS service area – the Catawba Valley
District, the Metro District, and the Uwharrie District.

7. THE POTTER’S TOUCH
For 21 years, Potter’s Touch has been a ministry that has served United Methodists in the western-most region of the Western
North Carolina Conference. By first providing a network of qualified professional pastoral counselors, and later adding a spiritual
direction component, Potter’s Touch has tended to the spiritual and emotional well-being of pastors, their families, and laity.
Over the past year and a half, the board has evaluated the mission of Potter’s Touch and engaged in envisioning how the network could
best serve the Smoky Mountain and Blue Ridge Districts to “Follow Jesus, Make Disciples, and Transform Lives and Communities.”
The board concluded that the primary objective of Potter’s Touch should be to encourage and support clergy in the tending of
their spiritual lives in order to become more effective as pastoral leaders. There was also a recognition of the important role that
spiritual direction plays in the life and spiritual growth of laity. The result of this work has been a shift in focus from counseling
services to a network of spiritual direction providers. However, the board did not want to ignore the needs United Methodist clergy
and laity had for pastoral counseling.
The board did not want to ignore the importance of counseling services for Blue Ridge and Smoky Mountain United Methodists.
For years there has existed another faith-based counseling network in a similar geographical footprint that has been served by
Potter’s Touch. Known as the Partnership for Pastoral Counseling (Partnership), this network accesses many of the same providers
(and more) that Potter’s Touch has offered. Two Potter’s Touch board members met with the board of the Partnership to discuss a
grant provided by the Blue Ridge District to ensure that United Methodists would be served. The Potter’s Touch board has reviewed
the standards and guidelines of the Partnership and has concluded that a grant is the best way for United Methodists to continue
access to pastoral counseling services in the Blue Ridge District. Different guidelines were established for United Methodists in
the Smoky Mountain District. More information can be found on the new Potter’s Touch website: www.potterstouch.net under
“counseling needs.”
The district superintendents and board have begun to reach out to Smoky Mountain and Blue Ridge District clergy to inform them
about changes in the Potter’s Touch. Clergy are encouraged to consider the ancient practice of spiritual direction, which includes
reflecting on one’s life of prayer, longing for God and speaking of it to another person of faith in a sacred space. It should be
stressed that spiritual direction is not counseling or therapy. It is a conversation which helps a person review one’s prayer life with
a trained professional in order to discern God’s prompting within. Having a spiritual director helps one to listen more faithfully, to
distinguish more carefully, and respond more freely to the invitation of God in daily life. Spiritual direction typically occurs in one
of two formats: individual direction or group spiritual direction. Each format offers its own benefits.
Potter’s Touch has available:
• Individual spiritual direction
• Group spiritual direction
• Clergy groups based on the Parker Palmer Circle of Trust model
• Clergy organizational/administrative concerns groups
• Art and group spiritual direction (clergy and laity groups)
A Leader’s Spiritual Assessment is available for clergy to download and complete privately. Clergy are invited to “taste and see”
by completing the inventory and then schedule an individual session with a spiritual director of your choosing. The Potter’s Touch
Board will provide one complimentary session for Blue Ridge and Smoky Mountain clergy wishing to use the assessment.
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Laity are encouraged to participate in spiritual direction, as well, and may participate in either individual and/or group spiritual
direction. Six spiritual directors currently provide services for The Potter’s Touch. Visit the website for a list of providers who can be
contacted directly. Funds may be available in the form a subsidy to offset the cost of spiritual direction for those in financial need.
Spiritual direction fees are set by individual providers.
A board of nine reviews and approves the providers and offers leadership support. The Potter’s Touch board is comprised of
representatives from each district and the district superintendents. In addition, a liaison from the providers facilitates communications.
Payment for services comes from self-pay and limited subsidies, based on need. District apportionments support the subsidies,
which are for those with financial need.
Ross O’Neal, Board Chair person
Katie Warren, Provider Liaison

8. CHRYSALIS COUNSELING AND CONSULTATION CENTER
Chrysalis is the Methodist counseling and consultation resource center that serves the Northern Piedmont, Yadkin Valley, Uwharrie,
and Metro districts. Chrysalis
• Is a non-profit, 501(c)(3), fee-based center providing mental health services for individuals, couples, families, and
children who are experiencing emotional and spiritual issues
• Provides quality, confidential consultation for all ministers and their families at the lowest possible cost
• Develops workshops and leadership skills for congregational care and outreach tools to extend care to the community
• Facilitates collaboration among faith-based providers offering ministry to potential disciples experiencing anxiety
disorders, addiction, depression, marital/relational conflict and anger management issues
Chrysalis believes healing and wholeness involve healing the body and mind, and integrating Judeo-Christian faith with a modern
understanding of human behavioral science.
Expanding Ministry by Expanding Chrysalis
Since 1980, Chrysalis Counseling and Consultation Center (CCCC) has provided services to individuals and families in faith communities through the leadership of Dr. Harry Long and Dr. John Tisdale. Chrysalis expresses appreciation for the trust in its efforts
over the years to make a difference in the lives of people, and the financial support extended as Chrysalis moves forward in 2016.
The need is great, resources are few; every church can help Chrysalis expand.
For 2016, Churches Can Help Chrysalis
• Provide consultative services by adding psychiatric professional staff and additional satellite centers connected to the
local churches in districts served
• Educate through quality, confidential counseling and consultation for churches and organizations, and work to end
the stigma associated to mental wellness. Monthly lunch/learn/teach seminars at Centenary UMC in Greensboro
presently provide CEUs and a pathway toward Pastoral Care Specialist certification with AAPC. Chrysalis will extend
these offerings to other districts and churches
• Acquire new computer, video equipment, and associated software to take advantage of technological advancements
in the fields of counseling, consultation, and training
• Construct an active board of directors who will advocate, offer guidance, provide financial support, and be accountable
to donors in order to create a self-sustaining center
• Employ an executive director who will be responsible for building and maintaining relationships with public and
professional communities, enabling Chrysalis to reach long-term goals for emotional wellness. A team of consultants
are interviewing potential board members, establishing additional satellite locations and procuring future funding to
meet the needs of the 21st-century client.
Gary L. Kling, Executive Director
PROPOSED 2015- 2016 BOARD OF DIRECTORS OF
CHRYSALIS COUNSELING AND CONSULTATION SERVICES
(Petition 17) Approved June 18, 2015
Ms. Mary Lu Harmon		
Brian Allen
Gary Kling, Director (Ex Officio) • Harry Long (Ex Officio) • Jacquelin Stephenson, Office Manager (Ex Officio)
Visit the website at http://chrysaliscenters.org to learn more about Chrysalis ministry and how the church can be a part of mental
wellness ministry in 2016. Chrysalis is going places, and it will take the community of faith of all members, clergy, and laity pulling
together to build a faith-based, fee-based center ending the challenges of mental illness.
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9. WNCC UMC DEAF MINISTRY

2014 brought some tough and exciting decisions to WNCC UMC Deaf Ministry. As a ministry, the tough decision was made to
serve the deaf/hh community in a different and much needed way, making a move away from the standard way of ministry and
investing in the much needed ministry of Christian counseling for the deaf/hard of hearing. This much-needed ministry fills the
gap of services that are rarely offered to the deaf/hh community. It is with excitement the ministry announces the beginning of “He
Restoreth My Soul” Counseling Ministry. This ministry will be led by former director of deaf ministry, Kay Free, and will serve mainly
the Smoky Mountain and Blue Ridge districts of our conference. Long’s Chapel United Methodist Church near Lake Junaluska will
oversee the ministry funds. Kay currently holds her Master of Science in Counseling, and is working toward her North Carolina
license as a Marriage/Family Therapist. The ministry looks forward to seeing the impact it will make within the deaf community
and the Western NC Conference.
Beverly Maulden, Acting Director

G. BOARD OF LAITY
The Conference Board of Laity seeks to build a mutual ministry involving the laity and the clergy in the churches in Western North
Carolina. Developing and implementing policies and activities which can strengthen the involvement of the lay persons in the
churches are the purposes of the board.
The board consists of the conference lay leader, who serves as the president of the board, the district lay leaders, the conference
presidents of the United Methodist Men and the United Methodist Women, the vice-chairperson of the Conference Council of Youth
Ministries, the conference director of lay servant ministries, the conference prayer advocate and 10 members-at-large.
The board met in August at Lake Junaluska, in conjunction with the 49th annual Gathering of the Laity. The Gathering of the Laity
featured keynote addresses by the Rev. Gaston Warner and the Rev. Tiffany Thomas. On Saturday afternoon, the event concluded
with a concert by the Junaluska Singers.
On November 16, the board met at Memorial UMC in High Point. Vice-chairperson of the Board of Ordained Ministry, the Rev.
Donald Jenkins spoke to the group.
The board met on February 15 at Bethel UMC in Thomasville. The Rev. Dr. Michael Rich, the conference web and communications
manager, spoke to the group.
Also at this meeting, the board made a very difficult and reluctant decision regarding the Gathering of the Laity annual event. During
the past two years, the Conference Board of Laity had an ongoing discussion regarding the Gathering of the Laity. Because of the
significantly diminished attendance and the financial deficits related to the presentation of the event, the discussion focused on the
status and the continuation of the gathering. The board decided unanimously to conclude the Gathering of the Laity with the 50th
celebration of the event on August 7 and 8, 2015. In the coming months, all conference laity are encouraged to offer feedback and
suggestions through a survey and further conversation with the board. The board will then direct its efforts toward the creation of
activities or events which will be inspirational and will provide leadership skills to a wide range of laity throughout the conference.
The board intends to live out the basic mission of the conference: “To follow Jesus, Make Disciples, Transform the World.”
The 2015 Gathering of the Laity will be held at Lake Junaluska on August 7 and 8. The event will provide four worship services and
will conclude with the Junaluska Singers in concert on Saturday afternoon.
The board is scheduled to meet at Madison UMC on May 3.
Robert D. Upchurch, President

H. UNITED METHODIST MEN
Western NC Conference United Methodist Men have experienced another banner year in serving their churches and communities
with an emphasis on assisting those less fortunate.
The 35th annual Spiritual Rally held in April at Lake Junaluska featured the spirited preaching of the Blue Ridge District Superintendent,
the Rev. Dr. John Boggs, with an animated presentation on church vitality by Conference Director of Church Vitality, the Rev. Gary
Shockley and a meal-packaging event that realized over 10,000 meals packaged for Stop Hunger Now. The Upper Room prayer
line was activated at the rally and more than 100 Boy Scouts from across the conference camped out for the weekend. The Rev.
David Ortigoza and the Rev. Emmanuel Morris, Sr. presented a “Diverse Connectionalism” workshop, with information relative to
ministering to diverse and minority populations.
The conference United Methodist Men ministry is now the second largest within The United Methodist Church in number of chartered
units with a goal of becoming the largest in the denomination. District presidents are hard at work reaching out to the churches of
their respective districts, assisting them in discipling men and connecting them to resources and the larger church.
Six second-career clergy were awarded scholarships as they continued their education toward ordination. UMM assisted in reenergizing the conference disaster response ministry and continued support of conference building teams and prison ministry.
The website www.wnccumm.org received a major face-lift and updating, as well as the Facebook page and Twitter account.
The 125,000 men of the Western NC Conference are equipped through their local churches’ men’s ministries for spiritual growth,
discipling, and reaching out as the hands and feet of Jesus to a dying and suffering world.
Neil Brown, President
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I. UNITED METHODIST WOMEN
The United Methodist Women experienced another stellar year. The 2014 theme was “Make It Happen: Turning Faith, Hope and
Love into Action.” Thanks to the 24,986 faithful members, they ARE making things happen throughout the Western North Carolina
Conference.
Yvette Richards, the United Methodist Women National President, spoke at Annual Meeting in September. The Spiritual Growth
Retreat was blessed to hear from the Rev. Tiffany Thomas of South Tryon Community Church. Mission U was held at Pfeiffer
University in July. The spiritual growth study was “How Is It With Your soul.” The social issue was “The Church and People with
Disabilities” and the geographical study was “The Roma.” New at Mission U was a resident youth camp. In April, over 130 persons
from Western North Carolina traveled to Louisville, Kentucky for Assembly. On Sunday, during the final worship service, 26 women
from 18 conferences were consecrated as deaconesses including Jody Halstead and Tracey Owens.
The United Methodist Women of Western North Carolina continue their history of being generous givers. With the help of local
units the total giving was $909,193.14. The Walk to Mission netted $8,326.67, the Love Offering collection was $21,678.99,
and donations to other local projects reached $4,177.21. UMCOR kits were valued at approximately $82,066.65. Western North
Carolina again was first in the nation in total undesignated mission giving and in total giving.
An ad hoc committee called the Annual Meeting Review Committee was created to study the effectiveness of Annual Meeting.
Surveys were provided asking the ladies if there was a need for a name change, location modification, or having one-night stay
instead of two. It was decided that no change would be made for 2015. After the 2015 meeting this committee will evaluate the
needs and desires of the women.
The Social Action Committee’s priorities continue to be to educate and advocate in three primary areas: human trafficking, domestic
violence, and immigration reform. The three areas were uplifted at great lengths. Many units were challenged to “huddle” for domestic
violence. This initiative was suggested by national office to bring attention to human trafficking. It is the goal of the organization to
move from awareness to advocacy in all of social action initiatives.
To assist students in higher education, the Scholarship Committee made five awards totaling $17,900.00. These included students
who are attending High Point University, Greensboro College, Pfeiffer University, and Bennett College. The Committee considered
need, merit, and other sources of funds in allocating the monies.
On October 18, 2014, approximately 175 United Methodist Women and a few guests were spread out across the conference to put
faith, hope, and love into action. They served at Bethlehem Centers in Charlotte and Winston-Salem, Pfeiffer University, BrooksHowell Home, and Bennett College. They collected gift cards, paper products, school and office supplies, and cleaning products.
The monetary value of the hands-on mission items exceeded $5,000.
The ladies are progressing gracefully into the social media age. Nearly 5,100 members are on the email list. Facebook fans have
reached 1,172 and 1,176 follow Twitter. The National United Methodist Women Facebook page has over 24,000 fans and the Twitter
account has 7,600 followers. They can be reached on a newly-designed website at www.wnccumw.org, or by email, Facebook,
YouTube, and Twitter.
As United Methodist Women, they continue the journey with excitement and commitment through lives that fulfill the PURPOSE
to help women, children and youth. They expand concepts of mission with prayers, pledges, and participation. Please help them
“Make It Happen.”
Tonya Lanier, President

J. CONFERENCE COUNCIL ON YOUTH MINISTRIES (CCYM)
The mission of the Conference Council of Youth Ministries is to find ways to encourage youth to follow Jesus, to become disciples,
and to transform the world. Our council is made up of youth and adults from all eight districts across the conference. The council
meets five times a year to develop leadership skills and teamwork. The council attempts to empower the youth of the conference
to be faithful disciples and servant leaders of Christ in the local church and communities.
CCYM also continues to support the Youth Service Fund. This fund provides funding to youth groups to finance mission trips at home
and abroad. An offering is taken up for the Youth Service Fund at Kaleidoscope and Spiritus, as well as local churches. During the
January meeting of CCYM, the available funds from the Youth Service Fund were awarded to the churches applying for funding.
In August, the council sponsored Spiritus, the summer beach retreat held over two weekends at Fort Caswell. The theme last year
was the “Walking Dead,” encouraging campers to be “Dead to the world and alive in Christ,” based on Romans 6. Over the two
weekends. Close to 1,500 youth traveled to Fort Caswell to participate in an amazing weekend filled with worship, fellowship, and
service. The campers participated in Kids Against Hunger packing meals for impoverished countries.
In April, the council sponsored Kaleidoscope Middle School Retreat. This retreat is completely planned and staffed by the Conference
Council of Youth Ministries. This year, the event was held in two locations, Camp Hanes in King, N.C. and Camp Bonclarken in
Hendersonville. At Camp Hanes, the speaker was the Rev. Josh Britain and at Camp Bonclarken, the speaker was Kyle Wilkinson.
Over 400 middle scholars participated in Kaleidoscope. The theme was Revolution, focusing on courage, love, strength, and service.
The members of the Conference Council of Youth Ministries continue to be greatly appreciative of the conference’s support, as
well as continuous prayers. Due to the conference’s support the council can continue to fulfill the mission of encouraging young
adults to follow Jesus, to become disciples, and to transform the world.
Natalie Harris, President
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K. BOARD OF ORDAINED MINISTRY
The Western North Carolina Conference’s Board of Ordained Ministry has a mission: to serve the Church by recruiting, equipping,
nurturing, and resourcing its clergy. From the first stirrings of a divine call in an individual’s spirit, to the long and thorough ordination
process, through the life of ordained service and then towards preparation for and flourishing in retirement, the Board of Ordained
Ministry seeks to offer guidance and collegial partnership.
Because of its myriad responsibilities, the Board of Ordained Ministry involves widespread participation of laity and clergy across the
conference and denomination: mentors, local church pastors and laity, staff parish committees, District Committees on Ordained
Ministry (DCOM), conference staff persons, Residency in Ordained Ministry leaders, seminary professors and administrators, as
well as the outreach of GBHEM contribute to the successful and substantive work of the Board of Ordained Ministry.
During this past year, the Board of Ordained Ministry launched a new Residency in Ordained Ministry program (RIOM) with generous
funding by the Duke Endowment and apportionment dollars. Using a model pioneered by Passion in Partnership, a three-year
Residency in Ordained Ministry program allows each provisional candidate the opportunity to integrate her/his practical ministry
experience with rigorous reading, journaling, coaching and small group work. RIOM is meant to provide a season of enrichment
and strengthening while the candidate prepares for full connection.
The Board of Ordained Ministry is now two years into its new interview model in which a candidate spends 90 minutes with a
Discernment (interviewing) Team that has read and observed the full body of a candidate’s work, benefitting both the interviewers
and the candidate. Deep discernment and prayerful consideration of the candidate’s readiness and fruitfulness are involved in
this work. In a survey of both recent candidates and Board of Ordained Ministry members, the new, integrated process received
high marks and enthusiastic support.
Because post seminary clergy indebtedness is a great concern, the Board of Ordained Ministry has concentrated on the development
and funding of initiatives to help with its alleviation. The board appreciates the opportunity to connect clergy to people and programs
that provide guidance towards debt-free living. The Western North Carolina United Methodist Foundation has been a valuable
partner in this endeavor. The Board of Ordained Ministry challenges local churches, seminaries, and the annual conference to
offer visionary leadership in this area.
The Board of Ordained Ministry is focused on its role in equipping clergy to have the spiritual depth and leadership acumen to help
the Church flourish in the years ahead. To deepen the board’s understanding, the Bishop and Cabinet were invited to the October
Day Apart. During the time together, members learned about the numerous complexities and rich opportunities facing the Church
of today and tomorrow. The Board of Ordained Ministry is now more sharply attuned to the leadership qualities needed for the
changing Church.
There is no way to measure the significant investment of time, thought, and commitment that is given so generously by members
of the Board of Ordained Ministry, but this is certain: each member is devoted and called to this holy work and grateful for the
privilege of serving the Church and conference.
Ashley Crowder Stanley, Chairperson

1. LOCAL PASTORS COMPLETING COURSE OF STUDY
DURING THE 2014-2015 CONFERENCE YEAR
The Board of Ordained Ministry wishes to recognize those local pastors who have completed the Course of Study since the last
annual conference session:
• Robert H. Briggs, Union Chapel-Chestnut Grove, Yadkin Valley District, COS – The Divinity School, Duke University
• George M. Davis, Emma (Asheville) - Elkwood (Asheville), Blue Ridge District, COS – The Divinity School, Duke University
• G. Danielle Hammett, Shiloh (Liberty), Northern Piedmont District, COS – The Divinity School, Duke University
• Larry S. King, Morven, Uwharrie District, COS – The Divinity School, Duke University
• Mark E. Reavill, Asbury-Hanes Grove, Yadkin Valley District, COS – The Divinity School, Duke University
• Donald R. Thomas, Jr., Mount Pisgah (Greensboro), Northern Piedmont District, COS – The Divinity School, Duke University
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2. POLICY ON SEXUAL MISCONDUCT

Approved by the 2001 Session of the Western North Carolina Annual Conference

PURPOSE

In the Western North Carolina Annual Conference of The United Methodist Church, we believe that all who work and serve in the
church are called to work in sacred trust with one another. The power of our covenant is founded on its vertical relationship with God
and its horizontal relationship with each other. This covenant is not only the source which has sustained the Church for centuries,
but also it calls us into holy accountability. In this policy, a United Methodist church professional is defined as a clergy person –
ordained, commissioned, or licensed — or a diaconal minister. Regrettably, some church professionals violate this covenant and
rend the sacred trust given to them. Sexual misconduct is a grievous violation of this sacred trust.
The Western North Carolina Annual Conference therefore puts forth this policy, not as a punitive measure, but to state clearly
its position in regard to a church professional’s misconduct of a sexual nature. Any breach of the sacred trust is hereby deemed
unacceptable. We hope that this policy will guide laity and clergy to help prevent inappropriate behavior and provide a clear means
to address complaints, if they should arise.

THEOLOGICAL FOUNDATION

As a people of faith, we proclaim Jesus Christ as our living Lord. We believe that human sexuality is God’s good gift. One abuse of this
good gift is sexual misconduct. Through grace, Christ has shown us the way to establish healthy boundaries for loving and growing
relationships that call us to mercy and justice. Such boundaries create relationships that affirm the sacred worth of women, men,
and children. Misconduct of a sexual nature is a clear offense against God, our neighbor, and ourselves. The church is compelled
to take appropriate action to protect the people of God through the responsible use of church discipline.

DEFINITIONS

1. Sexual misconduct occurs within the professional relationship when a church professional engages in sexual contact or
sexualized behavior with a congregational member, client, employee, student, or staff member (adult, youth, or child),
whether or not there is consent from the individual. Beyond the professional relationship, sexual misconduct includes any
inappropriate sexual conduct or sexualized behavior on the part of a church professional. Sexual misconduct includes, but
is not limited to, sexual harassment and any form of criminal sexual misconduct.
2. Sexual harassment is defined by ¶ 161.I of the Social Principles in The Book of Discipline of The United Methodist Church
(2008) as
any unwanted sexual comment, advance or demand, either verbal or physical, that is reasonably perceived by the
recipient as demeaning, intimidating, or coercive. Sexual harassment must be understood as an exploitation of a
power relationship rather than as an exclusively sexual issue. Sexual harassment includes, but is not limited to, the
creation of a hostile or abusive working environment resulting from discrimination on the basis of gender.

PROCEDURES FOR REPORTING AND RESPONDING TO COMPLAINTS OF SEXUAL MISCONDUCT

1. Persons who are compelled for any reason to report a concern regarding alleged sexual misconduct by a church
professional may contact their pastor, another United Methodist pastor, a district superintendent, or the resident bishop.
If the initial contact is to a pastor, she/he must pass the report to her/his district superintendent without delay.
2. The provisions of ¶ 361 of The Book of Discipline of The United Methodist Church (2008) shall determine and define the
appropriate process and response without exception.
3. When an allegation of sexual misconduct by a church professional is subject to mandatory reporting due to state law (i.e., minors or
adults incapable of reporting), this shall be reported to the resident bishop and to any appropriate authorities and/or agencies.
4. The resident bishop may deploy a trained advocate in response to a complaint or incident of alleged sexual misconduct.
Advocates will offer compassionate and non-judgmental support for any person victimized by sexual misconduct.
5. In all cases of complaint involving alleged sexual misconduct, great care shall be exercised to explain to both an accused church
professional and the complainant their rights to fair process as provided by The Book of Discipline of The United Methodist
Church (2008).
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L. BOARD OF PENSION AND HEALTH BENEFITS
Pension Program and Policies
In 2016, the Conference Board of Pension and Health Benefits will send invoices monthly to the churches for clergy appointed
in accordance with the Clergy Retirement Security Program (CRSP) adopted by The United Methodist Church. Through December
31, 2015, CRSP covers all US United Methodist Church clergy, including elders, local pastors, and deacons, appointed within the
annual conference, subject to the time designations described below with the effective date of January 1, 2014.
Since the implementation of direct billing for pension and health benefits in 2007, the Conference Board of Pension and Health
Benefits have been investing the net proceeds from these billings in various investment vehicles with our United Methodist Foundation.
Over these last six years, these investments have provided better than projected earnings for our Conference. As a result, the Board
has approved the sharing of these resources with the local church by reducing the cost of pension benefits (without reducing
any pension benefits to the pastors) by $1,559 per full-time pastor in 2016, invoicing $3,824 to the local church. The actual
cost invoiced to the conference for the CRSP DB full time benefit is $5,383. This is the fifth year of reductions in our CRSP defined
benefit pension billings to each local church for each full-time pastor as shown in the table below:
2011		
2012		
2013		
2014		
2015		
2016		

$ 6,903
$ 6,504
$ 6,200
$ 5,118
$ 4,092
$ 3,824

The Board of Pension and Health Benefits rejoices
in the ability to share these resources with the local
church so that more of their resources may be used
for ministry within their communities.
As published in the report in 2013, new provisions of the Clergy Retirement Security Program (CRSP), enacted at General Conference
2012, became effective January 1, 2014, as follows:
• Eligibility: Full-time clergy are eligible to participate and earn benefits. Annual Conferences may elect to cover clergy
who are appointed as three-quarters or one-half time. Clergy who are appointed one-quarter time are no longer eligible
to earn CRSP benefits. Any benefits already earned through December 31, 2013 will remain in place.
• Benefit Formulas: The formula for determining the defined benefit (DB) component was reduced for the multiplier from
1.25 percent to 1.0 percent to be applied to Denominational Average Compensation (DAC) per year of service beginning
January 1, 2014. Additionally, for the defined contribution (DC) component, the local Church will contribute 2 percent
of the clergy’s compensation, reduced from 3 percent in 2013. If the clergy person contributes up to 1 percent of
his/her plan compensation, the local Church will also contribute an additional 1 percent amount as a dollar-for-dollar
match of the UMPIP contributions, up to 1 percent.
• Surviving Spouse Benefits: Beginning January 1, 2014, the initial dollar amount of the benefit paid to a married
participant will be reduced to offset the value of spousal benefits.
• Disabled Adult Child Benefits: Beginning January 1, 2014, participants may designate a disabled adult child as a
secondary contingent annuitant. After the participant and his or her spouse die, the disabled adult child would continue
to receive DB benefits for life. The initial participant benefit would be reduced to pay for this extra benefit.
The conference Board of Pension and Health Benefits, in consensus with the Cabinet of the Western North Carolina Conference,
recommends that the Annual Conference approve the continuation of eligibility of those clergy who are appointed to three-quarter
or half-time designations.
Based on the above, invoices will be prepared using the following criteria:
A. Pension Plan Compensation (PPC) is the total annual compensation reported by the charge conference for 2016;
included in the PPC is the housing component. The housing is either 25 percent of the aforementioned annual
compensation, if a parsonage is provided, or the cash paid in lieu of a parsonage.
B. Clergy Retirement Security Program—In 2016, the Core Defined Contribution Part (CRSP-DC) is 3 percent of PPC.
Continuing from 2014 (the effective date of this change), CRSP-DC will continue to be invoiced at 3 percent of PPC, with
2 percent being an employer contribution and 1 percent as a matching contribution to the pastor’s United Methodist
Personal Investment Plan (UMPIP).
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C. Clergy Retirement Security Program—Core Defined Benefit Part (CRSP-DB) is an actuarially determined normal cost
provided by the General Board of Pension and Health Benefits (GBOPHB). For 2016, the cost is $3,824 for each full
time clergy. For those clergy appointed three-quarters and half-time (based on the eligibility approved by this session
of the Annual Conference), the cost is that percentage times $3,824. GBOPHB has provided that the conference’s
actuarially determined normal cost contribution due December 31, 2016 will be $4,383,411. Effective January 1,
2014, as approved by General Conference 2012, clergy appointed to one-quarter time positions will not be eligible to
earn benefits under the CRSP—DC plan and will not accrue benefits in the CRSP—DB plan after that date. (All previously
earned benefits will remain in place.) The Conference Board of Pension and Health Benefits of Western North Carolina
highly recommends that any local church which is served by a clergy person appointed to a one-quarter time position
sponsor the United Methodist Personal Investment Plan (UMPIP) and provide an employer contribution on behalf of
the clergy person under appointment.
D. Comprehensive Protection Plan (CPP) is the death and disability program administered through GBOPHB. In 2013
and prior years, premiums of 3 percent of PPC have been required to be paid for full time clergy. The premium is 3
percent of PPC to a maximum amount of 200 percent of Denominational Average Compensation (DAC). If a full time
clergy’s PPC is less than 60 percent of DAC or if clergy is serving less than full time, CPP does not apply. For the year
2016, the CPP premium will be invoiced to the churches with full-time clergy at the rate of 2.73 percent of PPC, and
the remaining 0.27 percent will be funded from Conference Board reserves.
E. Each December 31 until 2017, the Conference may have to pay $1,050,412 to GBOPHB to cover an actuarial deficit in
the Ministerial Pension Plan (MPP), which provides retirement benefits for clergy serving from 1982 through 2006. This
deficit arises from market losses occurring in the pension program as a result of the economy. The Conference Board
reserves held in the Clergy Pension Protection Fund will be used to prepare for these cash contributions. Because of
improvement in the economy, a payment will not be required as of December 31, 2015.
The Clergy Retirement Security Program (CRSP) provides that the Past Service Annuity Rate (PSR) for service years prior to 1982
will increase 2 percent per annum. The conference board is proposing that the 2016 PSR be set at $743 per service year, which
represents the aforementioned 2 percent increase and is greater than 1 percent of Conference Average Compensation as provided
by GBOPHB for the Western North Carolina Annual Conference.
As approved at General Conference 2012, ¶ 1506.6 of the Book of Discipline 2012 requires each annual conference to develop,
adopt, and implement a formal comprehensive funding plan or plans for funding all of its benefit obligations. Such funding plan
must be submitted to the General Board of Pension and Health Benefits for review in order to obtain a favorable written opinion
from the General Board. Under this requirement, the Conference Board of Pension and Health Benefits has developed, adopted,
and implemented such formal comprehensive funding plan upon obtaining a favorable written opinion from the General Board of
Pension and Health Benefits. By approval of the Conference Board of Pension and Health Benefits and inclusion of a summary of
the Comprehensive Funding Plan, with the favorable written opinion received, this Plan is deemed to be approved by the Annual
Conference of Western North Carolina.
PROPOSAL: PENSION PROGRAMS AND POLICIES
(Petition 2a) Approved June 19, 2015
The conference Board of Pension and Health Benefits proposes:
1. That the basic cost of pastor’s pension be invoiced to churches in 2016 as pension responsibility to support the Clergy
Retirement Security Program.
2. That supplemental funds for the cost of the Clergy Retirement Security Program—Core Defined Benefit Part (CRSPDB) for clergy appointed on medical leave be included in the 2016 conference budget at Fund 507, named “Clergy
Medical Leave Benefits.” The 2016 budget request for the CRSP—DB pension component for clergy on medical leave
is $124,000.
3. That the Past Service Annuity Rate for service years prior to 1982 be set at $743.00 per service year, effective January
1, 2016.
4. That the eligibility for the Clergy Retirement Security Program be determined to include clergy appointed for full, threequarter and half-time positions.
That the following resolution be adopted for calendar year 2016:
Resolution Relating to Rental/Housing Allowances for Retired, Disabled,
or Former Clergypersons of the Western North Carolina Conference
The Western North Carolina Conference (the “Conference”) adopts the following resolution relating to rental/housing allowances
for active, retired, terminated or disabled clergypersons of the conference:
Whereas, The religious denomination known as The United Methodist Church (the “Church”), of which this Conference is a part,
has in the past functioned and continues to function through ministers of the gospel (within the meaning of Internal Revenue Code
section 107) who were or are duly ordained, commissioned, or licensed ministers of the Church (“Clergypersons”);
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Whereas, the practice of the Church and of this Conference was and is to provide active Clergypersons with a parsonage or a rental/
housing allowance as part of their gross compensation;
Whereas, pensions or other amounts paid to active, retired, terminated, and disabled Clergypersons are considered to be deferred
compensation and are paid to active, retired, terminated, and disabled Clergypersons in consideration of previous active service; and
Whereas, The Internal Revenue Service has recognized the Conference (or its predecessors) as the appropriate organization to
designate a rental/housing allowance for Clergypersons who are or were members of this Conference and are eligible to receive
such deferred compensation;
NOW, THEREFORE, BE IT RESOLVED:
THAT an amount equal to 100 percent of the pension or disability payments received from plans authorized under The Book of
Discipline of The United Methodist Church (the “Discipline”), which includes all such payments from the General Board of
Pension and Health Benefits (“GBOPHB”), the Western North Carolina Conference Superannuate Endowment Fund, and The
Duke Endowment during the period January 1, 2016 through December 31, 2016 by each active, retired, terminated, or disabled
Clergyperson who is or was a member of the Conference, or its predecessors, be and hereby is designated as a rental/housing
allowance for each such Clergyperson; and
THAT the pension, severance, or disability payments to which this rental/housing allowance designation applies will be any pension,
severance or disability payments from plans, annuities, or funds authorized under the Discipline, including such payments
from the GBOPHB and from a commercial annuity company that provides an annuity arising from benefits accrued under a
GBOPHB plan, annuity, or fund authorized under the Discipline, that result from any service a Clergyperson rendered to this
Conference or that an active, a retired, a terminated, or a disabled Clergyperson of this Conference rendered to any local church,
annual conference of the Church, general agency of the Church, other institution of the Church, former denomination that is
now a part of the Church, or any other employer that employed the Clergyperson to perform services related to the ministry of
the Church, or its predecessors, and that elected to make contributions to, or accrue a benefit under, such a plan, annuity, or
fund, for such an active, a retired, a terminated or a disabled Clergyperson’s pension, severance, or disability plan benefit as
part of his or her gross compensation.
NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year for federal income tax
purposes is limited under Internal Revenue Code section 107(2) and regulations there under to the least of: (1) the amount
of the rental/housing allowance designated by the Clergyperson’s employer or other appropriate body of the Church (such
as this Conference in the foregoing resolution) for such year; (2) the amount actually expended by the Clergyperson to rent
or provide a home in such year; or (3) the fair rental value of the home, including furnishings and appurtenances (such as a
garage), plus the cost of utilities in such year.
Balances Due from Churches
Beginning in 2007, direct clergy benefit costs were invoiced to each local church. According to conference action, recorded in the
2004 journal, page 234, “Non-payment of direct clergy benefit costs (pension and health benefits) result in a default recorded
against the church” (see ¶639.4, The Book of Discipline 2012). While individual clergy will not lose benefits, the church will incur
a liability to the conference Board of Pension and Health Benefits. The default will be reported by the conference benefits officer
to the district superintendents, and the church will be led to correct this situation.
The following is the 2014 list of churches with balances as of April 29, 2015, resulting from non-payment of direct clergy benefit costs:
Church
2014 Balance
District
Church
2014 Balance District
Appalachian

Blue Ridge

Providence (Statesville).................$ 1,803.00
Shiloh (merged).................................$ 355.02
Shiloh (Sparta)................................$ 2,635.50
Wesley’s Chapel (Elkin)..................$ 1,236.52
Addie’s Chapel (Marion)..............$ 21,711.96
Cross (Marion)................................$ 5,283.00
Mars Hill............................................$ 583.66

Catawba Valley Belwood – Kadesh............................ $ 596.91
Belwood – Knob Creek......................$ 597.00
Belwood – St Peter’s.........................$ 597.00
Lafayette Street..............................$ 1,896.42
McQueen’s Chapel (Conover)........$ 6,154.77
St Paul’s (Kings Mountain)............$ 4,752.48
Tucker’s Grove (Iron Station).......$ 21,242.04

Metro

Morrows Chapel.............................$ 2,504.97

N. Piedmont

First (Reidsville – merged)..........$ 22,161.00
Hayes Chapel.................................$ 1,054.68

Uwharrie

Cotton Grove..................................$10,746.50

Yadkin Valley

Boonville.........................................$ 9,504.60
New Hope............................................ $ 99.54
Oak Grove.......................................... $ 367.00
Oak Summit (Winston-Salem).... $ 12,095.85
Stanford..........................................$ 3,356.04

Total

.................................................. $131,335.46

Health Benefits Committee
The Health Benefits Committee serves as a sub-committee of the Board of Pension and Health Benefits (BOPHB), with responsibility
in two specific areas: health benefits and group term life insurance.
The committee is composed of at least 12 members appointed by the board to quadrennial terms, as follows: three from BOPHB,
one serving as chair of the committee, one being an officer of BOPHB, and one being the Cabinet representative to BOPHB; one
from the conference Board of Ordained Ministry; one from the conference Council on Finance and Administration; two retired
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clergy persons; and five professional persons involved in the insurance industry. Typically, there are six lay members and six clergy
members. The various agencies represented nominate their representatives to BOPHB for appointment.
Group Life Insurance
The General Board of Pension and Health Benefits, through the Comprehensive Protection Plan, provides a death and disability
benefit for eligible clergy, along with death benefits for members of clergy families. In addition to this coverage, the conference
provides basic life insurance coverage of $10,000 for active clergy enrolled in the conference group health plan, with premiums for
this coverage collected through the insurance direct invoicing. Clergy members may elect to increase their coverage by enrolling in
additional coverage in the amounts of $25,000, $50,000, or $75,000. As an added benefit, a clergy member may elect to enroll
his/her spouse and dependent children. This additional coverage is available from a group policy secured by the committee for
a quarterly premium to be collected by the insuring company. The continuation of this optional benefit is dependent on normal
participation of those eligible. Newly eligible clergy will receive information about this coverage from the Treasury Services Office.
To obtain coverage without evidence of insurability, enrollment must be made within 30 days of eligibility.
Enrollment Deadlines for Health and Life Insurance
Responsibility rests with the individual to make application in writing for the group health insurance and the group life insurance. In
addition, any changes in dependents’ status must also be submitted in writing. The effective date of coverage for new applicants is
July 1 following the session of annual conference. Applications must be made within 30 days of appointment at annual conference.
Health Benefits Continuation Policy
The conference benefits plan provides for group members and eligible beneficiaries to continue coverage if they become ineligible
for the plan. The policy is available from the plan administrator.
Premium Collection Policy
Payment of the medical/health insurance premiums for pastors is the responsibility of the local church(es). This premium payment
is invoiced monthly. For churches with more than one pastor on the staff, the church is responsible for the payment of the insurance
premium for each eligible pastor. It is the responsibility of the pastor to pay the premium costs for dependents.
The Health Benefits Committee requires the conference treasurer to notify dependent accounts which are delinquent by sixty (60)
days or more that their coverage is immediately subject to termination. If full payment is not made by thirty (30) days after the
delinquency, coverage will be terminated.
2014 Financial Summary of Health Benefits Plans through December 31, 2014
			
		
Sources of Funds
PremiumsActive-Church Contributions
Active-Dependent Coverage
Active-Pastor Portion
Conf-Personnel
Retiree Contributions
Cole Foundation

Fund 575
Active

Fund 125
Retirees

9,918,354
1,646,114
327,602
384,200
0
0

0
0
0
0
813,727
157,246

OtherStop Loss Claims
Employee Life Contributions
Medical Leave Contributions
Retiree Stabilization Fund
		 Total Sources

829,517
7,702
386,407
0
13,499,896

0
0
0
258,964
1,229,937

Uses of Funds
Benefit Payments
Dental Claims
Administrative Charges
Stop-Loss Fees
Life Insurance Premium
Operating Expenses
ACA Fees
Bad Debt Expense
Staff Ins Pension
Claims – Medical Leave
Miscellaneous
		 Total Uses

10,405,578
369,877
240,518
415,479
45,433
69,910
69,443
161,955
0
399,730
4,406
12,182,329

983,226
0
173,150
0
0
77,304
0
0
3,344
0
672
1,237,696

1,317,567
1,582,654
2,900,221

(7,759)
547,723
539,964

		 Sources less Use
Fund Balance, January 1
Fund Balance, December 31
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Retiree Stabilization Fund
Beginning Balance, January 1
$7,313,090
Investment Income
509,397
Grant Payment (258,964)
Current Balance, December 31 $7,563,523
Words of Appreciation
The Board of Pension and Health Benefits expresses its gratitude and that of the conference to Dale C. Bryant, who came to the
conference as benefits administrator in October 1998.
It also expresses its gratitude to Rev. Frank Edwards and Rev. E. Wannamaker Hardin, Jr. for their years of dedicated service to the
conference on the health benefits committee.
Questions dealing with pension, health insurance, or group life insurance should be directed to Mr. Bryant at 704-535-2260 or
800-562-7929; e-mail dbryant@wnccumc.org.
Conclusion
The committee appreciates the fine spirit in which subscribers and local churches are supporting the work of the Health Benefits
Committee. It seeks your continuing support as it makes every effort to provide a health benefits program that meets your particular needs. Members of the committee are: Frank A. Stith III (chairperson), Sandra McNiel, Lori Wilson, Al Jones, Patricia K.
Suggs, Marvin Melton, Rey Rodriguez, Albert Mills, J. Zachery Christy, Phillip B. Cole, and W. Greg Light. W. Lyn Sorrells, Cabinet
Representative, Jennifer L. Burton, and Dale C. Bryant are our conference staff representatives.
PROPOSAL: HEALTH BENEFITS PROGRAM AND POLICIES
(Petition 2b) Approved June 19, 2015
The Health Benefits Committee proposes:
1. That the Board of Pension and Health Benefits be authorized to secure a hospital/medical insurance contract for
2016 that will be advantageous in terms of coverage, premium rates, and administrative costs.
2. That the hospital/medical insurance program be continued for all eligible persons working 30 hours or more per
standard workweek.
3. That each local charge and eligible pastor be expected to participate in the conference program of hospital/medical
insurance by contributing an amount equal to the pastor’s coverage premium for each eligible pastor appointed to
that charge and that these premium payments be remitted to the conference Treasury Services Office rather than to
the pastor or other insurance carrier. The participant participation schedule should be used to calculate the eligible
pastor’s portion.
4. That premium cost information is made available to local churches and pastors immediately after the 2016 plan has
been determined and rates established.
5. That a pastor may exclude himself/herself from coverage by signing a written waiver, releasing the conference and
any local church from legal or moral responsibility for medical or accident claims.
6. That, in the discussion of salaries and benefits for 2016 and all succeeding years, local church committees on staffparish relations consider designating a portion of compensation for dependents’ health care coverage.
7. That medical/hospital coverage be provided for persons terminated from the plan for not more than a 12-month period,
with the premium costs to be paid by the person terminated.
8. That continued endorsement be given to the optional life insurance program provided by a top-quality life insurance
company as supplemental coverage for active clergy.
9. That the following Retired Clergy Medical Plan, which became effective on January 1, 2003, and was amended at the
special session of the conference on February 2, 2008, be continued:
a. Benefit Design: The basic benefit design for all participants has benefits similar to Medi-gap Plan E, as
approved by the Medicare Administration (complete benefit description available from the conference Treasury
Services Office). This plan does not include prescription drugs.
b. Funding Design:
(1) Creation of the Retiree Security Supplement Fund, which was created December 31, 2008.
This Restricted Fund shall be vested with a minimum of $5,000,000. Subsequently, additional
contributions to this Fund (corpus or principal) shall be made of all free reserve available at yearend. Free reserve is defined as the fund balance in excess of the Claims Reserve required by the
Plan. The Claims Reserve is 25 percent of the prior year’s claims paid.
(2) 		The purpose of the Retiree Security Supplement Fund is to secure retiree medical benefit by
contributing 4 percent of the fund balance (which consists of corpus or principal and earnings
from dividends, interest and appreciation) each year to the Retired Clergy Medical Plan. The Fund’s
contribution will reduce the Net Estimated Claims Cost of the Retired Clergy Medical Plan to the
Base Estimated Claims Cost.
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(3) Net Estimated Claims Cost is defined as Total Estimated Claims Costs (including administration,
stop-loss insurance and other operating expenses), less all contributions from other charitable trusts,
foundations or individuals, such as The Cole Foundation.
c. Premium Design:
(1) Participants enrolled prior to January 1, 2003 will contribute the Base Estimated Claims Cost.
(2) Participants enrolled in the retiree plan on or after January 1, 2003, will contribute based on “years
enrolled in the Active Health Benefits Plan”. The contribution will be based on a percentage of the
plan year’s Net Estimated Claims Cost, as follows:
(a)
1-10 Years: 100 percent of the Net Estimated Claims Cost.
(b)
Beginning in the 11th year, the contribution will decline approximately 1 percent per year
to an amount equal to the Base Estimated Claims Cost.
All of the years prior to 2003 that a clergyperson has been appointed to a local church or conference position
will be considered “years enrolled in the Active Health Benefits Plan.”
d. Participants must be enrolled in Medicare Parts A & B to be eligible for the Retired Clergy Medical Plan.
10. That each participant electing dependent coverage be required to remit premium payments in the method established
by the Health Benefits Committee and that dependent coverage remain in effect only when premium payments are
current.
11. That each participating participant be required to remit premium payments in the method established by the Health
Benefits Committee and approved by the 2009 Annual Conference and coverage remain in effect only when premium
payments are current. Unpaid premiums can result in the suspension of claims being paid until the participants account
is current. The current participating participant method is a progressive scale percent of premium based on salary.
12. That sufficient funds for hospital/medical coverage be included in the appropriate 2016 apportioned funds to pay
premiums for district superintendents and administrative, program, and support staff members of the conference
headquarters.
13. That supplemental funds for insurance for clergy on medical leave be included in the 2016 conference budget at
Fund 507, “Clergy Medical Leave Benefits.” The 2016 budget request for the health benefit component for clergy on
medical leave is $384,400.
						
President M. Lynne Gilbert
Conference Board of Pension and Health Benefits, Inc.

M. CONFERENCE BOARD OF TRUSTEES, INC.
The Board of Trustees of the Western North Carolina Conference of The United Methodist Church, Inc., is a chartered corporation
under North Carolina law, in accordance with The Book of Discipline of The United Methodist Church, subject to the instructions of
the annual conference and its officers.
Investments:
a. Four funds under trustee management are invested through The United Methodist Foundation of our conference.
b. The yearly distribution of earnings from these funds is received from each fund in the following ratio: the General Fund, 35.8%;
the Higgins Fund, 31.3%; the Centenary-Rutherford Fund, 12.7%; and the Jesse Spencer Bell Fund, 20.2%. Total earnings
distributed during 2014 to the following designated beneficiaries were:
	  Western North Carolina Conference Board of Pensions ............................................................................... $ 3,451.86
	  Western North Carolina Conference United Methodist Women .......................................................................1,947.70
	  Brevard College.................................................................................................................................................... 4,242.51
Total Distribution...........................................................................................................................................$ 9,642.07
The Conference Memorial Center:
The trustees continue to monitor the operational expenses of the Conference Memorial Center in Charlotte, keeping in close touch
with the conference treasurer-director of administrative services, who manages the building on our behalf. We receive periodic
reports from the Treasury Services Office, and we seek to work with that office for efficient operation of the center. The financial items
concerning the Memorial Center reported by the Council on Finance and Administration reflect the recommendations of the trustees.
The Episcopal Residence:
The conference-owned Episcopal Residence is cared for through the Episcopal Residence Committee, constituted according to the
provisions of the Discipline. Julia M. Hite, of our board, serves as our representative on this committee.
Risk Management Sub-Committee:
In 2006, after discussion and study of the positive effects of risk management in lowering insurance costs, the board appointed a
Risk Management Sub-Committee. The three members of the sub-committee are Ed Ingle (2016), Crowson Hunt (2017), and Sam
Smith (2015), all of whom have insurance industry experience and/or high interest in the benefits of risk management.

270

Western North Carolina Conference

The sub-committee, over the years of its existence, has identified certain risk management topics which are important for each of
our churches to be aware. Certain of these are as follow:
• Consumer Advisory Warning regarding 15-passenger vans, especially related to the high rollover rate: The General
Council on Finance and Administration (GCFA) has advised that all churches should consider prohibiting the use of
these vans for church-related safety in order to improve safety. If churches continue to use these vans, extremely
rigorous standards should be enforced to mitigate the safety risk. In future years, the insurability of these vans may
come under scrutiny, making it difficult for churches utilizing these vans to maintain or obtain insurance on them and
their passengers.
• Worker’s Compensation coverage for volunteer and paid employees within our incorporated churches: The NC Workers
Compensation law provides that “Every executive officer elected, appointed or empowered in accordance with the
charter and bylaws of the corporation shall be considered as an employee of such corporation under this article”.
(NC General Statute 97.2) The conference insurance advisor concurs that the law does require lay persons holding
executive offices in local church corporations be included in the headcount used to measure required coverage and
eligibility under NC Workers Compensation. Along this line of thought, the N.C. Workers’ Compensation Law states:
“Any such executive officer of a corporation may, notwithstanding any other provision of this Article, be exempt from the
coverage of the corporation’s insurance contract by such corporation’s specifically excluding such executive office in
the contract of insurance, and the exclusion to remove such executive officer from the coverage shall continue for the
period such contract of insurance is in effect, and during such period such executive officers thus exempted from the
coverage of the insurance contract shall not be employees of such corporation under this article”. Therefore, the Risk
Management Sub-Committee encourages each incorporated local church with NC Worker’s Compensation coverage to
contact their carrier and insert an endorsement or provision in the policy that specifically excludes executive officers of
the local church corporation. An alternative is to have each newly elected, appointed or empowered executive officer
of a local church corporation sign a letter electing to be excluded from coverage under the NC Worker’s Compensation
Law. The law requires each local church corporation to purchase worker’s compensation coverage but the corporation
will not have claims liability for the excluded officers.
• Minimum Insurance Guidelines for Local Churches: In past years, the conference Board of Trustees has reviewed
and published minimum insurance guidelines for local churches. In discussion with the United Methodist Insurance
Company, a revised discussion of the Minimum Insurance Guidelines for Local Churches has been developed for the
local church’s review and use. We ask that each local church obtains a copy of this document from the conference
administrative website and reviews their own insurance coverage.
Information on these and other items as need to be communicated can be found on our administrative website at www.wnccadmin.org
in the Documents or Publications sites.
Other Concerns of the Board:
a. The board and its legal counsel as necessary review property matters involving local churches, districts, and institutions of the
conference. These matters are then reviewed by the full board at its meetings in February, June, and November.
b. We call to your attention ¶ 2533.2 of The Book of Discipline (2012), which describes specifically the responsibilities of the local
church board of trustees for the risk management of church property and personnel. The Board of Trustees encourages the Council
on Finance and Administration to adopt an administrative program that provides to local trustees, treasurers, finance chairs, and
pastors the risk-management memos from the General Council on Finance and Administration. These plans will be very beneficial to
the local churches and assist in risk management and loss control. Additionally, each local church board of trustees are encouraged
to work with their current insurance carrier in conducting a risk assessment of their local church facilities and processes, if other
options or expertise are not available.
c. We also call to your attention the Guidelines for Local Church Incorporation, with advisory letter. The board understands that the “Safe
Sanctuaries” program encourages local-church incorporation; however, the Board expresses no position to encourage or discourage
incorporation. The guidelines have been revised to include a step sheet, information on conveying church real property with the trust
clause to the new corporation, conveying the church bank and securities accounts to the corporation, and obtaining new state and
federal tax-identification numbers for the new corporation. For those churches who choose to incorporate, your local board of trustees
are considered the board of directors of your church and are required to have regular meetings, with minutes of all meetings retained
by the church.
d. The conference Board of Trustees is often asked to take action on abandoned buildings and cemeteries. Much of our work involves
determining conference responsibility for maintaining these properties and/or the legal authority to transfer or sell them, consistent
with actions of the annual conference. The board will continue to work with the cabinet in taking necessary action on abandoned
properties, consistent with The Book of Discipline and North Carolina state laws. The board has authorized support for a property
facilitator to assist district offices with property management details. The property facilitator and management expenses are funded
partially from property sales proceeds and the balance remaining split between the district and conference congregational development,
75% and 25%, respectively. Further, the Board has created an Urban Ministry policy in accordance with the 2012 Book of Discipline
[¶2549, ¶212] which established a formal requirement for proceeds from sales of closed urban church property be spent
in accordance with the conference Urban Ministry Strategic Plan. The former Connectional Table has established the Urban
Ministry Strategic Plan and created the guidelines.
e. The cabinet and the conference Board of Trustees have worked together on a policy providing for trustee review and approval of
disposition of all church properties that are discontinued or abandoned before action is taken by the annual conference. We encourage
each church to be familiar with the provisions of the 2012 Book of Discipline regarding discontinued or abandoned church properties.
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f. Please note ¶ 2549.4 of The Book of Discipline (2012), which specifies that all deeds, records, and other official and legal papers of
an abandoned or otherwise discontinued church shall be deposited for permanent safekeeping with the Commission on Archives and
History of the annual conference. The Board of Trustees has entered into a cooperative arrangement with the Commission on Archives
and History which will make the conference archives office in Charlotte a much more effective central repository for such information.
We encourage all district boards of trustees, cabinet members, and others to keep the conference archives office informed about such
properties and to call the archives office when information is needed. The property project to index all discontinued, abandoned, and
active property in our conference has been completed, and we anticipate that these files will be of great benefit to our conference.
g. The board has prepared a Property Matters binder and distributed to district offices a step sheet, based on The Book of Discipline
and the 2001 Legal Manual of the General Council on Finance and Administration, to be used by all parties in the event of the
discontinuation or abandonment of local church property.
h. The Risk Management Sub-Committee of the WNCC Board of Trustees strongly advises all churches to review the Federal Motor
Carrier Safety Regulations for the application of the U.S. Department of Transportation Number to any church vehicles and to
take appropriate action to comply. Failure to comply with the Federal Motor Carrier Safety Regulations for U.S. Department of
Transportation, pertaining to all church vans, trucks and buses, could result in major fines.
Susan K. Irvin, President
Paul Milton, Vice-President
								
Carol Williams-Gilbert, Secretary

N. COMMISSION ON ARCHIVES AND HISTORY
The year 2015 marks the 125th anniversary of the name “Western North Carolina” for an annual conference with essentially the
same boundaries that we have today. While this name in 1890 applied only to the Methodist Episcopal Church, South, the name
and geographic footprint have remained the same through mergers and other changes. This year should be a celebration for us,
acknowledging how God has led us to come together to serve him in this place and time.
The Commission on Archives and History performs a ministry of memory, serving as the “collective memory” of the annual conference.
The Archives, which the Commission oversees, preserves the documents and assists in telling the story of what God has done and
is continuing to do among the people called United Methodist in western North Carolina.
This year represents a time of change in the Archives with the retirement of Nancy Spaine, Assistant to the Archivist, on December
31, 2014. Nancy had served in this capacity since June of 1981, and will be greatly missed. Effective July 1, 2015, the Rev. James
L. Pyatt has been appointed to this position, in addition to his serving a local church. The conference Archives are located in the
Conference Memorial Center, and are open only on Tuesdays and Wednesdays and by appointment. The collection has expanded
to such an extent that the room is full and some materials must be stored elsewhere in the Conference Memorial Center. For
efficiency, those wishing to come to the Archives to do research are urged to make contact in advance to make sure that someone
is there to assist them.
The Commission on Archives and History recognizes those churches within our conference who are celebrating significant
anniversaries this year. A special display highlighting the life and ministry of these congregations can be found at the commission’s
display and in a video presentation to be shown between sessions of annual conference. The congregations celebrating their
centennial this year are Asbury (Mecklenburg County), First (Stanley), Pleasant Hill (McFarlan), and Trinity (Charlotte). Those
celebrating their sesquicentennial this year include Calvary (Charlotte), Lebanon (High Point), Maple Grove (Haywood County),
Midway (Rockingham County), Pisgah (Randolph County), and West Marion. Congregations celebrating their centennial this year
include Hanes (Winston-Salem), Hawthorne Lane (Charlotte), Hinshaw (Greensboro), Mountain Grove (Yadkin County), and Oakdale
(Jamestown). We also recognize Clinchfield (Marion), who celebrated their centennial in 2014 and was not recognized then.
The Southeastern Jurisdiction Historical Society will hold its annual meeting at Florida Southern College in Lakeland, FL July 7-10.
The theme for this year’s meeting is “A Kaleidoscope of Florida Methodism.” Registration information and a full calendar are
available through The Heritage Center or by contacting Nancy Watkins, Director of the Heritage Center, at nwatkins@lakejunaluska.
com or by calling 828-454-6781.
God is alive and at work among the people called United Methodist in western North Carolina. As a Commission, we encourage
and enable United Methodists, individually and collectively, to celebrate the rich history and heritage that is ours, and build upon
it for the future, that all might “follow Jesus, make disciples, and transform the world.”
James L. Pyatt, Chairperson

WESTERN NORTH CAROLINA CONFERENCE HISTORICAL SOCIETY
The goal of the WNCC United Methodist Historical Society is to promote and support interest in the rich history of United Methodist
churches within our conference. It further seeks to encourage local churches and church historians within the conference to preserve
and celebrate their church history and to advance their skills for researching and recording that history.
The society invites opportunities to work with churches in honoring and preserving their history. Inquiries may be directed to the
president at russ3302@gmail.com or by mail at 9630 Watergate Rd, Charlotte, N.C. 28270.
The society also welcomes inquiries and expressions of interest from anyone who wishes to become a part of the organization or
be involved in its work.
Russ Ford, President
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0. CHRISTIANS ENGAGED IN FAITH FORMATION
(formerly Christian Educators Fellowship)
Christians Engaged in Faith Formation is an association of leaders connected to one another and to God, energized for the work
of faith formation, and guided by Acts 2:42, and exists to promote and strengthen Christian education in local churches, districts,
and the Western North Carolina Annual Conference. In 2013, The Western North Carolina Conference CEF Board introduced
The Discipleship Institute: Discover, Discern, Disciple is a ministry designed to provide closer and more cost-effective continuing
education opportunities to CE professionals and also equip local church leaders and volunteers. The goal for DI is to offer workshops
periodically that range from ministry with children, youth, or adults, to more broad topics like “What does General Conference mean
for our church?” and missions through Christian Education ministries.
CEF is focused on enhancing the disciple-making ministries of the entire Western North Carolina Conference, and in 2015 plans
to broaden its scope by offering a regional education event in October, 2015. The “WNCC CEF 2015 Regional Retreat” is for all
educators serving in the Southeastern Jurisdiction of The United Methodist Church. The retreat is centered on the theme “For Every
Season,” with a focus and understanding that every education and every church may be at a different season in their ministry. In
addition, CEF is partnering with the Conference Discipleship Ministries Office this year to update and strengthen the Safe Sanctuary
policies and offer educational and training opportunities for local churches within the conference.
All individuals who participate in any form of Christian education are encouraged to join the local CEF and enjoy the additional
benefits of connections within CEF and the Church. Members receive discounted registration to CEF events, biannual newsletters,
frequent e-news updates, and scholarship opportunities for seminars and conferences. CEF also provides a support system of and
for those who have unique experiences in Christian education ministries. Learn more about the chapter and what it can offer for
Christian education and disciple formation at http://www.wnccumc.org/CEF.
Monica Childers, President

P. COMMISSION ON COMMUNICATION
The Commission on Communications provides leadership for the Western North Carolina Conference in communications, public
relations, social media, and promotional awareness of the funds and programs of the annual conference. The commission manages
the image of the conference, as well as working to provide resources for the districts and local churches. The support of the
commission focuses on the mission of the church to make disciples of Jesus Christ for the transformation of the world. Whether
in the form of training, sharing news, or crisis management, the commission exists to equip and encourage the ministry efforts of
local churches, districts, and the annual conference, in order to achieve identified goals.
The primary initiative of the commission and the Systems and Communications Team for 2014 included work on the new conference
website which has provided a functional and dynamic platform from which to tell the story of The United Methodist Church in action
around this conference. Through images, videos, and inspiring and informative content, the conference has developed a wonderful
foundation upon which to build. The new site launched in January 2015. Check it out at www.wnccumc.org.
The focus of the commission has been to grow an online presence, driven by content and storytelling strategies. These strategies
have involved seeking writers, bloggers, photographers, videographers, and graphic designers from across the annual conference
to help in constructing spirited and informative content.
Also in 2014, the Office of Communications was reorganized into the Systems and Communications Team, which united its
concentration with the expertise of the IT department. Michael Rich and Ken Perry lead the communication initiatives at the
conference office.
The initiatives of the Commission on Communications for 2015/2016 are as follows:
Organization and Focus
The goal of the commission is to establish connections that reach to the local church in order to share important ministry stories of
lives being impacted by the gospel. This creates an opportunity for the commission to focus its mission in support of the conference’s
vision and goals for growing vital congregations. One area of focus and concentration is annual conference. A live-feed podcast will
be available each day of the conference. Plus, a video recap will also be available for churches after the conference.
Strategic Communications Training
The effort of the commission is to equip both laity and clergy to tell the story. Now through the end of the quadrennium, the
commission will work on comprehensive training in all areas of communications, which can be employed at the local church level,
including the use of social and creative print media. This will be accomplished in two ways:
Development of a communication tool kit. This kit will include information on public relations (for example, “how we tell our stories
better”), web presence, general media relations and tips, social media, shooting video, and multiple links to other communication
vehicles. This kit will take into consideration the wide range of churches in the conference and help develop effective communication
strategies that work in rural, urban, traditional, or contemporary settings.
Training at the local church level. Once the tool kit becomes available, hands-on training at the local church will be the next goal.
How this will work and become available is currently in development and will be announced later in the calendar year. It is important
that for the story to be told and heard in any setting, the proper tools, methods, and training must be applied.
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The Commission on Communications and the Systems and Communications Team have enjoyed a year with giant steps in
collaborative and creative ways in the work to better communicate the vision and mission. Thanks to all for reading this report and
for the continued support of the Commission on Communications.
Gregg Plott, Vice-Chairperson

Q. CONFERENCE STAFF RELATIONS COMMITTEE
The Conference Staff Relations Committee (CSRC) serves as the personnel committee for the conference staff of the Western North
Carolina Conference (WNCC). Currently, the committee supports the ministries of more than 40 staff members. The committee
meets several times a year in order to:
• Reflect biblically and theologically on the role and work of staff as they carry out their leadership responsibilities
• Review conference staff positions, including job descriptions and staff compensation parameters,
in collaboration with the bishop, the assistant to the bishop, the conference director of human resources,
or other designees of the bishop
• Work collaboratively to address staff-related issues within the CSRC’s purview
• Provide assistance in updating the personnel handbook
• Receive and review compensation recommendations for employees and district superintendents, in consultation
with the WNCC treasurer and the director of human resources, prior to the submission of such recommendations to
the annual conference through the report of the Conference Council on Finance and Administration
• Provide support for conference employees on an as-needed basis, including coordinating and sponsoring events to
show appreciation to the employees
This year, the CSRC recommended the hiring of a conference director of human resources. Kathy Odell, who served formerly as
the Director of Human Resources at Pfeiffer University, was hired and now is developing a performance management system for
conference staff, which will promote developmental accountability and high levels of employee engagement. Annual performance
expectations will be established mutually between employees and their supervisors, while annual performance expectations will
be derived from ongoing position responsibilities, strategic initiatives applicable in the current year, and behavioral expectations
of the conference organization.
The CSRC recognizes the gifts and graces of each member of the conference staff. The WNCC can be proud of the commitment
and hard work of these persons. The CSRC is grateful for the support of WNCC clergy and laity in its efforts to align the gifts and
skills of the conference staff with the missional needs of the conference. In the coming year, the CSRC will continue to work with
and assist the bishop and staff as they seek to lead the local churches of the conference in their mission of making disciples of
Jesus Christ for the transformation of the world.
Edwin L. Welch Jr., Chairperson

R. COMMITTEE ON THE EPISCOPACY
One of United Methodism’s distinctive gifts to effective and vital ministry is through the important discipline of accountability for
all in spiritual leadership. The Committee on Episcopacy serves the bishop and the Western North Carolina Conference in this
ministry of accountability and support.
In order to maximize meeting time, Committee on Episcopacy meetings are structured around themes for conversation. This
allows members and the bishop to give reflections prior to the meeting as well as ongoing feedback. Members of the Committee
on Episcopacy come from the broad scope of the conference. Members represent a wide range of local church experiences.
That diversity is extended in age, gender, and ethnic representation, making the Committee on Episcopacy a rich base for broad
perspectives when subjects are discussed.
The new assessment developed by the Southeastern Jurisdiction Committee on Episcopacy has become part of the Conference
Committee on Episcopacy’s agenda at every meeting and, due to this intense and structured process, requires that the Conference
Committee on Episcopacy add a meeting from their normal three to four meetings annually. From now until Jurisdictional Conference
in 2016, every meeting of the Committee on Episcopacy will include a block of time focused on different areas of episcopal
leadership. This uniform ministry assessment is designed to be helpful to bishops in providing the most effective leadership and
to develop heightened awareness of the needs of the episcopal area. Both the valued strengths of the bishop and the needs of
the conference will be then communicated to the SEJ Committee on Episcopacy for directing the assignment of bishops in 2016
and will prepare us for the best transition possible when Bishop Larry M. Goodpaster retires in 2016.
The members of the Committee on Episcopacy are in covenant to be in prayer for the bishop and his family. All members of the
annual conference are also encouraged to be faithful in their prayer support for the bishop. The committee takes very seriously the
importance of leadership, the challenges at every level of the church, and the stress involved as those demands intersect. As the
election of delegates to General and Jurisdictional Conferences this year is part of the annual conference meeting, it signals the
conference the upcoming traditional United Methodist process. The transition groundwork is part of the Committee on Episcopacy’s
responsibilities. The work of the Committee on Episcopacy shifts toward the future, as well. Moving into the closing months of
Bishop Goodpaster’s leadership, we will be focusing on leading the transition process—blessing Bishop Goodpaster into retirement
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and welcoming with strength the new episcopal leader we are assigned. As well as prayers for the bishop and his family, this year’s
report broadens the scope of prayer for the transition—prayers for Bishop Goodpaster to end strong, prayers for delegates at the
Jurisdictional Conference (who elect the new bishops) and the Southeastern Jurisdiction Committee on Episcopacy (who assign
the elected bishops) and prayers for this annual conference to be prepared to fully welcome a new episcopal leader.
Mary John Dye, Chairperson

S. EPISCOPAL RESIDENCE COMMITTEE
The Episcopal Residence Committee is pleased to report that Bishop and Mrs. Larry Goodpaster have been comfortably using and
enjoying the residence at 2506 Windsor Crescent Court in Charlotte. The residence endowment reserve now stands at $118,688.55
(as of 12.31.2014). For 2016, the committee is requesting that the amount of $10,000 be included in the apportioned conference
budget. The committee, in consultation with Bishop and Mrs. Goodpaster, will continue to monitor expenses and request funding
as is appropriate and necessary.
Phillip B. Cole, Chairperson

T. COMMISSION ON EQUITABLE COMPENSATION (CEC)

Policies and Guidelines for Administering the Equitable Compensation Fund (Calendar Year 2016)
1. Policies Pertaining to the Commission on Equitable Compensation:
¶¶ 342 and 625 of The Book of Discipline 2012 direct the Commission on Equitable Compensation (CEC) to recommend a
minimum level of pastoral compensation for clergy serving as local church pastors under episcopal appointment and to administer
the Equitable Compensation Fund (ECF) as a source of funding of last resort for pastors-in-charge in order to maintain a living,
equitable level of compensation for these itinerant ministers.
a. Executive Committee:
During each quadrennium, at its organizational meeting, the CEC shall elect an executive committee consisting of a
chairperson, a vice-chairperson, a secretary, and additional members from the full commission as needed, so that
the executive committee consists of an equal number of clergy and lay persons. The assistant to the bishop and a
cabinet representative will serve as ex-ofﬁcio members of the executive committee.
b. Deﬁnition of Compensation:
As used by the CEC, the term “compensation” includes the annual amount designated as cash salary for service
rendered, additional insurance premiums over and above the conference-approved program of individual medical
insurance for clergy, accountable professional expenses, household expenses paid by the local charge, and other fringe
beneﬁts. Compensation does not include housing allowance in lieu of parsonage to the extent of actual housing, fair
market value of supplied parsonages, reimbursement for parish-related travel expenses paid by the local charge to
the extent of actual travel expenses or use of an automobile for parish travel purposes, funds provided for continuing
education to the extent they are used for that purpose, bona ﬁde gifts or honoraria for special services, allowances
for moving expenses paid by the annual conference or local church, or individual medical insurance premiums in the
amount of the conference-approved program of insurance for clergy.
2. Types of Grants
Two categories of support are available from the ECF: emergency sustentation grants and regular grants.
a. Emergency sustentation grants are available under the provisions of ¶ 626, which states that each church or charge
has an obligation to pay in full compensation, as approved by the charge conference, to its pastor(s). If it becomes
apparent that a church or charge will be unable to so provide the compensation approved by the charge conference,
the church or charge shall immediately notify the district superintendent and may request consideration for a shortterm emergency grant from the Equitable Compensation Fund (cf. also ¶ 625).
b. Regular grants are available for those churches or charges which, at their annual charge conferences, determine
that they will be unable to provide compensation at the minimum level set by our annual conference. In cooperation
with the bishop and cabinet, the CEC offers grants, on a declining schedule, totaling no more than 30 percent of the
appropriate minimum pastoral compensation for a period of three or fewer years. In the ﬁrst year, a church or charge
may receive up to 100 percent of the maximum available grant; in the second year, up to 70 percent; in the third year,
up to 40 percent.
During this period, the church or charge must adopt and follow a plan, approved by the district superintendent that
eliminates the need for this assistance. After the third year, a church or charge will not automatically be eligible for a
regular grant.
Representatives of the CEC shall consult with the district superintendents about any clergy person or church that has
received equitable-compensation grants for ﬁve consecutive years.
3. Deﬁnitions and Classiﬁcations of Pastors
a. Full-Time Pastors: Subject to these policies and guidelines, pastors appointed to full-time service under ¶ 338.1 or ¶
318.1 shall have a claim upon the ECF and shall not receive less than the minimum compensation speciﬁed in the
current schedule (¶ 342).
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b. Pastors Serving Less Than Full-Time: Subject to these policies and guidelines, elders and probationary (provisional)
members serving as pastors appointed to less than full-time service under the provisions of ¶ 338.2 shall have a claim
upon the ECF in one-quarter-time increments of either three-quarters, one-half, or one-quarter time as negotiated by
the district superintendent at the time of the appointment, receiving not less than this percentage of the minimum
compensation speciﬁed in the current schedule.
c. Pastors Attending School: Subject to these policies and guidelines, a pastor appointed to a church or charge who is
enrolled in good standing in a college or seminary for a minimum of nine hours per semester or equivalent in fulﬁllment
of the requirements for conference affiliation and who is not otherwise gainfully employed shall have a claim upon the
ECF in an amount based upon the one-quarter-time increments as negotiated by the district superintendent at the
time of the appointment, which shall not exceed three-quarters time. In determining the compensation for a pastor
attending school, grants received for educational expenses shall not be considered as part of compensation. Pastors
who discontinue or complete their studies and intend to be considered as serving full-time shall be compensated at
that level only after certiﬁcation by the CEC.
d. Part-Time Local Pastors and Retired Supply Pastors: Since the ECF is designed to support those in full-time services
as pastors of our local churches, those charges utilizing part-time local pastors or retired supply pastors shall not have
a claim upon the ECF.
e. Pastors Engaged in Continuing Education: Inasmuch as continuing education is required of all ordained clergy, no
pastor engaged in a program of continuing education under ¶ 351 shall by reason of such study leave be denied the
minimum compensation support as speciﬁed in the current schedule, except that in cases of educational leave in
excess of one month, the supplement shall be adjusted as negotiated by the district superintendent and the CEC.
f. Deacons in Full Connection: As provided in ¶ 331.10b, deacons in full connection serving within the local church “shall
receive a salary from the local church, charge, or cooperative parish not less than the minimum salary established
by the equitable compensation policy of the annual conference for full-time and part-time pastors,” although these
entities should be reminded that they are fully responsible for the compensation of these individuals. If the bishop
and cabinet appoint a deacon in full connection to a position as pastor-in-charge of a local church or charge, that
individual shall have a claim upon the ECF and shall not receive less than the minimum compensation speciﬁed in
the current schedule for elders in full connection.
4. Request Procedures
Regular grants from the CEC must be requested by a formal action of the charge conference, supported by a written grant
application, using the CEC form available through the conference web page, and signed by the district superintendent, the
pastor, and the secretary of the charge conference. Requests must be completed in full and be accompanied by all required
documentation in order to be processed by the CEC. Required documentation must include, but is not limited to: written plan for
decreasing reliance on equitable compensation, letters of support from pastor, church leadership, and district superintendent
and most recent report on “The Power of 3 for WNCC.” The more information the CEC has about a local church situation the better
equipped the CEC is to provide support. Requests must be made at least 30 days prior to the month when the assistance is to
commence. In these cases, the local church or charge must pay at least 70 percent of the minimum applicable to its pastor.
For emergency sustentation grants, the district superintendent is responsible for submitting documentation to the cabinet and
CEC executive committee for immediate processing, approval, and payment authorization.
5. Guidelines for Recommending Minimum Compensation
The CEC desires to recommend minimum pastoral compensation that is equitable for both churches and pastors. We acknowledge
that economic conditions vary across our annual conference. To be equitable, therefore, we must be aware of the ﬁnancial
impact of our recommendations upon the local churches in order not to make pastoral support an excessive burden, while
providing our clergy with fair, living, and equitable compensation.
In making these recommendations, the CEC refers to changes in the North Carolina per capita Income (NCPCI), as maintained
by the United States Bureau of Economic Analysis, on a two-year-lag basis (the earliest time for which data are obtainable). The
NCPCI offers a true measure of the underlying economy in which congregations exist and is independent of WNC conference
actions. Additional consideration is given to the two-year-lag Conference Average Compensation (CAC) and other measures
of the health of churches and the economy as deemed necessary, segmenting the minimum compensation levels into the
following categories:
• Elders and Deacons in Full Connection.
• Provisional/Associate Members.
• Local Pastors who have completed the Course of Study/M.Div.
• Local Pastors who have not completed the Course of Study.
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PROPOSAL: EQUITABLE COMPENSATION POLICIES AND GUIDELINES

(Petition 18) Approved June 18, 2015
The CEC proposes the adoption of these policies, deﬁnitions, and classiﬁcations for administering the ECF and these guidelines
and schedules for recommending minimum compensation for 2016.
A. Allocation of Requested Equitable Compensation Fund Budget for 2016:
Regular Grants.............................................................................................................................................
Emergency Sustentation Grants.................................................................................................................
Expenses of the Commission......................................................................................................................
Total .............................................................................................................................................................

$202,000
$45,000
$3,000
250,000

B. Schedule of 2016 Minimum Compensation for Clergy Serving New Full-Time Appointments.
Elders and Deacons in Full Connection......................................................................................................
Provisional/Associate Members.................................................................................................................
Local Pastors who have completed the Course of Study/M.Div...............................................................
Local Pastors before completion of Course of Study................................................................................

$40,000
$36,000
$33,500
$32,000

These minimum salary requests constitute a 2.5 percent increase over 2015 minimum salaries. These increases would take salaries
back to approximately the level they were before they were decreased in 2009.
Sara M. Williams, Chairperson

U. COMMITTEE ON NOMINATIONS FOR 2012-2016 (AD INTERIM)
Committee on Investigation (Bishop Nominations)
(Elected at Clergy Session)
Clergy: Keith Franklin, Donnell FitzJefferies, Naomi King,
Charlotte Brendel
Laity: Jeanne Pickerel, Torry Pinter, Ann Ballard

Justice and Reconciliation Team
Matthew Smith, chairperson
Pamela Shoffner, vice-chairperson
May Vang, Asian American convener
Emmanuel Boakye-Yiadom, Commission on Religion and
Race convener
Polly Pearson, COSROW convener
Clergy Alternates: Gary Royals, Laura Elliott, Paul Milton
Laity Alternates: Margaret Cox, Ray McKesson, William Isenhour At-Large Members:
George Coates, Daphine Strickland, Cindy Thompson
Board of Ordained Ministry (Bishop Nominations)
and Sarah Kalish
Eileen Ayuso, Frederick Bowman, Cindy Thompson, Wes Smith
Ramon Nazario, Rosa Nazario, and David Ortigoza,
Hispanic/Latino Ministries Team
Church Vitality Team
Mike Fongemy and Diron Chloe, at-large members
Leadership Development Team
Dishawn Muldrow, Metro District representative
Dan Hester, vice chairperson
Josh Sherfey and René Wilt as members
Commission on Communications
Melissa McGill
Mission Engagement Team
Tiffany Thomas, Luke Edwards, and Brenda Glad
Conference Staff Relations Committee
Frances Almond

V. DISCIPLE BIBLE OUTREACH MINISTRIES OF NORTH CAROLINA, INC.
DISCIPLE Bible Outreach Ministry’s Vision: “Making disciples through Bible Study to offer God’s grace to a hurting world.”
DBOM’s Mission: “Developing and strengthening Bible Study ministries to transform lives, make disciples, and empower Christians
for outreach ministry.”
Chartered in 1999 as a ministry of the Western North Carolina and North Carolina Conferences, DISCIPLE Bible Outreach Ministries
of North Carolina, Inc., (DBOM) oversees three powerful outreach ministries:
1. Local Church DISCIPLE Bible Study ministry. DBOM provides DISCIPLE Bible Study training to local churches throughout
the state. The DBOM district training initiative provides training in all four levels of DISCIPLE at no cost to participants.
This training initiative is the only one of its kind in the country and makes DISCIPLE Bible study accessible and affordable
to every local church in the Western North Carolina Conference.
2. DISCIPLE Prison Ministry. DBOM’s DISCIPLE prison ministry is a model of lay empowerment. The first DISCIPLE prison
group was established at Forsyth Correctional Center in 1995. This year marks the 20th anniversary of that group which
gave rise to the DBOM ministry. DBOM recruits, trains, and mobilizes volunteers from local churches as DISCIPLE Bible
Study facilitators in prison. With thousands of inmate participants and hundreds of local church volunteers, DBOM
extends the ministry of the WNCC behind stone walls and razor wire.
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3. RINGS OF FELLOWSHIP Youth Outreach. DBOM’s ministry for juvenile offenders offers Bible Study to the state’s youngest
offenders. Patterned after DISCIPLE and created in partnership with the North Carolina Department of Juvenile Justice
and Delinquency Prevention, RINGS is active in our state’s youth development centers. Led by a group of dedicated
local church volunteers, RINGS offers rich Bible study, creative learning techniques and positive peer dynamics. RINGS
is also available for local church youth groups and is currently being used by youth nationwide.
National Expansion
DBOM continues to empower and inspire disciples in North Carolina and beyond. In 2011, DISCIPLE Bible Outreach National was
established to offer the North Carolina model of ministry to other states. Supported by the United Methodist denomination, DBOM
is now active in the states of North Carolina, Virginia, Tennessee, Illinois, and Louisiana. Expansions are currently underway in
Arkansas and Texas.
August Special Offering
DBOM will receive a yearly Special Offering on August 23, 2015. This offering is vital to the maintenance of the NC DBOM ministry
and provides resources to conduct the Bible study programs behind prison walls. DBOM wants to thank the pastors and lay folks
throughout the Western NC Conference for their generous support of the August Special Offering.
May God bless this ministry as it continues to make disciples for Jesus Christ in both prison and pew.

Mark Hicks, Director
Charles Crutchfield, Chairperson

Elected WNCC Board Members:
Edward Campbell, David Christy, Randolph Harry, Craig Kirkpatrick, Joeff Williams
Ex Officio: Neil Brown

W. FINCH-HUNT INSTITUTE FOR HOMILETICAL STUDIES
The 2015 Mission to Ministers was held at Myers Park Church on Tuesday, February 3. Peter Scazzero engaged 200 clergy in a
close look at an Emotionally Healthy ministry, and what an Emotionally Healthy Church might be. The Roots Revival Band from
Centenary church, Winston-Salem, led in worship. The Finch-Hunt Institute, which sponsors this event, has $119,099.61 in assets
as of March 6, 2015.
Bishop Larry Goodpaster, Chairperson
David B. Wall, Treasurer

X. THE EUGENE M. COLE FOUNDATION
The Cole Foundation was established in 1944, by the Will of Eugene M. Cole, to provide benefits for retired ministers and surviving
spouses of the Western North Carolina Conference. In 2014, the Foundation directed monthly payments to the conference treasurer
in the total sum of $157,246.20 to supplement the cost of health care benefits to retired ministers and spouses. The trustees also
sponsor a breakfast for retired clergy and spouses at annual conference.
The foundation is governed by three (3) Trustees elected by the annual conference: James C. Windham, Jr., chairperson; Tony
Orsbon, vice chairperson; and Rebecca Douglas, secretary.
PROPOSAL: TRUSTEE OF COLE FOUNDATION
(Petition 19) Approved June 18, 2015
The Trustees of the Eugene M. Cole Foundation propose that James C. Windham, Jr., whose term as Trustee expires in 2015, be
re-elected for another three (3) year term, expiring in 2018.
James C. Windham, Jr., Chairperson

Y. UNITED METHODIST FOUNDATION OF WESTERN NORTH CAROLINA, INC.
Once again, the board of directors and staff are pleased to present the 2014 Report to The Western North Carolina Annual
Conference. The United Methodist Foundation’s mission statement is simple:
“We are a ministry of the church for the church whose mission is to build the church for generations to come. We fulfill this mission by
investing in people, churches and related institutions, and innovation. We envision a church where people live out their discipleship
through the faithful stewardship of their God-given resources.”
Since the last gathering of the Western North Carolina Annual Conference, the foundation’s ministries have continued with
strengthening success. Total assets surpassing $158 million make the foundation the fourth largest in the United Methodist
connection. This success paves the way for ministries that help to fulfill the mission. Ministries of special note include:
The Reynolds Academy for Campus Ministry offers leadership training specific to campus ministers throughout the connection.
Campus ministry is one of the great mission fields for the church. According to a 2012 Pew Research Report, one-third of young
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adults claim no religious affiliation. This program is funded through the Reynolds Ministries Fund, which also supplies funding for
Reynolds’ Ministries grants that make disciples for Jesus Christ, the Reynolds Program in Church Leadership, the Reynolds Academy
for Evangelism and Discipleship, and the Reynolds Adding-On program.
The UMF Development Fund/Loan Program offers competitive rates of return for investors while providing loans to United Methodist
churches and related institutions throughout the Carolinas. The investment side of this program is available to individuals, as well
as church institutions. Rates throughout 2014 and thus far in 2015 have remained 1.5% for investors and 3.5% for borrowers.
Refinancing through this program is a sound way for churches to improve their cash flow, thus providing more monies for ministry.
The UMF Investment Program is governed by dedicated, experienced individuals and receives direction from a nationally-known
investment consulting firm. The foundation’s returns are among the best in its peer group with The Diversified Fund, uniquely
created for endowment-type monies, having an 8.32% return for the year ending December 31, 2014. All four of the foundation’s
fund options are invested actively in socially responsible ways.
The Stewardship Development/Education program offered quarterly opportunities in 2014 consistent with the Western North
Carolina Conference’s annual emphasis of Celebrating Generosity. These opportunities included Lovett Weems’ Funding Your
Church’s Vision, the UMF Stewardship Challenge Grant, the creation and distribution of Money $ense, and the promotion of The
Pyramid of Christian Generosity. In 2015, the foundation will work closely with the Western North Carolina Conference Board of
Ordained Ministry to provide funding for programs related to personal finance education for clergy.
More information on these ministries as well as others can be found in the 2014 annual report titled: Celebrating Generosity. The
report is available outside Stuart Auditorium at the foundation’s ministry tent. The board of directors and staff greatly appreciate
the trust that has been placed in the foundation. The team looks forward to serving the Western North Carolina Conference, and
together, building the church for generations to come.
David A. Snipes, President and CEO

Z. RFD CDC
The mission of Rural Faith Development Community Development Corporation (better known as RFD CDC) is to be yeast
working to make things rise up and preventing them from falling flat. Founded in 2007 as a Wesleyan servant to congregations and
communities, the task of RFD CDC is to be a catalyst for doing good and preventing harm. Rural Faith Development is an affiliate
ministry of the Western North Carolina Conference with three divisions.
The consulting division of RFD CDC engages with congregations and communities to guide the exploration of building and ministry
endeavors. An array of services can be provided from project conception, budgeting, funding (including grant sources), and
management structure. Projects include rural church building expansion or renovation, along with an array of faith-based community
ministry including senior, workforce, and student housing.
RFD ConstruX LLC is the construction division and an unlimited licensed general construction company. ConstruX exists to facilitate
rural development through project management and construction services, in order to provide sustainable building systems and
increase an organization’s physical capacity to minister. It is currently working on a variety of unique projects that include a new
prison chapel, a house for young people trying to discern the call on their lives, remodeling an old car dealership into a contemporary
church campus, and repurposing existing churches to accommodate many different uses.
NETworX is the third division of RFD CDC. It is a national movement to measurably reduce poverty at its holistic core. The strategy
is based on building well-being together, rather than well-doing for others. It is comprised of individuals and communities building
intentional relationships through education and love of neighbor as well as love of self. The measurable outcome of well-being
includes abundance measured in all directions and all dimensions, including cognitive, physical, emotional, social, spiritual, and
financial.
Best practices for the development of the NETworX model were gleaned from Circles® USA, NC Circles® Plus, asset-based community
development, strength-based assessment, the Wesleyan movement’s focus on works of mercy, and other research-based material.
Twelve North Carolina communities are already involved or are considering participation as pilot sites, plus regional sites from up
to seven other states.
Partnership with Think Tank, Inc., the Chalmers Center, RFD CDC, and others created ACTS (Abundant Community Transformation
Stories). ACTS offers a process and format for equipping churches and faith-based partnerships to understand poverty and build
relationships that surpass culture and class boundaries, in order to experience God’s healing, wholeness and reconciliation. Pilot
testing for this project has begun in Ohio and sites in North Carolina are being solicited.
Officers of the RFD CDC Board are Randy L. Wall, president; Anna Baucom, vice-president; and Pamela Shoffner, secretary. Other
board members include Lynne Caldwell, Amy Coles, Laura Early, Sally Langford, Joe Mann, Lucy Robbins, Tom Lambeth, Sam Moore,
Robin Pulver, Lucy Robbins, Jeremy Troxler, Gil Wise, and Janice Virtue.
Randy L. Wall, Board President
R. Alan Rice, Executive Director

AA. BROTHERHOOD/SISTERHOOD OF WESTERN NORTH CAROLINA
The Brotherhood/Sisterhood of the Western North Carolina Annual Conference exists as a means for the clergy and laity of the
Western North Carolina Annual Conference to be in ministry to the families of clergy in the annual conference in a time of great
need—the death of other clergy. Years ago, when a clergy member of the annual conference died, the hat was passed at the cemetery
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to assist the family. The Brotherhood/Sisterhood exists to provide all with the opportunity to provide tangible support to the families
of the deceased clergy in their time of loss and express the conference’s solidarity with them. Upon receiving word of the death, a
check in the amount of $9,500 is immediately taken to the surviving spouse or other designee. This provides immediate financial
assistance to the family of the deceased clergy member, at the same time expressing love and appreciation for their ministry and
service. At the time of this writing, the death benefit has been paid to the families of 25 clergy members of the Western North
Carolina Annual Conference since July 1, 2014.
Membership is open to all clergy members of the Annual Conference (full, provisional, and local pastor). Clergy under the age of 35,
or who have been members of the annual conference for fewer than five years, may join by completing an application and paying
a registration fee of $10. Clergy who are over 35, or who have been members of the annual conference for more than five years,
will be asked to sign a non-interest-bearing promissory note for all assessments since their 35th birthday.
The establishment of a PayPal account for the Brotherhood/ Sisterhood, which would allow members to pay their assessments
online on the web site (www.wnccumc.org/brotherhoodsisterhood/) was approved at the last meeting of the Board of Directors. It
is the desire of the Board to have this payment option available in the near future.
The Board of Directors expresses special thanks to Executive Director the Rev. Bob Combs, and to our Administrative Assistant,
Robbie Carr, for their faithful diligence in this ministry.
We also offer our condolences to the family of F.F. (“Bick”) Bickerstaff following his death on May 4, 2015. Bick served as our
Director of Laity from 1988-1996 and from 2000-2004, and was subsequently named our Director of Laity Emeritus. We greatly
appreciate Bick’s leadership, diligence, and passion for the work of the Brotherhood/Sisterhood, and will miss the many gifts which
he brought to this ministry.
Proposals (to be acted upon in the Annual Meeting of the Brotherhood/Sisterhood membership):
1. That the assessment rate for clergy be $8 per call, that lay participants contribute $3 per call, that the initiation fee
for new clergy members be $10, and that the benefit paid to beneficiaries of deceased clergy be $9,500.
2. That each local church be encouraged to observe Brotherhood/Sisterhood Sunday on the third Sunday in February,
or on another Sunday more suitable for the particular congregation.
Moses E. Hodnett, Jr., President
James L. Pyatt, Vice-President
Joseph M. Westfall, Secretary
Robert W. Combs, Executive Director
Brotherhood/Sisterhood Statement of Cash Receipts and Disbursements: 07/01/2013 thru 06/30/2014		
Receipts for Period:
Advance Payment for Calls...........................................................................................................................
Revenue From Calls – Ministers...................................................................................................................
Revenue From Calls – Lay Members............................................................................................................
Revenue From Notes – Ministers.................................................................................................................
Interest Income..............................................................................................................................................
Other Revenues.............................................................................................................................................
TOTAL RECEIPTS............................................................................................................................................

– $2,338.00
106,680.00
63,647.00
6,109.00
699.06
66,811.10
246,285.06

Disbursements for Period:
Disbursements for death benefits................................................................................................................
Net Salaries...................................................................................................................................................
Federal Taxes.................................................................................................................................................
State Taxes.....................................................................................................................................................
FICA Taxes......................................................................................................................................................
Medicare Taxes..............................................................................................................................................
Office Supplies...............................................................................................................................................
Printing and Outside Copies.........................................................................................................................
Postage and Shipping...................................................................................................................................
Computer Expenses......................................................................................................................................
Rent Expenses...............................................................................................................................................
Telephone Expense.......................................................................................................................................
Laity Expense.................................................................................................................................................
Director’s Operating Expense.......................................................................................................................
Professional Services....................................................................................................................................
Travel/Mileage...............................................................................................................................................
Other Operating Expenses............................................................................................................................

$176,433.00
24,859.20
3,491.00
1,499.00
3,969.48
928.46
78.60
3,636.14
7,833.30
2,222.44
600.00
1,596.03
370.28
6,976.07
2,002.00
522.91
1,664.92

TOTAL DISBURSEMENTS..................................................................................................................................... $238,682.83
CHANGE IN CASH DURING PERIOD...................................................................................................................
– 7,602.23
CASH BALANCE – BEGINNING...........................................................................................................................	  11,473.36
CASH BALANCE – ENDING.................................................................................................................................
19,075.59
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Brotherhood/Sisterhood Membership Roll, as of July 1, 2014
Adams, C.L.
Cecil, J.H.
Adams, H.C
Champion, B.J.
Adams, S.L.
Chaput, P.G.
Adams, T.D.
Childers, D.W.
Addo, P.E.A.
Childers, W.H., Jr.
Aldridge, J.M., Jr.
Choplin, P.P.
Allen, C.W.
Christy, D.H.
Allen, D.R.
Christy, J.C.
Allen, F.A.
Christy, J.P.
Allen, G.C., Jr.
Christy, J.Z.
Allen, T.L.
Cirksena, R.J., Jr.
Alventosa-Brown, J.
Clanton, R.A., Jr.
Amason, J.D.
Clayton, R.L., Jr.
Andrews, H.F.
Clifton, L.B.
Andrews, W.M.
Clinard, H.C.
Armstrong, J.M.
Clodfelter, B.C.
Armstrong, J.M., Jr.
Clodfelter, J.P., Jr.
Arnold, C.L.
Clough, R.C., Jr.
Ashe, D.W.
Cockman, E.A.
Auman, T.L.
Cole, P.B.
Auten, L.H.
Coles, A.L.
Autrey, S.L.
Collins, G.D.
Bailey, D.A.
Collins, G.K.
Ballard, M.J.
Collins, M.W.
Banyai, P.D.
Collins, S.C.
Barbee, W.L.
Colson, J.D.
Barden, B.J.
Combs, J.F.
Barden, L.E.
Combs, R.W.
Barden, M.L.
Combs, S.R.
Barnes, S.E.
Compton, H.R.
Barnhardt, R.T.
Conder, A.R.
Barr, C.B.
Conder, T.E., Jr.
Barringer, G.R.
Conover, A.C.
Bartley, E.J.
Conover, C.H., Jr.
Baxter, D.L.
Cook, D.A., Jr.
Beall, T.M.
Cook, E.A., Jr.
Beam, D.W.
Cooke, R.J.
Beard, D.R., Jr.
Cornell, K.V.
Beck, B.R.
Crady, B.M.
Berry, W.F.
Craig, P.A., Jr.
Beverly, A.E.
Cranfill, K.R.
Bevill, T.D.
Crotts, D.L.
Biggers, E.L.
Crowder-Stanley, A
Billings, J.W.
Crowder, R.J.
Bingham, K.W.
Curtis, C.H.
Bishop, S.B.
Daniels, J.C.
Blackburn, R.M., Jr.
Davenport, J.P.
Blalock, J.F., Jr.
Davis, D.C.
Blanton, T.R.
Davis, E.V.
Blanton, W.N., Jr.
Davis, G.M.
Boggan, R.E., Jr.
Davis, J.
Boggs, J.S.
Davis, J.B.
Bost, D.W.
Davis, J.E., Jr.
Bowen, J.E.
Davis, S.W.
Bradley, E.F.
Davis, T.A
Branton, T.R.
Davis, W.G.
Briggs, L.T.
Dawkins, H.C.
Brittain, T.B.
Day, A.P.
Brown, A.W., Jr.
Dean, E.E., Jr.
Brown, H.A.
DeBerry, P., Jr.
Brown, M.W.
Dennis, B.J.
Brown, W.A., Jr.
Dickens, J.G.
Buckner, F.W.
Dickson, C.H.
Burnette, K.H.
Dingus, W.H.
Burson, R.N., Jr.
Dodd, R.V.
Burton, G.A.
Donahue, C.E.
Burton, J.M., Jr.
Donnell, S.S.
Burton, J.M., Sr.
Doser, W.R.
Burton, M.K.
Doub, R.D.
Byers, R.T.
Doucette, K.C.
Bynum, L.E.
Dowdle, J.O., Jr.
Caldwell, L.B.
Dowdy, A.M.
Campbell, D.J.
Dukes III, L.S.
Campbell, R.H.
Duncan, A.L.
Campbell-Robinson, H. Duncan, D.J.
Carlton, H.M.
Duncan, G.M.
Carr, M.A.
Dunker, C.F.
Carter, E.K.
Durham, D.B.
Carter, M.C., Jr.
Duvall, J.A.
Carter, R.L., Jr.
Dye, M.J.
Cartner, J.D.
Easter, K.L.
Cash, D.R., Sr.
Easter, R.K.
Cash, L.W.
Edwards, F.H.
Cassady, T.L.
Eggers, L.A.
Cates, P.K.
Eller, K.R.
Cauble, R.L.
Ellis, L.D.
Caudill, C.J.
Ellison, W.B.

Emory, M.J.
Epps, J.F.
Ervin, B.N.
Ervin, J.L.
Evans, J.H.
Everett, A.
Ewing, S.H.
Faggart, J.R.
Faggart, W.H.
Fair, L.O.
Farabow, M.S.
Felts, R.D.
Ferguson-Allen, L.L.
Ferree, J.K.
Few, J.F.
Finney, R.H.
Fite, R.D.
Fitzgerald, J.C.
Fitzgerald, L.E.
Fitzgerald, R.B.
FitzJefferies, H.D.
Flack, C.A.
Fleming, H.D.
Forbes, V.L.
Ford, A.G.
Foster, A.D.
Foster, G.B.
Foust, W.N.
Fowler III, J.W.
Fox, D.B., Jr.
Franklin, J.K.
Freeman, G.D.
Freeman, G.M.
Freeman, P.
Freshour, A.R.
Friddle, G.H., Jr.
Fritts, R.E., Jr.
Fulk, J.M., Jr.
Funderburk, D.K.
Furr, J.C.
Gaddy, D.W.
Galloway, J.W.
Gibbons, C.F.
Gibbs, D.W.
Gibbs, L.C.
Gibbs, P.H.
Gibbs, R.L.
Gibert, A.S.
Gibson, T.L.
Gilbert, D.W.
Giles, S.L., Jr.
Giles, S.S.
Gilland, J.C.
Glahn, P.L.
Glass, B.D.
Godfrey, C.B.
Golden, J.B., Jr.
Goode, M.H.
Gordon, A.F., Jr.
Gordon, G. B.
Gordon, M.B.
Gosnell, A.P.
Gottula, K.W.
Gould, R.J.
Graves, E.L.
Graves, J.H.
Gray, M.D.
Greene, D.S.
Greene, L.W.
Grice, F.W.
Griffis, T.L.
Griffiths, G.S.
Guy, C.R.
Guy, D.A.
Gwyn, B.L.
Hacklander, P.K.
Hahn, R.J.
Haines, S.D.
Haire, E.R.
Hall, J.T.
Hall, L.B.
Hall, R.O.
Hamlyn, D.M.
Hammill, T.L.
Hamrick, J.M.
Hannah, L.H.
Harkey, E.S.

Harrelson, C.G.
Harrill, M.B., Jr.
Harris, B.V.
Harris, M.L.
Harrison, S.
Hartsell, C.J.
Hatherly, K.L.
Hawk, J.H.
Hawkins, G.L.
Hawkins, W.T.
Haynes, D.W.
Haynes, J.O.
Heafner, J.P.
Heafner-Heun, S.A.
Hedgpeth, E.H.
Heermans, E.D.
Heermans, J.P.
Hege, J.A.
Helsabeck, O.W.
Herbin, F.L.
Herin, T.J.
Herold, J.W.
Herron, R.E.
Herron, V.C.
Hileman, J.L.
Hillyer, D.E., Jr.
Hilton, R.D., Sr.
Hinson, H.L.
Hitch, G.C.
Hobson, B.G.
Hochmuth, D.E.
Hockett, D.C.
Hodgens, R.H.
Hodnett, M.E., Jr.
Holland III, A.R.
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BB. THE DUKE ENDOWMENT
The Duke Endowment was formed in December of 1924, by the industrialist and philanthropist James B. Duke, who remarked that
if it were not for his father and the Methodist Church, he would not have amounted to anything. When forming his endowment, Mr.
Duke named four areas of focus: higher education, health care, childcare, and rural United Methodist churches in North Carolina.
For 90 years, the endowment has been blessed to engage in ministry with rural churches all across the conference and state. It
has witnessed the powerful ways in which the Holy Spirit is igniting congregations for service. Formed by the grace and love of God,
and led by the Spirit, rural churches understand what it means to “love their neighbors.” Theirs are powerful and faithful stories,
which are shared at the website http://dukeendowment.org/program-areas/rural-church. The Duke Endowment is blessed to
serve congregations all across the Western North Carolina Conference.
In 2014, the Rural Church program area of the endowment made 75 new grants totaling $15.1 million, and a full list of those
grants can be seen on the website noted above. Grant focus is concentrated in three work areas: Clergy and Lay Leadership, Rural
Church Development, and Congregational Outreach.
The vision for the Clergy and Lay Leadership work area is to strengthen United Methodist churches by improving the quality and
effectiveness of church leadership. Three major initiatives in this area are vehicles for making this vision a reality. Through the
Clergy Health Initiative (CHI), a collaborative effort between the two annual conferences, and Duke Divinity School, the endowment
seeks to improve the health of United Methodist clergy in the two conferences of North Carolina. One statistic speaks to success in
this area: the pastors who identified weight loss as a goal collectively lost 4,283 pounds during their two-year Spirited Life program.
In addition to improving the health of clergy through the CHI, the endowment also seeks to develop the capacity of promising
seminarians to lead strong rural congregations that impact their communities through the Thriving Rural Communities Initiative
(TRCI). The TRCI is another collaborative effort between the conferences, the divinity school, and the endowment. This year, Kevin
Bates, Mitchell Boughman, Josh Kurtz, Allen Stanton, and Bryan Wilson will graduate from Duke Divinity School as Rural Fellows and
begin their ministry under appointment in the Western North Carolina Conference. A third initiative in this work area, the Hispanic
House of Studies at Duke Divinity School, develops the capacity of North Carolina United Methodist congregations to engage the
Hispanic/Latino populations around them in new and effective ways. The Rev. Ismael Ruiz-Millan, Director of the Hispanic House,
leads a “Pastores Caminantes” covenant group for clergy who seek to grow in this area. Interested pastors should contact the Rev.
Ruiz-Millan at irmillan@div.duke.edu.
Through the second area of work, Rural Church Development, the endowment strives to build the infrastructure and capacity of
United Methodist churches to enhance ministry and mission. In this space, it supports planning processes of churches who are
actively engaging with other community entities to explore paths of service and development that will better their communities.
On an extremely limited basis, it also engages in select building or renovation projects that align with community needs, exhibit
community buy-in, and demonstrate engagement with community-focused outreach ministry. These projects should align with the
third area of work, Congregational Outreach. With this focus, the endowment seeks to engage United Methodist congregations
in programs that serve their communities through food ministries, literacy programs, or services that improve housing for the
congregation’s neighbors.
Those who are interested in applying for a grant for a ministry that fits within one of the above work areas should begin by exploring
the website at http://dukeendowment.org/rural-church-apply-for-a-grant. Important information regarding who is eligible to apply,
what projects may be considered, and answers to frequently asked questions. After exploring this information, there is a link to a
pre-application, which is the first stage of a two-stage application process. The next pre-application window will open on July 20
and close on August 28, 2015. If a full application is invited by Rural Church staff, it will be due by September 4, 2015. Completed
applications will then be considered in February 2016.
In August, the endowment will once again host the Convocation on the Rural Church. The theme is “Living in Community” and will
feature sessions led by Dr. Christine Pohl, Professor of Church in Society at Asbury Theological Seminary. Dr. Pohl is the author
of Living Into Community and Making Room: Recovering Hospitality as a Christian Tradition. For those who cannot attend August
10-12 for convocation, study leave is available throughout the year at Duke Divinity and is offered at a significant cost reduction
for endowment pastors. Study leave allows pastors to design their own week of learning and gives them access to faculty. It’s a
wonderful week. Please visit the website to learn more.
Robb Webb, Director of Rural Church Program Area

CC. THE NORTH CAROLINA COUNCIL OF CHURCHES
The North Carolina Council of Churches continued its work promoting a prophetic, progressive vision for social justice. The statewide
ecumenical organization represents 17 denominations and works on issues including Christian unity, interfaith understanding,
peace, and social justice.
Specific program areas of the Council include:
• Partners in Health and Wholeness, providing the tools to help people of faith lead healthier lives. This includes
resources, staff support and mini-grants for health ministries. In 2014, PHW welcomed a new director, Monica Motley,
whose graduate work includes developing a toolkit to help faith-based organizations evaluate the needs and capacity
for health-related programs.
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• North Carolina Religious Coalition for Justice for Immigrants, helping people of faith to make congregations and the
state a more welcoming place. In 2014, the program coordinated six clergy breakfasts throughout the state (including
one at Boone United Methodist Church) and published an op-ed about children at the border.
• North Carolina Interfaith Power & Light, working with faith communities to address the causes and consequences of
global climate change. This included NCIPL’s first ever Spring into Action Celebration and its first Legislative Advocacy
Day. The Rev. Sally Bingham, founder of National IPL, took part in both.
• The Farmworker Ministry Committee, partnering with the Farmworker Advocacy Network to advocate for improvements
in the living and working conditions of farmworkers in North Carolina. This has included releasing a new fact sheet
specifically for churches about how to get involved in the Harvest of Dignity campaign.
• Legislative advocacy efforts, coordinating a network of grassroots activists to work for just and compassionate policy
in North Carolina. Part of this work includes publication of the Raleigh Report newsletter, which regularly updates
activity in the state legislature.
• Peace efforts, extending beyond North Carolina to call on the Senate Select Intelligence Committee to release its
full report on torture following 9/11. This included co-sponsoring a presentation by the Rev. Dr. David Gushee, noted
theologian and Director of the Center for Theology and Public Life at Mercer University. The Rev. Dr. Luke Powery, Dean
of the Chapel at Duke University; and Dr. Christina Cowger of NC Stop Torture Now, also participated.
Among other work in 2014:
• The Council’s Critical issues Seminar on Public Education, from pre-K through college, with worship led by North Carolina
Conference Bishop Hope Morgan Ward, and plenary led by former Superintendent Mike Ward; roundtable including
Scott Ralls, president of the North Carolina community college system, as well as representatives of the Department
of Public Instruction and of the UNC system; and 14 workshops on topics ranging from vouchers to nutrition and
exercise.
• The Council’s Christian Unity Committee has emerged reinvigorated and with increased numbers of North Carolina
faith leaders committed to its work.
Additional projects and activities in 2015 include:
• The Faith and Immigration Statewide Summit, that brings together people of faith to learn about issues affecting
immigrant children, youth, and families.
• The Legislative Seminar, which offers workshops on a variety of issues before the General Assembly, providing participants
with the information they need to be more effective grassroots advocates on issues of compassion and justice.
• The Farmworker Institute Summit, that brings together agencies, organizations, and activists dedicated to improving
the lives of farmworkers and their families. Farmworker advocates from across the state learn from and update one
another on the latest issues affecting North Carolina farmworkers.
• Come to the Table, which, every two years, coordinates meetings across the state between members of the faith
community, farmers, gardeners, farmworkers, educators, health professionals, and community organizations to find
solutions to relieve hunger and support local agriculture.
The North Carolina Council of Churches is profoundly grateful to the Western North Carolina Conference of The United Methodist
Church for its ongoing financial support and for the gifts of time and talent provided by its representatives to the Council’s Governing
Board and among its committee and volunteer ranks. Current Governing Board members from the conference are Betty Jo Hardy
and the Rev. Robb Webb. In addition, Brenda Wills serves as the Church Women United representative on the board.
Additional information about the Council is available at www.ncchurches.org.

Aleta Payne, Deputy Executive Director

DD. CONVOCATION AND PASTORS’ SCHOOL AT DUKE DIVINITY SCHOOL
The 2014 Convocation and Pastors’ School, “Life after Christendom: Resident Aliens 25 Years Later,” celebrated the 25th anniversary
of the publication of Resident Aliens through academic lectures and explorations of its impact on pastors and congregations.
Held October 13-14, 2014, at Duke Divinity School, the event featured reflections and interviews with Stanley Hauerwas, Ph.D.,
D.D. and Bishop Will Willimon, as well as lectures from James Davison Hunter, professor of sociology at the University of Virginia.
In addition, pastors from across the country provided video reflections on the impact of the book. Bishop Hope Morgan Ward of
the North Carolina Conference served as the Convocation preacher.
Attendees also participated in worship and their choice of 12 seminars led by faculty, church leaders, and practitioners on topics
ranging from “Creation after Christendom” to “Children in Worship” to “Radical Eucharist.” Bishop Larry M. Goodpaster led a seminar
on “Christendom in a Global Context.”
The next Convocation and Pastors’ School, “Body and Belonging: Nurturing Wholeness in Christian Community,” will take place
October 12-13, 2015. This event will explore the difference Christ’s body makes for the way communities care for each other. Featured
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lecturers are Professor John Swinton of the University of Aberdeen, the Rev. Claire Wimbush, and the Rev. Debra Richardson-Moore.
The Rev. William Lee will serve as the event preacher. Pastors serving churches eligible for grants from The Duke Endowment,
current Divinity School students, and 2015 graduates of the Divinity School may attend at a discounted rate.
The Convocation and Pastors’ School Board of Managers is comprised of representatives from the North Carolina and Western North
Carolina Conferences, and it advises and works with Duke Divinity School to offer a quality continuing education event annually.
The Western North Carolina Conference representatives on the Board of Managers are:
Jill Alventosa-Brown, 2013-2016		
Jae Lee, 2015-2018
Elizabeth Graves, 2013-2016		
Joe Westfall, 2015-2018
Paul Brown, 2014-2017			
Joshua Sherfey, 2016-2019
Otto Harris, 2014-2017			
Terry Matthews, 2016-2019
Additional information about Convocation and Pastors’ School is available online at http://www.divinity.duke.edu/cps.
Elizabeth Graves, Chairperson

EE. UNITED METHODIST SCHOOLS OF THEOLOGY AND UNIVERSITIES
1. CANDLER SCHOOL OF THEOLOGY
For 100 years, Candler School of Theology at Emory University has prepared real people to make a real difference in the real world.
Since its founding in 1914, more than 10,000 students have graduated from Candler, where they have been shaped as Christian
leaders who put faith and love into action, transforming the world in the name of Jesus Christ. Here, students are challenged
academically, encouraged spiritually, and immersed in Christian service from the first day they arrive on campus. This unique
approach ensures that graduates are ready to serve wherever God leads.
One of 13 official seminaries of The United Methodist Church, Candler is grounded in the Christian faith and shaped by the Wesleyan
tradition. It is one of seven graduate professional schools of Emory University, a top-tier research institution offering extensive
resources and a rich context for study. Its location in the city of Atlanta offers a learning environment that reflects the highly diverse
communities of the 21st century world. There is no better place for ministry preparation that addresses major denominational
priorities: developing leaders, starting and growing churches, ministry with the poor, and improving global health.
During the 2014-2015 academic year, Candler celebrated its Centennial, marking its 100th anniversary with a series of
commemorative events highlighting memories of the past and visions for the future. The yearlong celebration began in the fall of
2014 with the dedication of the final phase of its new LEED-certified building and the premiere of Religion and Reason Joined: Candler
at 100, a new book on its history. The commemoration continued through the spring of 2015 with guest lectures, exhibits, and
“Prophetic Voices,” a major academic conference addressing the challenges and opportunities facing theology in the 21st century.
Not only has Candler expanded its physical space this year, it has expanded degree offerings as well. In response to the changing
needs of the church, Candler introduced five new degrees to equip Christian leaders: the Doctor of Ministry, the Master of Religious
Leadership, the Master of Religion and Public Life, and two dual degrees with social work and development practice.
Candler’s student body reflects the diversity and breadth of the Christian faithful. Its enrollment stands at 447, with 320 seeking
the Master of Divinity, 43 the Master of Theological Studies, 14 the Master of Religious Life, 20 the Master of Theology, 29 the
Doctor of Ministry, 10 the Doctor of Theology, and 11 enrolled as Non-Degree students. The student body is 52 percent women, 35
percent people of color (U.S.), and the median age of the entering class is 27. Students represent 42 denominations, with nearly
half identifying as United Methodist.
Candler draws considerable strength and inspiration from its relationship with The United Methodist Church. Its ability to fulfill the
mission of educating faithful and creative leaders for the church’s ministries in the world depends upon your support, gifts, and
prayers. Thank you for the countless ways you advance this vital ministry in the life of the denomination. Visit Candler in person in
Atlanta or online at candler.emory.edu to see firsthand how Candler prepares real people to make a real difference in the real world.
Jan Love, Dean and Professor of Christianity and World Politics

2. DUKE DIVINITY SCHOOL
The academic year 2014–2015 has been an exciting year as we continue to engage with the church, academy, and society on
important ecclesial and cultural issues. The heart of our work remains the preparation of men and women for Christian ministry
and leadership within the church. As part of that mission, our initiatives, centers, and programs continue to be a vital resource for
us to extend the good news of God’s invitation into all spheres of a complex and hungry world. Far from being an ivory tower, Duke
Divinity School is a place where faculty, students, and staff are eager to use the training for ministry in order to serve others and
serve as a light to the world.
Duke Initiatives in Theology and the Arts (DITA) recognizes that the arts shape the imagination of a community and provide the
forms through which many people most directly and compellingly encounter the message of the gospel. On Palm Sunday, Duke
Chapel hosted the American premiere of the new St. Luke Passion, written by the eminent Scottish composer James MacMillan.
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The work was commissioned by Duke Divinity School in conjunction with the Netherlands Radio Philharmonic Orchestra and the
City of Birmingham (U.K.) Symphony Orchestra. During the process of composing the piece, MacMillan met several times with a
group of theologians and biblical scholars from Duke Divinity School and the University of Cambridge to reflect on the shape and
meaning of Luke’s narrative. In addition to this stunning choral work, DITA has sponsored lectures by visiting scholars and hosted
the first artist-in-residence, Malcolm Guite.
The newest of their initiatives, Theology, Medicine, and Culture, builds on the extraordinary faculty resources offered by four
physicians who hold joint faculty appointments in the Medical School and the Divinity School at Duke. Working together with other
members of the faculty who share an interest in healthcare and medical ethics, they are developing a range of programs that
seek to clarify and strengthen Christian witness and action in the complex world of healthcare. One program, Walking Together,
sponsors conferences that address care of the mentally ill in faith communities. Another, Reimagining Medicine, will gather health
professionals at a summer conference to consider proposals for the ways in which local communities might draw on Christian
perspectives to shape the delivery of medical care.
The Center for Reconciliation (CFR) celebrated its 10th anniversary this year, and this has been a time of transition for the center.
Co-founder Chris Rice accepted a role with the Mennonite Central Committee in Korea, and he will retain his connection to Duke as
senior fellow for Northeast Asia. In that role, he will coordinate the emerging work of the Christian Forum for Reconciliation in Northeast
Asia, which will be modeled on the successful development of the Great Lakes Initiative (GLI) in East Africa. Duke has helped to
support the GLI for the past seven years, and this year full leadership transitioned to local African leaders. The Divinity School has
received a major gift commitment to endow a faculty position that will also serve as director of the CFR, and a search has begun
to fill that position. In the coming years we intend to strengthen our emphasis on issues of racial reconciliation in local contexts.
Leadership Education at Duke Divinity (LEADD) draws inspiration both from the Christian theological tradition and from the best
recent studies and practices of leadership and entrepreneurship. In partnership with the Lake Institute, this year LEADD offered an
executive certificate in religious fundraising. LEADD also offers a program for denominational and institutional leaders, Foundations
in Christian Leadership. Faith & Leadership, the online magazine published by LEADD, continues to reach over 300,000 readers
and provide a resource for theological reflection and “traditioned innovation” for all in ministry. Their continued excellent work was
recognized again this year with awards from the Associated Church Press “Best of the Christian Press” contest.
The Center for Studies in the Wesleyan Tradition has been a source of internationally acclaimed research and support for Methodist
and Wesleyan studies since 1979. This center offers courses for both Course of Study and Divinity students, provides access to
outstanding research resources for students and scholars of the broad Wesleyan tradition, and supports the production of critical
editions of the texts of John and Charles Wesley in print and online formats. The center also sponsors the Summer Wesley Seminar,
led by professors Randy Maddox and Richard Heitzenrater, which invites application from scholars to spend an intensive residency
at the Divinity School to facilitate their study of Wesleyan heritage.
In addition to our major initiatives, Duke Divinity School has a number of other programs that extend the good news of God’s salvation
to disparate parts of our society. Its program in prison ministry sends divinity students into prisons in order to take classes alongside
people who are incarcerated. The certificate in prison studies provides students with the opportunity to engage specifically with
people in prison and the system that imprisons them in the context of theological education and formation for ministry. Thriving
Rural Communities, a partnership between Duke Divinity School, The Duke Endowment, and the North Carolina and Western North
Carolina Conferences of The United Methodist Church, helps divinity students, pastors, laity, districts, and conferences cultivate
and strengthen Christian leadership and United Methodist congregations in rural North Carolina. The Duke Youth Academy for
Christian Formation continues to offer high-school students an opportunity for intensive theological engagement and practice.
Several of the faculty were recognized this year for their scholarship and interdisciplinary expertise. Willie Jennings, associate
professor of theology and black church studies, was given the prestigious 2015 Louisville Grawemeyer Award in Religion for his
book, The Christian Imagination: Theology and the Origins of Race. The Grawemeyer Award in Religion, an annual $100,000 prize
that honors and promotes insights into the study of religion, is given jointly by the University of Louisville and Louisville Presbyterian
Theological Seminary. Norman Wirzba, professor of theology and ecology, was named a Henry Luce III Fellow for 2014-15, and he also
received a major Sabbatical grant for Researchers from the Louisville Institute. These awards are supporting his current work on two
book projects: From Nature to Creation: Christian Life in a Postnatural Age, and Creation, Creatureliness, and Creativity: An Essay
on the Human Place in the World. Jennie Grillo, assistant professor of Old Testament, received a 2014 Manfred Lautenschlaeger
Award for Theological Promise and a W. F. Albright Institute of Archeological Research fellowship to conduct research in Israel.
Maria Doerfler, assistant professor of the history of Christianity in late antiquity, was named a visiting research fellow at New York
University’s Institute for the study of the Ancient World. Curtis Freeman, research professor of theology and director of the Baptist
House of Studies, was appointed the chair the Baptist delegation in a five-year international dialogue between the Baptist World
Alliance and the World Methodist Council. Richard Payne, Esther Colliflower Professor of Medicine and Divinity, was named to the
Interagency Pain Research Coordinating Committee of the National Institutes of Health by the U.S. Secretary of Health and Human
Services. This is a federal advisory committee that supports pain research and promotes collaboration across the government to
improve understanding of pain and pain-related treatments.
Duke Divinity continues to welcome students from a range of backgrounds who are called to serve God and the church. In 2014, its
total enrollment was 656 students: 462 are enrolled in the M.Div. degree program; 36 in the M.T.S.; 12 in the Th.M.; 45 in the Th.D.;
54 in the D.Min.; 24 in the M.A.C.P.; 15 in the M.A.C.S.; and 3 who are special students. Thirty-nine percent of our students are United
Methodist, with an additional four percent from other Wesleyan traditions, and 46 percent of our M.Div. students are United Methodist.
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Fourteen percent of all students are Baptist, eight percent are Anglican or Episcopal, three percent are Roman Catholic, seven
percent are Presbyterian or Reformed, with the remaining nine percent from other denominations or nondenominational churches.
In addition to the ongoing excellent academic and field education work done by students each year, several students had notable
achievements. Two of the top three prizes in the Student Essays in Christian Wisdom competition sponsored by The Living Church
magazine were claimed by Divinity School students: Kevin Rose M.Div.’16 won second place and John Zambenini M.Div.’15 won third
place. Second-year M.Div. student Jacob Drake was selected to present a paper the Oxford University Byzantine Society international
Graduate Conference held in Oxford, England. Michelle Wolfe M.Div.’14 was awarded a fellowship by FASPE (Fellowships at Auschwitz
for the Study of Professional Ethics) to participate in a two-week program in New York, Germany, and Poland for an intensive study
of contemporary ethics. Four divinity students, part of a research group in American religious history, were among the winners of
grants for research projects using the Religion in North Carolina digital collection. Other students did exemplary work in organizing
conferences for ministry to the sexually abused and issues in pastoral care for military veterans.
Duke remains deeply grateful for the relationships among The United Methodist Church, this annual conference, and Duke Divinity
School. It looks forward to working with you in the task of preparing men and women for Christian ministry. To learn more about
Duke Divinity School, please visit its website at www.divinity.duke.edu.
Richard B. Hays, Dean

3. GARRETT-EVANGELICAL THEOLOGICAL SEMINARY
Greetings from Garrett-Evangelical.
Early in the calendar year, Lallene J. Rector met with various constituencies of Garrett-Evangelical Theological Seminary, including
alums, faculty, staff, trustees, and students regarding their hopes and concerns for the school. As a result, it began the 2014-2015
academic year with the following priorities:
• To prepare and equip its graduates as public theologians,
• To nurture a more diverse community at Garrett-Evangelical so that
the entire community develops cultural competency,
• To value and promote inclusivity at Garrett-Evangelical, and
• To construct a sustainable model for theological education.
Public Theology
This year Garrett-Evangelical launched a Public Theology Lecture Series to help the Garrett-Evangelical community understand
more about the intersection of theological perspectives and shared values held in the public arena as persons in ministry work
with others toward the common good and the wellbeing of all persons and creation. The lecture series included:
• October 15, 2014: The Rev. Janet Wolf, Director of Haley Farm and Nonviolent Organizing for
the Children’s Defense Fund, lectured on various Children’s Defense Fund programs including
restorative justice, mass incarceration, cradle to prison pipeline, and freedom schools.
• December 3, 2014: Dr. Mark Lewis Taylor, Maxwell M. Upton Professor of Theology and
Culture at Princeton Theological Seminary considered structures of the global orders
and everyday living which public theologians may claim to engage and where “the powers
and principalities” are always in contestation in “public” life.
In the fall, we will offer a course, “Public Theology in the City,” taught by Dr. David Frenchak, former president of Seminary Consortium
for Urban Pastoral Education (SCUPE). The class will collaborate with the mayor’s office in Evanston on an anti-violence initiative.
Dr. Frenchak will also provide a Public Theology lecture this spring.
Cultural Competency and Inclusivity
As part of the commitment to nurturing a more diverse community, we welcomed a new Vice President for Academic Affairs, Dr.
Luis R. Rivera, our first Latino Academic Dean. Our current ethnic/racial profile is:
• 20 percent black; 21 percent Asian; 3 percent Hispanic/Latino; and 54 percent White
• 14 percent of the students are international
• More than 33 religious traditions, four continents, 15 countries and 36 states are
represented in the student body
• 232 students are United Methodist with 25 additional students from other
Pan-Methodist denominations
• 94 new students began their studies at Garrett-Evangelical this fall, raising total fall
enrollment to 365 (FTE of 305)
• The average age of the entering Master of Divinity student is 31
• 52 percent of the study body is women
Consistent attention to issues of inclusivity, justice, and grace within the seminary setting are critical for preparing future leaders
to enter an increasingly diverse world. To respond to these concerns, Garrett-Evangelical will offer a number of Circle of Trust
conversations this spring for trustees, faculty, staff, and students. Our goals are: 1) to provide safe space to discuss difficult topics,
2) to reduce any gap between stated values and actual behavior, both personally for participants and institutionally; and 3) to
update our 1997 statements of inclusivity.
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Sustainable Theological Education
Garrett-Evangelical is beginning work on a Sustainable Theological Education Model for the school. We are guided by a commitment
to generational stewardship of our resources and to maintaining a thriving seminary for the future. We will attend to the areas of
business, academics programs, and external programs.
Our priority continues to be making seminary education affordable. To this end we award more than $2.5 million in scholarship
aid to students each year and we lead all United Methodist seminaries in the Dollars for Scholars program with 45 recipients. In
October, the seminary publicly launched The Final Lap of its $100 million Forging Our Future campaign, and announced that $88
million has been received to date. Much has already been accomplished, but more remains to be done (expanding the number of
new leadership scholarships from 80 to 100, renovating Sherman apartments, endowing several more faculty positions, continuing
to grow the unrestricted endowment), gifts for any of these goals are always welcome.
Thank you for your continued interest in Garrett-Evangelical’s work. Garrett-Evangelical is dedicated to serving The United Methodist
Church and the church at large. For more information about Garrett-Evangelical and its work, you are encouraged to visit its website,
www.garrett.edu, and to visit its campus.
About Garrett-Evangelical
Garrett-Evangelical is the result of the interweaving of three institutions:
• Garrett Biblical Institute, the first Methodist seminary in the Midwest, was established in 1853 by largely the same
church people who founded Northwestern University.
• Chicago Training School, established in 1885, was an important force for women
in ministry and for developing service agencies throughout Chicago. Chicago Training
School merged with Garrett Biblical Institute in 1934.
• Evangelical Theological Seminary, located in Naperville and founded as a seminary
of the Evangelical Church (later the Evangelical United Brethren) in 1873, joined with
Garrett Theological Seminary in 1974 to form Garrett-Evangelical Theological Seminary.
Lallene J. Rector, President

4. UNITED THEOLOGICAL SEMINARY
Amazing opportunities for study and spiritual growth in person or online at www.united.edu are available for those God is calling
to the ministry of Jesus Christ.
Why United?
• United offers an excellent, accredited M.Div. degree required for ordination in The United Methodist Church.
• United students participate in a community of deep faith and avid learning.
• Degree programs include traditional and/or online classes.
• United specializes in preparing persons for ordination and pastoral ministry.
• Join United’s graduates’ long track record of successful service.
• United’s focus on church renewal will prepare students to become agents of new life and revitalization, spirit-led,
faithful leaders in the mission of Jesus Christ.
• At United, students can enroll in a hybrid UM Course of Study program.
• United’s D.Min. program leads the nation through the faithful ministries of its pastoral graduates.
• United is committed to teaching the Bible and the historic Christian faith, cultivating spiritual formation for personal
and social holiness, and renewing the church for the mission of Jesus Christ in the world.
What could be more interesting, important or exciting?
In addition to expanding residential offerings in Dayton, Ohio, United continues to extend its service across the United States and
the world. United’s degree programs are accessible anywhere with Internet service in conjunction with periodic intensive weeks of
class and community activities in Dayton.
Contact United for answers to questions about how United can best assist in meeting needs at www.united.edu.
To help make it possible for a future pastor to study at United, contact United today at admissions@united.edu.
United Theological Seminary appreciates continued prayers, partnership, service and support in the ministry of Jesus Christ!
Wendy J. Deichmann, President
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5. WESLEY THEOLOGICAL SEMINARY
Wesley is a church-based seminary committed to multiplying the number of people who love God and love their neighbor locally,
nationally, and globally. Our degrees and programs – traditional and new alike – reflect our dedication to the Great Commandment
and Great Commission. We ask you to pray for us, hold us accountable, and join us in this Kingdom work.
Equipping Faith Leaders through Degree Programs
In fall 2015, the new master of divinity curriculum launches. The seminary thoroughly redesigned the M.Div. to prepare leaders for
both church and society. This 81-hour degree offers flexibility and an excellent core curriculum focused on empowering passionate,
mission-focused leaders.
Wesley also offers a 36-hour Master of Arts and a 60-hour Master of Theological Studies to equip those called to ordained deacon
ministries or a wide range of ministries.
We continue to offer the most practical and spiritually-renewing tracks in theological education in the doctor of ministry program.
These include leadership excellence, pastoral counseling, arts, and new mission-focused tracks. Wesley is accepting applications
to two tracks based in Cambridge, England. These tracks, Transformative Leadership in Wesleyan Perspective and Creative Ministry
for Church Renewal in a Changing World, are each limited to 20 students.
Wesley provides more than $2 million dollars annually in scholarships to students, thanks to the consistent support of graduates,
congregations, and friends of the seminary.
Wesley continues to partner fruitfully with Pfeiffer University through the Center for Deacon Education, a unique program completely
focused on Deacon ordination for certified candidates within The United Methodist Church.
Talk to someone at 202-885-8659 or admissions@wesleyseminary.edu about how Wesley’s degree programs equip people to lead
others to loving God and neighbor.
Providing Resources to Lewis Faith Communities and Leaders
Wesley’s Lewis Center for Church Leadership continues to be the go-to resource for actionable best-practices for clergy and laity.
The center’s free Leading Ideas e-newsletter provides well-researched, discipleship-growing ideas to more than 15,000 people.
Visit www.churchleadership.com for resources in: Taking Church to the Community, Doing Good Well, Funding Your Congregation’s
Vision, and Reaching New Disciples. Also, learn about the newest book by the Rev. Tom Berlin and the Rev. Dr. Lovett Weems Jr.,
High Yield: Seven Disciplines of the Fruitful Leader.
In early 2015, the seminary developed the Institute for Community Engagement at Wesley Downtown to help the church turn itself
inside-out. The institute encompasses the existing Urban Ministry Program and the Missional Church Program, which includes Heal
the Sick, an initiative to congregations for public health work in the parishes.
The third component of the Institute for Community Engagement is Wesley’s emerging Center for Public Theology. Under the
leadership of Distinguished Professor of Public Theology, Mike McCurry, the seminary is developing this center to provide churches
and their leaders, and seminary students tools to help navigate the connection between faith and public policy.
The Luce Center for Arts and Religion remains the only seminary-based program uniting arts and theology. The center celebrated
the 25th anniversary of the Dadian Gallery in late 2014.
Wesley faculty members are continually development resources to the faithful, including books by Drs. Carla Works, Deborah
Sokolove, F. Douglas Powe Jr., Cedric Johnson, and Lovett H. Weems Jr. Throughout the academic year, Wesley hosts Second –
a series of lectures on campus and streaming live. This year the seminary explored “Living Matthew 25 – Focusing on the Big
Things.” In this chapter of Matthew’s Gospel, Jesus challenges all to heal the sick, feed the hungry, and welcome the stranger. In
the lectures, Wesley’s faculty unlocked the Holy Scriptures and the church’s history, traditions, and theology to clarify these Gospel
imperatives. These presentations are available at www.youtube.com/c/wesleyseminaryedu and via live stream at www.ustream.
tv/channel/wesley-seminary. Sign up for the monthly electronic newsletter eCalling at www.wesleyseminary.edu/ecalling to be
reminded of this opportunity.
Learn more at www.wesleyseminary.edu about the exciting ways Wesley’s resources are equipping people to spread the love of
God and love of neighbor.
David McAllister-Wilson, President

6. PERKINS SCHOOL OF THEOLOGY
SOUTHERN METHODIST UNIVERSITY
Perkins School of Theology celebrates connections with the Western North Carolina Annual Conference, including one student from
the Western NC Conference currently enrolled in the Master of Divinity degree program.
The committee is pleased to report that total enrollment at Perkins exceeds 400 students, of which approximately two-thirds are
United Methodist and more than one-third are ethnic minority students. Master’s degree programs comprise approximately 51
percent female and 49 percent male students. The D.Min. program includes students from southern Asia taking classes in Singapore
and Dallas. The Ph.D. program comprises 30 active students, including two Latino Ph.D. students supported through a grant from
the Luce Foundation to Perkins’ Center for the Study of Latino/Christianity and Religions.
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Dr. Jack Levison (Ph.D., Duke, 1985) joined the Perkins’ faculty as the third appointee to the W.J.A. Power Chair of Biblical Hebrew
and Old Testament Interpretation. Dr. John Martin, new director of development, came to Perkins after serving as president of Roberts
Wesleyan College in Rochester, New York. Following a nationwide search, a senior scholar and teacher eligible for appointment to
the Lois Craddock Perkins Chair in Homiletics is expected to join the Perkins faculty in fall 2015.
Perkins restructured its Master of Divinity degree, effective spring 2015, enabling full-time students to complete the program in
three years and reducing overall cost of the degree. The M.Div. now requires 73 term hours of academic credit, including the ninehour internship.
A new “Master of Arts in Ministry” (M.A.M.) degree has replaced the C.M.M. The M.A.M. offers five tracks: two previously-existing
tracks in Christian Education and Urban Ministry, and new tracks in Theology and Social Justice, Christian Spirituality, and Evangelism
and Mission.
A $2.5 million gift to SMU will establish the new Susanna Wesley Centennial Chair in Practical Theology at Perkins.
Perkins thanks the many colleagues, friends, and alumni/ae across the connection for generous support in many ways, including
referrals of prospective students, as Perkins continues its vital mission of preparing women and men for faithful leadership in
Christian ministry.
William B. Lawrence, Dean

7. ILIFF SCHOOL OF THEOLOGY
www.iliff.edu • 877-887-7822

Greetings from the Iliff School of Theology in Denver, Colorado. Iliff School of Theology wishes you blessings as together it continues
the work of strengthening the Church and offering a compassionate presence to the world.
The Iliff School of Theology’s commitment to the Wesleyan tradition of providing intellectually-alive and spiritually-grounded theological
education for its students continues. From Tanzania to Texas, Denver to Delhi, Missouri to Mexico, Iliff students and graduates are
holding constructive tension with the human condition as it is and courageously standing with those who seek justice.
This past year saw one of Iliff’s largest enrollments since its founding by the Methodist Church in 1892: 333 students, 60 percent
female and 40 percent male, 35 percent Methodist—all actively engaged in both the classroom and a host of ministry contexts.
Some are leading congregations toward revitalization while others are doing ministry by establishing new forms of community.
Interest in online and hybrid classes continues to grow from across the nation in our Journey M.Div. Program – one of the first to
bring quality theological education online. As a concerted move by Iliff to reduce student debt and grow the ability of students to
lead financially sound, engaged communities, many M.Div. students are also participating in the Spiritually-Integrated Financial
Resiliency Program, funded by a $250,000 grant from the Lilly Endowment.
Iliff welcomed participants to its first Spanish-Speaking Local Pastors Licensing School, hosted in partnership with the Rocky
Mountain Conference and participated in healing events for commemoration of the Sand Creek Massacre. In addition, Iliff students
participated in an immersion trip to Africa University and are planning an additional experience this year. It looks forward to
continuing these vital relationships.
Iliff created numerous events for area clergy and supporters. Via forums on leadership, policing, the role of faith in world events,
and more, campus speakers included: Amy Goodman, Garry Kasparov, and the Rev. Dr. Rebecca Chopp, this year’s Jameson Jones
Preacher. Bridging theological education to new arenas was further cultivated through Iliff’s Authentic Engagement™ Program
with trainings for civic and non-profit groups. Its efforts were duly noted by McCormick Theological Seminary’s Center for Faith and
Service when it was named as one of the nation’s “Seminaries That Change the World.”
Iliff continues to look to the future with courageous theological imagination and is grateful for its denominational connection.
Thomas V. Wolfe, President and Chief Executive Officer

8. AFRICA UNIVERSITY
Africa University is grateful to the leadership and local congregations of the Western North Carolina Conference for the investment
in the Africa University Fund (AUF) apportionment in 2014. Thank you for investing 83.41 percent of the asking to the AUF.
As the 2015 Western North Carolina Annual Conference begins, the Africa University community hopes that it will set a goal of 100
percent support for the Africa University Fund and other shared ministries. By continuing to invest, Africa University is kept in the
forefront of disciple-making, leadership formation, and positive change in Africa.
Enrollment: Full-time student enrollment at Africa University held steady in 2014 with 1,478 young men and women from 25 African
countries. Female students were a record 53.4 percent of the total enrollment – a fact that is worth celebrating in a context where
women consistently lag behind men in access to higher education.
Graduation: In June 2014, 480 young people were awarded degrees from Africa University at the 20th graduation ceremony,
bringing to total number of alumni to just under 5,300. Without support, a college education would have been unattainable for
the majority of these students.
Academic Programs: Africa University remains a sought-after partner in addressing critical skills and capacity gaps in sub-Saharan
Africa. A collaboration with the Raoul Wallenberg Institute in Sweden supports a new master’s degree program in Human Rights,
Peace, and Development. Africa University is also preparing to launch its first Ph.D. program, which links issues of Peace, Leadership,
Governance, and Development, and targets policymakers.
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Service: Africa University graduates are answering the call to serve, heal, and uplift communities. Currently, more than a dozen
graduates are serving as Global Mission Fellows and missionaries in Africa, Europe, and Latin America.
For every individual who has been touched by the ministry that is Africa University, there are many others – tens of thousands, in
fact – who are awaiting the miracle of an answered prayer.
The Western North Carolina Conference’s shortfall in the asking to the AUF in 2014 was $15,031.40. This amount is almost
equivalent to annual fees for three students at Africa University. The gifts are vital because they help the University to meet its dayto-day, operating costs. Please remain steadfast in the efforts to invest 100 percent of the asking in the AUF.
Thank you, Western North Carolina United Methodists, for what has already been done and for what will be done in the future.
James H. Salley, Associate Vice Chancellor: Institutional Development

FF. LAKE JUNALUSKA ASSEMBLY, INC.
On February 10, 2015, Lake Junaluska, the Southeastern Jurisdiction of The United Methodist Church, the United States, and the
world lost a great leader. The Rev. Dr. R. Wright Spears died at the age of 102. He served as a pastor to multiple churches in South
Carolina and as the president of Columbia College for 26 years, a time during which he helped that institution navigate momentous
social changes. Dr. Spears and his wife, Mary Blue, retired to Lake Junaluska in 1977 where he continued to promote social justice
in all forms. Few organizations have in their history a person as influential as Dr. Spears. He had a vision for Lake Junaluska, and
spent his years there quietly encouraging all to more fully live into the Kingdom of God through the mission of Christian hospitality.
Arguably the most influential person at Lake Junaluska in the last 50 years, in both formal leadership roles and quiet behindthe-scenes work, Dr. Spears understood the importance of balancing the budget while offering a great experience to guests. He
urged the leadership to offer great programming, and at the age of 95 was instrumental in launching the Lake Junaluska Peace
Conference. Dr. Spears understood that offering Christian hospitality goes beyond simply welcoming paying customers. At its best,
Lake Junaluska Assembly is what he envisioned it to be: a place that welcomes all and provides transforming and renewing spiritual
experiences and a place that pays attention to the bottom line and is operated more like a college than a church camp. It has a
long way to go to be the perfect fulfillment of Dr. Spears’ vision for Lake Junaluska, but it is further along that path today and the
staff is more inspired to fulfill its mission “to be a place of Christian hospitality where lives are transformed through renewal of
soul, mind, and body” than ever, thanks to his influence.
For the third year in a row, Lake Junaluska Assembly, Inc. ended the year “in the black.” They continue to accomplish this without
any Operational Apportionment support from the Southeastern Jurisdiction. Lake Junaluska has embraced the new financial model
that was approved by the 2008 SEJ Conference and remains committed to always “live within its means.” 2014 was a recordbreaking year for charitable giving. $1,079,994 was received from 1,257 individuals. This represents a 34.4 percent increase in
total giving over 2013 and a 2.6 percent increase in the number of donors.
The staff continues to refine and implement plans for improvements to the facilities, grounds, and programs. Plans were approved
in 2014 to begin an extensive renovation of The Terrace Hotel, a project that will have a significant impact on the quality of the
guest rooms and public spaces in that facility and will influence the level of service provided to all of the lodging guests. All of
the projects planned in 2013 were completed including converting the Jones Dining Hall into a year-round facility, renovating the
children’s playground at the Wilson Children’s Building, and numerous improvements to the lake front consisting of a new boat
storage area along with a boat dock and fishing pier just to the north of the swimming pool and a beautiful meditation garden to
the south. They are working diligently to refine and improve their existing programming for youth and adults and continually seek
to implement new innovative programs that align with their mission.
The staff wants the members of The United Methodist Church within the Southeastern Jurisdiction to know that Lake Junaluska is
doing very well. The church can be very proud of this important organization within the jurisdiction and the larger United Methodist
Church. They are striving to be good stewards of the resources which have been entrusted to them, and to carry on the legacy of
Dr. Wright Spears.
Please pick up a copy of the 2015 program brochure, Discover Lake Junaluska. Peruse its pages to read about the impact of the
programs, to learn about new projects being worked on, and to become familiar yourself with our calendar of events. It is the staff’s
sincere hope that you can come and visit this year for a conference, a retreat, or a vacation to be transformed and renewed in
soul, mind, and body.
Jack Ewing, Executive Director

GG. HINTON RURAL LIFE CENTER
Making Disciples, Serving Our Neighbors, and Sharing God’s Love
Hinton Rural Life Center is a retreat and conference center nestled in the mountains of southwestern North Carolina overlooking
breath-taking Lake Chatuge. For more than 50 years, as a mission agency of the Southeastern Jurisdiction, Hinton Rural Life Center
has provided opportunities for intentional faith development while sharing love for Christ with others through service. Each year, Hinton
hosts individuals and groups for spiritual retreats, group gathering, and service opportunities. Also, Hinton partners with small and
rural congregations in a vitality process, exploring congregational call, encouraging creative missional outreach, and sparking new life.
Together in 2014, Hinton was able to: Host more than 1,400 volunteers who worked on campus, in the garden, and in the community
to help those in need; Deliver more than 75 loads of firewood to families who could not otherwise afford to heat their home; Repair
123 homes, making them warmer, drier, and safer; Provide financial counseling to 50 families; helping two families secure loans
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to purchase homes; Host seven poverty simulations to help the community understand the challenges associated with those living
in generational poverty; Harvest fresh vegetables from the garden for guests and donate excess vegetables to Clay County Food
Pantry and Matt’s Ministry, a weekend meal program for children in the rural community; Host two Duke Divinity School ministerial
interns for 10 weeks of Field Education ministry in the summer of 2014; Welcome two young adult missionaries from the General
Board of Global Ministries through Generation Transformation for 18 months of ministry service at Hinton; Lead 18 small and rural
churches through Next Step Vitality Ministry; Engage in 81 worship services with mission volunteers to reflect upon their service
in this rural Appalachian community; Increase Hinton’s presence throughout the Southeastern Jurisdiction, with increased web
presence moving from 6,000 website hits in 2010 to 60,909 website hits in 2014; Increase connections through social media
from 358 Facebook friends in 2012 to more than 1,200 in 2014; and, Raise more than $100,000, which is two-thirds of the way
to Hinton’s initial goal of $150,000 in the Capital Campaign.
What can Hinton Rural Life Center and WNCC United Methodists do together in 2015?
Foster Relationships—Empower People—Build Community
How might these actions be accomplished with the help of WNCC United Methodists?
Pray for Hinton—Support Hinton Financially—Participate in Hinton’s Ministries
Jacqueline Gottlieb, President and CEO

HH. GENERAL BOARD OF HIGHER EDUCATION
In 2014 and 2015, GBHEM staff has been busy with a number of initiatives
assigned to the Board by the 2012 General Conference, including the Young
Clergy Initiative and the Central Conference Theological Education Fund. Here
are some of the ways GBHEM has been working to resource the church:
• GBHEM continues to train Group Candidacy Mentors, and Conference
Board of Ordained Ministry (BOM) members, BOM staff, District
Committee on Ministry members, and District Superintendents on
ministry legislation and best practices for navigating the ordination
process with new candidates.
• Work continues on the Young Clergy Initiative (YCI). Forty-six YCI grants
were awarded during the second round of applications in August 2014,
bringing the total amount awarded to $5.5 million. The grants support
programs geared toward increasing the number of young clergy in The
United Methodist Church and supporting young clergy already serving
the denomination.
• The Commission on Central Conference Theological Education
The Rev. Dr. Kim Cape leads worship and challenges the
continues to distribute the $5 million fund for theological
2015 class of provisional members during the Western
education in Africa, Europe, and the Philippines. So far, the
North Carolina Annual Conference
commission has awarded 130 grants to fund training for local
pastors, faculty development, e-readers, curriculum development, and
libraries at theological schools across 22 countries.
• Africa University continues to graduate scholars who are changing the face of Africa. The $50 million Endowment
Campaign, a fund-raising plan to ensure Africa University’s financial independence, is well underway. Contribute online
to Africa University at the new giving website, support-africauniversity.org.
• More than 680 college students, campus ministers, and chaplains attended Imagine What’s NEXT last fall, an event
which focused on helping students plan how they can be active in God’s dreams for their communities and the world.
• For the 2014-2015 academic year, GBHEM’s Office of Loans and Scholarships awarded 2,293 recipients a total of
over $5 million. Explore all scholarship opportunities within The United Methodist Church, using the scholarship portal
at scholarship.umc.org.
• Registration is open now for Exploration 2015, a three-day event where young adults, ages 18-26, come to hear, discern,
and respond to God’s call to ordained ministry in The United Methodist Church. This year’s event will be held in Orlando,
Fla., November 6–8. Read more or register at gbhem.org/exploration and follow @explorecalling on Twitter for updates.
• Technology enables the ministry to make training resources more readily available to the church. The UMC Cyber
Campus provides free video training sessions and lectures, as well as an online listing of continuing education courses,
at umccybercampus.com.
• GBHEM and Discipleship Ministries continue to expand the E-Reader Project, a simple, sustainable, and cost-effective
way for theology schools in remote areas of Africa and Asia to access current textbooks. Through financial support from
annual conferences, local churches, universities, and individual donors, the ministry is making theological education
available to more people in more places than even before. Learn more or donate at umcereader.org.
Kim Cape, General Secretary

